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भाग II Mण्ड - उप - तण्ड ( ii ) 

PART II - Section 3 - Sub -section ( ii ) 
( रक्षा मंत्रालय को छोड़कर) भारत सरकार के मवालयों द्वारा जारी किये गये साविधिक आवेश और अधिसूचनाएं 
Statutory Orders and Notifications issued by the Ministries of the Government of India (other than the 

Ministry of Defence ) 
कार्मिक , लोक शिकायत तथा पेंशन मंत्रालय 

MINISTRY OF PERSONNEL PUBLIC GRIEVANCES & 

PENSION 
( कार्मिक और प्रशिक्षण विभाग ) 

( Department of Personnel & Trg ) 
नई दिल्ली, 27 दिसम्बर, 1985 

New Delhi , the 27th December , 1985 

ORDERS 
प्रादेश 

$.0 . 134 . -- In exercise of the powers conferred by sub 
section ( 1 ) of Section 5 read with section 6 of the Delhi 

Special Police Establishment Act, 1946 ( 25 of 1946 ), the 
का . मा . 134 : - -फेन्द्रीय सरकार, दिल्ली विशेष पुलिम स्थापन 

Central Government with the consent of the Government of 
अधिनियम , 1946 ( 1946 का 25 ) की धारा 6 के साथ पठिप्त , घारा Biliar , hereby extends the powers and jurisdiction of the mem 
5 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए भारतीय 

bers of the Delhi Special Police Establishment to the wholo 

of the State of Bihar for the investigation of offences punish 
वण संहिता , 1860 ( 1860 फा 45 ) को धाराओं 419, 420 , 466, able under sections 419 , 420, 466, 467 , 468 , 469 , 471 , 472 
467, 468, 468, 471 और 120- के अधोम, पुलिस थाना हाजीपुर and 120- B of ihe Indian Penar Code , 1860 ( 45 of 1860 ) and 

attempts , abetments and conspiracies in relation to or in con 
जिला वैशाली में रजिस्ट्रीकृत भपराध मामला सं . 202 85, तारीख nection with the said offences and other offences committed 
20- 8- 85 की बाबप्त, जो वाण्डिका प्रपील मं . 1985 का 146 में तारीख in the course of the same transaction arising out the same 

facts , in regard to the Crime Case No. 202 / 85 dated 20 - 8 - 1985 
21- 1- 85 फो माननीय भारत के उच्चतम न्यायालय द्वारा पारित तात्पयित 

registered at P . S. Hajipur , District - Vaishali, under sections 
कटरचित मादेश के आधार पर जिसमें पुलिस थाना बिदुपुर, वैशाली , 419 . 420, 466 , 467, 468, 469 . 471 , and 120 - B, Indian Penal 
बिहार के मामला में . 44/ 82 के अभ्य मत उक्त सुरेश सिह को निर्मुक्त 

Code, 1860 relating to the release of Suresn Singh by tho 

Court of Judicial Magistrate , Ist Class, Hajipur , District 
करने का निदेश दिया गया है, प्रथम श्रेणी म्यायिक मजिस्ट्रेट , हाजीपुर , Vaishali on the basis of forged order purported to have beon 
जिला वैशाली वारा सुरेश सिंह को निर्मुक्त किए जाने से संबंधित है, 

passed by the Hon ble Suprerne Court of India on 21- 1 - 1985 

in Criminal Appeal No. 146 of 1985 directiog release of said 
भारतीय दण्ड संहिता , 1860 की धाराओं 419, 420, 466, 467, Suresh Singh , accused of case No . 44 / 82 of P . S . Bidupur, 
468, 489, 471, 472 और 120- के अधीन घण्डनीय अपराधों 

District Vaishali, Bihar, 
पौर उन्हीं अपराधों और उन्हीं तथ्यों से उत्पन्न होने वाले से ही संप 

[ No. 228 / 29 / 85- AVD. II-I] 
बहार के अनुक्रम में दिए गए किमी अन्य अपराध के संबंध में या उनसे 

का . प्रा . 135 : -- केन्द्रीय सरकार , दिल्ली विशेष पुलिस स्थापन 
मसक्त प्रयत्नों, दुष्प्रेरणों और षड़यंत्रों के अन्वेषण के लिए , बिहार सरकार 

अधिनियम , 1946 ( 1948 का 25 ) की धारा 8 के साथ पठित , धारा 
की सहमति से , दिल्ली विशेष पलिंग स्थापन के सदस्यों को शक्तियों और 

5 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए, भारतीय 
अधिकारिता का पिस्तारण सम्पूर्ण बिहार राज्य पर करती है । 

दंड संहिता , 1860 ( 1860 का 45 ) की धारा 120- 466 , 

467, 468, 471, 472, 473, 475, भोर 476 के अधोम पुलिस 
पिंख्या 228 / 29 / 85 -ए . भी . डी . (II ) -I] पामा हाजीपुर, जिला वैशाली में रजिस्ट्रीत अपराध मामला से . प्रथम 
1364GI/ 85 - 1 

( 145) 


146 


THE GAZETTE OF OFINDIA : JANUARY 18 , 1986/ PAUSA 28 , 1907 


[ PART II - SEC. 3( ii ) 


हनिया रिपोर्ट 255 / 85 तारीख 5-10-85 की मायत, जो दाण्डिक अपील 
सं . 1984 का 621 में तारीख 18- 8- 84 को मामनीय भारत के उच्च 
नम न्यायालय द्वारा पारित तास्पयित कटरचित प्रादेश के प्राधार पर 
जिसमें पुलिस पाना लालगंज, जिला वैशाली, बिहार के मामला सं . 
151 / 198 3 के अभ्युक्त उफ्त मुरेन्द्र सिंह को निर्मुक्त करने का निदेश 
दिया गया है, प्रथम श्रेणी न्यायिक मजिस्ट्रेट , हाजीपुर जिला वैशाली द्वारा 
सुरत सिंह पुत्र , श्री रामनोमी सिंह, निवास स्थान प्राय बाघुरी, पुलिस थाना 
भगवानपुर जिला वैशाली को निर्मुक्त किए जाने से संबंधित है, की माषत 
भारतीय दण्ड संहिता , 1860 की धारा 120 , 466, 467, 468 , 
471, 472, 473, 475 और 476 के अधीन वण्डनीय अपराधों पार 
उन्हीं अपराधों और उन्ही तथ्वों से उत्पन्न होने वाले वैसे ही संव्यवहार 
के अनुक्रम में किए गए किमी अन्य अपराध के संबंध में या उनसे संसक्त 
प्रयलों, पुप्रेरणों और षडयंत्रों के अन्वेषण के लिए , बिहार सरकार की 
सहमति से , दिल्ली विशेष पुलिग स्थापन के सवस्यों की शक्तियों और 
अधिकारिता का विस्तारण सम्पूर्ण बिहार राज्य पर करती है । 

संख्या 228/ 20/ 85-ए . वी . टी . (II )-]]]] 


__ S. O . 136. - In exercise of the powers conferred by sub-section 
( 1 ) of section S read with section 6 of the Delhi Special 
Police Establishment Act , 1946 ( 25 of 1946 ) , the Central 
Government with consont of the Government of Haryana , 
hereby extends the powers and jurisdiction of the members 
of the Delhi Special Police Establishment to the whole of 
the State of Haryana for the investigation of offences punish 
able under sections 467, 471 and 420 of the Indian Penal Code, 
1860 ( 45 of 1860 ) and attempts, abetments and conspi 
racios in relation to or in connection with the samo transac 
tion to or in connection with the said offences and any other 
offences committed in the course of the same transaction 
arising out of the same facts, in regard to FIR No . 266 / 85 
dated 20 - 4 - 1985 registered at PS City Ambala under sections 
467, 471 and 420 , Indian Penal Code relating to the release 
of Jaipal son of Ghasi Ram rosident of Village Manas, PS 
Sadar Kaithal, DistrictKurukshetra by the Superintendent, Con 
tral Jait, Ambala on the basis of forgod order purported to 
have beon paused by the Honable Supremo Court of India 
on 15 -4 - 1985 in Criminal Appeal No . 438 of 1985 convorting 
the conviction of Jaipal from sections 302 to 304 Indian Penal 
Code and reducing his sentence from life imprisonment to 
five years , R . I. 

[ No. 228 /29 / 85- AVD. JI-III ) 


नई दिल्ली, 1 जनवरी, 1986 


S. O . 135 . - In exercise of the powers conferred by sub 
nection ( 1) of section 5 read with section 6 of the Delhi 
Special Police Establishment Act, 1946 , (25 of 1946 ), the 
Central Government with the consent of the Gove )imont of 
Bihar , hereby extends the powers and jurisdiction of tho 
mombers of the Delhi Special Police Estabilshment to the 
whole of the State of Bihar for the investigation of offencet 
publishable under sections 120 - B, 466, 467 , 468, 471 , 472 , 
473, 475 and 476 of the Indian Penal Code, 1860 ( 45 of 
1860) and attempts , abetments and conspiracies in relation 
to or in connection with the gald offences and any other 
offences committed in the course of the saune transaction 
arising out of the same facts, in regard to the FIR No. 255 / 85 
dated 5 - 10- 1985 registered at P . S . Hajipur , District Vaishali 
under sections 120 - B , 466, 467 , 468, 471 , 472, 473. 475 and 
476 of the Indian Penal Code, 1860 relating to the 
release of Surendra Singh son of Ram Naomi Singh , resident 
of Village Badhuri, PS Bhagwanpur, District Vaishali by tho 
Court of Judicial Magistrate , Ist Class, Hajipur, District 
Vaishali on the basis of forged order purported to have beco 
passed by the Hon ble Supreme Court of India on 10 - 8 -1984 
In Criminal Appeal No . 621 of 1984 directing release of said 
Surendra Singh. Accused of Case No . 151 / 1983 of PS Lalganj 
District Vaishali, Bihar , 

INo. 228 / 29 / 85- AVD. II -II] 


का . मा . 137 : केन्द्रीय सरकार, दण्द प्रक्रिया संहिता , 1973 
( 1974 फा 2 ) की धारा 24 की उपधारा ( 8 ) द्वारा प्रदत्त शक्तियों 
का प्रयोग करन हुए, जिला प्रौर मैणन न्यायाधीश (विशेष न्यायाधीश ), 
मैसूर के न्यायालय में श्री एच . जी . पी . रैरी पाई . ए , एस , तथा 
एस . के . तुलशन के विरुख , दिल्ली विशेष पुलिस स्थापन नियमित 
मामला संख्यांक क 2/ 72- ~ सी पाई . यू . ( ए . ) के विचारण का संचा 
लन करने के प्रयोजन के लिए श्री एस . जी . सामन्त वरिष्ठ अधिवक्ता , 
बम्बई उन्म न्यायालय को विशेष लोक अभियोजक नियुक्त करती है । 

स्पा 225/ 34/ 85-ए.. वी . डी . ( ii ), 

एम . एस . प्रसाद, प्रवर सचिव 


Now Delhi, the 1st January, 1986 


S .O . 137 . - In exercise of the powers conferred by sub 
section ( 8 ) of section 24 of the Code of Criminal Procedure , 
1973 ( 2 of 1974) , the Central Government hereby appoints 
Shri S . G . Samant , Sonior Advocate, Bombay High Court , 
as Special Public Prosecutor for the purpose of conducting 
the trial of tho Delhi Special Police Establishment Regular 
Case No. 272 - CIU ( A ) against Shri H. G. V , Reddy , IAS and 
S. K . Tulshan in the Court of District and Sossione Judge 
(Special Judge ) , Mysore . 

INo. 225134185- AVD. I] 


वित्त मंत्रालय 


का . पा . 136 : केन्द्रीय सरकार, दिल्ली विशेष पुलिस 
स्थापन अधिनियम , 1948 ( 1948 का 25 ) की धारा 8 के साथ 
पठित, धारा 5 की उपधारा ( 1 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते 
इए, भारतीय पण संहिता, 1880 (1880 का 45 ) की धारा 487 , 
471 पोर 420 के अधीन पुलिस पाना अम्बाला सिटी में रजिस्ट्रीकृत 
अपम इतिला रिपोर्ट से . 288/ 85 तारीख 20-4 -85 की बाबत को 

डिक प्रपोल सं . 1985 फा 438 में तारीख 15- 4-85 को माननीय 
भारत के उच्चतम न्यायालय द्वारा पारित तात्पयित कूटरचित प्रावेश के 
माधार पर जिसमें जयपाल की दोषसिमि को भारतीय दण्ड संहिता की 
पारा 302 से 30 4 में संपरिवर्तित किया गया और उसके पाजीवन 
कारावास घटाकर पांच वर्ष का फठोर कारावास किया गया है, प्रधीक्षक , 
केन्द्रीय कारागार, प्रम्बाला द्वारा जयपाल पुत्र घासी राम निवासी ग्राम 
मामस, पुलिस थाना सदर कैथल, जिला कुरक्षेत्र को निर्मुक्त किए जाने से 
संबंधित हैं , भारतीय दण्ड संहिता, 1860 की धारा 467, 471 और 
420 के अधीन दण्डनीय अपराधों मौर उन्हीं अपराधों और उन्ही तथ्यों 
से उत्पन्न होने वाले वैसे ही मव्यवहार के अनुक्रम में किए गए किसी 
अन्य अपराध के संबंध में या उनसे संसपत प्र यस्मों , पुष्प्रेरणों मौर षडयंत्रों 
में प्रवेषण के लिए , हरियाणा सरकार की सहमति से, दिल्ली विशेष 
पुलिस स्थापन के सदस्यों की शक्तियों पर अधिकारिता का विस्तारण 
सम्पूर्ण हरियाणा राज्य पर करती है । 

[ पंख्या 228/ 29 / 85-ए . मी . डी . (II ) ( III ) ] 


( राजस्व विभाग ) 
नई दिल्ली, 25 नवम्बर , 1985 


बायकर 


का . पा . 138..... आयकर अधिनियम , 1961 ( 1961 का 43 ) 
की घाग 3 के खण्ड ( 44 ) के उप (iii ) के अनुभरण में और 
भारत सरकार के राजस्व विभाग को दिनांक 23- 7- 94 की अधिसूचना 
से . 590 4/ फा . सं . 398/ 17184 - भा . * . ( ब ) का अधिषम करते 
हए , केन्द्रीय सरकार एवारा श्री एस . सी . समरवाल को , जो केन्द्रीम 
सरकार के राजपविन अधिकारी , क्त अधिनियम के अंतर्गत कर वसूलो 
शिकारी की शक्तियों का प्रयोग करने के लिए प्राधिका करती है । 


PHII . - खेर 3 ( iilm 
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2. यह मधिसूचना , श्री एम . सी . सभरवास द्वारा कर वसूली मधि 
कारी के रूप में कार्यभार ग्रहण किए जाने की तारीख से लागू होगी । 

{स . 6503/- . सं . 398/ 17165- आ . क . ( ब . व ) 

यो . ई. अलेक्जेंडर, अपर मचि ] 


MINISTRY OF FINANCE 

(Department of Revenue ) 
New Delhi. the 25th November , 1985 

INCOME-TAX 
S . O . 138. - -In pursuance of sub- clause (iii) of clause ( 44 ) 
of Section 2 of the Income-tax Act, 1961 ( 43 of 1961) , and 
to supersession of Notification of the Government of India 
in the Department of Revenue No . 5904 / F. No. 398/ 17 / 84 
rT ( B ) dated the 23- 7 -84, the Contral Governinent hereby 
authoriscs Shri S. C . Sabharwal, being a Gazetted Officer of 
the Central Government to exercise the powers of a Tax 
Recovery Officer under the said Act . 


2 . This Notification shall come into force with effect 
from the date Shri S . C , Sabharwal takcs over charges of Tax 
Recovery Officer . 

[ No. 6503 / F. No. 398 / 17 / 85-Ir( B ) ] 
__ B. E. ALEXANDER, Under Secy . 


नई दिल्ली, 26 नवम्बर, 1985 

( मायकर ) 
फा . मा . 139 - प्रायकर अधिनियम , 1981 ( 1961 
मा 43) को धारा 10 के पंछ ( 23-ग ) के उपर ( v ) द्वारा प्रवरत 
शक्तियों का प्रयोग करते हुए , केन्द्रीय सरकार एप्तद्वारा, उक्त धारा के 
प्रयोजनार्थ, "कूदलमनिफम देवास्थम , इरिजलकुधा " को फर-निर्धारिण वर्ष 
1985- 86 से 1997- 88 के अतर्गन पाने वाली अवधि के लिए अधि 
सूचित करती है । 

It . 6506 / फा . सं . 197- 2/ 19/ 82- मा . क . ( मि .- 1 ) ] 


tax Act, 1961 ( 43 of 1961), the Central Government hereby 
riotifies " Shree Rama Vaikunth Temple Trust , Pushkar " for 
the purpose of the said section for the period covered by 
the assessment years 1985 - 86 to 1987-88 . 

[ No. 6507 F. No . 197| 227 - A83-IT ( AI ) ] 

R . K . TEWARI , Under Secy . 
( आर्थिक कार्य विभाग ) 

( बैंकिंग प्रभाग ) 

नई दिल्ली , 10 दिसम्बर, 1985 
का , भा , 141 - - राष्ट्रीयकृत बैंक ( प्रबन्ध और प्रकीर्ण उपबंध ) 
योजना, 1970 की धारा 3 की उपधारा ( छ ) नो अनुसरण में , केन्द्रीय 
सरकार एतद्वारा भारतीय रिजर्व बैंक, बम्बई के प्रायोगिक पीर निर्यात 
ऋण विभाग में मार मुख्य अधिकारी श्री पी . के . पार्यासारषी को 
पहली अगस्त , 1985 से 22 दिसम्बर, 1985 तक बैंक प्राफ महाराष्ट्र 
के निवेशक के रूप में पुन: नियुक्त करती है । 

म . एफ . 9 / 42 / 85- बी . प्रो .- 1 ] 
(Department of Economic Affairs ) 

(Banking Division ) 
New Delhi, the 10th December, 1985 
S . O . 141.- - In pursuance of sub -clause (g ) of clause 3 of 
the Nationalised Banks ( Management & Miscellaneous Pro 
visions ) Scheme, 1970, the Central Government hereby re 
appoints Shri P . K . Parthasarthy, Additional Chief Officer, 
Industrial and Export Credit Department, Rescrve Bank of 
India , Bombay , as a Director of Bank of Maharashtra from 
1 - 8 - 1985 to 22 -12-1985, 

No. F. 9 / 42 / 85 -BO. I ] 
___ मई दिल्ली , 23 दिसम्बर, 1985 
फा . मा . 142: - - राष्ट्रीयकृत बैंक ( प्रबन्ध पीर प्रकोणे उपवंध ) 
योजना , 1970 की धारा 3 की उपधारा ( ७ ) के अनुसरण में , केन्द्रीय 
सरकार एतद्वारा भारतीय रिजर्व बैंक , अहमदाबाद क्षेत्रीय कार्यालय , 
अहमदाबाद के शहरी बैंक विभाग के उप मुख्य अधिकारी श्री मो . टी . 
गाठिया को श्री पी . के . पार्थासारथी के स्थान पर बैंक आफ महाराष्ट्र 
के निदेशक के रूप में नियुक्त करती है । 

[ संख्या एफ . 9 / 42 / 85- बी . पो .-I ( 1 )] 
New Delhi, the 23rd December, 1985 
$ .O . 142.-- - In pursuance of sub- luuse ( g ) of clauso 3 of 
the Nationalised Bauks (Management & Miscollaneous Provi 
slous ) Scheme, 1970, the Central Government hereby ap 
points Shri V . T . Gadhia , Joint Chief Officer , Urban Bank s 
Department, Reservo Bank of India , Ahmoiabad Regional 
Office , Alimedabad , 8 a Diroctor of Bank of Maharashtra 
vice Shri P. K . Parthsarathy . 

[ No. F. 9 / 42 /85- BO.I(1) ] 
का . मा . 143:-.- राष्ट्रीयकृत बैंक - ( प्रबन्ध पौर प्रकीर्ण उपबन्ध ) 
योजना , 1980 की धारा 3 को उपधारा ( छ ) के अनुसरण में , केन्द्रीय 
सरकार एतद्वारा भारतीय रिजर्व बैंक , बम्बई के सरकारी और बैंक लेखा 
विभाग के अपर मुख्य लेखाकार भी पी . वी . कुलकर्णी को पहली अगस्त , 
1985 से पंजाब एण्ड सिंध बैंक के निदेशक के रूप में पुनः नियुक्त 
करती है । 

[ संख्या एफ . 9 / 42 / 85- बी . मो -I ( 2 )] 

एस . एस . हसूरकर, निदेशक 


New Delhi , the 26th November, 1985 

(INCOME-TAX ) 
S. O . 139 . - In exercise of the powers conterred by sub 
clause (v ) of clause ( 23C ) of Section 10 of the Incomo- lax 
Act , 1961 ( 43 of 1961 ) , the Central Government hereby 
notific : " Kodalamanickam Devaswom, Irinjalakuda " for the 
purpose of the said section for the period covered by the 
Asessment years 1985 -86 to 1987- 88. 


[ No . 6506 / F. 197 - A / 19 / 82 -IT ( ADJ 


( मायफर ) 
- का . पा . 140 :--- मायकर अधिनियम , 1961 ( 1981 का 43 ) 
की धारा 10 के खंड ( 23ग ) के उपखंड ( v ) द्वारा प्रदत्त शक्सियों 
का प्रयोग करते हुए , केन्द्रीय सरकार एतद्वारा , उक्त धारा के प्रयोजनार्थ , 
" श्री राम वैकुंठ मन्दिर न्यास, पुष्कर " को कर निर्धारण वर्ष 1985 
86 से 1987- 88 के अंतर्गत आने वाली प्रधि के लिए अधिसूचित करती 


1 . 6507/ फा . मं . 197/ 227-ए/ 83- प्रा . क . (नि .-1 )] 

मार. के . तिवारी, अवर सधिया 


। 


S . O . 143. - - In pursuance of sub - clause ( 8 ) of clause 3 of 
the Nationalised Banks ( Management & Miscellaneous Provi 
. sions ) Scheme , 1980, the Centrar Government hereby re 
appoints with offect from 1 - 8-1985 Shri P. B. Kulkarni, Addi 
tional Chiof Accountant, Department of Governmont and 
Bank Accounts, Reserve Bank of India , Bombay , as a Direc 
tor of Punjab and Slod Bank. 

INo . F. 9 / 42 / 85 - BO .I( 2 )] 
S . $. HASURKAR , Director 


( INCOME- TAX ) 
S. O . 140 . - In exercise of the powors conferred by sub 
slause ( v ) of clause ( 23C ) of Section 10 of the Incone 
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नई दिल्ली, 24 दिसम्बर, 1985 

tional share capital of Rs. 10 ,00 , 00 , 000 (Rupees ten crores 

only to be issued by tħe Industrial Finance Corporation of 
फा , मा . 144 : -- बैंककारी विनियमन अधिनियम , · 1949 

India , at 6 per cent (six per cent ) . 
( 1949 का 10 ) की धारा 53 रा प्रदत्त शक्तियों का प्रयोग करते 

[ F. No. 2( 10 ) IF / 84 ] 
हए केन्द्रीय सरकार, भारतीय रिजर्व बैंक की रिफारिश पर एतद्द्वारा यह 

AMAR SINGH, Under Secy . 
घोषणा करती है कि उफ्त अधिनियम की धारा 10- 7 को उपधारा ( 1 ) 

फेन्द्रीय उत्पाद शुल्क और सीमा शुल्क बोर्ड 
पौर ( 2 ) के उपबंध जम्मू एण्ड कश्मीर बैक लिमिटेड, श्रीनगर पर 

नई दिल्ली , 18 जनवरी, 1986 
6 दिसम्बर, 1985 से 5 मार्च, 1986 तक की तीन महीने को अवधि 
के वास्ते , अथवा अब तक इस बैक के लिये नियमित पूर्णकालिक अध्यक्ष 

म . 8/ 86-सीमाशुल्क 
नियुक्ति नहीं हो जाती, इनमें से जो भी पहले हो , लागू नही होंगे । 

___ का . मा . 147 : -- केन्द्रीय उत्पाद शुल्क और सीमाशुल्क बोर्ड 
[ संख्या 15 / 4 / 85- बी . ओ . -III ( 1 ) ] सीमा शुल्क अधिनियम , 1962 ( 1962 का 52 ) को धारा 9 द्वारा 

प्रवस्त शक्तियो का प्रयोग करते हुए मद्रास निर्यात प्रसंस्करण जोन को , 
Now Delhi, the 24th December, 1985 

जिसे भारत सरकार के वित्त मंत्रालय ( राजस्व विभाग ) की अधिसूचना 

म . 236/ 198 5-केन्द्रीय उत्पाद शुल्क तारीख 15 नवम्बर, 1985 के 
S .O . 144 . — In exercise of the powers conferred by section 
53 of the Banking Regulation Act , 1949 ( 10 of 1949 ) , the मधीन मुमत व्यापार जोन के रूप विनिर्दिष्ट किया गया है, भाडागार 
Central Government on the recommendations of the Reserve केन्द्र घोषित करता है । 
Bank of India , hereby declare that the provisions of sub 
section ( 1 ) and ( 2 ) of section 10 - B of the said Act, shall 

का . सं . 473/ 444/ 6 5- सीमा -7 )] 
not apply to the Jammu and Kashmir Bank Ltd ., Srinagar, 
for a period of 3 months frow 6th December , 1985 to 5th CENTRAL BOARD OF EXCISE AND CUSTOM 
March, 1986 or till the appointment of a regular whole time 

New Delhi, the 18th January, 1986 
Chairman for that bank, whichover is earlier . 

___ No . 8/ 86 -CUSTOMS 
INo . 15 / 4 / 85- B. O . II (i)] 

S . O . 147. --In exer ise of the powers conferred b ; 

section 9 of the Customs Act, 1962 ( 52 of 1962 ) , the 
का . प्रा . 145:-~ - बैंककारी विनियम अधिनियम , 1949 ( 1949 

Central Board of Excise and Customs hercby declares 
का 10 ) की धारा 53 द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए केन्द्रीय 

the Madras Export Processing Zone, specified as a free 
सरकार एप्तधारा वोषणा करती है कि उक्त अधिनियम की धारा 10- ख trade zone under the notiication of the Government 
की उपधारा ( ७ ) के उपबन्ध जहाँ तक उनका संबंध अध्यक्ष के कर्तव्यों 

of India in the Ministry of Finance Department of 
का पालन करने के लिए बैंक द्वारा चार गहीने से अधिक की अवधि के 

Revenuc ) No . 236/ 1985 - Central Excises, dated the 

15th November, 1985 , to be a warehousing station . 
लिए किसी व्यक्ति की नियुक्ति करने की मनाहो से है, जम्मू एण्ड कश्मीर 
बैंक लिमिटेड , श्रीनगर पर 5 मार्च, 1986 तक लागू नहीं होंगे । 

[ F. No. 473444/ 85 -CUS . VII] 
[ मंग्या 15 / 4 / 85 - बी . प्रो . III ( ii )] 

सं . 9/ 86-सीमाशुल्क 
एम . एस . सीतारामन, प्रवर सचिव 

का . आ . 148 - केन्द्रीय उत्पाद शुल्क और सीमाशुल्क बाह , 

सीमा शुल्क अधिनियम , 1962 ( 1962 का 52 ) की धारा 9 दाग 
S . O . 145. - -- In cxercise of the powers conferred by section प्रवत्त शक्तियों का प्रयोग करते हुए फाल्टा निर्यात प्रसंस्करण जोन को , 
53 of the Banking Regulation Act, 1949 ( 10 of 1949 ) , the 

जिसे भ रत सरकार के विस्त मंत्रालय ( राजस्व विभाग ) की अधिसूचना 
Central Governmcat, on recommendations of the Rescrve 
Bank of India , hereby declares that the provisions of sub 

सं . 236/ 1985- केन्द्रीय उत्पाव- शुरु तारीन 15 नवम्बर , 1985 के 
section ( 9 ) of section 10- B of the said Act shall not apply , अधीन मुक्त व्य पार जोन के रूप में मिनिर्दिष्ट किया गया है, मोरागार 
to the extent they preclude the bank from appointing a per 
son to carry out the dutics of a Chạirman beyond a period 

केन्द्र घोषित करता है । 
exceeding four months, appfy to the Jammu and Kashmir 
Bank Ltd ., Srinagar upto 5th March , 1986. 

[ का . गं . 473/ 444/ 85-सीमा. VI] 
[ No . 15 / 4 / 85 - B. O . III(ii)] 

पार . के . कपूर, प्रवर सचिय 
M . $. SEETHARAMAN , Under Secy . 

No. 9 / 86 - CUSTOMS 

S. O . 148. - In exercise of the powers conferred 1 
नई दिल्ली, 1 जनवरी, 1986 

section 9 of the Customs Act 1962 ( 52 of 1962 

the Central Board of Excise and Customs heret 
का . पा . 146 :- - प्रौद्योगिक विस्त निगम अधिनियम , 1948 

declares the FALTA Export Processing Zone, spec 
( 1948 का 15 ) को धारा 5 के अनुसरण में केन्द्रीय सरकार, भारतीय 

fied as a free trade zone under the notification of the 
प्रौद्योगिक पिरत निगम द्वारा जारी की जाने वाली रुपये 10, 00, 03, 000/ 

Government of India in the Ministry of Financo 

( Department of Revenue ) No . 236 1985 - Central 
( रुपये वम करोड़ केवल ) की अतिरिक्त शेयर पूंजी पर उक्त सरकार Excises, dated the 15th November, 1985 , to be a 
द्वारा गारन्टोकृत माभांश की स्यूनतम वार्षिक दर एतद्वारा 6 % ( छह warehousing station . 
प्रतिशत ) निश्चित करती है । 

[ F . No . 473744485 -CUS. VII ] 
[ एफ० संख्या 2 ( 10 ) पाई एफ 1 / 84] 

R . K . KAPOOR, Under Secy. 
अमर सिंह, अवर सचिव , 

वाणिज्य मंत्रालय 


DORABA 


- 


LAIMILA - 

L 


ADDA 


New Delhi , the 1st January, 1986 


S . O . 146. - In pursuance of Section 5 of the Industrial 
Finance Corporation Act , 1948 ( 15 of 1948) . the Central 
Government horeby fixes the minimum rato of annual divi . 
dend guaranteed by the Central Government on the addi 


नई दिल्ली, 23दिसम्बर, 1985 
का . मा . 149: - - केन्द्रीय सरकार , राजभाषा ( संघ के शासकीय 
प्रयोजनों के लिए प्रयोग ) नियम , 1976 के नियम 10 के उपनियम 
( 4 ) के अनुसरण में निम्नलिखित कार्यालयों को , जिनके कर्मचारीवाद 


- 
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ने हिन्दी का कार्यबाधक शाम प्राप्त कर लिया है , अधिसूचित करती following Officos, the staff wheroof havo acquired the work 

ing knowledge of Hindi : 
1. विपणन एवं सेवा विस्तार केन्द्र , 

1. Marketing and Service Extension Centre , 

Hoshiarpur ( Punjab ) 
होशियारपुर ( विकास प्रायुक्त हस्तशिल्प ) 

(An Attached Ottico of Developmont Commissionor ) 
का एक प्रधोनस्थ कार्यालय ) , ( पंजाम ) 

( Handicraft ) 

2 . Regional Development Office , 
2. क्षेत्रीय विकास कार्यालय , 

Central Silk Board , 
केन्द्रीय रेशम बोर्ड, 

Bhubaneswar ( Orissa ) 
भुवनेश्वर , ( उड़ीसा ) 

3. Export Inspection Agency - Delhi, 

Sub Office : Kanpur 
3. निर्यात निरीक्षण अभिकरण - दिल्ली , 

8|170, Arya Nagar , 
उपकार्यालय : कानपुर 

KANPUR- 208002, 
8/ 170, पायं नगर , 

4 . Export Inspection Agency- Delhi, 
कानपुर---- 208002 

Sub Office : Agra , 

C - 1 , New Agra, 
4. निर्यात निरीक्षण अभिकरण -- दिल्ली, 

AGRA- 282005. 
उपकार्यालय : प्रागरा , 

5 . Export Inspection Agency - Delhi , 
सी -- 1, न्य प्रागरा , 

Sub Office : Ghazibad , 
प्रागरा - - 2821005 

14 , Navyug Market , 

GHAZIABAD - 201001. 
5. निति निरीक्षण अभिकरण -- दिल्ली , 

6. Export Inspection Agency - Dethi, 
उपकार्यालय : गाजियाबाद, 

Sub Office : Jullundur , 

320 , W . G . G . T . Road, 
14, नवयुग मार्केट, 

Basti Adda, 
गाजियावाव, 201001 

JULLUNDUR-144001 . 
6. निति मरीक्षण अभिकरण - - विल्ली , 

7. Export Inspection Agency - Delhi , 
उपकार्यालय : जालंधर, 

Sub Office : Bhadohi , 

" Gupta House " 2nd Floor , 
320, सम्स्यू . जी . जी . टी . रोड, 

Main Road , 
बस्सी महा , 

BHADOHI - 221401 . 
जालंघर - - 144001 

Export . Inspection Agency -Dolbi, 

Sub Office : Faridabad , 
7. निर्यात निरीक्षण अभिकरण - पिल्ली , 

56 - P/ 16 - A , Mathura. Road, 
उपकार्यालय : भवोही , 

FARIDABAD - 121002. 
" गुप्ता भवन," दूधरी मंजिल , 

9 . Export Inspection Agency - Delhi , 
मेन रोड, भदोही - 221401 

Sub Office : Moradabad , 

Sarai Guljari Mal, 2nd Floor , 
8. निर्यात निरीक्षण भभिकरण ---दिल्ली , 

MORADABAD - 244001 . 
उपकार्यालय : फरीदाबाद , 

10. Exprot _ Inspection Agency- Dolhi , 
56पी/ 16-ए , मथुरा रोड , 

Sub Offico : Jaipur , 

Maya Mension, Mirza Iemail Road , 
फिरीवाया - 121002 

JAIPUR- 302001. 
9. निर्यात निरीक्षण अभिकरण - बिल्ली 

11. Export Inspection Agency - Dolhi, 

Sub Office : Ludhiana , 
उपकार्यालय : मुरावागाव , 

Pablo Cottage, Model Town, 
सराय गुलजारी मल , दूसरी मंजिल , 

Near Porozepur Railway Croaging, 

LUDHIANA-141002. 
मरादाबाद - -- 244001 

F. No. E - 11011 / 12176- HINDI 
10. निर्यात निरीक्षण अभिकरण - विल्ली , 

O . P . GUPTA , Diroctor 
उपकार्यालय : जयपुर, 
माया मेंशन, मिर्जा इस्माईल रोग , 

उद्योग मंत्रालय 
जयपुर - - 302001 
11. निर्यात निरीक्षण अभिकरण - -दिल्ली , 

( कम्पनी कार्य विभाग ) 
उपकार्यालय : लुधियामा , 
पावलाफाटेज , माडल टाउन , 

नई दिल्ली , 2 जनवरी, 1986 
निकट फिरोजपुर रेलवे क्रासिंग , 

का . प्रा . 150 : - काधिकार तथा भवरोधक व्यापारिफ व्यव 
सुधियामा - 141002 

हार अधिनियम , 1969 ( 1969 का 54 ) की धारा 26 को उपधारा 
साइल सं . ई- 11011/ 12/ 76-हिन्दी ] 

( 3 ) के अनुसरण में , केन्द्रीय सरकार एसद्वारा इस अधिसूपमा के अनु 
मोम प्रकाश गुप्त , निदेशक 

मग्नक में उल्लिखित उपक्रमों के पंजीकरण को , उक्त उपक्रमों के वह 

उपक्रम होने पर, जिन पर उक्त अधिनियम के अध्याय- 3 के भाग- फ 
MINISTRY OF COMMERCE 

के उपबन्ध अब लागू महीं होते हैं , के निरस्तीकरण को अधिसूचित करतो 
New Delhi , the 23rd December , 1985 
S . O . 149 . - In pursuance of sub- rulo (4 ) of rule 10 of the 

Pt . 16/12/ 85- -एम . - 21 
Official Languages ( Uso for Official Purposca of the Union ) 
Rujes, 1976, the Central Government hereby notifics the 

पE . मी . गोयल , प्रवर सपिष 
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प्राधिसूचना सं . 10/ 12/ 85- - एम . - - 3 का अनुमानक 
क्र . से . उपक्रम का नाम पंजीस पता 

पंजीकरण संख्या 
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Annexure to the 
S . Namos of the 
No . Undertakings 


Notification No. 16/12/85 . M - III 
Registered address Regis 

tration 


No 


I. 4 . बारेम इण्डस्ट्री. 31-चौरंगी रोड, फलफसा- 1468/79 

यल लिमिटेड 700016 


2. म . वारेन मेटलाइण्ड- .. - यथोपरि --- 1460/ 79 

स्ट्रीज लिमिटेर 
3. मै . भोसपाल चूलेन जी . टी . रोड, शेरपुर , 1557/ 82 
__ मिस्स लि . 

लुधियाना ( पंपाम ) 
4. म . पंजाब फोकल प्वाइन्ट, मुधियाना 1530/ 81 

कमकार स्टील्स लि . ( पंजाय ) 
5. मैं , भिलवाडा स्पी - भिलवाड़ा भवन, 40- 41 , 1660/ 83 
नर्स लि . 

ममुनिटी सेन्टर, नई फैन्स 
कालोनी, मई दिल्ली - 

110065 
6. म . भारत इनवेस्ट - -- यथोपरि. . 1990/ 84 
____ मेन्ट पप लि . 
7. म . टेसटिल्स लिमिटेड मवदीप , माकागवाणी के 1240/ 76 

सामने अाश्रम रोर, नव 

जीवन , अहमदामाद-14 
8. में . सोमया अर्गानिक सोमैया मगर, देमा बाराषंकी 1241 / 76 

( इंडिया ) लि . ( यू . पी . ) 
9. म . सोममा पागनो- फैजाभाई मिलिंहग, महात्मा 1269/ 76 
केमिकल्स लि . गांधी मार्ग, फोर्ट बम्बई 

400001 
10. म . सैविक एसिया बम्बई -पूना रोड , पूमा . 1655/83 
लि . 

411012 
11. मै . जी . जी . पाटो- भारती भवन , 211/ 219, 1720/ 84 
मोटिव गीयर्स प्रा . लि . पी . डी . मीलो रोग, बम्बई 

400001 
12. मैं . एम . एंड एष इलव चैम्बर्स , मोन स्ट्रीट, 1717/84 

गीयर्स प्रा . लि . बम्बई-400023 
13. मैं . इलम कार्पोरेशन इलय चैम्बर्स , मोम स्ट्रीट , 1719/ 84 

बम्बई- 400023 
14. मै . पार्टस सेल्म कार्पो एलर्व चैम्बर्स , ग्रीन स्ट्रीट , 1718/ 84 
रेशन 

बम्बई - 400023 
15. में . सोमन कार्य सीमन हाउस , द्रसिपोर्ट 2119/ 84 
इंडिया लि . झिपाट . रोष , कलकत्ता 

700088 
16. म . मर्फस्टाइल केटि साउथ इंडिया हाउस , 99- 1060/ 75 
कार्पोरेशन लिमिटेड पार्मेनियम स्ट्रीट, मद्रास - 1 

- - . - - - - - 


___ 1 . M / s. Warren Industrial Ltd . 31 - Chowniughce 1468 / 79 

Road Calcutta -700016 
2. M/ s. Warren Metal 
Industries Ltd , 

- do 

1469 / 79 
3. M/s. Oswal Woollen G. T. Road , 

1557/ 82 
Mills Ltd . 

Sherpur , 
Ludhiana 

(Punjab ) 
4. M /s. Punjab Concast Focal Point , 

1539/ 81 
Stools Ltd . 

Ludhiana 

(Punjab ). 
5. M / s. Bhilwara Bhilwara Bhawan 

1660 /83 
Spinners Ltd . 40 -41 

Community Centre 
New Friends Colony, 

New Delhi-110065 . 
6 . M /s, Bharat Invest 

-do 

1990/ 84 
ment Group Ltd . 
7 . M / s. Tostecls Navdcep , 

1240 / 76 
Limited 

Opposite to Akashvani, 
Asbraw Road 
Navjivan , 

Ahmedabad-14. 
8. M /s. Somaiya Somalya Nagar, 

124176 
Organics (India ) Dewa Barabanki, 

( UP ) 
9 . M /s Somaiya Fazabbhoy Building 1269 /76 
Organo-Chemicals Mahatma Gandhi Marg 

Fort- Bombay -400 001 
10. M /s. Sandvik Asia Bombay- Pune Road , 1655/ 83 
Ltd . 

Pune 411012. 
11 . M /s . G . G . Auto - Bharati Bhawan , 1720/ 84 

motive Gears Pvt. 211 / 219 , 
Ltd . 

P•D . Mello Road , 

Bombay- 400 001 
12 . M /s. S & H Gears Elve Chambers , 

1717/84 
Pvt . Ltd. 

Groon Street, 

Bombay- 400 023 
13 . M /s. Elvo Cr 

- do 

1719184 
puration 
14. M /s. Parts Sales 

- do 

1718/ 84 
Corporation 
15. M/ s Simen CarVas Simon House , 

2119/ 84 
India Ltd . 

Transport Dopoit Road 

Calcutta - 700088. 
16. M/ s. Merantile South India House , 1060 / 75 

Credit Corporation 99 - Arrnenjan Street, 
Ltd . 

Madras, 1 


Ltd. 


Ltd . 


- -- - - - - 


. - - 


- 


- - . 


" 


MINISTRY OF INDUSTRY 
( Department of Company Affairs ) 

New Delhi , the 2nd January, 1986 
S .O . 150. - In pursuance of Sub - Section ( 3 ) of Section 
26 of the Monopolics and Restrictive Trade Practices Act , 
1969 ( 54 of 1969 ) , tho Contral Goveromont horoby notifios 
tho cancellation of the registration of the undertakings non 
tioned in tho Annexure to this notification , the said under 
takings boing undertakings to which the provisions of Part 
A Chapter III of the said Act no longer apply . 

No. 16 /12 / 85- M . III ] 
L . C . GOYAL, Under Secy. 


पेट्रोलियम और प्रावतिक गैस मंत्रालय 

नई दिल्ली, 30 दिसम्बर, 1985 
का . आ . 151.-~~-यत: पेट्रोलियम और खनिज पाशलाइ भूमि 
में उपयोग के अधिकार का अनि अधिनियम , 1961 ( 1962 का 50 ) 
की धारा 3 का उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम 
मंत्रालय के अधिसूचना का . प्रा . मं 10.! नारोख 16-4-63 : रा 
फन्द्रय सरकार ने उस अधिसूचना से संलग्न अनुसूची में विनिविष्ट भूमियो 
में उपयोग के अधिकार को पाइपलाइन को बिठाने के लिए अषित करने 
का मपमा आमाम बोषित कर दिया च । 


- 


- - 


- - - - - - - - - 


- - -- 


- - 


- - - 


- 


- - - 


- 


- - 


- 


- - 


- 


- 


- 


594 


581 


20 
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151 
- 

- - 

- - 
मौर यत : सक्षम प्राधिकारी ने रक्त अधिनियम की बात 8 की उप . 

SCHEDULE 
घाग ( 1 ) के अधीन सरकार को रिपाई दे दी है । 

Pipolino from SNAX to SOUTH SANTHAL CTF 
और आगे , यनः केन्द्रीय सरकार ने उन रिपार्ट पर विचार करने के State : Gujarat District & Taluka : Mohsana 
पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में उपयोग Villago 

Survey No . hec . Are Con 
का मधिकार भर्जित करने का विनिश्चय किया है । 

tarc 

tiare 
अब, अतः उक्त मधिनियम की धाग 6 की उपधारा ( 1 ) दारा 

SANTHAL 

581 

0 02 65 
प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती 

580 

0 11 30 
है कि इस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट उस भूमियों में 

595/ 2 000 50 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतदद्वारा 

595/ 4 

() 07 20 
अजित किया जाता है । 

595/ 5 0 02 90 

0 01 10 
भौर आग इस पाग को उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 

596 

0 1440 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त मूर्मियों में उपयोग 

[ No. O - 12016 /23/ 85JONG- D -4 ] 
का अधिकार केन्द्रीय सरकार में निहित होने की बजाय सेल और प्राकृतिक 
मैस भायोग में , सभी बाधाओं से मुक्त रूप में , भोषणा के प्रकाशन की 
इस तारीख को मिहित होगा । 

नई दिल्ली, 1 जनवरी, 1986 
अनुसूची 

का . पा . 152.- - यतः पेट्रोलियम मौर खनिज पाइपलाइन ( भूमि में 
एस , एम . ए . एक्स से दक्षिण संथाल सी . टी . एफ . 

उपयोग के अधिकार का प्रर्जन ) अधिनियम, 1962 ( 1982 का 50 ) 
गण्य : गजरात जिला : 4 सालुफा : महसाना 

की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम 

मंत्रालय की अधिसूचना का . प्रा . , 1814 तारीख 11- 4-85 द्वारा 
सर्वे ने . हेक्टेयर मार , मम्टोबर केन्द्रीय सरकार ने इस अधिसूचना से मंलग्न अनुसूची में विनिविष्ट भूमियों 

में उपयोग के अधिकार को पाइपलाइनों को बिछाने के लिए प्रजित करने 
संभाल 

069 

का प्रपना माशय घोषित कर दिया था । 
580 ____ 0 11 10 

और यतः सक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की उप 
5951 : 

____0 00 50 

धारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी हैं । 
595/ 4 

_ 0 07 20 
595/ 5 00290 

और पागे, यतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
0 01 10 

पश्चात् इस अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में उपयोग 

का अधिकार अर्जित करने का विनिश्चय किया है । 
508 0 1440 

प्रम , प्रत. उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) बारा 
[सं . ओ-1 2018/ 33785 - ओएनजी -डी - 4 )] 

प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतद्वारा घोषित करती 
MINISTRY OF PETROLEUM & NATURAL GAS है कि इस अधिसूचना में संलग्न अनुसूचा में विनिविष्ट उस भूमियों में 
___ New Delhi, the 30th December, 1985 

उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतदद्वारा 
S . O . 151. - - Whereas by notification of the Government अर्जित किया जाता है । 
of India in the Ministry of Petroleum S. O . 1804 dated 
10 - 4 - 85 under sub - section ( 1 ) of Section 3 of the Petroleum 

और प्राग उस धारा को उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
and Minerals Pipelines ( Acquisition of Right of User in 

प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
Land ) Act , 1962 ( 50 of 1962 ) , the Central Government 
doclared its intention to acquire the right of uses in the lands का अधिकार केन्द्रीय सरकार में निहित होने की बजाय सेल और प्राकृतिक 
specified in the schedule appended to that notification for 

गैस पायोग में , सभी बाधामों से मुक्त रूप में , घोषणा के प्रकाशन की 
the purpose of laying pipolino; 

इस तारीख को निहित होगा । 
And whereas the Competent Authority has under sub 
section (1 ) of section 6 of the said Act, submitted report 

अनुसूची 
to the Government; 

एस . इ . के . से मोपासम मीटीएफ नक पाइप लाइन बिछाने के लिये । 
And further whoreas the Central Government has, after 
considering the said roport decided to acquiro the right of 

__ राज्य गुजरात जिला प तालुका - मेहसाना 
user in the lands specified in the schodule appended to this 

गाव 

म्लांक न . 
notification ; 

हेक्टेयर एपारई सेन्टीवर 

--- - - - - - - -- 
Now , therefore, in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act , the Central 
Government horoby declares that the right of usor in the said 

पुनासण 

000 96 
landg specified in the schedule appended to this notification 

300 

72 
hereby acquired for laying the pipolino ; 

07 
And further in cxerciso of power conferred by sub -section 

0018 
( 4 ) of that section, the Central Government directs that the 

00000 
right of user in the sald lands shall instead of vesting in 

302 

09 
Central Government vests on this date of the publication of 

305 

000 
this declaration in the Oll & Natural Gas Commission free 

303 
from encumbrances. 
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- 
And further in exercise of power conforred by sub 
3 4 5 

section ( 4 ) of that section , the Central Governincnt directs 

that the right of usor in the said lands shull insted of vesting 
काटे ट्रेक 0 00 48 in Central Government vegts on this date of the publication 

of this declaration in the Oil & Natural Gas Commission 
295 0 04 68 

free from encumbrances . 
कार्ट ट्रेक 

0 00 60 
290 0 05 64 

SCHEDULE 
291 0 12 84 

Pipoline from SEK to SOB . CTF . 
449 O 03 00 

State : Gujarat District & Taluka : Mehsana 
285 

0 13 20 
284 0 05 40 Village 

Block No. Hec - Are Con 
275 

O 0606 36 

taro t jaro 
0 

- . . - - - - - . 
270 06 36 

2 

3 4 5 
269 O 04 88 

- - - - - 
O 06 36 PUNASAN 

0 00 96 
फार्ट ट्रेक 0 01 32 

300 

0 09 72 

O 07 32 
198 0 13 08 

0 01 68 
197 0 24 36 

301 

0 00 60 
443 O 0192 

30Z 

0 09 00 
19A O 03 12 

305 

0 00 60 
1942 0 07 44 

303 

0 11 04 

0 
Cart track 

00 
0 
193 

48 
01 44 

295 

O 04 68 
192 0 06 48 

Cart track 0 00 60 
190 12 84 

290 

0 05 64 
फार्ट ट्रेक 0 00 6 

0 12 84 
173 O 07 08 

449 

0 03 00 
174 

285 

0 1320 
0 07 68 

0 05 40 
146/ 3/5 0 1 2 

275 

0 06 36 
148/ 1/9 

O 06 36 
मार्ट ट्रेक 0 00 48 

269 

0 04 68 
147/ 1 0 00 72 

267 

0 06 36 
123 0 

Cart track 
02 68 

198 

0 13 08 
124 0 08 84 

197 

0 24 36 
125 0 00 72 

0 01 92 
126 / 4 0 13 80 

196 

0 03 12 
126 /4 0 00 96 

194 /2 0 07 44 
193 

O 01 44 
- - 

192 

0 06 48 
I . - 1 2 0 1 0 40/ 85- MT TT - 40 

190 

0 12 84 
CT 

0 00 60 
173 

0 07 08 
New Delhi, the 1st January , 1786 

174 

) 07 68 

146 / 3 / A 0 12 48 
S . O . 152 . -- -Whercas by notification of the Government of 

146 / 1 / A 0 14 64 
India in tho Ministry of Petroleum S . O . 1814 dated 11-4 -85 

CT 

0 00 48 
under sub -section ( 1 ) of Soction 3 of the Petroleum and 

144 / 1 

0 00 72 
Minorals Pipolines ( Acquisition of Right of Usor in Land ) 

123 
Act, 1962 ( 50 of . 1962 ) , the Central Government declared 

007 68 
its intention to acquire tho right of user in the lands specified 

124 

0 08 64 
in tho schedulo appended to that notification for the purpose 

125 

0 100 72 
of laying pipelige; 

126 /P ( 13 80 
126 / P 

0 00 96 
And whereas the Competent Authority has under sub 
section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government ; 

[No . 0 -12016 /40/ 85 - ONGD -4) 
And further whereas the Central Governmont has, after 

47 . 91. 153 . - 47: TEHTY o aforon OTETTIE ( for 
considering the said report, decided to acquire the right of 
user in the lands specified in the schedule appended to this 

# 390 funt 7 st ) qfaftur , 1962 ( 196 : 4 50 ) 
notification ; 

की धारा 3 की उपधारा ( 1 ) के अधीन भारत सरकार के पेट्रोलियम 
Now , therefore , in exerciso of the power conferred by sub 

are it afer T . . 3493 TTU 17- 7 -85 UTCT 
section ( 1 ) of the Section 6 of the said Act, the Central केन्द्रीय सरकार ने उस अधिसूचमा मे मंगग्न अनुसूची में विनिर्दिष्ट भूमियों 
Government hereby declares that the right of user in the 
kaid lands specified in the schedule appendod to this noti 

में उपयोग के अधिकार को पाइपलाइनों को बिछाने के लिए प्रजित करने 
fication hereby acquired for laying the pipeline ; 

का अपना प्राशय पोषित कर दिया था । 


14 


64 


270 


00 


72 


443 
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- - . - : .- - . . - . 
और यन मक्षम प्राधिकारी ने उक्त प्रधिनियम की धारा 6 की उप 

का . आ 154 -- यतः पेट्रोलियम और खनिज पाइप लाइन ( भूमि में 
धारा ( 1 ) के अधीन मकार को रिपोर्ट दे दी है । 

उगयो के अधिकार का अर्जन ) अधिनियम , 1962 (196 ) का 50 ) 

यःः धाग 3 की उपधारा ( 1 ) के अधीन भारत सरकार के पट्रोलियम 
___ और पागे, अतः केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 

मन्त्रालय की अधिसूचना का . आ . सं . 3.190 तारीख 16-7 -85 धारा 
पश्चात् दम अधिसूचना में संलग्न अनुमुर्च में विनिर्दिष्ट भूमियों में उपयोग 
का अधिकार अजित करने का विनिश्चय किया है । 

केन्द्रीय सरकार ने जम अधिमूचना में मंलग्न अनुमूची में विनिर्दिष्ट भूमिपों 

में उपयोग के अधिकार को पाइपलाइनों को बिछाने के लिए अजित करने 
अम , अतः उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 

का अपना आशय घोषित कर दिया था । 
प्रदम शक्ति का प्रयोग करते हुए केन्द्रीय मरकार एतद्वारा घोषित करती 
है कि हम अधिसूचना में मलग्न अनुसूच , में विनिर्दिष्ट उक्त भूमियों में 

और यतः समम प्र.धिकारी ने उन अधिनियम को धारा 6 को 
उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतत्वाग उपधारा ( 1 ) के अधीन मकार को रिपोर्ट द दी है । 
अजित किया जाता है । 

और आगे, यतः केन्द्रीय सरकार ने उस रिपोर्ट पर विचार करने के 
और प्राग उस धारा को उपधारा ( 4 ) द्वारा प्रदत्त शक्तियों का 
प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 

पश्चात् इस अधिसूचना से सलान अनुसूची में विनिर्दिष्ट भूमियों में उपयोग 
का अधिकार केन्द्रीय सरकार में निहित होने की बजाय लेल पीर प्राकृतिक 

का अधिकार अजित करने का विनिश्चय किया है । 
गम प्रायोग में , मुभी बाधामों से मुक्त रूप में , घोषणा के प्रकाशन की 

अब, अतः 37 अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 
हम तारीख को निहिन होगा । 

प्रदत्त शक्ति का प्रयोग करते हुए केन्द्रीय सरकार घोषित करनी है कि 
अनुसूची 

इस अधिसूचना में संलग्न अनुसूची में विनिर्दिष्ट 37 भूमियों में उपयो 
एम बी . ए . एच . में स्टीम बिन्दु तक 

का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतदद्वारा अमित 

किया जाता है । 
राज्य · गजरात जिला : घ तालुका : महमाना 
गांव मा नं . हेक्टेयर पार . सेन्टीयर 

और आगे इस धारा की उपधारा ( 4 ) हीरा प्रदन गनियों का 
- - -- -- -- - - 
जग वन 

॥381 

प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती है कि उक्त भूमियों में उपयोग 
- -- - - - - -- - - - - - - 

का अधिकार केन्द्र सरकार में निहित होते की बजाय तेल और प्राकृतिक 
[ i . O .- 1- 2016/ 82/ 85- प्रो एन जी - झी l गम आयो । में , सभी बाधाओं से मन प में , घोषणा के प्रकाशन को 

इम नारी को निहित होगा । 
S . O . 153. - Whereas by notification of the Government of 
India in the Ministry of Petroleum S .O . 3493 dated 17 - 7 - 85 
under sub -section ( 1 ) of Section 3 of the Petroleum and 

ग्रन सनी 
Minerals Pipelines ( Acquisition of Right of User in Land ) 
Act, 1962 ( 50 of 1962 ) , the Central Government declared 

एन . के . 5 में एन . के . मी . टी . एफ . नफ पास लाइन बिछाने 
its intention to acquire the right of user in the lands specified 
in the schedule appended to that notification for the purpose 

के लिये । 
of laying pipeline ; 

____ राज्य . ग जगत जिला - - प्रमहदाबाद तालुका - विरमगाम 
And whereas the Competent Authority has under sub -sec 
tion ( 1 ) of Section 6 of the said Act, submitted report to the 

-- - -- - - - - - - 
Government; 

गांव 

म . नं . हेक्टेयर एपाई मेन्टीपर 
And further whereas the Central Government has , after 

.. - - - 
considering the said report decided to acquire the right of 

बानमामण 

19 ) 
user in the lands specified in the schedule uprended to this 

00546 
notification; 

कार्ट देक 

00066 


- 


- 


- 


- 


1096 


197 


07 


08 


() 0522 
() 0072 
005 40 


Now, therefore , in exercise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said landy specific in the schedule appended to this notifi 
cation hereby acquired for laying the pipeline ; 

And further in exercise of power conferred by sub - section 
(4 ) of that section , the Central Government directs that the 
right of user in the said lands shall instead of vesting in Cent 
ral Government vests on this date of the publication of this 
declaration in the Oil & Natural Gas Commission free from 
encuimhrances . 


19 . 
199 
1999/ 24 
199/ 3 
199/ 4 
2011 
2013 


& 


8 


00288 


01 


04 


GS 


00 


910 


SCHEDULE 
Pipeliic from SBAH TO STEAM Point 
State : Gujarat District & Taluka : Mehsana 


कार्ट ट्रेक 

1 ! 
! ! 


217 


0 00 72 

061 
001 

070 

03 60 
100 


2111 


Village 


Survey No. Hec - Are Cen 

taro laro 


? ! 63 
! ! 3 
15 

165 
-- - - - - 


114 


JAGUDAN 
-- - - - - - - 


1096 


() 


03 84 


- 


-- - 


- 
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New Delhi, the 16t January, 1986 

और धाग , यन मेन्द्रीय सरकार में उस रिपोर्ट पर निधार करने 
S . O . 154.. - Whercas by notification of the Government of के पश्चात इम अधिमूबना में संलग्न अमुमूचि में विनिर्दिष्ट भूमियों में 
India in the Ministry of Petroleum S . O . 3490 dated 16 - 7- 85 

उपयोग का अधिकार अजित करने का विनिश्चय किया है । 
under gub - section ( 1 ) of Section 3 of the Petroleum and 
Mincrals Pipelines ( Acquisition of Right of User in land ) 
Act, 1962 ( 50 of 1962 ) , the Central Government declared 

अब, उक्स अधिनियम की धाग 6 को उपधाग ( 1 )करा 
its intention to acquire the right of user in the lands speci 

प्रदन शक्ति का प्रयोग करते हुए केन्द्रीय सरकार एतदााग घोषित करतो 
fied in the schedule appended to that notification for the 
purpose of laying pipeline ; 

है कि इस अधिसूचना में संलग्न अनुभूमि में विनिर्दिष्ट उमा भमियों में 
And whereas the Competent Authority has under Sub उपयोग का अधिकार पाइपलाइन बिछाने के प्रयोजन के लिए एतदमाग 
section ( 1 ) of Section 6 of the said Act, submitted report अजित किया जाता है । . 
to the Government ; 
And further whereas the Central Government has, after 

और आगे उस धाग की उपधाग ( 4 ) द्वारा प्रम शनियों का 
considering the said report. decided to acquire the right of 

प्रयोग करते हुए केन्द्रीय सरकार निर्वग देती है कि उक्त ममियो में उपयोग 
user in the lands specified in the schedule appended to this 
notification ; 

का अधिकार केन्द्रीय सरकार में निहित होने की बजाय तेल और प्राकृतिक 
Now , therefore , in exercise of the power conferred by sub गम आयोग में , सभी बाधाओं से मुक्त रूप में , घोषणा के कामन को 
section ( 1 ) of the Section 6 of the said Act, the Central 

इस तारीख को निहित होगा । 
Government hercby declares that the right of user in the 
said lands specified in the schedulo appendod to this notifi 
cation hereby acquired for laying the pipeline; 

And further in exercise of power conferred by sub -section 
( 4 ) of that section , the Central Government directs that 

एम . एन . ए . क्यु से नलोल- 3 नई पाइप लाइन बिछाने के लिये । 
the right of user in the said lands shall instead of vesting in 
Central Government vests on this date of the publication of 

राज्य गुजरात जिला व तालुका महमाणा 
this declaration in the Oil & Natural Gas Commission free 
from encumbrances . 

.- -- -- - - - - - - - - - - - - - 
SCHEDULE 

गांव 

नाक में . टीयर एजारई सेन्टीय 

- - - - - - - - - - - - - - - - -- - - - -- - - 
Pipeline from NK.. 52 to NK CTF 
State : Gujarat Distt -- Ahmedabad Taluka - Viramgam. 

- - . -. - . - - - - - - . .. . - - - --- - - - - . . -- - - . - . . -- 
_ - -- - - 

- - - - - - 

मेपाल 
Village Survey No. Hed - Are Cen 

00552 
tare tiare 

552 

004 
. . - - . - - - - - - - - -- 

555 

00804 
BALSASAN 

189 0 05 46 

557 

00936 
000 66 

593/ पी 

0 1548 
197 0 07 08 

कार्ट ट्रेक 

(10 48 
198 

0 05 22 
199 

02033 
0 00 72 

594/ पी 
199/ 2 / A 0 05 40 

595 

00468 
199 / 3 002 88 

कार्ट ट्रेक 0 00 48 
199 / 4 0 0288 

312 

0 09 12 
201 / 2 0 05 40 
201 / 3 0 

312 
04 32 

. 08 2 . 
202 0 04 68 

311 

001 
СТ 0 00 90 

कार्ट ट्रेक 0040 
218/ 1 0 00 72 

6 :12 

002 16 
218/ 2 006 24 

633 

004 68 
217 

0 08 28 
216/ 1 00780 

() 0971 
216/ 3 0 08 60 

00144 
216/ 3 0 01 20 
216/ 5 0 0456 

0 1080 
216/ 5 

0 06 24 
- - - -- - - - --- - -- - - - - - 

10 56 
55 

(08 
[ No . 0 - 12016/ 94 / 85 . ONG D4] 

54 
नई दिल्ली, 2 जनवरी, 1986 

0060 

00252 
का . आ . 155: -~ यतः पट्रोलियम और खनिज पाइपलाइन भूमि 

021 
में उपयोग के अधिकार का अर्मन अधिनियम , 1962 ( 1962 +150 ) 
की धाग 3 को उपधारा ( 1 ) के अधीन भारत सरकार के पट्रोलियम 

0120 
मंत्रालय की अधिसूचना का . मा . मं . 2392 तारीख 18- 5-85 जाग 

0554 
केन्द्रीय सरकार ने उम अधिसूचना से संलग्न अनुमूची में मिनिर्दिष्ट भूमियो 
में उपयोग के अधिकार को पाइपलाइनों को मिठाने के लिए अर्जित करने 

060 
का कपमा प्राशय घाषित कर दिया था । 

974 
और खत: मभम प्राधिकारी ने उक्त अधिनियम की धाग 6 को 

कार्ट ट्रेक 

150 
उपधारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 

2012 


СТ 


स 


.. 


१ 


0 


624 


कार्ट ट्रक 


52 


00 


66 


37 


56 


46 


47 


11 


77 


78 


- 


- 


- 


- - 


- 


- - - -- - - 


- - 


- 


- 


- 


2016/ पी 


78 


- - - - 


- - - 
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2 3 4 5 
- - - - - 
06966 

0 08 23 
2015 0 1183 

0 11 52 
2016पी 036 . 

CT. 0 01 20 
77 

00554 
0436 

00402 
-- - -- - - - - - -- 
[ सं . 0 .12016 / 63185 भोएनजीटी- 4] 

0 08 60 
82 

009 74 
New Delhi , the 2nd January, 1986 

( T . 0 01 50 
S. O . 155. -- Whereas by notification of the Government 

20/ 2 0 02 34 
of India in the Ministry of Petroleum S . O . 2392 dated 18- 5- 85 

20/ 3 0 09 66 
under sub -section ( 1 ) of Section 3 of the Petroleum and 

20 / 5 

0 1183 
Minerals Pipelines (Acquisition of Right of User in Land ) 

20 / 6/ P 0 
Act, 1962 ( 50 of 1962 ) , the Central Government declared 

03 60 
its intention to acquire the right of user in the lands specificd 

20 / 6/ P 0 04 36 
in the schedulo appended to that notification for the purpose 
of laying pipeline ; 

[ No. 0 -12016 /63/85 - ONG - D4] 
And whereas the Compotent Authority har under Sub 
Section ( 1 ) of Section 6 of the said Act submitted report 
to the Government ; 

नई दिल्ली , 2 जनवरी , 1986 
And further whereas the Central Government has , after 

का . प्रा . 158. - यतः पेट्रोलियम और बनिज पाइप लाइन ( भूमि में 
considering the said report decided to acquire the right of 

उपयोग के अधिकार का प्रर्जन ) अधिनियम, 1962 ( 1963 का 50 ) 
user in the lands specified in the schedulo appended to thin 
notification ; 

की घाग 3 की उपधारा ( 1 ) के प्रधीन भारत सरकार के कर्जा मंत्रालय 
Now , therefore , in exercise of the power conferred by sub 

पेट्रोलियम विभाग की अधिसूचना का . प्रा . सं . 3 488 तारीय 18 - 7- 85 
roction ( 1 ) of the Section 6 of the said Act , the Central द्वारा केन्द्रीय मरफार ने उम अधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट 
Government hereby declares that the right of user in the 
said land , specified in the schedule appended to this noti 

भूमियों में उपयोग के अधिकार को पाइपलाइनों को बिछाने के लिए 
fication hereby acquired for laying the pipeline ; 

अजित करने का अपना प्राशय पोषित कर दिया पा । 
And further in exercise of the power conferred by sub 

और यत. मक्षम प्राधिकारी ने उक्त अधिनियम की धारा 6 की उप 
section ( 4 ) of that sçction , the Central Government directo 
that the right of user in the said lands shall instead of vesting धारा ( 1 ) के अधीन सरकार को रिपोर्ट दे दी है । 
in Central Government vests on this date of the publication 
of this declaration in the Oil & Natural Gas Commişsion 

और प्रागे, यत. केन्द्रीय सरकार ने उक्त रिपोर्ट पर विचार करने के 
free from cncumbranccs . 

पश्चात इस प्रधिसूचना से संलग्न अनुसूची में विनिर्दिष्ट भूमियों में 

उपयोग का अधिकार अजिन करने का विनिश्चय किया हैं । 
SCHEDULE 
Pipolino from SNAQ to BALOL - 3 . 

मथ , प्रत. उक्त अधिनियम की धारा 6 की उपधारा ( 1 ) द्वारा 
State : Gujarat Distt . & Taluka - Mchsana 

प्रदत्त शक्ति का प्रयोग करते हुए मेन्द्रीय सरकार एतदद्वारा घोषित करती 

है कि इस अधिसूचना में मंलग्न मन सूची में विनिर्दिष्ट उक्त भूमियों में 
Village Block No. Hoc - Aro Con 

उपयो । का अधिकार पाइप लाइन बिछाने के प्रयोजन के लिए एसबढाय 
taro tiato 

अजित किया जाता है । 
23 4 5 

___ और मागे उम धारा की उपधारा ( 4 ) धारा प्रदत्त शक्तियों का 

प्रयोग करते हुए केन्द्रीय सरकार निर्देश देती हैं कि उक्त भूमियों में उप 
SANTHAL 

551 

0 05 52 योग का अधिकार केन्द्रीय सरकार में निहित होने की बजाम तेल और 
552 0 08 52 

प्राकृतिक गैस पायोग में , सभी बाधाओं से मुक्त भप में , बोपणा के प्रकाशन 
555 0 0 04 

की इस तारीख को निहित होगा । 
557 

0 09 36 
593/ P 0 15 48 

अनुसूची 
CT. 0 00 48 
594 / P 0 20 52 

जे . एम . ए . ए . से जे . एम . ओ . 
595 0 04 68 

राज्य :- गुजरात जिला व तालुका : मेहमाना 
0 00 48 
313 0 09 12 

- - - - - - - - - - - - - - - - - - - - -- - 
312 0 08 22 

गांव 

ग्लाक मं . हेक्टेयर मारे . लेन्टोपर 
311 0 01 92 

- - - - - - - - - - - -- - - -- - - - 
0 02 40 मांकणज 

1154 

0 1908 
() 02 16 

11010 0768 
0 04 68 
0 09 72 

सं . 0 - 120 16/ 92/ 85 - मओ एन जी - डी 
0 01 44 
0 00 66 

पी . के . राजगोपालन , क अधिकारी 
0 1080 

0 10 56 
0 08 28 

S . O . 156 . -- Whereas by notification of the Goyernment of 

India in the Ministry of Petroleum S . O . 3488 dated 16- 7 - 85 
0 00 60 

under sub -section ( 1 ) of Section 3 of the Petroleum and 
0 02 52 

Minerals Pipelines ( Acquisition of Right of Uscr in Land ) 


CT . 


CT . 


622 
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Act, 1962 (50 of 1962 ) , the Central Government declared 
ite intention to acquire the right of user in tho lands speci 
fied in the Schedule appended to that Notification for the pur 
pose of laying pipeline; 

And whereas the Competent Aurority has, under Sub 
section ( 1 ) of Section 6 of the said Act, submitted report 
to the Government; 

And further whereas the Central Government has , after 
considering the said report, decided to acquire the right of 
user in the lands specified in the Schedule appended to this 
notification; 

Now , therefore , in cxorcise of the power conferred by sub 
section ( 1 ) of the Section 6 of the said Act, the Central 
Government hereby declares that the right of user in the 
said lands specified in the Schedule appended to this Notifi 
fication hereby acquired for laying the pipeline : 

SCHEDULE 

Pipclinc From JNAA to JNO 
State : Gujarat District & Taluka : Mehsana 
Village Block No . Hoctare Are Centiare 
MAKNAJ 11540 19 

1908 
1101 - 

07 6 8 


No. 0 -12016/ 92 / 85- NG- D4 ] 
P. K . RAJAGOPALAN, Desk Officer 


विदेश मंत्रालय 

नई दिल्ली, 18 दिसम्बर , 1985 
का . मा . 157 :- - हज समिति अधिनियम , 1959 की धारा 17 ( 1 ) 
के अनुसार, भारत सरकार को प्राप्त शक्तियों का प्रयोग करते हुए, केन्द्रीय 
सरकार के अधिकारी, श्री सैय्यद मोहम्मद कामालुद्दीन सुभानी को 
एतद्वारा कार्यकारी अधिकारी, हज ममिति , बम्बई नियुक्त किया जाता है । 
श्री सुभानी हज समिति अधिनियम , 1959 में उल्लिखित कार्यकारी अधिकारी 
की समस्त शक्तियों का प्रयोग करेंगे । 
___ 2. श्री सुभानी ने कार्यकारी अधिकारी का पद भार 9 दिसम्बर, 
1985 से संभाल लिया और वे 9 दिसम्बर , 1985 से तीन वर्ष की 
अवधि के लिए प्रतिनियुक्ति पर होंगे । 

[ संख्या एम / हज | 118 - 1/5/ 85] 

पारिफ कमारेन , संयुक्त सचिव 
MINISTRY OF EXTERNAL AFFAIRS 

New Delhi , the 18th December, 1985 
S . O . 157 . - In cxercise of the powers vested in tho Gov 
ornment of India in terms of Section 12( 1 ) of the Haj Com 

mittee Act , 1959, Shri Syed Md, Kamaluddin Subhani, an 
officer of Central Government, is hereby appointed Re Exe 
cutive Officer, Haj Committee , Bombay. Shri Subhani will 
exorcise all the powers of the Éxocutive Officer mentioned in 
the Haj Committce Act , 1959 . 

2 . Shri Subhani will be on deputation for a period of three 
yeare with effect from 9th December, 1985 , when ho assum 
ed charge of the post of Executive Officer, 

INo. M ( Haj)/ 118-1 /5 / 85] 
ARIF QAMARAIN, Jt. Secy . ( Afr. Haj) 


4 को उपधारा ( 1 ) के अधीन , भारत सरकार के भूतपूर्व इस्पात , 
खान और कोयला मंत्रालय ( कोयला विभाग ) की अधिसूचना मं . का . 
प्रा . 10 22, तारीख 9 मार्च, 1985 द्वारा उम अधिसूचना से उपाबम 
अनुसूची में विनिर्दिष्ट परिक्षेत्र में 90. 00 एकर ( लागभग ) या 36 . 42 
हैफ्टर ( लगभग ) भूमि में कोयले का पूर्वेक्षण करने के अपने प्राशय को 
सूचना दी थी ; 

और केन्द्रीय सरकार का यह समाधान हो गया है कि उक्त भूमि में 
कोयला अभिप्राप्य है ; 

मत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 7 की उपधारा ( 1 ) 
द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए , इससे संलग्न अनुसूची में वर्णित 
90 . 00 एकल ( लगभग ) या 36 . 42 हैक्टर ( लगभग ) माप को उक्त 
भूमि , मा अर्जन करने के अपने प्राशय की सूचना देती है ; 
टिप्पण 1: - इस अधिसूचना के अन्तर्गत प्रामे वाले रेखाक का निरीक्षण 

उपायुक्त, गिरीडीह (बिहार ) के कार्यालय में या कोयला 
नियंत्रक , 1. कांउमिल हाउस स्ट्रीट , कलकत्ता के कार्यालय 
मे या सेन्ट्रल कोलफील्डस लि . ( राजस्व अनुभाग ) , परभंगा 

हाउस, रांची (बिहार ) के कार्यालय में किया जा सकता है ; 
टिप्पण -- 2- . कोयला धारक क्षेत्र ( अर्जन पौर विकास ) अधिनियम , 

1957 ( 1957 का 20 ) की धारा 8 के उपबंधों की मोर 
ध्यान आकृष्ट किया जाता है, जिसमें निम्नलिखित उपबंध 

है : - - 
" 8. ( 1 ) किसी ऐसी भूमि में , जिसकी बाबत , घारा 7 के 
प्रधोन मधिसूचना जारी की गई है, हितबद्ध कोई भी व्यक्ति , इस अधि . 
सूचना के जारी किए जाने के तीस दिन के भीतर सम्पूर्ण भूमि या उसके 
किसी भाग या ऐसी भूमि में या उम पर के किम्ही अधिकारों का मर्जन 
किए जाने के बारे में प्राक्षेप कर सकेगा । 
स्पष्टीकरण 1. इस धारा के अन्तर्गत किसी व्यक्ति की ओर से यह 

कहना प्राक्षेप नहीं माना जाएगा कि वह स्वयं उस भूमि 
में कोयला उत्पादन के लिए बनन संक्रियाएं करना चाहता 
है और ऐमी संक्रियाएं केन्द्रीय सरकार या किसी अन्य व्यक्ति 

द्वारा नहीं की जानी चाहिए । 
( 2 ) उपधारा ( 1 ) के अधीन प्रत्येक प्राक्षेप सक्षम प्राधिकारी को 
निखित रूप में किया जाएगा और सक्षम प्राधिकारी प्राक्षेपकर्ता को स्वयं 
मुने जाने का या विधि व्यवगायी दाग मुनवाई का अवसर देगा पौर 
ऐसे सभी प्राक्षेपों को सुनने के पश्चात् और ऐसी अतिरिक्त जांच, यदि 
कोई है, करने के पश्चात् जो वह प्रावश्यक समझे , या तो धारा 7 की 
उपधारा ( 1 ) के अधीन अधिमूचित भूमि के या ऐसी भूमि में या उस 
पर के अधिकारों के संबंध में एक रिपोर्ट या ऐसी भूमि के विभिन्न 
टुकड़ों या ऐसी भूमि में या उग पर के अधिकारों के संबंध में प्राक्षेपों 
पर अपनी सिफारिशों और उसके द्वारा की गई कार्रवाईयों के अभिलेख 
सहित विभिन्न रिपोट केन्द्रीय सरकार को उसके विनिश्चय के लिए देगा । 

( 3 ) इस धारा के प्रयोजनो के लिए वह व्यक्ति किमी भूमि में 
हितबस समझा जाएगा जो प्रतिकर में किसी हित का दावा करने का 
हकदार होता यदि भूमि या ऐसी भूमि में या उस पर के किन्हीं अधिकारों 
को इस अधिनियम के अधीन अजित कर लिया जाता है । " 
टिप्पण 3 : - केन्द्रीय सरकार ने, कोयला नियंन्नम , 

1, को उसिल हाउस स्ट्रीट, कलकत्ता मो , उक्त प्रधिनियम के 
अधीन सक्षम प्राधिकारी नियुक्त किया है । 

अनुसूची 
पश्चिम धोरी -- विस्तारण - 1 
बलाफ पूर्वी बोकारो कोयला क्षेत्र 

जिला गिरिहीह (बिहार ) 


ऊर्जा मंत्रालय 

( कोयला विभाग ) 

मई विल्ली , 28 दिसम्बर , 1985 
फा . पा . 158 : -- - -मेन्द्रीय सरकार ने, कोयला धारक क्षेत्र 
( मर्जन पौर विकास ) अधिनियम , 1957 ( 1957 का 20) की धारा 


. - - 


- 


- 


- 


- - - - 


- - - - 


- - 


- 
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- - - - - - -- - - 
ETT H . TOFT | 49 185 

And whereas the Central Goernment is satisfied that coal 

is obtainable in the said tands ; 
Art . 157 , 1985 
( of 7 th am H ) 

Now , therefore, in cxercise of the powers conferred by sub 

section ( 1 ) of section 7 of the said Act, the Central Govern 
सभी अधिकार 

ment hereby gives notice of its intention to acquire the 

sald lands measuring 90. 00 acres (approximately ) or 36 . 42 
श्रम म . ग्राम थाना थाना में जिला क्षेत्र टिप्पणिया hectares ( approximately ) described in the Schedule appended 

hereto . 
1.D T 999 64 fifi . 90 . 011 TT 

Note 1 : The plan of the area covered by this notification 
GTF 

may be inspected in the Office of the Deputy Commissioner, 
- - . - - - - - - - - - 

Giridih (Bihar ) or in the office of the Coal Controller 

1 , Council House Street , Calcutta or in the office of the 
ra B . 90 . 00 mai ( 17 ) 

Central Coalfields Lmited , ( Revenue Section ) , Darbhanga 

House , Ranchi ( Bihar) . 
PT 36 . 42 42 ? ( THT) 

Note 2 : Attention is hereby invited to the provisions of 
एमलो ग्राम में अजित किए जाने वाले प्लाट म .. 

section 8 of the Coal Bearing Areas ( Acquisition and Deye 

lopment ) Act, 1957 (20 of 1957 ) which provides as follows: 
23 ( # TT), 25 (HTT), 26 (* T*T) , 38 ( TT) , 32 ( ATT) , 33 ( TTT) 

" 8 ( 1 ) Any person interested in any land in respect of 
48 (ATT ), 48 251, 52 ( ATT), 53 (ar ), 55 ( AMT ), 56 (HTT ), 

which a Notification under section 7 has been issued 
57 61, 62 ( # T ), 91 (VTT), TT 135 (ATT ) 

may , within thirty days of the issue of the Notifi 

cation , object to the acquisition of the whole or any 
मीमा वर्णन 

part of the land or of any rights in or over such 

land . 
क - ख रेखा, एमली पोर कारे प्रामों की सम्मिलित मीमा में भाग के 

Explanation : It shall not be an objection within the 
माथ - साथ जाती है . ( जो कारे छलाफ विस्तारण की पूर्वी सीमा 

meaning of this section for any person to say that 
में माथ - साथ सम्मिलित सीमा का भाग बनाती है ) । 

he himself desires to undertake mining operations in 

the land for the production of coal and that such 
ब - - रेखा, एमलो ग्राम मे होकर जाती है ( जो धोरी विस्तारण की 

operations should not be undertaken by the Central 

Government or by any other person . 
उत्तरी सीमा के माथ सम्मिलित मीमा बनाती है ) । 

( 2 ) Every Objection under sub - section ( 1 ) shall be made 
T - -TOT, TAA cert # 135 , 917 HAT 

to the competent authority in writing , and the com 

potent authority shall give the objoctor an opportunity 
# m ET, TATT UT FATE 47, 62, 55 , 56 , 53, 52, 32, 

of being heard either in person or by a practitioner 
28 , 20, 25 . 23 1 33 i 14T rettet for " T " 

and shall after hearing all such objections and after 
पर मिलती है । 

making such further inquiry , if any, as he thinks 

neccesary , either make a report in respect of the 
(ei 43019/ 14 /85 -- ft . . ] 

land which has been notified under sub -section ( 1 ) 
of section 7 or of rights in or over such land , or 

make different reports in respect of different parcels 
MINISTRY OF ENERGY 

of such land or of rights in or over such land, to 

the Central Government, containing his recommen 
( Department of Coal) 

dations on the objections, together with the record 

of the proceedings held by him , for the decision of 
New Delhi, the 26th December, 1985 

that Government. 
S .O . 158 , -- Whereas by the Notification of the Government 

( 3 ) For the purposes of this section , a person shall be 
of India , in the late Ministry of Steel, Mines and Coal (De 

deemed to be interested in land who would be on 
partment of Coal) , No. S .O . 1022, dated the 9th March , 

titled to claim an interest in the compensation if 
1985, under sub -section ( 1 ) of section 4 of the Coal Bearing 

the land or any rights in or over such land were 
Arcas ( Acquisition and Development) Act, 1957 (20 of 1957 ), 

acquired under this Act." 
the Central Government gave Notice of its intention to prog 
pect for coal in 90.00 acres (approximately ) or 36 . 42 hectares Note 3 : The Coas Controller , 1 Counsel House Street, Cal 
( approximately ) of the lands in the locality specificd in the cutta has been appointed by the Central Government as the 
Schedule appended to that Notification ; 

competent authority under the Act. 


SCHEDULE 


Drg . No. Rev /49/ 85 


West Dhori Extension - I Block Fast Bokaro Co alifeld 

Distt. Ginidin ( Bihai) 
All Rights 


Dated 1 - 8 -1985 
(Lands to be acquired ) 


1 


Village 


Thana 


Thana Number 


District 


- - - - - - - - 

Remarks 


Arca 


şi, 
No . 


hom 


1 . 


Emlo 


Bermo 


64 


Giridih 


90 , 00 


Part 


Total area :-- 90 . 00 acres (approximately ) 


or 


26 .42 hectares (approxiinately ) 


- - . . - 


- . - - - 


Emlo. 
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- --- -- - - - -- - - - - - - --- . - " . " - - - - - - - - - - - - - - - - - - - - - - - - - - - -- - - - - - - -- 
Plot numbers to be acquired in village Enlo . - 

और सक्षम प्राधिकारी ने , उक्त अधिनियम की धारा 8 के अनुसरण 
. : . . . . . . . ) :), ३ purt ), 3 ( pert ), 33(part), 

में केन्द्रीय सरकार को अपनी रिपोर्ट दे दी है । 
17 .- , 4 3 1 5 , ( part ). 53( pirt ), 55( part), 56( part ), 

और केन्द्रीय सरकार का पूर्वोक्त रिपोर्ट पर विचार करने और महा 
57 to 61, 6 ?( part ), 91 ( part), 135( part). 

राष्ट्र सरकार से परामर्श करने के पश्चात यह समाधान हो गया है कि ; 
Boundary description: - - 

( क ) इससे संलग्न मन सूची " क " में वगित 241 . 39 हेक्टर 
11 11,., ; ,! 13 tl pirtona v boundary of villag : 
Ema & Kiro (which forms part conmon boundary 

( लगभग ) या 596 . 49 एकर ( लगभग ) माप की भूमि 
with th : Eastern boundary of Karo Block Extn.). 

का ; और 
B - C _ linspigs as throught village Emlo ( which forms common 

( ख ) इससे संलग्न अनुसूची " . " में वर्णित 472 . 97 हेक्टर 
b yu ndory ,with th : Nyrthyrn boundary of Dhori Extn .). 

( लगभग ) या 1168 . 73 एकर ( लगभग ) माप की भूमि में 
C -D line passes through plot numbers 135 , 91 in village 

समिज के बनन , पदान, धन , चुदाई करने और बोजन , 

उन्हें प्राप्त करने, उन पर कार्य करने और उन्हें ले जाने के 
D - A line pisses through plot numbers : 47, 62 , 55, 56, 53 , 52 , 

अधिकारों का ; मर्थन किया जाना चाहिए, 
32, 28, 26, 25, 23, & 33 in villag: Enly and meets 
at point A . 

प्रतः, अब , केन्द्रीय सरकार, उक्त अधिनियम की धारा 9 की उप 

धारा ( 1 ) बारा प्रवस्त शक्तियों का प्रयोग करते हुए, यह घोषणा करती 
[ N ): 43019/14 /84- CA] 

( क ) उक्त अनुसूची " क " में वर्णित 241 . 39 हेक्टर ( लगभग ) 

या 59 6. 49 एकर ( लगभग ) माप को भूमि ; और 
( ब ) उक्त अनुसूची " ब " में, इपित 472 . 7 हैदर र 

या 1168 . 73 एकर ( लगभग ) माप की भूमि मे बभिजों 

के बनन , बदाम, बंधन, चुदाई करने और बोजने , उम्हे प्राप्त 
नई दिल्ली , 8 जनवरी, 1986 

करने उन पर कार्य करने भीर उनमें ले जाने के प्रधिकारों का ; 
का . भा . 159 - केन्द्रीय सरकार मे, कोयला धारक मेख ( पर्णन 

पर्णम किया जाता है । 
और विकास ) अधिनियम , 1957 ( 1957 का 20 ) की धारा 7 की 

इस प्रधिसबमा के प्रवीन पाने वाले अंस के रेखांक सं . मी - 1 
उप -धारा ( 1 ) के अधीन भारत के राजपन, तारीख 21 जनवरी , 1984 

( ६ )/ 111/ एफ , प्रार ./ 279- 384 का निरीक्षण कसपटर, मागपुर ( महा . 
में प्रकाशित भारत सरकार के ऊर्जा मंत्रालय ( कोयला विभाग ) की अधि 

राष्ट्र ) के कार्यालय में मा कोयला नियंक्षक , 1 कांउसिल हाउस रट्रीट , 
सूचना सं . का , मा . 208 तारीख 30 विमम्बर, 1883द्वारा उस मधि 

कलकत्ता के कार्यालय में पवमा बेर्टम कोलफीस मि . , ( राजस्व में 
सूचना से संपग्न अनुसूची में विनिर्दिष्ट परिक्षेत्र में, भूमि का पर्जन करने 

भाग ), कोयला एस्टेट, सिमिम मास, मागपुर- 44001 ( महा ) के 
पने माशय की सूचना दी थी ; 

कार्यालय में किया जा सकता है । 
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- 
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मासूची " " 


. --. 


- 


। 
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- 


- - - - - - -- 


34 


7 . 70 


33 


33 


सावनेर ग्ला ( मा..पुर ) 
जिला ना . पुर ( महाराष्ट्र ) मजित भूमि कापात करने वाला ) सपो अधिकार 
पटवारी सासा तहसील जिला 

टिप्पणियां 
सं . 

सबिमसं. 

प्राइवेट भूमि सरकारी 

भूमि 
12 

_ _ 
1 माबनेर 

सावनेर नागपुर 

8 . 03 0 . 28 8 . 0 पान 
2 बोरगराम ( भुजा धीत ) 

करमर मानपुर 

7 . 70 पार 
३ वायोग 

पाममेहर मानपुर 111 . 35 4 . 79 116 . 14 भाग 
4 उपरी ( परोली ) 

104 . 40 4 . 85 109 . 25 माग 

233 . 77 1 . 62 141 . 39 
कुल व 241 . 39 हेमटर ( लगभग ) 

या 696 . 49 ए09 ( लगमा ) 
सावनेर ग्राम में पजित किए गए प्लाट संग्यांक 

4/ 1 ( भाग ), 13/ 1 ( भाग ), 27 ( भाग ), 28 ( भाग ), 29 से 

31, 32 ( भाग ), 33, 34/ 1 ( पाम ), 34/ 2 ( भाग 34/ 3, 34/ 4, 
644 ( भाग ) , 645 ( भाग ), 739/ 1, ( भाग ), 739/ 4, 741 

( पाग ), 34/ 5, 35, 36/ 1 ( भाग ), 36/ 2, 37/ 1, 37/ 2, 38, 39/ 1, 
742 - 743 ( भाम ), 744/ 1 ( पाम ), 744/ 2, 744/ 3 ( भाग ) 

39/ 2, 40/ 1, 40/ 2, 41 से 46, 47/ 1, 47/ 2, 48/ 1 से 46/ 8, 
745 ( भाग ) और 746 (भाग ) 

49/ 1, 482, 60 से 52, 53/ 1 से 53/ 3, 54 से 59, 60/ 1 में 60/ 5 
बोरगाव ( एजस्क बोते ) ग्राम में मर्षित किये गए प्लाट संख्यांक - 

61, 62 ( भाग ) 63/ 1 ( भाग ), 63/ 2 ( भाग), 64 - 65/ 1 ( भाग ) 
50/ 1 के - के , एच - 53/ 1 ( भाग ) 

65/ 3, ( भाग ), 76/ 1 से 76/ 3, 76/ 4 ( भाग ), 76/ 5, 76/ 6, ( भाग ), 
वयोग ग्राम में प्रजित किये गए माट संध्याक : 

76/ 7 ( भाग ), 76/ 8, 78/ 9 ( भाग ), 76/ 10 ( भाग ), 84 ( भाग ), 


- - -- - . - . .. " . 


- - 


- 


- 
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85( भाग ), 86 ( भाग ), 87/ 1, 87/ 2, 88, 8 , 90/ 1 मे 90/ 3 , 

मीमा वर्णम : 
91, 92/1, 92/ 2- 4, 92/ 3, 93, 941- 2, 94/ 4, 94/ 3, 95 , क - रेमा वामोडा ग्राम में भागत : प्लॉट संख्यांक 27, 65/ 3, 65/ 1, 
96, 97/ 1, 97/ 2, 98/ 1 से 98/ 4, 99, 100, 101/ 1, 101/ 2 , 64, 63/ 2, 63, 76/ 7, 766, 76/ 10, 76/ 4, 76/ 9, 84, 85, 
102/ 1, 102/ 2, 103/ 1, 103/ 2, 104 से 107, 108/ 1 ( भाग ) 86, 108/ 2, 108/ 1, 108/ 5, 109, 110/ 2 से होकर जाती है और 
108/ 2 ( भाग ), 108/ 3, 108/ 4, 108/ 5 ( भाग ), 108/ 6 , बोरगाव ग्राम में भागत. प्लाट सस्यांक 50/ 1 के , के -एम - 53/ 1 से होकर 
109 (भाग ), 110/ 1 और 110/ 2 ( भाग ) 

जाती है और उसी प्लाट में बिन्दु " ख " पर मिलती है । 

ब - ग रेखा पोरगांव ग्राम में भागत. प्लाट संख्यांक 501 के - के एक 
उमरी ( प्ररोली ) ग्राम में मजित किए गए प्लाट मंग्यांक : 

53/ 1 से होकर, बोरगाव और कमोटा ग्रामों की भागत. सम्मिलित सीमा 

के साथ माष आती है और फिर उमरी ग्राम में प्लाट मंग्यांक 121/ 2 , 
33 ( भाग ), 38/ 1 - 2 ( भाग ), 56/ 1 ( माग ) 56/ 2, 58/ 1 से 
58/ 5, 58/ 6 (भाग ) 58/ 7 ( भाग ), 59/ 1, 59/ 2, 60/ 1, 60/ 2 119/ 3, 119/ 1, 118, 80/ 7, 80/ 4, 80/ 15 - 2, 60/ 5, 79/ 3, 70 / 22 
61 ( भाग ) 62 ( भाग ), 63 , 64/ 2- 84/ 2 ( भाग ), 64/ 1, 05/ 1 , 

818, 81/ 7, 81/ 8, 83/ 3, 68/ 3 -82/ 2, 64/ 2 - 84/ 2, 67/ 3 , 
65/ 2- 65/ 3 ( भाग ), 66/ 1 (भाग ), 66/ 2 ( भाग ), 67/ 3 ( भाग ), 

66/ 3, 66/ 1, 65/ 2, 65/ 3 से होकर आगे जाती है और फिर साबनेर 

ग्राम में संश्योक 745 और 746 से होकर जाती है और मायने र पाम में 
68/ 3 - 8 2/ 2 (भाग ), 79/ 2 ( भाग ), 79/ 3 ( भाग ) 80/ 1 - 2 ( भाग ), 

प्लाट संस्थांक 746 और 73 6 की मम्मिलित सीमा पर बिन्दु " ग " पर 
80/ 4 ( भाग ), 80/ 5 ( भाग ), 80/ 6, 80/ 7 ( भाग ), 80/ 9, $ 0/ 10, 

मिलती है । 
81/ 12 --81/ 3के - 83/ 1 - 81/ 9 - 81/ 10, 811, 81/ 2, 81/ 3, 814, 
8 1/ 5, 81/ 6 ( भाग ), 81/ 7 ( भाग ), 81/ 8 ( भाग ), 83/ 1, 83/ 2, 

ग - प रेखा सामनेर माम में प्लाट संध्यांक 746, 741 - 742 - 743, 
83/ 3 ( भाग ), 84/ 1, 85/ 1, 85/ 2 - 87/ 1, 8 6/ 1, 3, 4, 5, 862 

744/ 3, 144/ 1, 739/ 1, 645 और 644 से होकर जाती है और उसी 
87/ 2, 88/ 1 से 88/ 3, 89/ 1 से 5, 89/ 6, 90/ 1, 90/ 2, 91 ( भाग ) 

प्राम में प्लाट मंग्यांक 644 में बिन्दु " " पर मिलती है । 
92/ I-- 92/ 3 9212, 93/ 1 मे 93/ 3, 94/ 1 ( भाग ), 94/ 2 ( भाग ), 

प - क रेखा सावनेर ग्राम में भागतः प्लाट मंश्योक 644 से होकर , 
95 ( भाग ), 96- 97 ( भाग ), 98 ( भाग ), 100/ 3 ( भाग ), 100/ 4, उमरी ग्राम में भागतः प्लॉट संख्यांक 56/ 1, 58/ 6, 58/ 7, 61, 62 , 
101 ( भाग ), 102 ( भाग ), 103, 104/ 1 से 104/ 6, 105/ 1 से 91, 94/ 2, 94/ 1, 93, 96 - 97, 98, 100/ 3, 101, 10 :2, 38/ 1 
से 4, 106, 107, 108/ 1 से 108/ 4, 109, 110/ 1, 110/ 2, 111/ 1 2 33 से होकर जाती है और वाघोग ग्राम में भागत. प्लाट संख्यांक 
111/ 2, 112/ 1 से 112/ 4, 113/ 1, 113/ 2, 114, 115, 116/ 1 36/ 1, 4/ 1, 34/ 1, 34/ 2, 3 4/ 4, 32, 13/ 1, 28 और 27 से होकर 
117/ 1, 116/ 2-- 1 17/ 2, 116/ 3 - 117/ 3, 118 ( नाग ), 110/ 1 ( भाग ) जाती है और पायीग पाम के प्लाट संग्यांक 27 में प्रारंभिक बिन्दु "क " 
119/ 2, 110/ 3, ( भाग ), 119/ 4, 120 भोर 121/ 2 ( भाग ) । 
" ) 11 / , 120 बार 121/ 2 ( भाग ) । 

पर मिलती है । 
असूची " " 
सावनेर ब्ला - (मागपुर क्षेत्र ) 

जिला नागपुर (महाराष्ट्र ) 
नन मधिकार 

. - . - - - .. -- - -- - --- - - - - - - -- - - -- -- - - - - 
क्रम . प्राम 

परवारी / तहसील 

न हेक्टरों में 

कुल टिप्पणियो 
सामा/ महिल 

प्राइवेट मि सरकारी 
- -- - - - - --- - - - 

भूमि 
--- - 
- - -- - --- - - - - 

34 पाबनेर 

मागपुर 188 . 17 . 27 193. 44 भाग 
१. मोरगांव ( गुजरूक धोते ) 

31 •लमेलर 

86 . 31 53 . 14 139 . 67 भाग 
. उमरी (भरोली ) 

13 ममेश्वर 

38 . 05 1 . 2137 . 36 माग 
. मील 

31 मालमेश्वर 

55. 95 

0 . 3056 . 25 भाग 
5. दुध बोर्गी ( लोधी ) 

10 कलमेश्वर 
__ - -- - - - - - 

॥ 17 . 50 29 . 35 46 . 35 भाग 
- ...-- ----- ----- - - - 

384 . 2018 , 77472 , 97 
- - - - - - - - 

कुल मेष : 472 . 97 हेक्टर ( लगभग ) 

या 1168 . 73 एकर ( लगभग ) 
मायने र ग्राम में अजित किये गए प्लाट मंग्यांक 

69716 ( भाग ), 698 ( भाग ), 699, 700/ 1, 700/ 2, 70 1/ 1, 701/ 2 
- 644 ( भाग ), 645 ( भाग, 640/ 1 ( भाग ), 646/ 2 ( भाग ), 647 , 

703/ 1 ( भाग ), 704/ 1 ( भाग ), 704/ 2 - 705, 706, 707 - 715/ 1 , 
648 ( भाग ), 649 ( भाग ), 650 - 651, 65 2/ 2, 653, 654/ 2 

708, 709/ 1 से 700/ 3 , 710, 711/ 1, 711/ 2, 711/ 3 - 7121, 
( भाग ), G54/ 3 (भाग ), 655 ( भाग ), 656/ 1 से 656/ 3, 657/ 1 711/ 4, 711/ 5, 712/ 2 से 712/ 4, 713 - 714, 715/ 2, 716, 
6 57/ 2, 658, 659, 660 ( भाग ), 661 ( भाग ), 663 ( भाग ), 717/ 1, 7 17/ 2, 718/ 1 - 3, 718/ 2, 718/ 4 से 7 18/ 8, 719 से 
666 ( भाग ), 667/ 1 ( भाग ), 667/ 2 ( माग ), 689 ( भाग ), 685 722, 723/ 1 - 2, 724, 725/ 2, 726/ 1, 726/ 2 _ 727 से 730 , 
( भाग ), 686 ( भाग ), 687/ 1, 68712 ( भाग ), 688, 731/ 2, 73 2/ 2 से 732/ 3, 733, 734/ 1 से 734/ 3, 735/1 , 735/, 
889- 690/ 2, 690/ 1, 691, 692 ( भाग ), 693 ( भाग ), 694 736, 7371, 737/ 2, 738/ 1 _ 738 2, 739/ 1 ( भाग ), 739/ 2 
695 ( भाग ), 696 ( भाग ), 6972 ( भाग ), 69713, 697/ 4 739/ 3, 739/ 5, 740, 741 - 742 - 743 ( भाग ), 744/ 1 ( भाग ), 


जिला 
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---- 
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-- - 


- - 


-- - 


- - 
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-- - - -. . . 

- - ..- - .----- - - 
744/ 3 ( भाग ), 745 ( भाग ) 746 ( भाग ), 747, 748/ 1, 748/ 2 , . च - छ रेखा मावनेर ग्राम में एनाट मंख्यांक 667/ 1, 669, 693, 
749/ 1, 749/ 2, 750 से 752, 753/ 1, 753/ 2, 754/ 1, 75 1/ 2 694 - 95 696, 697/ 6, 697/ 2, 6:0 $ से होकर जाती है और फिर 
755/ 1, 755/ 2, 755/ 3, - 756, 757/ 1, 757/ 2, 758 से 774 , प्लाट मंत्र्यांक 701/ 2 और 702 की सम्मिलित सीमा के गाय गाथ 
775/ 1, 775/ 3, 776, 777/ 1 - 878/ 1 - 779/ 2, 777/ 2 - 778/ 2, जानी है और बिन्दु छ " पर मिलती है । 
779/ 1 और 779/ 3 

छ- ज रेया, मावनेर ग्राम में भागत. प्लाट सम्म्यांक 704} 1, 70251, 
मोरगांव ( जरूफ धोते ) ग्राम में प्रजित किए गए प्लाट संख्यांक . 692, 68712, 686, 685 से होकर जाती है, फिर दूध बोर्डी ग्राम में 
1 में 5 , 6/ 1 - 2, 7/ 1, 7/ 2, 8/ 1 - 2, 9 से 14, 15/ 1, 15/ 2, 16/ 1-- प्लाट संख्यांक 19/ 2 - 3, 16/ 1 - 19/ 1 - 19/ 4, 15, 8/ 1, 6/ 1, 74 
31/ 4, 16/ 2, 17/ 1 से 17/ 13, 18 - 19, 20, 21/ 1 से 6, 22/ 1 7/ 11, 7/ 12 से होकर पागे जाती है और दुध बोर्डी और गांवगी 
2 23, 24/ 1 से 3, 25/ 1 - 2 ( भाग ), 26 ( माग ), 27/ 1 से 273, ग्रामों की मम्मिलित सीमा पर बिन्दु " ज " पर मिलनी है । 
28/ 1, 28/ 2, 28/ 3, 28/ 4 - 5 , 28/ - 30, 31/ 1 - 2 - 3 - 7 , 31/ 5 - 6, 

अ - स रेया दुधनार्टी और मार्यगी ग्रामो की सम्मिलित मीमा के 
32/ 1 से 32/ 4, 33, 34, 35 / 1 से, 35/ 1 केएच , जी , 35/ 2, 36, 

माथ - मान्य जाती है और बिन्दु "म " पर मिलती है । 
37/ 1, मे 4, 38/ 1 से 3 4/ 1, 39 से 43, 14/ 1 से 4 - 45/ 1, 44/ 5 - 6 
45/ 2 - 4- 5, 15/ 3, 46/ 1 - 2 ( भाग ), 17, 48 - 49 - 50/ 2, 

स - त्र रेखा दुधबोर्डी ग्राम में प्लाट संख्यांक 7/ 12 , 7/ 1, 8/ 1, 
50/ 12 - केएच - 53/ 1 ( भाग ), 50/ 3 ( भाग ), 51- 52 ( भाग ), 76 

15, 19/ 2 - 3, 68. 69 - 70 और 71 से होकर जाती है और बिन्दु 
( भाग ) , 77 ( भाग ), 79 ( भाग ), 80 - 81 ( भाग ) , 82/ 1 - 2 - 3 

" न " पर मिलती है । 
( भाग ), 83 ( भाग ), 841- 2 - 3 ( भाग ), 97/ 1 - 2 ( भाग ), 98/ 1 ज -ट रेखा दुधमो ” ग्राम में प्लाट संख्यांक 74 और 75 से होकर 
( भाग ), 98/ 2के ( भाग ), 99/ 1 - 2 ( भाग ) और 105/ 2 ( भाग ) जाती है और उसी प्राम के प्लाट मोका 75 में बिन्दु "ट " पर मिलती 
ऊमरी (प्ररोली ) ग्राम में अजिस किए गए प्लाट संख्यांक : 

___ ट - ठ रेम्बा दुधबोध ग्राम में प्लाट संभ्यांक 75 से होकर जाती है 
64/ 2 - 84/ 2 ( भाग ), 65/ 2 - 3 ( भाग ), 66/ 1 ( भाग ), 66/ 2 

और फिर नीलगांव ग्राम में प्लाट मंख्यांक 1/ 1-- 2 - 3, 2/ 1, 3/ 2, 4/ 1 , 
( भाग ), 67/ 1, 67/ 2, 67/ 3 ( भाग ), 67/ 4, 68/ 3 - 82/ 2 ( भाग ) 

58/ 2, 69 - 70, 69 - 70, 69 - 70, 69 - 71 _ 69- 71 से होकर मागे 
68/ 1- 82/ 1, G8/ 2, 69, 70/ 1 - 1 - 2, 71 मे 73, 741 से 74/ 3 , 
75, 76, 771- 77/ 2, 78 / 1, 78/ 2, 79 / 1, 79/ 2 ( भाग ), 79/ 3, 

1 2 3 4 - 

2 5 - 1 
भाग, 79/ 4 में 79/ 6, 80/ 1 - 2 ( भाग),, 80/ 3, 80/ 4 ( भाग ), 80/ 5 

जाती है और बिन्दु ": " पर मिलती है । 
( भाग ), 80/ 7 ( भाग ), 80/ 8, 816 ( भाग ), 81/ 7 ( भाग ), 81/ 8 

ठ - ४ रेखा, नीलगोव ग्राम में प्लाट संख्यांक . 60 - 70, 60 - 70 , 
( भाग ), 83/ 3 ( भाग ), 118 ( भाग ), 119/ 1 ( भाग ), 119/ 3 
( माग.), 121/ 1, 12 1/ 2 ( माग ) और 121/ 3 

69 - 70. 69- 71 - 69- 71 , 68 , 68, 76, 76, 76, 89, 89, 88, 
नीलगांव ग्राम में अजित किए गए प्लाट संख्यांक . 

4 -35 1 1 2 1 2 3 3 1 

90, 86, 91, 95, 92 से होकर जाती है और फिर बोरगाव ग्राम में 
1/ 1- 2 - 3 ( भाग ), 2/ 1 ( भाग ), 3/ 2 ( भाग ), 4/ 1 ( भाग ), 

1 - 2 
58/ 2 ( भाग ), 64/ 1 ( भाग ), 68/ 2 ( भाग ), 69/ 1- 70/ 1- 69/ 2 
70/ 2- 69/ 3 - 70/ 3 - 69/ 5 - 71/ 1 - 69/ 4 - 71/ 2 ( भाग ), 72/ 1-- 73/ 1 , 

प्लाट मंत्र्यांक 25/ 1- 2, 26, 105/ 2 _ 98/ 2 के 98/ 1, 99/ 1 - 2, 
72/ 2 - 73/ 2, 74/ 1, 74/ 2, 74/ 3 - 1, 74/ 5 में 74/ 8, 75/ 1 में 

97 1 - 2 से होकर जाती है और उसी ग्राम में प्लाट मंग्यांक 97/ 1 - 2 
75/ 3, 76/ 1 ( भाग ) , 76/ 2 ( भाग ), 76/ 3, ( भाग ), 77/ 1 , 77/ 2 

पर बिन्तु "ड " पर मिलती है । 
-- 77/ 7, 773- 776 77/ 4, 775- 77/ 8, 78/ 1, 78/ 2 , ___ - ट रेखा, बोरगाव ग्राम में प्लाट मंत्र्यांक 97/ 1 - 2, 26, 46/ 1 - 2, 
79/ 1, में 79/ 3, 80 81/ 1 से 81/ 4, 82 83, 84/ 1 - 84/ 2, 8 4/ 1- 2- 3, 63, 82/ 1 - 2- 3, 81 , 7 ) मे होकर आती है और उसी 
85/ 1, 85/ 2, 86 ( भाग ) 87, 83 ( भाग ), 89/ 1 ( भाग ), 89/ 2, ग्राम में प्लाट संम्यांष 79, 77 और 78 की मम्मिलिन सीमा पर बिन्दु 
89/ 3 ( भाग ), 90/ 1 -:: ( भाग ) , 91 ( भाग ) , 92 ( भाग ) और 95 "तु " पर मिलती है । 
( भाग ) 

- ब रेखा, बोरगांव ग्राम में प्लाट संख्यांक 77,76, 46/ 1 - 2, 50/1 , 
बुधबोर्टी ( लोधी ) ग्राम में अजित किए गए लाट मंख्यांक . 

के के एम - 53, 50 51 मे होकर जाती है और उसी ग्राम में पलाद 
6/ 1 ( भाग), 7/ 1 ( भाग ), 7/ 4 ( भाग ), 7/ 11 ( भाग ), 7/ 12 
( भाग ), 8/ 1 ( भाग ), 15 ( भाग ), 16/ 1-- 19/ 1 - 19/ 4 ( भाग ), 17 गंख्याक 53/ 1 - 50 में प्रारम्भिक बिन्द्र " " पर मिलती है । 
18, 19/ 2- 3 ( भाग ), 6s ( भाग ), 69- 710 ( माग ), 71 ( भाग ), 
72, 73, 74 ( भाग ), और 75 ( भाग ) 

- । - - - - - -- - - - - - 
मीमा वर्णन 

[ म . 4.30 19/12/ 64- मी . . .] 
ब - ग मभी अधिकार क्षेत्र से संबंधित मीमा वर्णन के अन मार । 

ममय मिह, अवर मचिव 
ग - रेखा गभी अधिकार क्षेत्र में संबंधित ग - घ मीमा के माथ-- गाध 

N w Dolhi, thn6th Janury, 1986 
मायनेर ग्राम में लाट मण्यांक 746, 741-- 742 - 743, 744/ 3, 744/ 1 , 

S . O . 159 --Wh ruas by the natlication of 112 Government 
739/ 1 . 645, 644 से होकर जाती है और प्लाट मंमयांक 614 में 

of Indi. in th : Ministry of F.172rgy (Dupriment of Col) No 
विदु " : " पर मिलती है । 

S . O . - 0 datch the 30th Decemb .r , 1983 , publish, d in the 
__ - च रेखा , मावनेर ग्राम में लाट माफ 644, 646/ 1, 640/ 2 , 

Gsztt : ) [ 1lit d 1st Jin ry, 1981 und : r Sub -section( 1 ) 

of section 7 of th . ( 21 B : ari i Arias ( Acquisitun and 
649 , 649, 651/ 2, 654/ 7, 655, 661 , 660, 663, 666, 667/ 2, 

Div lyp . 

nnt ) Act, 1957 ( 20 of 1957) th : Central Government 
66111 से होकर जाती है और प्लाट संम्प्रयांक 6671 में बिन्द " " 

givs notics ol its intention to acquire th lends in the loc lity 
पर मिलती है । 

Spicilied in th : S ;h dule an d to th it notification ; 


- - - 
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[ 979 II - TT1( 11 )] 

· 1974 FIT 117700771TB IX , 1986/ TTUS , 1407 
- - - - - - - ---- - - - - - - - - - - - : : - . . . . . - - - -- - - - 

- - - - - - - - - - - - - - - - - 

- -- . - - . - 
Ant whereas th : comptent thority in pursuance of C 

(il) the lands meitsuring 241. 34 12 ltalres riporyzimit. ly ) 
tion 8 of the silid Act his mide his report to the Central 

of 596 . 49 itcrus (approximately ) c escribe in the 
Ģovernment ; 

said Schedule A ; and 
And wh rules th : Central Gwernment, after considering 
the report foros lind 2nd ifter cunsulting this Goverum nt 

( 15 ) thrizlits tar snin?", qurry , birro Ji! anu ( 21chlir . 
of Muh 11,4shtril , is silu islied that; 

win, work : 1111 curry , iti?y mil, r.: , inth ! : als 14a 

Tri 19 11 7 11 Ci !! 31" pr . vint liri 1087 
(TL) th : lan 1101 suring 241 . 39 hitres (apprisxinitely ) 

Ons (it Txim .thely ) Clio 1 
Os 596 . 49 Cres ( approxinitely ) lescribed in 

Schedule B ; 
Szhdule A aprId blet " ; and 
(b ) the rights to nin :, qurrcy, bor , dig und search for, 

un her by acquired. 
win , work and carry lwly minerals in the lands mea 
suring 472. 97 Il ctirus (approximately ) or 1108 . 73 

Th : plan baring Ny C - 1(F )/LIT /IR /- 79 84 Kited 16 -3-84 
ucros ( pproxiitely ) suscribed in Schedulo B 

oft reat C wird hy thi, nutriction to lie in need 
appended herita , 

the office of the Coll :ctor, Nagpun (Mall ishti ! } (it in 
should bo acquired . 

th : Office of 1112 Col Controll, r , 1 . Counci: Hu n 
Now , th ? refore , in Xorcise of th pow . rs conferred by sub 

Street, Calcutta or in th : Once of th W . st . rn ( * llitics 
Section (1 ) of section of the said Act, th : Central Govern 

Limited , ( Revenue Suctiun ), Coal Estat , Civil Lins 
ment hereby declares that, 

Nagpur-44001 (Malureshtra ) 

SCHEDULE A 

SAOWER BLOCK (NAGPUR ARIA ) 
ALL RIGHTS DISTRICT NAGPUR (MAHARASHTRA ) 

(Showing Land acquircal ). 
Si, Village Patwari Tehsil 

District Arcas in healares 

Total Remarks 
Sazu 
circle No. 

Private land Government and 
1. Saoner 34 Suoner Nagpur 8 . 02 

0 . 28 8 . 30 

Part 
2 . Borgaon (Bujruk 
Dhote ) 31 Kalmeshwar 

7 . 70 7 . 70 

Part 
3. Waghod2 

111 . 35 

4 .79 116 . 14 

Part 
4 . Umari (Arole ) 33 , 

104 . 40 

4 . 85 109 25 

Part 
Total 223 . 77 

17 . 62 

241 . 39 

- - - - - -- - - - -- - - - 
Total Arça : 241. 39 hectares (approximately ) 

OR 596 : 39 acres (approxiamately ) 
Plot numburs acquired in village Saoner: 

113/1, 113/2 , 114, 115, 116/1 - 117 /1, 11619 - 117 / . 116 /3-117/3, 
644 ( Purt ), 645 (Part), 739 / 1( Part), 739/4, 741- 742 -743( Part), 

118 ( Part), 119/1 (Part ), 11912", 119/3( Juurt), 11914 ), 1. 0 ili 

121/2 (part ). 
744 /1 ( Part), 744 /2 , 744 / 3 ( Part), 745 ( Part ) and 746 (part ) . 
Plot nu:nbers acquired in village Borgaon ( Bujruk Dhote ): 

Boundary Description : 
501/ K -Kh -53/ 1 (Part) 

A - B Linc pisses partly throliglı yillag: Waghoda in plut 
Plot Numbers acquired in village Waghoda : 

numbers 27 , 65/3 , 65/ 1 -64 , 63/7 , 67, 7617. 76 /6 , 76 / 10 , 
4 / 1 (Prt), 13/ 1 ( Part), 27(Part ), 28 ( Part), 29 to 31, 32 ( Part), 

76 /4 , 76 /97 84, 85 , 86 , 107 , 103/ 1, 108 /5 , 109. 110 / 2 
33, 34 /1( Part ), 34 /2 ( Part ), 34 /3, 34 /4 ( Part), 34 /5 , 35, 36 / 1 (Part), 

and partly the rugh villig . Borgin in plis number 50 / 1 
36 /2 , 37 /1, 37/" , 38 , 39 /1, 39 /2 , 40 /1 , 40 /2 , 41 to 46 , 47/1 , 47/2 , 

K -Kh -53 / 1 ind m . cts in the Silme plot at point B . 
48 /1 , to 48 /6 , 49 /1 , 49 /2 , 50 10 52, 53 /1 to 53 /3, 54 to 59. 60 / 1 
to 60 / 5 , 61, 6 ? (Pirt) 63/ 1 ( Part), 63/2 ( Part ), 64-65/1 ( Part), 

B - C Linc passus portly through villige Borgon in plot 
65 /3 (P2ct), 76 / 1 to 76 / 3 , 76 /4 76 /4 ( Part ) 76 /5 , 76 /6 ( Part ), 76 / 7 

number 50 /1K -Kh- 53/ 1, Partly along this common 
( Part ), 76 /8 , 76 /9 Part ), 76 / 10 ) ( Part ), 84 ( Part),85 (part), 86 

boundary of villig : Borgon and Waghodi 1141 then 
( Part), 87 / 1, 87/- , 88 , 89, 90/ 1 to 90 / 3, 91 , 92 / 1, 92 /2 - 4 , 92 /3 , 

proceeds through vill 2 Umiri in plot numbers 131 /2", 
93, 94 / 1 - 2 , 94 /3 , 94 / 4 , 95, 96 , 97 / 1 , 97/ ? , 98 / 1 to 98 /4 , 99 , 100 , 

119 /3, 119 /1 , 118 , 80 /7, 80 /4 , 80 /1 - 9, 80 /5 , 79 / ?, 79 /?", 
101/1 , 101 /2 , 10 ? /1 , 10 "/2 , 103 /1, 103 /2 , 104 to 107, 108 /1 (Part), 

81/6 , 81/7 , 81 /8 , 83/ 1, 68 /3-87 / ", 64 / 9-8 / , 67/ 7, 66 /- , 
103 /2( Part), 103/ 3, 108 /4 , 103 /5 ( Part), 108 /6 , 109( Part), 110 /1 

66 / 1, 6512 -65/3 and then through village Suoner iu plot 
and 110 / 2 (Part ). 

numbers 745and 746 und mects on the common buni 
Plot nuinbers acquired in village Umari (Arole ) : 

dary of plot numbers 746 and 736 of village Soner at 

point C . 
33 Pirt), 37/ 1- ?(Pirt ), 56 /1 ( P.lri), 56 /2 , 58 /1 to 58 /5 , 58 /6 ( Part), 
$ 8 / 7 ( ? ?rt), 59 /1 , 59 / ?, 60 /1 , 60/ " , 61( Part), 6 - ( Part), 63, 64 /2 

C - D Lin passes through villige Sunerin plotnumbers 746, 
8 !! ! (Part) 61/ 1 , 65/ 1 , 0512 - 65/3 ( Pirt), 66 / 1 ( Part ), 66 /- ( Part), 

741- 742- 743 , 744 /3 , 744/ 1, 739/ 1 , 645 and 614 and its 
67/ 3 ( Pest) , 68 / 3 _ 82 / " ( Pirt ), 79 / - ( Part ), 79 / 3 ( Part ) , 80 / 1 - ? (part ) 

in plot number 6 14 of the same villag , at point L . 
80 / + Pirt ), 80 /5 ( Pitt), 80 /6 , 80 / 7 ( Part ), 80 /9 , 80 / 10 , 81/ 1K -81/ 
3K - 33/ 1- 81 /2 - 81 / 10 , 81/ 1 , 81/2 , 81/3 , 81/4 , 81 / 5 , 81/6 (Part), D - 4 Line prases partly through yill. . Saonet in pint 
81 / 1 (Pirt ), 31/ 3 ( Perl) , 81/ 1 , 81/ , 83 / 3 ? Pirt) , 84 / 1 . 85/ 1 , 85 / 2 

6 :14 , partly through villig . Uinarii plit number s 56 /1 , 
87 / 1 , 86 / 1 , 3 , 4 , 5 , 86 / , 87/2 , 88 / 1 , to 88 / 3 , 89 / 1 to 589 / 6 , 90 / 1 , 

58 /6 , 58 /7 , 61, 6 , 91, 9-1/ , 94 /1 , 95. 96 -97, 98 , 100 /3 , 
9 ) , 21 (Pirt), 9 /19 /3 , 91/ 93 / 1 , to 93 /3 , 94/1 (Part ), 94 / 2 

101, 10 , 38 / 12 ", 33and p rtly through yillusc Wirghini 
(Pirt), 95 (Pirt), 95- 97 ( Part ), 93 ( Part), 1003 (Part), 100 ). 

in plot numbers 36 /1 , 4 /1 , 3.1/ 1, 34 /" , 34/4 , 3 , 13 /1 , 
101 (Part ) 10° (Pirt), 103 , 104/1 to 104/6 , 105/ 1 , to 4 , 106 , 107, 

28 and 27 and meets in plot filmber 27 of yilliy 
108/ 1 to 109 /4 , 109, 110 /1 , 110 /2 , 111/ 1 , 111 /2 , 112 / 1 10 112 /4 

Waghoda at the starting point A . 
1369 G1/85 - 3 
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SCHEDULE B 
SAONER BLOCK (NAGPUR AREA ) 

DISTRICT NAGPUR (MAHARASHTRA ) 
MINING RIGHIT » 
SI. Villinge palieri Sica ! Tehsil District 

Areil jil hectares 

Tot: 1 Remarks 
No . Circle No. 

- . .. - - .. . - - - - - - - - -- - - - - 

Private land Government land 

-- - - - 
1. Saoner 

Saonct Nagpur 188 .17 

5 . 27 193 . 94 Part 
2 . Borgaon ( Bujruk Dhoto ) 

Kalmeshwar 

86 . 53 

53 . 14 

139. 67 Part 
3 . Umari (Arolu ) 

36 . 05 

1 . 21 

37 . 26 Part 
4 . Nilgaon 

55 95 

0 30 

56 25 Part 
5 . Dudh Bordi (Lodli) 

17 . 50 28 .85 

46 . 35 Part 
Total : 

384 20 

88 . 77 

472 . 97 
- - - - - - - - - - - - - - - -- -- - - - - - - - - - - 

- - 
- 

- - - - - - - - - - - - - - 
Total Area : 472 . 97 hectares (approximatcly ) OR 1168 . 73 acres ( appr ( xiniatcly ) 
- - - - - - 

- - - - - 
Pornmors acquired in yillage Sioner: 

Plot n umliers acquired in village Dudh Bordi( Lodhi) : 
6 ! ! ) ); ! ill , illet1 ; ! ;! !!Pirt), 617, 648 (Part), 

6 / 1(Purt), 7 / 1( Part ), 7/ 4 (Part), 7/ 11 ( Part), 7 / 12 (Part), 8 / 1(Part), 
649( Part ), 650 -651, 65 ?/2 , 652 / 1, 653, 65-1 / 2( Part), 654 / 34 Purt). 

15(Purt), 161- 19/1 - 1974 ( Part), 17 -18 , 19 /2 -3 ( Part), 68( Part), 
655 ( Part ), 656 / 1 10 656 / 3, 657/ 1 , 657 / -, 657, 659 , 660 ( Part), 

69-70 (Purt), 71(Part), 72 , 73, 74 (Part ), and 75 (Part) . 
661(Part), 663(Pard), 666 (Part), 667/ 1 ( Part ), 607/ 2 (Part ). 669 
(Pirt ),685( Part), 686 ( Part ), 73711 , 687/2 ( Part) , 688 , 689-690 /2 . 

Boundary Description : 
690 / 1 , 691, 692 ( Part), 6931Part), 694 -695 ( Part), 696 ( Part). 
697 / 2 ( Part ), 647/ 3 , 697 / 4 , 097/ 6 ( Pirt), 698 ( Part ), 699 , 700 / 1 , 

B -C As per boundary description for All Rights Area , 
700 /1 , 701/1 , 701/2 , 703/1( Part), 704 /1( Part), 704/2 -705 , 706 

C - E Line Passes along the boundars C - D of All Rights Area . 
707 -71511 , 708 , 709/1 , t0 709 /3 , 710 , 711/1 , 711 /2 , 711/ 3- 712 / 1, 

through village Saonor in plot numbers 746 , 741 - 742 
711/ 4 , 711 /5 , 712 / 1 , 59 712 / 4 , 713-714 , 715 / 2 , 716 , 717 / 1 , 717 / 2 

743, 744 /3 , 744 /1 , 739 /1 , 645 , 644 and meets in plot 
718 / 1 -3 , 718 /2 , 718 / 4 , 70 718 /8 , 719 10 722 , 723 / 1-2 , 724, 725/1 , 

number 644 at point I . 
725/ 2 , 726/ 1 , 726 / - , 727 to 730 , 731 /2 , 739 /1 10 732 /3 , 733 , 
734 / 1 , to 734 / 3 , 735 / 1 , 735 / , 736 . 737 / 1 , 737/ 2 , 738 / 1 . 738 / 2 , 

E - F Line passes through village Saoner in plot numbers, 
739/ 1( Part). 739/ 2 . 739 /3 , 739 /5 , 710 , 741- 742 -743 /( Part), 

644 , 646 /1, 646 /2 , 648 , 649, 654 /2 , 654 /3 , 655, 661, 660 
744 /1( Part), 744 /3(Parl), 7451 Part ), 746 (Pirt), 747, 748 /1, 

663, 666, 667 /2 , 667 /1, and meets in plot number 667/1 
748 /2 , 749 / 1, 749/ - , 750 to 752 , 753/ 1 , 753/2 , 754 / 1 , 754 /? , 755 / 1 

at point F . 
755/7 , 755 / 3 -756 , 757/ 1, 757/2 , 758 10 77.1, 755 / 1 , 7552 , 776 . F - Line passes Hue ough village Saorer in plot run licis 
777/1 - 778 /1 -779/2 , 777/2 - 778 /- , 779 /1 and 779/ 3. 

667 /1 , 669 , 693 , 694 - 95, 696 , 697/6 , 697/2 , 698 and then 
Plot numbers ac.juired in village Burg :wna ( Bujruk Dhote): 

along the common boundary of plot numbes 701 / 2 

and 702 and meets at point G . 
1 t . 5 , 6 / 1 -2 , 7 / 1, 7/ 2 , 8 / 1 -2 , 9 to 14 , 15 / 1, 151 , 16 / 1--- 31 /4 , 
16 !? , 17 / 1 to 17 / 13, 18 - 19 , 20 ,21/ 1 to 6 , 22 / 1 - 2 , 23, 24/ 1 to GH Line passes partly thinugh village Saoner in plot 
3, 25 /1 - 21P .1r0 , 261P : 171, 27/1 1., 27 /3 . 78 / 1, 282 , 283, 28 /4 - 5 

numbers 704 /1 , 703 / 1 , 692 , 687 /2 , (186 , 085 thçı pro 
28 - 3!). 31 / 1- _ - 3 -7 , 31/ 5 - 6 , 37/ 1 to 3 /4 , 33 , 34 , 35 / 1K , 35 / 1 Kh . 

ccessthrough village Dudh Bordi in plet nun .bers 15 / 2 
G , 359, 36 , 37/ 1 tn 4 , 33/1 to 38 /4 , 39 t 43, 44 /1 to 4 - 45 /1, 44 / 

3 , 10 / 1 -19/ 1 - 99 /4 , 15 , 8 /1 , 6 / 1 , 7 /4 , 7 / 11 , 7 /12 and meets 
5-6), 45/2 - 1-5 , 45/3 , 4511 -2( Turti, 47 , 48 -49-50/2 , 50 /IK 

on the common houndary of villages Dudh Bordi 
Kl1 -53/1(Mird ), 50 /3(Part ), 51-5 (Parl), 76 ( Part), 771 Part ), 

and Sulongi at point H . 
79 (Part), 80 -81(Birt), 87/1 - - 31 Part). 83 ( Part ), 84 / 1- 2 - 3 (Purt ), 

H - I Lino prescs along the common Houndary of vllages 
97/1 -2( Part), 93 1 (Pirth, IS ! K ( Purt ), 90 /1-2 ( Part ) tid 

Dudh Bordi and Saongi iind nicets at point l . 
105 /2 (Part ). 

I- J Line passes through village Dudh Bordijn plot numbers 
Plot numu1 s acquired in village Umari (Arole): 

7 / 12 , 7 /1 , 8 /1, 15, 69 /2 -3 , 68, 19-70 and 71 and meets 
6 1/2-812( Part), 65! -} (P .1rt ), G6 !11Purt), 66 /2( Part ), 67 /1, 

at point J . 
67/ ? , 07 / 3 / P .art ), 67/ 4 , 7- 8 " /2 /P2rt), 18/ 1 -82 / 1 ,68 /? , 09, 

1 -K Line passes througlı village Dudh Bordi in plot numbers 
70 / 1- 2 , 71 tiv 71, 7.1 /1 to 7-1/ 3, 75 , 76 , 77/ 1 -77 /2 , 78 / 1 , 781" . 

74 and 75 and meets in plot number 75 of the same 
711, 71/ P1 ). 77, 317rt), 79 /71, 79 / 6 , 80 / 1 - 31 Part), 80 / 3 , 

village atpoint K . 
8 ! 1 Pirt ), 8 :15 :50), 89 71 Bart) , 80 / 3 , 81/6 (Part ), 81 / 7 ( Parl ), 
81/8 (Pirt), Pust), 1181 Part), 119, 1( Pirt ), 119, 3 (Part), 

K - L Line passes thi ough village Dudh Bordi in plot number 
121 / 1, 121! ",(Puri), and 121 /3 . 

75 and then proceeds through village Nilgaon in plot 

numbers 1 /1 -2 - 3 , 2 /1 , 3 /2 , 4 /1 , 58 /2 , 69 /70 /1 69-70 /2 
Plot 12unbcrs acaulei in village Nilg1011 

69-70 /3 , 69 -71/ 4 - 2 , 69- 71/ 5 / 1 and mects at point l. . 
1 /1 -2 - 7.Purt), 2 /1 (Purt ), 3 / 1 Parti, 1/11Duet ), 58 /-( Purt ), 681 
( Puri) , 64 /1 ( Purt), 69/ 1 - 701- 09 /2 - 701/2 -69/ 3 - 7013 -69/5 - 71 / L - M Line passes throug village Nilguon in plot numbers 
1 - 60 / 7 71/ Pipirt), 72 !1 -73/ 1 ,7 2 - 73/2 , 74 /1 , 74 /1 , 74 /3 -4 , 

69-70 / 1 . 69- 70 / 2 , 69- 70 / 3 , 69- 71 /4 / 2 . 69 -71 / 5 / 1 , 68 / 1 , 
7H5 , 7 1 4 , 75/ 1 , 11757, 76 / 11 Part), 76, 2 ( Part ), 70 /3 ( Puri), 

68 !2, 76 /1, 702, 76 /7 , 8913 , 89/1 , 88 , 90 /1- 2 , 86, 91, 95, 
77/ 1, 772- 77 /7 , 77/ 1- 771 , 7714, 77/5 -7712 , 78 /1 , 78 /2 , 79 /1 to 

92 and then proceeds through viilage Borge on in 
79 / 3, 8 .), 41 /1 t. 81/4 , 81, 87, 8.1/ 1- 8-42 , 85 / 1, 85 /2 , 86 (Parl), 

plot numbers 25 / 1- 2 , 26 . 105 /2 , 98 /2K , 98 / 1, 99 / 1- 2 , 
87 , 331,71711, $ ) / lipirt), 9 ) / 1 . 313( Part 1, 2.1, 1 - ( Part ), 91 ( Part ), 

97 /1- 2 und mects in the same village in plot number 
92( Part ) and 95 (Part) . 

97 / 1- 2 at point M . 
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- . .. . -- --- - - - - - 
M - N Live pisses througlı villaye Borgilon in plot numbers 

( मी ) " जोगन मय" से अशिपास भमि, रचना एवं मणीनरी के 
97/ 1- 2 , 26 , 46/ 1 - 2, 84 /1 -2 -3 , 83 , 82 /1 - 2- 3 , 81 , 79, und 

मूल्य रो है जिग पर मवीकृत डाय योजना की तिथि से 
meis in the same village in the conmon brunciary of 

हाम अनमय है । 
plot numbers 79, 77 and 78 at point N , 

( डी ) "नाणिज्यितः " गे अभिप्राय है जो वाणिज्य से मयंधित हो । 
N - B line passes through village Boigaon in plut nuw .beis 77 , 
76, + 6/ 1-2 , 50/ IK , Kh-53 /1 , 50/ 3, 51_ indd mccts in the 

( ई ) "मक्षम Tiधिकार " में अभिप्राय यिनी विकास प्राधिकरण 
same village in plot numiten: 53/ 1- 50 / 1K , Kh at the 

___ ग है । 
starting point B . 

( एफ ) "नि ना कन्द्र में प्रशिपाय किनी नशे में दर्षि गये जिला 
INo. 43019/ 12/ 84 -CAJ 

केन्द्र मे है पार जिसमें उप -गिला केन्द्र भी सम्मिलित है । 
SANTAY SINGHI, Uitler Secy . 

( जी ) " अति कामगार फर्ण क्षेत्र " ने अभिभार वर्ग मीटरों में मापिन 
- - - - - - - -- -- - -- - - - 

उस भागफल मे है बल कग त थ फणं को तु पनीवत औद्योगिक 

श्रम भन्या से विभाकित करने पर प्राप्त होता है । 
कल्याण मंत्रालय 

( एच ) “ सपनों में सुधार " - " पास अनमूची- 1 में लिखित 
नई दिल्ली , ५ दिसम्बर , 1985 

सुधागे में है । 
का , प्रा . 160 - - केन्द्रीय सरकार, गजभापा ( संघ के शासकीय 

( ई ) ग्रोच्चागिक में अभिनाय है गो उदांग गे मबंधित है । 
प्रयोजनों के लिए प्रयोग नियम , 1976 के (नियम । । के उप नियम 
( 4 ) के अामरण में " राष्ट्रीय मानसिक विकलांग मस्थान, भिकन्दराबाद " ( जे ) अपुष्ट पयोग " से अभिप्राय फिी भमि या भवन का प्रयोग 
को , जिमने 80 प्रतिशत कर्मचारी वृन्द ने हिन्दी का कार्यपाधक ज्ञान 

फिमी क्षेत्र की मुगम योगना तथा प्रथवा क्षेत्रीय विकास योजना 
प्राप्त कर लिया है, अधिसूचित करती है । 

के अनुसार न हाने में है । 
[ सं . ई . 11017 / 8 / 85 हिन्दी ] 

( 1 )."हानिकारक उद्योग से अभिप्राय में उयोगों से है जिनसे 
एम . एम . साहनी , अवर सचिव 

गीवन को खतरा हो जा धूम उत्पन्न करके, बाहर की 

पार प्रवाहित हाफर स्त्र म्थ्य प्रथया सम्पत्ति को 
MINISTRY OF WELFARE 

नुकसान पहुंचा सकते हो या जहां ज्वलनशील सामग्री उत्पन्न 
New Delhi, the 9th December, 1985 

की जाती हो अथवा भटार के रूप में रखी जाती हो । 

( एल ) " गार कारक उद्योग " में अभिप्राय ऐसे उद्योग से है जो 
S . O . 160 . -- In pursuance of sub -rule ( 4 ) of ille 10 of the 
Official [. anguages ( use for official purposes of the Union) 

देखने में या विवायट गे, पृथन में गा गुनने में किसी 
Rules, 1976 , the Central Government hereby notifics National 

का नागान, खतरा पहनाये या उमे परेशान कर दे अथवा 
Institute of Mentally Handicapped, Secunderabad, the 80 
per cent staff whereof have acquired a working knowledge 

यिद्याम या निद्रा में व्यवधान पहुंचाये । 
of Hindi. 

( एम ) पीकत रामनार में अशिनाय अधिनियम जिगके अधीन 
[ No. E- 11017 / 8 / 85- Hindi] 

कोई उद्योग चल रहा है , के अागार पंजीकृत कामगारों 
M. M . SAHNI, Under Secy . 

को गंख्या में है । 

( एन ) रिहायणी " गे अभिप्राय है कि जो रिहायश से मंबधित हो । 
दिल्ली विकास प्राधिकरण 

( आ ) प्रयोग क्षेन्न " में अभिप्राय अनुसूत्री- 1 में उल्लिम्तिन में विभिश 
नई दिलानी , 9 जनवरी, 1986 

उपयोगों की पद नागों में है । 
का . प्रा . 16 1:- - दिल्ली विश्राम अधिनियम , 1957 ( 1957 का 

2. कोई भी शब्द जो यहा गुस्पष्टता में पारिभापिन नहीं है , 
61 ) की धारा -57 को उपधारा ( 1 ) में प्रदत्त शक्तियों का प्रयोग करते उसका वही अर्थ होगा जमा कीमानना में पारिभाषित या 
हए. दिल्ली विकास प्राधिकरण एतद वाग केन्द्रीय सरकार की पूर्व अनुमति उल्लिग्थिन किया गया है । 
से उक्त धाग के अनुच्छेद ( एफ ) के अंतर्गत निम्नलिग्नित विनियम 

ग्रव्याम 
बनाना है : - - 
अध्याय 1 - - सामान्य 

3. निमित क्षेत्रों में स्वीकृनिदाना प्राधिकारी द्वाग अनमत फिये जाने माने 

उपयोग : निर्मित क्षेत्रों में स्वीकृतिदाना प्राधिकारी किर्मा प्रयोग क्षेत्र में , 
1. मक्षिप्त शीर्प ना लागू होना व ममारम्भ ( 1 ) इन विनियमों को 

क्षेत्रीय विकास योजनाओं के तयार झाने तक अनुमत प्रयोग की अनुमति 
विल्ली विकास प्राधिकारण ( क्षेत्रीय ) विनियम , 1953 कहा जाए । 

दे सकता है । 
( 2 ) ये विनियम समस्त मष राज्य क्षेत्र दिल्ली पर लागू होंगे । 

4. म्याकृतिदाता प्राधिकारीद्वार नमन मायामा का क्षेत्रीय विकास 
( 3 ) ये विनियम सरकारी गगट में इनके प्रकाशन की तिथि से 

याजना में समाविष्ट करना जम कभी विमी निर्मित धान्न की क्षेत्रीय 
भत्काल लागू हो माएंगे । 

विकास योजना तगार की मानी है ना कृतिदावा प्राधिकारी द्वारा 
2. परिभाषाए ( 1) इन विनियमों में जम तफ फि संदर्भ में प्रतिकूल 

प्रगमन उपयोगों को मि उपयोग गंजधी नम्नावा । समाविष्ट कर 
प्राशय न हो :---- 

लिया जाएगा । 
( ए ) " अधिनियम म भित्राय दिल्ली विकाग अधिनियम , 1957 

अध्याय 
( 1957 का (61 ) मे है : 

प्रपुष्ट प्रयोगों का हटाना तथा फछक प्रयोगों का परिवर्मन : 
( मी ) प्राधिकरण म अभिप्राय अधिनियम की धारा 3 के प्रांतर्गत 

5. प्रोद्योगि-६ पट प्रयोग ( बरनावः उयोग ) : - - कोई भी व्यमित 
गरिन विनानी भिमाम पाधिकरण मे है . 

चासे यह पागना ना होने के पानी निमो भभि या भवम्। 


- - 


- - - - - 


. . - 


- 


- 


- - - - -- 


- - 


- 


- - - 


- - 


- - - - 


- 


- 


- - - - - 


- - - 


- 
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को निमी हानिकारक उद्योग के चलाने के लिए प्रयोग कर रहा हो , 

उचित गतो व निवन्धनों के आधार पर तथा समय- समय 
उमे उम उद्योग को मान वर्ष के भीतर किसी पुष्ट क्षेत्र में स्थानान्मरित 

पर अपुष्ट प्रयोग हेतु इस प्रकार निर्धारित घरों के 
करना होगा या कधिन अवधि को ममाप्ति पर अपुष्ट प्रयोग को बन्द 

अनुमार कर कः बमूली करके अनुमति दी जाएगी । 
करना नागा : 
पर किसी भी व्यक्ति द्वारा "हानिकारक उद्योग " हेतु उग जोन 

8 . मीथोगिक क्षेत्र में रिहायशः प्रयोग : रिहायशी अपुष्ट प्रयोग 
में न भूमि या भयन काली अतिरिक्त प्रर्याध हेतु जिननी कि 

तथा इसका परिवर्तन किमी व्यक्ति द्वाग चाहे योजना लागू होने के 
मायकग काम मा को जप, प्रयोग जारी रखना वैध माना जाएगा; 

तुरन्त पहले में किसी औद्योगिक प्रयोग वाले जोन में रिहायशी उद्देश्यों 

हेतु किमी भूमि या भयन का अपुष्ट प्रयोग के रूप में उपयोग किया जा 
( ए ) नागन मूल्य एक लाख रुपए से अधिक होने पर अनुसूची - 2 

रहा है तो वह उसको 10 वर्ष की अवधि तक जारी रख सकता है । 
के अन्गार ; 

परन्तु इस अवधि की समाप्ति पर पे अपुष्ट प्रयोग को योजना 
( बी ) किन अन्य मामले में हानिकारक उद्योगों की विशिष्ट में निर्दिष्ट किसी पुष्ट में स्थानान्तरित करना होगा । 

ऋति का ध्यान में यर प्राधिकरण द्वारा तय की जाने वाली 
उचित शो व निबन्धनों के आधार पर तथा समय- समय पर 

परन्तु किसी भी व्यक्ति द्वारा उसी जोन मे उपस 10 वर्ष की निर्धा 
प्रट प्रयोग हेतु इसी प्रकार निर्धारित दरों के अनुमार रित अवधि के बाद भी अपुष्ट प्रयोग जार। रखा जाना उस अवस्था 
कर की बसूनी करके अनुमति दी जाएगी । 

में वैध माना जाएगा, यदि वह व्यक्ति- ले - प्राउट प्लान तथा पपुष्ट रूप 

में प्रयोग की जा रही सुपर स्ट्रक्चर के संबंध में प्राधिकरण से प्रमुमोदम 
. .. नि लिम उद्योग किन्न शोरकारफ : किमी व्यक्ति द्वारा 

प्राप्त कर लेता है । 
बाहे योजना ल ग हाने के तुरन्त पहले से किसी भूमि या भवन को 
शरकारक योग का चनने हेतु प्रयोग में लाया जा रहा हो तो उसे 9. वाणिज्यक क्षेत्रों में रिहायशः प्रयोग : किसी म्यक्ति द्वारा पाहे 
उभ उद्योग को चार वर्ष के भीतर योजना में निदिष्ट किमी पुष्ट क्षेत्र योजना लागू होने के तुरन्त पहले से किम बाणिज्यिक जोन में रिहायशी 
में स्थानान्तरित करना होगा या फथत अवधि की समाप्ति पर अपुष्ट उद्देश्य हेतु किसा भूमि या भवन का अपुष्ट प्रयोग को रूप में उपयोग 
प्रयोग को बन्द करना होगा : 

किया जा रहा हो तो यह उरा प्रयोग को 10 वर्ष की अवधि तक जारी 
___ किसी भी व्यकिा द्वारा शारका रक " उद्योग हेतु इस जोन रख सकता है परन्तु इस अवधि की समाप्ति पर उसे अगुष्ट प्रयोग 
में उन भूमि या भवन का ऐमा प्रधि हेतु जितनी कि प्राधिकरण 

को योजना में निर्दिष्ट फिर्मः पुष्ट क्षेत्र में स्थानान्तरित करना होगा : 
अमन करे, योग जारी रखना वैध माना जाएगा :- . 

___ परन्तु किसी भी व्यक्ति द्वारा उसो जोन में उक्त दम वर्ष की 
( 1 ) अनुसूची - 2 के अनुसार परिकल न-पैमाने के आधार पर दस वर्ष निर्धारित अवधि के पश्चात भी उक्त अपुष्ट प्रयोग जारी रखा जाना 
को अवधि नरः यदि- - 

उरा अवस्था में वैध माना जाएगा, यदि ( ए ) उस व्यक्ति में से प्राउट 
( प. ) चिनिन में उदात उद्योग का पूंजीगत मूल्य उच्चतर 

प्लान तथा अपुष्ट रूप में प्रयोग की जा रह सुपर स्ट्रभघर के संबंध में 
प्राधिकरण से अनुमति प्राप्ति कर ली है । 


( यो ) उद्योग का पंजीकृत श्रम अधिक है , तथा 
( नो ) विनियमो में उद्धत उद्योग का प्रति कामगार फर्श क्षेन्न 

अधिक हो । 


( बी ) प्राधिकरण लिखित रूप में दर्ज किये गये कारणों के 

आधार पर उस जोन में भवन का प्रथम तथा ऊपरी मंजिल 
को रिहायशी प्रयोग हेतु प्रयोग में लाये जाने हेतु अनुमति 
दे सकता है । 


( 2 ) किमी अन्य मामले में शोच रक उद्योगों की विशिष्ट 

प्रकृति को ध्यान में रखकर प्राधिकरण द्वारा तय की जाने 
थाली इचित मानों प निबंधनों के आधार पर तथा समय - समय 
पर प्रष्ट प्रयोग हेतु उसी प्रकार निर्धारित दरों के अनुसार 
कर पो बगूनो करके अनुमति दी जाएगी । 


___ 7. Iार- रहित उद्योग : किमी व्यक्ति द्वारा पाहे योजना लागू होने 
के सुगन । हिन्ले से किसी भूमि या भवन को शोर- रहित उद्योग को 
चलान भयोग में लाया जा रहा है तो उसे उस उद्योग को छह वर्ष के 
भीतर पानना में निविष्ट किमी पुष्ट क्षेत्र में स्थानान्तरित करना होगा 
या कधिन अवधि का समाप्ति पर प्रष्ट प्रयोग को बंद करना होगा : 


10. मार्वजनिक मनोरंजनात्मक क्षेत्रों में रिहायशी प्रयोग : किसी भी 
व्यक्ति द्वारा चाहे योजना लागू होने के तुरन्त पहले से फिी सार्वजनिक 
मनोरंजनात्मक क्षेत्र वाले जोन में स्थित किसी भूमि या भवन का 
रिहायशी उद्देश्य हेतु अपुष्ट प्रयोग किया जा रहा हो तो वह उस भूमि 
या भवन के प्रयोग को जारी रख सकेगा बशर्ने वह भूमि या भषम 
किमी गांव में स्थित हो जो 1 सितम्बर , 1962 को अस्तित्व में था 
तथा अन्य सभ , मामलों में 10 वर्ष तक या ऐमी बढ़ी हुई अवधि तक 
जो अनुमत मामले फं : विशिष्ट परिस्थितियों को ध्यान में रखते हए 
प्राधिकरण द्वारा दी जाए । 


11. औद्योगिक क्षेत्रों में वाणिज्यिक प्रयोग : औद्योगिक प्रयोग के जोन 
में पाणिज्यिक उद्देश्यों हेतु किसी भूमि या भवन को किसी व्यक्ति 
द्वारा :--- 


परन्तु किंगा भी व्यक्ति द्वारा गोर- रहित उद्योग हेतु उस जोन 
में उमा भूभि या भवन का ऐगी अतिरिक्त अवधि के लिए मितनी कि 
प्राधिकरण अनुमान करें, प्रयोग जारी रखना वैध माना जाएगा :- - 
( 1 ) अनुसूच - 2 के अनुसार परिकलन-पैमाने के प्राधार पर 20 

वर्ष की अर्वाध नक , यदि --- 
( ए ) विनियमो में उद्प्त उद्योग का पूंज गत मूल्य उच्चतर 


( ए ) 10 वर्ष की अवधि तक उपयोग किया जा सकता है बशर्ते 

वह प्राधिकरण से ऐसी भूमि या भवन के प्रयोग को वाणिज्यिक 
प्रयोग को परिवर्तित कराने तथा ले- ग्राउट प्लान और उस 
पर स्थित स्ट्रक्चर के संबंध में स्वीकृति प्राप्त कर लें ; 


( यो ) उद्योग का पजीकृत श्रम अधिक है ; तथा 
( स ) घिसी अन्य मामले में उद्योग की विशिष्ट प्रकृति को 

ध्यान में रखकर प्राधिकरण द्वारा तय की जाने वाली 


( बी ) किसी अन्य मामले में ऐमो शौ व नियमों के आधार 
पर प्रयोग किया जाएगा जैसः प्राधिकरण तय करें । 
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12. रिहायशी क्षेत्र में वाणिज्यिक प्रयोग : - रिहायशी प्रयोग में 

. . . - 
जोन में पाणिज्यिक उद्देश्य से किसी भूमि या भवन को किसी यति 

11. T - 1 

कृषि हरित पट्टी 
11. ए - : 

ग्रामीण 
( ए ) 10 वर्ष की अवधि तक प्रयोग कर मकता है वणर्ने उस 

12. सी - 1 

खुदरा विपणन । 
जोन की क्षेत्र य विकास योजना में वह भूमि स्थानीय वाणिज्यिक 

13. मी - 2 

गामान्य व्यापार सपा पाणिजिनक 
क्षेत्र के रूप में निर्दिष्ट हो ; मथा 

( मन्द्रीय तथा उप- केन्द्रीय मापार 
( बी ) किसी अन्य मामले में ऐमी शनी व नियमों के आधार 

जिले, जिला फेन्द्र ) 
पर प्रयोग किया जाएगा जैमा प्राधिकरण नय कर । 

| 4. सी - 3 

धोक 
13. सार्वजनिक एवं अई-पार्वजनिक क्षेत्रों में जिसमें मनोरजनात्मक 

15. एम - 1 

फ्लैटिउ फैक्ट्री 
क्षेत्र भी ग. मिल हैं , में वाणिज्यिक प्रयोग : -- मार्वजनिक एव प्री -मार्यम निक 

16. एम - 2 

काय व औद्योगिक मेन्द्र 
प्रयोग के जोन में जिसमें मनोरंजवात्मक जोन भी मम्मिलित है, में 
वाणिज्यिक उद्देश्य हेतु किमी भूमि या भवन को किमी व्यक्ति द्वारा : 17. एम - 3 

विशेष उद्योग 
( ए ) 10 वर्ष तक की अवधि तक प्रयोग किया मा मकना 

I R. एम - 1 

हल्के उद्योग तथा मदिरा इन्डस्ट्री 
है बशर्ते उम जोन को क्षेत्रीय विकास योजना में वह भी 19. एम - 5 

ध्यापक विनिर्माण 
स्थानीय वाणिज्यिक क्षेत्र के रूप में निर्दिष्ट हो ; गया 20. एम - 6 

निष्कर्षणाम्मघ, उद्योग, उत्खनन , 
( बी ) फिर्म! अन्य मामले में ऐसो शनों व नियमों के आधार 

ईट- भट्ट , पत्थर- शार इत्यादि । 
पर प्रयोग किया जाएगा जमा प्राधिकरण तय करें । 

21. उरन्यू . 

गोदाम , भण्डारण तथा डिपो । 
14 . अपष्ट क्षेत्रों में सुधार एव परिवर्सन :- - किमी पनि वाग 

22. सी 

मरफारी एवं अई सरकारी कार्यालय । 
यदि योजना लागू होने के तुरन्त पहले में किसा ममि या 

2.3. पी 

मनोरंजनात्मक । 
भवन का प्रयोग उम जोन की मुख्य या क्षाय विकास योजना वा अनुप 

24. एफ 
नही किया जा रहा हो और यदि वह उम भूमि या भवन पर संस्थापित 

सार्वजनिक एवं प्रर्ब -सार्वजनिक 
मशनरी में सुधार या बदलाव करना चाहे तो उसे इसकी इजाजत होगः । 

मुविधाएं । 
बगीं ऐसे सुधार या बदलाव इन विनियमों को अनुसूची - 3 में उलिलस्थित विनियम 5 से 7 के अनुसार अनुसूची - 2 
मदों के अंतर्गत मात हो । 

अपुष्ट प्रयोगों हेतु समय -सारिणी 
15 . प्रस्यायो परमिट :- - कोई भी भूमि या भयन नक्शे में 

औद्योगिक प्रयोग : 
उसके निर्धारित प्रयोग से अन्यथा उद्देश्य हेतु अस्थायः रूप में एक म.मित 
अवधि हेतु प्रावेदन प्रप्ति पर कार णो को लिखिन कन में एक ममिन अवधि बिलम्बन काल की स्थिति हानिकारक शोरकारक शोररहित 
हेतु प्रावेदन प्राप्ति पर कारणों को लिखित रूप में दर्ज करते हुए प्रयोग 

उद्योग उद्योग उबोग 
में लाने देत मनुमत की जा सकता है जैसे किसी प्रोद्योगिक स्टेट के 
निर्माण के ममय मजदूरों के रहने के लिये टेन्टों हेतु अथवा यदि विकासाधीन 

वर्ष संखपा वर्ष संख्या वर्ष संख्या 
क्षेत्र में सम्पत्ति मालिक को इच्छा पर कृषि के प्रयोग को जारी रखने 

23 
हेतु या विकासाधीन क्षेत्रों में ही भूमि के नक्शे में निर्धारित प्रयोग से 
प्रन्यथा किसी उद्देश्य हेतु अम्पाया प्रयोग हेतु उपयोग में लाना । 

ये उद्योग जहां पंजीकृत कर्म 

चारी संख्या 1 से 19 है 
18. अनुशप्त प्रयोग :- -किलो सोन में किरी भूमि या भवन के 
प्रयोग को वैध माना जाएगा यदि वह भूमि संलग्न अनुसूची - 4 में अपने 

और प्रति कामगार फर्ण- क्षेत्र 
जोम में प्रनुमान प्रयोग से वशित प्रयोगों में से फिमो एक प्रयोग हम 

50 वर्ग फुट या उसगे कम 

है और पूंजीगत मूल्य एक 
निर्दिष्ट की गई हो । 

लाख से कम है । 
17. विशेष प्रपाल पर सक्षम प्राधिकारी द्वारा यदि अनुमति दी जाए 
तो मनशप्न प्रयोग : - किमी जोन में किम भमि या भवन को यदि यहा 

पंजीकृत कर्मचारियों की संख्या 
ममुमची - 4 में उलिखित विष अपोल के अन्तर्गम सक्षम प्राधकारी 

20 से 99 मे मीच है 
द्वारा किमो मी उद्धेश्य हेम प्रयोग करने के लिये स्पष्टतः मनुमन फर 

( अतिरिक्त वर्ष ) 
दिया जाए तो उसे प्रयोग में लाया जाना बंध माना जाएगा । 

पंजीकृत कर्मचारियों की संख्या 
विनियम 1 ( आ ) के अनुसार अनुसूची - 1 

_ 100 या उगसे अधिक है 
प्रयोग क्षेत्र 

( अतिरिक्त वर्ष ) 
12 

प्रति कामगार फर्ग- क्षेत्र को 

उपलब्धता 51 में 100 वर्ग 
1. प्रार - 25 रिहायशी 

फुट है ( अतिरिक्त बप ) 
2. मार - 50 
3. प्रार-- 60 रिहायशी 

प्रति कामगार फर्श- क्षेत्र की 
+. मार - 75 रिहायशी 

उपलब्धता 100 वर्ग फुट 
5 . मार - 100 रिहायशी 

से ऊपर है ( अतिरिक्त 
6. प्रार - 125 रिहायणी 

वर्प ) 
7. प्रार - 1510 रिहायशी 

जीगत मुल्य यदि एक से पांच 
8. भार - 200 रिहायशी 

लाख के बीच है ( अतिरिका 
१. मार - 250 रिहायशी 

वर्ष ) 


- - - - 
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पूंजीगत मूल्य यदि पांच लाख 

से ऊपर है ( अतिरिमन 


2 . 4 से 6 प्रार - 75, बार - 100 
पार - 125 


अधिकतम वर्ष संख्या 


5 


10 


20 


3. 7 से 8 प्रार - 150, प्रार 

200 
4. ७ : प्रार - 250 


5 . 101 - 1 


नोट : -- 1. सारिणी में दर्ज प्रत्येक संख्या पर यमय वर्शाया गया है जी 

सारिणी में प्रस्तुप्त क्रम का समुध्यबाधक है । 
2. मारिणी में दर्ज रोजगार उम उद्योग हेतु है जो ऊर्जा का 

प्रयोग कर रहा है । जिन उद्योगों में ऊर्जा प्रयुक्त नहीं होती 

महां रोजगार की संख्या दुगनी मानी जाएगी । 
विनियम 14 के अनुसार अनुसूची -3 : 

भवन तथा मशीनरी में अनुमति के अनुसार सुधार करना । 
1. वर्तमान पावर प्लान्ट तथा वर्कशाप और अन्य अनुषागिक विभाग 
जो मौजूवा उपकरण की क्रियाकलापों के चलते रहने से जुड़े है, मी 
उत्पादकता, दक्षता तथा मितव्ययता में वृद्धि करने हेतु किसी भी प्रकार से 
मरम्मत , तबदीली , आधुनिकीकरण या सुधार करना । 

2. उस भवन को किसी भी प्रकार से पुनर्गठित करना , उसमें परि 
वर्तन करना या उसकी मरम्मत करना , जिसमें उन संयंत्र एवं उपकरण 
स्थित हैं । 

3. किसी भी वर्तमान कार्यालय भघन, रिहायशी, भाषास, सुविधाओं 
द्वारों, टेमियों, पोटफार्मों, कुओं, सड़कों, नालियों तथा अन्य स्ट्रैक्चरों में 
बर्तमान उत्पादन सम्बन्धी क्रियाओं की वक्षता, उत्पादकता तथा मितव्ययता 
को बनाये रखने तथा उसमें सुधार करने के उद्देश्य से परिवर्तन, पुनर्गठन , 
मदाना तथा परिवर्डन करना । 

4. औद्योगिक भूखण्ड पर गोदाम का पुननिर्माण या मरम्मत, परिवर्तन 
करमा , कच्चे माल , मशीनरी कल -पुजों , परिष्कृत उत्पादों, भवन सामग्र 
इत्यादि को सेर के मप में रखना । 


6. 11 ए - 2 


7. 12 सी - 1 


पार-- 25 से प्रार - 60 तक के 
प्रयोग क्षेत्रों में सभी उपयोगों 

का अनुमति है । 
मार - 75 प्रयोग क्षेत्र में सभी प्रयोग 

अनुमन है । 
पार - 200 प्रयोग क्षेत्र में सभी 

प्रयोग अनुमत हैं । 
कृषि , जगान , फल -बाटिका तथा 
मज्जी फार्म जिनके फार्म प्लाट 
का कम में फम प्राकार 1 
वैषट . है, नी , डेरी तथा मग्य 
पशुधन फार्म और उनकी सह 
इमारतें तथा 2 हैक्ट . की न्यू 
मतम भूखण्ड क्षेत्र सीमा में 
पाने वाले प्रयोग ; भूमि 
प्रयोग नशे में वर्शित या वर्णित 
विशिष्ट प्रयोग जैसे शहरी गांव , 
ईट भट्टे तथा 1981 को शहरी 
कृत मीमा से प्राधा मीन से 
माहर 8 फुट की गराई तक 
मिट्टी निकालना । 
कृषि हरित पट्टी प्रयोग क्षेत्र में 
सभी प्रयोग अनुशप्त हैं । 
खुदरा दुकान , व्यापार एवं व्याव 
सायिक कार्यालय , सजिस यूज 
असे मारबर , टेलर , लांबरी 
तथा हाईलनीनम की दुकानें 
इत्यादि, रेस्तरी तथा मनोविनोद 
स्थान , रिहायशी मकान, सामा 
निक व कल्याण संस्था बशर्ते 
वे प्रथम तथा ऊपरी मंजिलों 
पर स्थित हों , क्लीनिक्म , माम . 
मछली तथा फल बाजार, वैध 
खुदरा व्यापार हेतु छत वाले 
भण्डारगृह, सार्वजनिक एवं पर्स 
मार्वजनिक मनोरंजनात्मक प्रयोग 
जन - सुविधाएं व मारतं । मभी 
प्रयोगों हेतु अपेक्षित पार्किंग 
क्षेत्र अवश्य अनुमोदित किया 

जाना चाहिः । 
मी - 1 प्रयोग भन्न में सभी प्रयोग 

अनुमत हैं , होस्टल व बोगि हाऊस, 
गेस्ट हाऊस तथा होटल्म , कालेज 
स्कूल, अनुसंधान संस्थान , मर्विस 
गरेज, गोदाम पीर लुके भण्डार 
गृह , स्थानीय एवं केन्द्रीय सर 
कारी कार्यालय भी जिसमें 
शामिल है । मभी प्रयोगों हेतु 
अपेक्षित पगि क्षेत्र अनमोदित 
अवश्य किया जाना चाहिए । 
थोक य खदरा दकाने , विशिष्ट 
प्रनिबन्ध को छाकर थोक 
व्यापार हुतु भण्डार गृह, म्यापा 
कि यार्यालय , रेखाग तथा 
रिहायश यशर्ने घे प्रथम एवं 


विनियम 16 के अनुसार अनुसूची - 4 


क्रम सं . प्रयोग क्षेत्र 


अनुज्ञप्त प्रयोग 


- - 


- 


- 


- - ----- - - 


- - - - 


२. 13- मी - 2 


3 
- - -- - - - - - - - 
1. 1 मे 3 प्रार - 25, पार - 50 , रिहायशी मकान , बाल बाड़ियो , 
प्रार - 60 

किएर गार्डन तथा स्कूल क्लि 
निम्स , सामाजिक नया मांस्कृतिक 
संस्थाएं जिनमें पर्याप्त पाकिंग 
सुविधा हो ; सविस व स्टोरेज 
यार्डस को छोड़कर जन मुवि 
धाएं तथा इमारते अवाणिज्यिक 
फार्मम , कृषि बागान, नर्सरियां 
और ग्रीन हाऊमिज तथा पट्टीम 
वी , मनोरंजनात्मक प्रयोग जिनमे 
पलयम तथा अन्य अर्द्ध 
मार्वजनिक मनोरंजनात्मक 
प्रयोग मम्मिलित है ; मह 
प्रयोग जो रिहायशी प्रयाग पर । 
स्पाटन : अनुपगिक है ( खुदरा 
दुकानों व सेवा प्रयोगों को 
छाः कर ) तथा वे शोर या 
खन : पन्न न करते हो । 


9 . 14 मी - 3 


__ - - 


- - 


- - . 
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- 
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- 
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10 13एम - 1 


माझिग म अन- लोचिंग क्षेत्र 
मम्बन्धी अपेक्षाओं को सभी प्रयोगों 

हेतु अनुमोदित किया जाना चाहिए । 
17. 22 गी 

स्थानीय , राज्य व केन्द्रीय मरकारी 
कार्याश्रय तथा सुरक्षा रद्देश्यों 
हेतु प्रयोग, अन मंधान संस्थान, 
माम जिनः पात्र मास्कृतिक संस्थान , 
बस परेन पानी मिनल्म , जन 
मुथियाएं प म रतें , स्थानीय 
म्यनिसिपल मुविधाए , सरकारी 
कार्यालयों में पानुपांगि प्रयोग 
मया उनके प्रयोगार्थ पाकिंग 
अोमानों को अनुमोदिन अवश्य 

किया जाना चाहिए । 
18. 23पी 

ममम्त मार्षभिनक एवं प्रार्द्ध - सार्व 

जनिक मनोरंजनात्मक प्रमोग 
जिसमें पार्फ , बेल के मैदान , 
पार्ष पग रन्डियां तथा ममय पष 
विशेष मनोरंजनात्मक सैन्न । 
पाक्षिक एवं मनोरजनात्मक 
क्षेत्र , बम तथा रेल यात्री टमि 
नल्स् तथा कार पार्किंग क्षेत्र । 
सभी मामलों में पाकिंग क्षेत्र की 

आवश्यकता को अवश्य अनु 
मोदित किया जाना चाहिए । 
स्थानीय तथा क्षेत्रीग म्यूनिसिपल 
कार्यालय ; शैक्षणिक लधा अनु 
मंधान संस्थान, सामाजिक एवं 
मास्कृतिक संस्थान , स्मारक सबा 
धार्मिक संस्थान ; स्थानीय 
म्य निमिपल तमा सामुदायिक 
भुविधाए , जन सुविधाएं सपा 
इमारतें , रेडियो ट्रांसमीटर तथा 
वायरलैस स्टेशन्म ; श्मशानघाट 
य पत्रिस्तान । मभी मामलों 
में पाकिंग क्षेत्र की आवश्यकता 

मा अनुमोदन अवश्य होना चाहिए । 
विमियम - 17 के अनुसार अनुसूची - 5 

विशेष अपील के अंतर्गत अनुमेय प्रयोग 
क्रम प्रयोग क्षेत्र सक्षम प्राधिकारी द्वारा विशेष अपील के अन्तर्गन मनु 

मति दिये जाने पर अनुमेय प्रयोग । 


11. 16 एम - 2 
12. 17एम - 3 
13. 18 एम - 4 


। 


19. 24 एफ 


आरी मंजिलों में स्थित हों , 
जनगश्रियाएं जय भवन पाकिग 
गभी उद्देश्यों हेतु मोहिम व 
अनलागि यावश्यमानानों को 
अवश्य अनुमोदित किया जाना 
चाहिए । 
निदर्शी सूची में उल्लिखित कार्य 
निप्पनि मानकों से गदृश पुष्ट 
उद्योग जो अतिशय चानक न 
हों या धूणित शोर, कम्पन , 
धूषा , गम- भ्रम , गन्ध , धूल , 
अपगामी रूप में या अन्य 
प्रापत्तिजनक मा में उत्पन्न 
न करें और जहां ऊर्जा चालिन 
दशा में 20 से अधिक पौर 
ऊर्जारहित संचालन की दशा 
में 40 व्यक्ति नियोजित हो , 
उद्योग हेतु भण्डार गृह हों । 
ममी प्रयोगों हेतु जन मुविधाएं 
तथा इमारत , पाकिंग , लोडिंग 
प्रनलोडिंग की अपेभानों को 
प्रवश्य अनुमोवित किया जाना 

चाहिए । 
एम - 1 प्रगोग क्षेत्रानुसार 
एम - 1 प्रमोग क्षेत्रानुसार 
एम - 1, एम - 2 तथा एम - 3 प्रयोग 

क्षेत्रों में अनुमत सभी जयोग 
तथा उद्योगों की सूची में उलिल 
खित अन्य उद्योग जहां ऊर्जा 
पालिन दशा में 50 से अनधिक 
तथा ऊर्जा रहिन दशा में 100 
व्यक्ति नियोजित है ; मर्यिस 
उलोग गोदाम , भण्डार गृह , 
जन सुविधाएं तथा इमारते 
तथा किमी वर्तमान कृषि भूमि 
का जब तक कि विकास कार्य 
हेतु उमकी अावश्यकता न हो 
कृषि प्रयोग करना । पाकिंग , 
लोडिग तथा अनलोडिंग क्षेत्र 
सम्बन्धी अपेक्षाए मभी प्रयोगों 
हेतु अनुमोदित अवश्य की जानी 

चाहि । 
एम - 4 प्रयोग क्षेत्र में अनुशप्त सभी 

प्रयोग । 
कंबार , मिट्टी, रेत इत्यादि हटाना , 

खनिज निकालना सक्षम प्राधि 
फारी द्वारा चाहे इस सम्बन्ध 
में कमी भी शर्ते लगाई मई हां 
कृषि एवं कृषि के अनपोगिक 

प्रयोग । 
मनश्वर तथा प्रज्वलनशील वस्तुओं 
हेतु गोदाम , भण्डार तथा डिपो 
और अनुषांगिक प्रयोग पाफिग 


- - 


- . - - 


. - - . . 


- - 


1. 


14. 19 एम - 5 


15. 201म - 6 


1 से 3 मंदिर , मस्जिद , गिरजाघर , तमा पूजा के अन्य स्पल , 

कारोबार संबंधी कार्यालय या गृह स्थित बंधे, परन्तु 
वे उमी रिहायशी इकाई में स्थित हो जिमफा मालिक 
ब बागेवारी प्रादमी या औरत हो या वे उमी स्थानीय 
बाजार में स्थित हो , वाणिज्यिक कार्यालय सर्विस 
प्रयोग के रूप मे हों तथा पड़ोम के सदृश में खुदरा 
दुकानों के रूप में यदि ये स्थानीय बाजार या केन्द्रीकृत 
जगहों में या तैयार किये जाते समय क्षेत्रीय योजना में 
दर्शाये गये हों , नोडिग हाऊस , गेस्ट हाऊम , होस्टल्स 
नया लोरिंग हाऊमिंग ए मोटेल्स , ( बिल्डिंग स्टेण्डर्डस 
रेगूलेशन्म , 1977 द्वारा शामिल होते है, अस्पताल , 
स्मेटोरिया - जो फि किमी मारमा रोगों या 
मानसिक रोगियों में मंबंधित न हों , भूखंड का 


16. 21 इम्यू . 


-- - - 


- -- - - - - 


- -- 


- 


dma 


h 
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पढान व पिछवाड़ा इंग प्रकार का न हो कि गमीपवर्ती 

7 . 12- सी - गामाजिक एव कल्याण संस्थाए पैट्रोल फिलिंग स्टेशन्स 
रिहायणी क्षेत्री को काई व्यवधान होता हो , कालेन तथा 

फोयला , लकड़ी या टिम्बर याई स , सविम गैरिजज शोर 
अनुमधान सम्मान नगं बिजी की जाने वाली वस्तुग्री 

अथवा हानि रहिन मथा हल्के उत्पादन वाले उद्योग 
या सामग्रियों का उत्पादन न होना हो तथा कोई शोर 

जहां उर्गा हो या न हो 4 से अधिक व्यक्ति नियोजित 
न पैदा हो पोर भवन का कोई भाग भूखंड रेवा मे 

हो तथा उनके द्वारा उत्पादित वस्तुओं को प्रहाने में ही 
50 फुट में फम दूरी पर स्थित न हो , म्यूनिमिपल , 

खुदग मप में विक्रय किया जाता हो, टैक्मी एवं 
राज्य व केन्द्रीय नरकारी कार्यालय , प्रवाणिज्यिक 

स्फटर स्टैण्नु, बम टर्मिनल , मभी प्रयोगों हेतु पाकिंग 
उद्देश्यों हेतु मुर्गी या पशु - फार्म बनाना - - अशर्ते यह 

अावश्यकता अवश्य अनुमोवित होनी चाहिए । 
जगह जहाँ कि पक्षियों या पशुओं को रखा गया है , 

8 13- सी - 2 मी - 1 जोन में विशेष अपील के अंतर्गत अनुमत समस्त 
किमी रिहायश या सम्पत्ति से 50 फुट दूर हो , स्थल 

प्रयोग । इसके अतिरिक्त समाचार पत्र और छपाई प्रेस । 
फे विकामार्थ कमश , मिट्टी रेत या पत्थर को हटाने से 

विपणन केद्रों की व्यापक योजनामों या क्षेत्रीय योजनामों 
ऐसी स्थिति उत्पन्न म हो कि वहां पानी खड़ा हो जाए 

के अंतर्गत विशिष्ट क्षेत्रों में निम्नलिखित को भी मनु 
या किसी प्रकार का शोर उम्पस्न हो , बस डिपों , रेनये 

मत किया जाए ; हल्क विनिर्माण, शोर रहित या हानि 
यात्री स्टेशन्म एवं माल - भा के अड़े, सहकों पर 

रहित सविस इन्डस्ट्रीज जहां ऊर्जा चालित या रहित 
पेट्रोल प्रदायो स्टेशन या 100 फुट या इससे ऊपर का 

अवस्था में 10 से अनाधिक कर्मचारी नियोजित न हो ; 
माधिकार मविमिन एवं भण्डारगृह प्रांगण, टैम्सी, 

जंक - याई स, पाकिंग क्षेत्र की प्रावश्यकता -मभी उद्देश्यों 
म्फटर स्टेण्डस, घरेल उद्योग ( सूची परिणिप्ट "ए " 

देतु अवश्य प्रदान की जाएं । 
पर प्रस्तुत ) 

9. 14मी - 3 द्रफ टर्मिनल तथा पाकिंग; स्कूल क्लिनिकम , मामाणिक 
2. 48 पार - 25 से प्रार - 60 प्रयोग क्षेत्रों में सभी प्रयोग 

एवं सांस्कृतिक संस्थान , मनोरंजनात्मक उपयोग, भंडारगृह 
पनुमेय हैं । 

तथा मांस एवं मछली की माफिट । सभी प्रयोगों हेतु 
भार- 75 

पामिग , लोडिंग , व प्रनलोडिंग क्षेत्र संबंधी प्रावश्यकता 
पार -- 100 

का प्रावधान अवश्य किया जाए । 
प्रार - 125 

10. 15एम - 1 बस एवं ट्रक टमिनरम रेन यात्रा व माल भाड़े के 
३. से 8 मार:- 75 से प्रार - 125 क्षेत्रों में सभी प्रयोग अनुमेय हैं । 

अष्टे, पैट्रोल फिलिंग स्टेशन्स , टैक्मी तथा स्कूटर स्टेण्ड 

जंक यार्डम , निगरानी एवं देखरेख करने वाले कर्म 
प्रार - 150 

चारियों हेसु रिहायश, कर्मचारियों हेतु कैन्टीन तमा 
प्रार - 200 

मनोरंजन - सुविधाएँ । 
4 प्रार - 250 पार 200 प्रयोग क्षेत्रों में सभी प्रयोग अनुमेय है । 11. 16एम - ? एम - 1 प्रयोग क्षेत्र के अनुरूप परम्स एफ . ए. प्रार . 

तथा कवरेज इमर्फ राद में दिये अनुसार भिन्न है । 
5. 10ए - 1 पूजा प्रावि के स्थल , स्कूल; पुस्तकालय , शैक्षणिक एच 

12. 17 एम - 3 निविष्ट स्थो में उल्लिखित केवल उन्हीं उद्योग को अनुमत 
सांस्कृतिक भवन , पार्फ तथा अन्य मार्वजनिक एवं 

किया जाएगा जो किमी प्रकार शोर उत्पन्न नही करसे । 
प्रर्व - सार्वजनिक मनोरंजनात्मक प्रयोग जो लाभार्थ नहीं 

कर्मचारियों हेतु कॅन्टोन, मनोविनोय सुविधाएं नमा 
चलाये जा रहे हों ; भंडारगृह, फार्म उत्पादों को प्रोपर्टी 

ग्रावाम मृविधा का प्रावधान , परम्नु माइट पर प्रति 
पर जहां कि वे उत्पन्न किये जाने है , से प्रेषण एवं 

एकष्ट 25 व्यमितयों से अधिक का धनत्व न हो । 
बिक्री ; फार्म मणीनरी की सर्विसिंग तथा मगम्मन 

13. 16 : एम 
तथा कृषिजनित पदार्थों की बिक्री ; जन - सुविधाएं 

एम - 4 जोन में उल्लिखित सभी प्रयोग अनुमत है । 
व इमारतें । 

अनुसूची में उलिनग्मिन सभी उद्योग बगर्ने उगोग के 

मंचालित होने गमय उत्पन्न घुत्री, गंध , धूप तथा शोर 
B . 11ए - 2 विपणन केन्द्रों में स्थित स्तुदरा दुकाने और मनिम संबंधी 

के मंबंध में मानक निर्धारित हो । 
प्रयोग मिल्क चिलिंग स्टेशन्स तथा पाशग्युराइजेशन 

14. 20 : एम - 6 शान्य 
प्लान्टस , कुटीर उद्योग एवं अन्य ऐसे हल्के उद्योग जो 

13. 21 : नष्ट होने लायक तया ज्वलनशील मामग्रिया रम्ने जाने 
कृषिजनित हैं , ग्रामीण कालेज, बोटिंग हाउमिन व होस्टल्म , 

हुल्य वाले गोदाम , मरक्षा कर्मचारियों हेतु रिहायश पाकिंग , 
मेशानिफ व प्रौद्योगिक अनुसंधान प्रयोगशालाएं 

लोमिग एवं अनलोडिग प्रावण्यकतानों का प्रावधान 
जो लघु प्रायोगिक संयन द्वारा उत्पादित को छोड़कर 

वश्य होना चाहिए । 
बिक्री की माने वाली वस्तुओं या मामग्रियों के उत्पाद 
नार्थ प्रयुक्त न किये जा रहे हो तथा उनके द्वारा शोर 

16. ? ? ज . न्य 
पैदा न होता हो और इमारत का कोई भाग किमी 

___ 17. 23: पी बाह , रगमच , मिनेमा - अग्नित रेस्तरो, खाद्य वस्तु 
रिहायश या ममीपवर्ती परिसर या किसी सम्पत्ति सीमा 

विक्रय केन्द्र जन मृविधाएं नया म्यूनिसिपल सुविधाएं , 
रेखा या सड़क से 100 फुट की हव में न पाना हो 

मनोरंजन से पाटनः संबंधित प्रयोग जिनसे गोर या 
। हुट की गहराई तक खुदाई मामग्री, पत्थर म्युदाई 

खतरा उत्पन्न न होता हो । निगरानो फर्मचारियों हेस 
बस अयवा रेल यात्रो तथा माल भाष्ठे के प्रडे, विमानों 

रिहायग पाकिग क्षेत्र का प्रावश्यकमा का प्रावधान 
के उतरने के लिए मैदानी क्षेत्र, तथा उनके अावश्यक 

अवश्य किया जाना चाहिए । 
सम्बड कारक , गुविधाए व इमारतें , मैन्य उद्देश्यार्थ 1५. 24फ मुमग प्रयोग में मंत्रित रियाय एवं अन्य प्रानुषांगिमा 
अपेक्षित क्षेत्र , वायरलेम सम्प्रेषण एवं मौसम केन्द्र , 

प्रयोग नया उनसे किया भी प्रकार में कोई शोर या 
मेटेलस । 

खतरा उतान्न न होता हो । 


II - - 2. 3 ( in 
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( मनुसूची का परिशिष्ट "ए " ) 
हिायशी क्षों में बरेलू उद्योगों की सूची : 
श्रेणी "ए " ( व्यवमाय जिनके लिए पावरलोस की स्वीकृति नहीं है 
जाएगी ) : 
1. मारवस्सी तथा सम्प उत्पाव 
2. कलिलो तथा टेम्सटाइल प्रिटिंग 
3. बैंग - बांस उत्पाद 
4. बले - मोडलिंग 
5. नारियल पूर्व मन्य फाइबर सत्पाद 
6 . जरी , जरबाजी 
7. पत्थर मक्काशी 
8. तस्वीरों को फेमिग 
9. पिपपर्क , पिथेट विनिर्माण 
10. छाता जोड़ने का काम 
11. मोमबत्तियां 
12. माटिक छपाई 
13. दरी व कारपेट बुनाई 
14. बाबी पहलूम 
15. घधियों । घंटों की मरम्मत 
16. खाने वाले नेलों के प्रमावा वेलों में मावन उत्पादन 
17. ग्रामीण पोटरी उद्योग (म्यषमाय, विना पावर लोड के चलाया जाता 

हो ) । 
18. स्टोव पिन तथा मेफ्टी पिनें । 
श्रेणी " मी " ( म व्यवमाय जिनके लिए 1कि बा . की पावर लोड की 

स्वीकृत दो जानी अपेक्षित है ) : 
19. जेवगत कार्य 
20. निम्नलिवित का विनिर्माण : 

( 1 ) स्त्रीको फरम 
( 2 ) अश 
( 3 ) पोन्म 
( 4 ) ग्राईमर्थ म मया मिष्ठान, जैम , अलीण ; तथा 
( 5 ) जैम , औलोग नया फल परीक्षण 
( 6 ) नरो फेनिम मथा लान के काम की सामग्री 
( 7 ) वाया तथा उनको मरम्मत 
( 8 ) जड़ाऊ धर्म बस्तुएं में पर्म , है - मैग 

( 9 ) हल्के इलेक्ट्रोनिम्म । 
21 . क . बाइडिंग महिन परर. स्टेशनरी संबंधी बस्तुएं 
2 . टेलरिंग 
23. धागा गोले व कॉटन फिलिम 
24 एकड़ी को नामाशी तथा पानात्मक काठ को वस्तुएं 
25. सेवई तथा मकरानः 
26. इलेक्ट्रोनिक्स प्रस्तुत्रों को जोड़ना तथा मरम्मत करना 
27. हाथी दांत नकाशा 
28. काई भोई पक्मे 
29. प्लास्टिक एवं पो . वी . मो . उत्पाद 
30, बिसौने तथा गदिमा 
31. पिपर मशीन 
32. ताने व पीतल कसा पस्तुप 
13. लाख के उत्पाद 
34. होता, रस्मा तथा मूमपी बनाना 
35. बगिरो 
1364GI/ 85 - 4. 


36. मेलकर सामग्री 
37. चमड़े के फुटवीयर 
38. इलेक्ट्रिकल डेटस को जोड़ना , मरम्मत करना 
39. ऊन के गोले तथा सग्छी बनाना 
40. चमड़ा तथा रैक्मीन से वस्तु निर्माण 
41. मगन्धित एवं गारिक वस्तुएं 
42. सिलाई मशीनों को जोड़ना, मरम्मत करना 
43. सरो पट्टी को रोलिंग तथा कटिंग 
44. फाउन्टेन पेन तथा बाल पेन 
45. हौजरी 
46. लोहारगिरी - (बशर्ते म्यवसाय भट्टी के प्रयोग के बिना एक मिल 

मशीन, एक पाइन्डर तथा एफ पार फुटी खेव मशीन को सहायता 

से एक कि . वा . मे कम ऊर्जा खपत करते हुए पसाया पा 
___ रहा हो ) । 
47. काम्टेक्ट लेन्सिज निर्माण कार्य 
4 . साक बनाने तथा फोटो एनलागि 
49. एक कि . वा , से फोटो सैटिंग 
50. लकड़ी कार्ड बोई भ्यूलरी बोट ब पग्नि शमन विभाग से प्रभापत्ती 

प्रमाण - पत्र लिया जाए । 
51. फोटो स्टेट तथा साइफ्लोस्टालिग 
52. कैनवाम बैग तथा मिस्तर बंद 
53. बड़ियां तथा पापर तैयार करना 
54. मशीन से ऊन की बुनाई 
53. कशीदाकारी । 
श्रेणी " म! " : 
56. ग्राम्य मेल - पानी संघो व्यवसाय । 

Pi . एफ . 16 (134 )/ 73- एम . पी .1 

एम . पी . जैन , सचिव 


DELHI DEVELOPMENT AUTHORITY 

New Delhi, the 9th January , 1986 


S . O . 161. — In exercise of the powers conferred 
by sub -section ( 1 ) of Section 57 of the Delhi Deve 
lopment Act, 1957 ( 61 of 1957) , the Delhi Develop 
ment Authority with tho previous approval of the 
Central Government, hereby, makes the following 
rogulations under Clause ( f) of the said Section . 

CHAPTER 1 - GENERAL 
. 1 . Short title , application and commencement . ( 1 ) 
These Regulations may be called Delhi Development 
Authority ( Zoning ) Regulations, 1983 . 

( 2 ) These Regulations shall apply to the whole of 
the Union Territory of Delhi. 


( 3 ) These Regulations shall come into force 
immediately on the date of their publication in the 
Official Gazette . 

2. Definitions. - - ( 1 ) In these Regulations, unless 
the context otherwise requires : --- 
(a ) “ Act" means the Delhi Development Act, 

1957 ( 61 of 1957) . 
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( b ) " Authority ” means the Delhi Development Before the operation of plan , been using any land 

Authority constituted under Section 3 of Cr building for running noxious industry shall shift 
the Act. 

that industry within three years to any conforming 
" Capital Value ” means the value of land , 

area or stop non -confonning use on the expiry of 
structure and machinery allowing deprecia 

Ilie said period , 
tion on the date of sanctioned Master Plan . Providel, busrever, it shall be lawfp ! for a person 
(d ) " Commercial" means that which relates to 10 contime to use the said lạnd or the building in 
Coinmerce . 

that zone for " yoxious industry " for such idditional 
(e ) " Compatent Authority" means the Delhi 

time as the authority may allow - - 
Development Authority , 

( a ) in accordance with Schedule II in case the 

capital value exceeds one lac rupees ; 
( f) " District Centru " means district centre 3 $ 
shown in any of the plans und includes a 

( b ) in any other cast on charging non - conform 
sub -district centre . 

ing use tax at slich rates a : it may pres . 

cribe from time to time and on such other 
( g ) " Floor Space per worker" means the resul 

terins and conditions as the authority may 
tant after dividing the total production 

consider proper in view of tlic peculiar 
door space in square metres hy thic total 

nature of tie noxious industry . 
registered industrial empolymeni. 
( h ) " Improvements to buildings" nicans the 

0 . Industries not 11oxious but cause nuisance. - - Any 
improvements as mentioned in Schedule Ill. 

person who may have , immediately before the opera 

tion of the plan , been using any land or building for 
(i) “ Industrial" means that which relates to 

running a nuisance industry shall shift that industry 
Industry . 

within four years 10 any conforming area earmarked 
(1) " Non - conforming use " means the use of in the plan or shall stop the 1011 - conforming use , 

land or building not in conformity with the on the expiry of such period . 
Master Plan and or thc Zonal Developinent 

Provided , however , it shall be lawful for a person 
Plan for å zonc. 

to continue to use the land or building in that zone 
" Noxious industry " means such industry for the noisance industry for additional time as the 
which may be dangerous to life, or injuri authority may allow : 
ous to health or property caused by funcs , 

( 1 ) In accordance with schedule II upto 2 
effluent cr smoke or by producing or storing 
inflammable material, 

maximum of ten years on a sliding scale if - - 
(1) " Nuisance industry " means such industry 

( a ) the industry referred to in the Regulation 
which may cause injury, danger , annoyance 

has higher capital value ; 
or offence to the scenic or sight, smcll or 

(b ) the registered employment of industry 
hearing or disturbance to rest or sleep . 

is norc ; and 
( in ) " Registered employment" ineans the num 
ber of workers registered with the 

( c ) the industry referred to in the regulation 

ACH 
under which the industry is functioning , 

has more Hoor space per worker. 
( n ) " Residential" means that which relates 103 

(2 ) in any other case on charging non -conform 
Tesidence. 

ing use t ?x at such rates as it may prescribe 

from time to line and on such other ternis 
( 0 ) " Use zoncs " micans designation of the 

and cusidstions is the authority may consi 
various uses as per Schedule ). 

der primer ir, view of the peculiar circum 
2 . The terms not define ] here cxpressly shall love 

stances of the nuisance industry . 
the same mcaning as defined or explained in the 
Master Plan . 

7. Non -nưinance Industry .-- Any person who may 

hule , immediately before the operation of any plan , 
CHAPTER II 

huilt using any land or building for running a non 

1: 11since indu: try Niall shift that industry within 
3 . Uses to be allowed by sanctiunin , Mullin 

:-} 9 Yell s to any conforming area earmarked in the 
in built- up areas. - In built up areas, the sanction ": [ :en or sh11 stop the non -conforming use on the 
authority may allow usc , pernitted in a usci01 

Ty of the vill period , 
until Zonal Development Plans 11 . prepared . 

Providert. Vetor , in shall be lawful for a person 
4 . Uses allowed by this sanctioning itull urities to 

Il Cultivul true the land of building in that zone 
be incorporated in the Z . D .P . - When the Znaval 
Developmcat Plen to a built -up area is prepared , the 

jor non -music industry for such additional time 

35 the authority may allow :-- 
uses allowed by the sanctioning authorities bc in 
corporated in the land - use proposals . 

( 1 ) in accordance with schedulc II for a period 
. CHAPTER III 

upto twenty years on a sliding scale it : - - 
Shifting of non -conforming uscs and conversion of 

( a ) the indirstry referred to in the regulation 
certain uses : 

has higher capital value ; 
5 . Industrial Non - conforming uses a Nusleves 

iby the registered employment of the industry 
Industries ) . - - Any person who may have, immediately 

is more ; and 
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. 
( c ) in any other case un charging non 

(b ) in any other case on such terms and condi. 
conforming use tax at such rates 25 it 

tions as thic Authority inay prescribe . 
may prescribe from time to time and c11 

12 , Commercial use in residential areas.- - Agy 
such cther terms and conditions as the 
authority may consider proper in Vicw vi 

person may continue to use any land or building in 
the peculiar circumstu10s of the industry . 

Iesidential use zone tor cuinmercial purpose 

( a ) for a period of ten years provided the land 
8 . Residential use in indu trill alcu . — Residential 

is earmarked as local commercial area in 
non - conformity use and its conversi017 . 

the Zonal Development Plan of that zone ; 
Any person who may have , inmediately before the 

and 
operation of the plan , been using any land or build . 

(b ) in any viber case on such terms and condi 
ing for a non -conforming 150 for residential purpose 

tiwns it s the authority nay prescribe . 
vin an industrial usu zone . Buy contirle lo use the 
same for a period of len years and on cxpiry TC174 13 . Commercial use in Public & scmi-public areas 
shall shift ihe non -conformung use to any confouni including recreational areas . Any person may con 
arca earmarked in the plan . 

time tu use any land or building in public or semi 

pull use zonc including recreational zone for com 
Provided , however, it shall be lawful for it person Hurcial purpose 
to continue to use such land on buildings in that zona 

( a ) for a period of ten years provided the land 
for such non - conforming Nu cren hond ihe vid 
period of ten years if tha ! person has 

has been carriarked as local commercial 
obtained 

area under the zonal development plan of 
approval of the ullicrity in respect of tlic layout plan 

that zone ; and 
and thc superstrucure being pul to non - conforining 
use . 

( b ) in any other case on such terms and condi. 

tions as the Authority may prescribe . 
9 . Residential usc in commercial die .- - 11 
person who may have, imnieliutely belie 

14 . Improvements and alterations in non - con 
operation of the olun , heen uning any land or huilu forming areas. - - : ny person who may liave , Imme 
ing for non - conforming usc fer residential rupesc in 

diately before the operation of the plan , bocn using 
a commercial zone may continue to u the same for 

any land or building not in conformity with the 

Master Plan or the Zonal Development Plan of that 
a period of ten years and on expir thervot lali shift 

area intends to inake inprovcrnents or 
non - conforming use to any conforming arca camorked 

alterations 
in the plan . 

in the machinery that may have been installed on 

such land or building muy te permitted to do so 
Provided , however, it s1151l he lawful for a person provided such improvements or alterations Arc 
to continue to use such land of building in that covered by the items mentioned in schedule III to 
zone for such 10n -vouſorning lise Pieni heyojid the these Regulations, 
said period of ten years if- - 

15 . Temporary ptiinits.- Ally land or building 
( a ) Such person has obtained proval of the inay bo permitted on an ipplication in written and 

Authority in respect of the layout plan art for reasons to be recociod in writing temporary with 
the superstructure being put up to non - cun a time limit to be used for a purpose other than the 
forming use ; 

usc stipulated in the plan like tents for workers to 

live while consulting an industrial estate or while 
( b ) the authority , for resins to be accorded in 

in urea is inderdeveloped and the property owner 
writing , allow such person the residential 

wishes to continue agriculture or in underdeveloped 
use to continue on tus and higher floors 

arers to make einorary use of the land in some 
of buikling in that zone . 

other wily than $ 12 .79 n in the plan . 
10 . Residential use iu public recreational argis. 

16 . Us: pirmitted. It sh - 11 b - 12wful tn cantipur to use 
Any person who may have , immediately before opera 

211011n 1 nrbl1119 in a mne provind it h1 barnenrm .rk . d 
tion of the plan , been using any land or building 

for any of th , us 5 showing as permitt d in thrt zone in 
for non - conforming use for residential purpose in 

Sch -dule ly attached Irrtr . 
public recreational use zone may continue to nie wat 
land or building in case such land or building is 

17 . U parmilted if allowed by crmp tot Authrity 
situated in any village which was in exisicnce on 

after sp cini appeal. - It shall br lawfulti continu to use s.by 
1st September , 1962 and in all other cases only unto 

land or builling in 2 2 4114 which h15 bien cxprcssly p - rmitted 
a period of ten years or such cztended period is the 

to be used for any purpyse, mentioned in Sche d ul IV heti tu , 
Authority may keeping in view the peculiar circum 

by th : Cung tent Authrity after sp cirl sppal. 
stances of the case allow . 

SCHEDULE LAS PER REGULATION I (0 ) 
11. Copiercial use in Industri: 1 arcas - Any pero 

USE ZONE 

R -25 
son may continue ti usw any land or buildint in 

R - sidential 
industrial use zone for comincrcial purposes : 

R - 50 

Rsidential 
R - 60 

R - sidential 
( a ) for a period of ten vears after obtaining 

R - 75 

Risid ntial 
approval for conversion of the uses of such 

R - 100 

Residentit 
land or building 10 Comercial use and the 

R - 1 5 

R - sidrntial 
approval of the layout plan and structure 

R - 150 Residential 
thcreon from the Authority ; and 

R -100 Residential 
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9 . R -250 Residential 

SCHEDULE ILL AS PER REGULATION 14 : 
10 . A - 1 Agricultural Green Belt 

Improvements to building and Machinery which inny be 
11. A - 2 Rural 

allowed : 
12 . C - 1 

Retail Shopping , 
13. C -2 GeneralBusiness und Commercial( Contral 

1 . Replirs, replicement, m ’ dernisation or reform in any 
and sub-centralbusiness Jistricts , busi 

minner to improve productivity , efficiency and con 
: 55 districts , disti. centres). 

nomy of th : existing power plant and workshops 
14. C - 3 Wholesale 

and other auxiliary departments connected with tho 
15 . M - 1 Flatted factory 

citrying On of the activities of the existing equipment. 
16 . M - 2 Work -cum - Industrial Centre. 

Any cu-orginiz itin , alteration , or repairs of building 
17, M - 3 Special Industry 

that house such plant and cquipment: 
18 . M -4 Light Industry and Service Industry, 

3. Alteration , ( ?- vrginisation , extension and addition 
19 . M - 5 Extensive Manufacturing 

to the existing offic ; buildings , residential house , 
20 . M -6 Extractive Industries, mining brick kilns 

annities, gites, tanks, plateforms, wells , roads drains 
stone crushing etc, 

and other structures in order ( * mirintain and improve 
21. W Warchousing, storate & depots. 

the effioncy, productivity and cconomy of the exis 
22 . C Govt. & Semi-Govt. offices 

ting loufacturing activitics . 
23 . P . 

Recreation 
24 , F Public & semi- public facilities . 

Ripuirs , alteration , or rebuilding of godowns on a 

industriul plot stucking raw -miterials , machiacry 
SCHEDULE LAS PER REGULATIONS 5 TO 7 : 

pirts and spires, Anished products building materials 
Time Schadulo for non -conforming uscs 

etc . 
Industrial Uscs : 

SCHEDULE IV AS PER REGULATION 16 

— - — — 
Conditions for Moratorium Naxious Nuisance Non -nui 

Use Zone 

Uses Purmitter1 
Industries Indus 

No . 
sance 
tries indus 
tries 

1 . 1 to 3 R - 25, R - 50 Residences , nurseries , kinder. 
No. of No. of No. of 

R -60 

gertops and schools , clinics, 
yrs. yrs. yrs . 

ghal and cultural institutions 
with adequato parking facili. 
ties public utilities and buil 

dings except service and 
Industries with no . of regis 

Storage yards non - commercial 
tered cmphyees 1 to 19 

farms, agricultural, gardens, 
with production floor space 

Durscries and grecn houses 
per worker 50 sq. ft. and 

and neighbourhood , recrea 
below and capitalvalue less 

tional uses including clubs 
than one lakh 

and other semi- public ricrea 

tional uscs acessory uses , cle - 
No . of registered employces 

rly incidental to residential 
between 20 to 99 (addl. 

uso ( except retail shops and 
years ) 

service uses) which will not 
No. of registered employces 

croate a guisance or bazard . 
100 and above (ada itional 

2, 4 to 6 R -75, R -100 All uses permitted in R -25 to 
years) 

R - 125 

R -60 usc zoncs . 
Production floor space per 

3. 7 to 8 R -150 , R - 200 All uses permitted in R -75 use 
worker betweco 51 to 100 

zones . 
sq . ft . (Addl. ycars) . 

4 . 9 : R -250 

All uses permitted in R - 200 usc 
Production floor space per 

zones , 
worker of over 100 sq . ft, 

5. 10 A -1 

Agricultural horticulture oro 
(additional years) 

chard and vegetable farmas 
Capital value between one 

haviog minimum size of farm 
and five lakhs (addl. years) 

plot 1 hotarc poultry , dairy 
Capital Value above five 1 

and other live stock farm and 
lakhs (addl. years ) 1 1 4 

their accessory buildings and 

uses within the plot area 
G - - - - - 
Maximum no . of years 5 10 20 

limitation of minimum . 

hectare plot uses specifically 
- - - - - - - -- - - - - - - - - 

shown or stated in the land 
Note 1 . Time is given on cach count listed in the table and 

use plan , like urban villages. 
is cumulative in the order given in table . 

Brick kilos and removal of 
2 . The employm ;nt notod in table is for industry using 

clay upto 8 ft. depth beyond 
power. For industry not using power the employ 

a distance of half a milu from 
ment is to be taken as double. ac 

the urbanisable limits of 1981, 


ATT II . - 


3 (11) 


- 


- 


- 


- 


- 


- - 


- 


- 


- 


- 


- - - - 


- 


- 


- 


- - - 


- 


6 . 11 A - 2 


7. 12 C - 1 


Yra T TA ; fi 18 , 1986 /414 28 , 1907 

173 
- - - - : : - - - - - - - - - - -- - ---- - - -- - - 

3 
All uses permitted in Agricultural 

more than 50 workers with 
Green Belt usc Zones . 

power and 100 without power , 

Service industries , warehousing 
Rctail shops, business and pro 

and storage ; public utilities 
fessional offices service uses 

and building and agricultural 
like barbers and tailor , laundry 

us . n « xisting agricultural land 
and dry cleaners shops etc ., 

until thu ar a is required for 
restaurants and entertilinn 171 

dov.,lupinent, Parking. loading 
plaos residences social and 

and unloa ling ar a require 
welfare institution provided 

ni. nts must be apprvud for 
they are locuted in first and 

a !) us si 
biglicr floors , clinics mcat 
fish and fruit markets roofca! 

14 . 19 M -5 

All 13. 9 pmmitted in M - 4 usc 
storage for legitiniate retail 

Z 10 . 
business , public and semi 

15. 20 M - 6 
public recreation I uses public 

R ival of gravol, earth , saou 
utilities and building . Parking 

cto . extraction of minerals, 
area rcquircinents for all uses 

with any conclitions imposed 
inust be approved . 

by competetzt authority ; agri 

cultural and 49 incidental 
All uscs permitted in C - 1 use 

to agriculture . 
zonc also hostelsand boarding 
houses, guest houses and how 

16 . 21 W 

Warehousing, storage and 
tcle . collcges , schools , rescurch 

Jupot for non -parishable and 
jostitutivos , servicc Garages , 

n97 - inflamablo commodities 
warehousing and covered sto 

an1 incidental use . Parking 
rage local and central govern 

loaling and unloading area 
mant offices . Parking arca re 

requirenots must be appro 
quirements for all uses must 

ved for uscs. 
be approved . 

17. 22 G . 

Local, state and central govera 
Whsalc9d retail shops , 

mint offius and use for defo 
storage for whole-sale uses 

rice purposes research insti . 
exc .pt win sp .cificully pro 

tutions ; social and cultural 
hibited . business officcs res 

institutions bus and railway 
taurants and residences prom 

passunger terminals , public 
vided thay are located in first 

utility and building , local 
and higher floor, public utili. 

mnunicipal facilities, uses inci 
ties and building parking , 

dental to govoromcpt offices 
loading and unloading rcqui 

and for their use parking 
rements must be approved 

requirements must be appro 
for all uses . 

ved . 


8 . 13 C-2 


9 . 14 C -3 


10 . 15 M - 1 


18 . 23 . P . 


All public and semi- public re 

Crvational uses including porks, 
playgrounds, park ways and 
buhvards; special recreation 
ares and educational and 
rucreational arvas; bus and 
railway passenger terminals 
and Car parking arca . Parking 
arca ruquiremont must be 
approved in all cases , 


Industries conforming to perfor 
mince standards as given in 
illustrative list which could not 
cause exocssive injurious or 
obnoxious noise , vibcration , 
Smoke & as fum : s , odour, dust , 

Hunt or othor objectionable 
conditions and employing not 
more than 20 workers with 
power or 40 without power , 
Covered storage for industry . 
Publia utilities and building 
parking , loading and unload 
ing requirements must be 

approved for all uses . 
Samc ay in M -1 use zone . 
Same as in M - 1 use zone . 
All industries permitted in M -1 , 

M -2 , and M - 3 usc zones and 
other given in the list of in 
dustries and employing not 


19 . 24 . F . 


11. . 16 M - 2 
12 . 17 M -3 
13. 18 M -4 


Local and zonal municipal offi 

Curs ; educational agd research 
institutions, social and cultu 
rallnstitutions, inonument and 
religious institutions ; local 
municipal and community fa 
cilities, public utilities and 
building ; radio transmitter 200 
wireless stations; cremation 
ground and cemeteries . Par . 
king are requiremunts must 
be approved for all uses. 

_ - . - - - 


LP 
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mm 
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- 


T 
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SCHEDULE V AS PER REGULATION 17 : 
Usos permissible after special apreal, 
Si. Uso Zone 

Us: Permissible if allowed by 
No . 

competent with sity after sc 
cial appeal. 


- 


- 


- 


- 


- - - 


3 . 7 to 8 de 

R - 150 , R - 200 


All usis pirmissible in R - 75 to 

R - 125 VSS Z 1 ,5 . 


4 . 9 R -250 


All usus mermissible in R - 200 

Use z . S. 


1. I to 3 


$. 10 A - 1 


Plains of worships etc. schools ; 

Libraris anturatinnal and 
culturel buij ings parks and 
oth . i public ind somi- public 
fucrati na ushint conducted 
for pool; storag ., processing 
and sal of farm products on 
the proprty whir produce ; 
the sirv ; ing and r, pair of 
farna machinery and the sale 
of agricultural suppli. s ; pub 
lic utili y 21 . builings. 


6 . 11 A -2 


Teinples, Mosques, churchus 
and other places of Worship ; 
177 =" fissional ifice or home 
occusations; hon siluuld in 
th : suno a welling as the one 
Occupical by the profissional 
man or wom u or wien 
lucated in local shopping 
coutri ; comi rciul cicLS HOT 
vicc us.s and ruluil shops of a 
neighbourhood character 
when located in local shopping 
centros or in concentrated lo . 
cations or as shown in the 
pypal plan whon prepared ; 
boarding housus , guest housus, 
hostels , and lodging houses 
BOV Tood by thc Hlotuls, Bcar 
ding Housus , Guust HOUSS, 
Hostols , Lodging houses and 
Motels ( Building Stapdaris) 
Regulations1977, hospitals and 
sanitoria nottreating contagious 
diseass or mental patients ; 
provided the set back and 
coverage of plots are such as 
not to constitute nuisance to 
residential ana; college and 
research institutions not to be 
opcrated for th , production of 
goods or othưr materials or 
salo provided there is no nui. 
sance created and no part of 
the building is located less than 
SO ft . from any plot ling ; mu 
nicipal estate , and central 
gov . riinont offices, raising of 
poultry or cattle for non 
comm rctal usus provided that 
no bird or animal is houseci 
clos . r than 50 ft . of a dwulling 
or a property line ; nimoval of 
gravel clay sant or stone for 
developni jut of site which will 
not result in the stagnation of 
water or causa other pulsance , 
bus dupots , railway passenger 
and freight stations ; petrol 
filling stations in roads of 100 
fvet right of way and above ; 
Skurvices and storage yard , taxi 
and scooter stands; houschuld 
industries (list atta hed App: u 

dix A ) . 
All uses permissibl: ia R 25 to 

R -60 use zones. 


Rital shops and service uses 

to b : locat :dia shopping Cene 
trus ; milk chilling stations and 
pasturisilion plants , cottage 
industry and such light in 
dustry which is: agricultura ) 

produse 
CC89, Rural boarding 
busas 00 :1 luostels sciuntific 
aq . industrial research 
laboratories out to be opera 
td for the pr .).ution of goods 
or oth :r ma , rials for sale 
except as may b produced by 
a small pilot plant provided 
there is go ruisance caused 
egd no part of tho structure 
is placci closed than 100 fcct 
front any dwaling or an aljo 
ining promises of from any 
Property line or r04d , excava 
d un materials up to 8 fiet 
epth ; stune quarrying bus, or 
railway passe . 1841 and freight 
slations lanuit.& fields for pla 
A: s and th _ir necessary app 
uitenances , u ilities and buil 
diogs, ar & Doxed for Defence 
purpuss, wlruless transmitting 

and weather stations motus. 
Social and wulfare institutions , 

petrol illing stations, coal, 
wood or timbur yards , Gurvice 
garages ; lighi mauufcaturing 
without nuisince or hazard 
qud employing not more than 
4 pels us with or without 
powor provided the goods 
manufactured are sold on the 
premisos in rotall ; taxi and 
scooter stand , bus terminal, 
Parking area Tequirements for 
all uses must be approved . 


7. 12 C - 1 


22 . 4 to 6 

R - 75 , R - 100 , R - 125 


- 


- - 


- - 


. . . 


- - - - - 


- - 


- 


- 


IL 


- 


L 


- 


- 


w /1958 ifif TV9 : 


157 
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175 


=IM 


1 


2 


8 . 13 C -3 


and municipal facilities uses 
clerrly incidental to recres 
tional use which will not 
create musance or hazard . 
Dwellbrug lor watch and ward 
stall ptkins ( Icquire 
197 ") ; ilustb ; provided . 

ilanc : 91d ather les inci 
lunl ! ! 411 main use ilszd in no 
WLY 010118 } y nuisance or 
hazırd . 
— - . .. - - . ---- - - - - - - - - 


18 , 


B 


9 . 14 C - 3 


(Appendix A to Schedule V ) 
LIST OF HOUSTUOLI) INDUSTRIES IN 

RESIDENTIAL AREA 


10 . 15 M - 1 


All uses allowed with special 
appeal in C - 1 puno . In addi. 
tion , newspaper and printing 
presses , the followingmay also 
be allowed in specific arcas 
unilor det: ilod plats or zonal 
plany of thc sliopping centre ; 
light manufacturing and ser 
vion industries without pui. 
sance or hazard and 1100 
einploying more than 10 
persons with or without power 
junk yaids parking area re 
quiretints for all uses must 

be provided . 
Truck turminal ind përking 

school , clinics and social 
cull " :2 ) institutions recreatio 
1122 us , Stor. ge markets and 
dealing with mat and fish . 
Parking londing and unloading 
ore 1equireinents must be 

provided for all us. 
Buy tad truck turminal, ailway 

Passenger and freight termi 
nuls, pitrol filling stations 
taxi and scooter stands, junk 
yards , dwelling for watch and 
ward stiff , cartuen and ricrca 

tion facilitiesforthccmploye. s. 
Sanc as in M - 1 use zone except 

that FAR and coverage etc, 
are different as given later on , 
Only such industries as given 

in the illustrative list that do 
nou create nuisance of any 
typ : will be allowed , along 
with c1110cns, rtcrcation clubs 
and residence to employees 
provided the density is not 
more than 25 persons per acre 

011 the site , 
All uses allowed with special 

in M - 4 zone. All industrits 
inontioned in schidule subject 
t standard stipulated on 
smyku, odour, funcs and noise 
producid in the working of 
th : industry . 


11. 16 M - 2 


Category A 
( Trades for which o power load would be 

sanctioned ) 
1 . Agarbati & other products. 
2 . Calido & Textile Printing. 
3 . Canc Baniboo Products , 
4 . Clay Modelling 
5 . Coir & Otlicr fire products 
6 . Zari Zardozi. 
7 . Stone Engraving . 
8 . Framing of pictures. 
9. Pithwork Mig. of Pitchate . 
10 . Umbrella Assembly , 
11. Candles. 
12. Batik Work . 
13 . Dari & Carpet weaving . 
14 . Khadi & Handloom . 
15 . Repair of watches & clocks. 
16 . Mfg . of soap with non -edible oil . 
17 . Village pottary ( trade is run without using 

power load ) industry . 
18 . Stove pins and safety pins. 


12 . 17 M - 3 


13. 18 M -4 


14 , 20 N -6 


Nil, 


15 . " I W 


Warehousing of perishable and 

inflammable commodities. Dwc 
llings for witch and ward 
staff. Parking, loading and 
unoiling requirements must 
be provided 


Category B 
( Trades for which power load upto 1 KV be 

considered for sanction ) 
19 . Jewellery work . 
20 . Mfg. of : --- 

( i) Blanco Cakes, 
( ii ) Brushes. 
( iii ) Crayons. 
(iv ) Ice Cream and Confectionary , Jam 

Jellies . 
(v ) Jam , Jellies & fruit preserves . 
(vi) Narrow Fabrics & Lac- work material. 


Nil. 


16 . 22 
17. 23 P 


& 


Outdoor theatres and drive -in 

cinemas restaurants and se 
lling of aitables publlo utility 


, 


— 


. 


- - 


- 


- 


- 


- 


- 


- 
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- 
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परिवहन मंत्रालय 
( गल भूतल परिवहन विभाग ) 

( परिवहन पक्ष ) 

( नौवहन पक्ष ) 

नई दिली, 6 जनवरी , 1986 
का . पा . 162. -- वाणिज्य पोत परिवहन अधिनियम 1958 
(1958 का 41 ) की धारा 383 द्वारा प्रदत्त शक्तियों का प्रयोग करसे 
गुग और भारत गरकार के नौवहन और परिवहन मंत्रालय ( परिवहन पक्ष ) 
को अधिसुचना गं . का . ना . 1743, दिनांक 26 नवम्बर, 1976 को 
अधिक्रांत करते हुए , घोषणा करती है फि नीचे सारणी के स्तम्भ 1 में 
विनिर्दिष्ट देशों ने स रक्षा कान्णन, अर्थात् मम द में प्राणरक्षा के लिए 
असष्ट्रीय कन्वेशन 1974 को उक्त सारणी के सभ ? प्रत्येक के 
सामने उल्लिरिनन पिनाक सीकार कर लिया है । 

सारणी 
देपा जिसो सुरक्षाकवेत स्वीकार पीकृति या विस्तारण की तारीख 

कर लिया है । 


-- - 


- - 


1 . मोनाको 


25 मई 1900 


+ 


( vii ) Musical Instruments ind. repairs . 
( viii ) Ornamental leather- goods such as 

purses , hand bags. 
( ix ) Small Electronics. 
21. Paper stationery items including book 

binding. 
22. Tailoring . 
23. Thread balls & cotton-fillings . 
24 . Wood carving & Artistic-wood warcs. 
25 . Vermicalli & Macaront . 
26 . Assembly & Repairing of Electronic items . 
27. Ivory carving. 
28 . Card Board Boxcs. 
29 . Plastic & PVC Products . 
30 . Toys & Dolls. 
31. Papier Machine . 
32 . Copper & Brass Artware . 
33 . Lac Produc! s. 
34. Cordage, Ronc & Twine Making . 
35 . Carpentary . 
36 . Sports goods. 
37 . Leather Footwear . 
38. Assembly & Repairs of Electrical Gadgets . 
39. Wool Balling and Lachce Making. 
40. Leather & Raxian Made - ups. 
41. Perfumery Costrctic ;. 
42 . Assembly Repair of Sewing Machines . 
43 . Surgical Bandage rolling cutting . 
44 . Fountain pens and ball pers. 
45 . Hosiery . 
46 . Blacksmith (provided the trade is run with 

out the use of Bhatti and with the help of 
one drill machine, one grinder and one four 
ft . lathe machine altogether consuming power 

less than one KV ) . 
47. Contact lenses Mfg . 
48. Block making & photo colarging . 
49 . Photo setting with 1 K . V . 
50 . Wooden card board jewellery board subject 

to NOC from fire Deptt. 
51. Photostat & Cyclostyling . 
52. Canvas bags & holds-alls. 
53. Preparation of Vadi & Papad , 
54 . Wool Knitting with machine . 
55 . Embroidery . 

Category C 
56 . Trado of village oil ghani. 

INo. F. 16 ( 134 ) / 73 - M. P.] 

M . P . JAIN , Secy . 
Delhi Development Authority . 


2 . युक्रेनियम एम0एम0पारo 
3. भाग 
1. नार्थे 
5 . मेक्सिको 
G . टोंगा 
7. कैप बर्मी 
K . फ्रांस 

9. यनाइटेड किंगडम 
10. निवेग्गिा 
1 ] . मार्क 
1 ::. पनामा 
13. केनमा 
1 .1. स्वीडन 
15. नेदरल 
16. स्पेन 
17. युनाइटेड स्टेट 
18. त्रिनिदाद और टोवेमी 
19. बहामस 
20. येमेन 
21. जर्मन रिमोपाटिक रिपलिका 
22 फेडरल रिपब्लिक प्राफ जननी 
23. उरुग्ये 
24, इसराइल 
25. ममानिया 
26. युगोस्लाविया 
27. पृथत 
28. बेलजियम 
29 . ऐस 
30. प्रोटिमा 
31. चायना 
37: य . एस . एस . प्रार 
33. हंगरी 
34. चिली 
35. होमिनिकन रिपरिणाम 
36. ग्रीस 
37. अपान 
38. प्राजोल 


भारत का राजपत : गनसरी 13, 1986/ पौष 23 , 1907 
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- 


. . . . .. 


. 


. . . ., 


. . . 


- 


-- 


- 


. - 


- 


- 


- - 


- - - - - 


___ - - - . - - - - - - -- - - - - - - - - - - . 
65. मोमन 

35 जुलाई, 1985 
86. डिमोटिक पिपल्स रिपब्लिक । अगस्त , 1985 

माफ कोरिया 
87. इथियोपिया 

प्रक्दबर, 1985 
से जारष्ठन 

7 नवम्बर , 1955 
89. तुवम् 

22 नवम्बर, 1995 
90. कांगो 

10 दिसम्बर , 1985 
91. हाइरस 

34दिसम्बर , 1985 
निभ्न प्रदेशों के लिए कम्येशन विस्तारित किया गया है । 
नेदरलैह पाटिलीस 

10 जुलाई, 1978 
हांगकांग 

25 मई, 1980 
आइल आफ मैन 

1 जुलाई, 1985 
[ सं . एस . उम्ल्यू 11-एमएटी ( 67 ) 84-एमए . सं . 25 एस . एल . ( 35 ) 74] 

एस . सिंधल , प्रवर सपिय 


- - - - - - 
39. दक्षिण फीका 
40. इटली 
41 . तुर्की 
42. दुनिसिया 
43. चिकोस्लोवाकिया 
44. कोलम्बो 
45 पुपुपाक्यु मिनः 
46. फिनलैंड 
47 . पवायर 
15. रिपलिक प्राफ कारिमा 
49. मानविय 
50. गिनी 
51 . इंसोनेशिया 
52. मिगापुर 
53. नाइजीरिया 
54. लिनियम परस्त्र माहिरिया 
35. इजित 
56. स्विटजर लग 
5 7. बंगलादेश 
59. फिलाटेल्फिया 
59. गेयोग 
60. मोर 
61. चेन माट 
62. बर्विस 
63. ग्वाटेमाला 
64. फिजी 
65. बेनजला 
66. घाना 
6 7. भाईलैंड 
69. प्रास्ट्रेलिया 
69. श्री लंका 
70. जमेका 
71 . मलेशिया 
7 . सेंन्ट विसेन्ट मौर ग्रेनेडिनस 
73. यल्गेरिया 
74. अल्पोरिया 
75. पोर्तुगाल 
76. लेयेनान 
77. प्रायड 
73. यूनाइटेड अग्य एमिरेटम 
79. जिबोटी 
60. पोलैंड 
8 . कैमझन 
82. थाइन 
83 पाकिमान 
84. मौदी अरेबिया 
1364G/J85..- 5 . 


11 सितम्बर , 1980 
31 अक्टूबर , 1980 
6 नवम्बर, 1980 
18 नवम्बर , 1940 
31 जनवरी, 1981 
12फरवरी, 1931 
21 फरवरी, 198 
23 मार्च, 1961 
31 मार्च, 1961 
1 1 अप्रैल , 1981 
19 अप्रैल , 1981 
17 मई , 1941 
16 जून , 1981 
7 अगस्त , 1961 
2 अक्तूबर , 1981 
4 दिसम्बर, 1991 
1 जनवरी, 1913 
6 फरवरी, 1982 
। 5 मार्च, 1982 
21 अप्रैल , 192 
2. 8 अगस्त , 1992 
2५ अक्टूबर , 1992 
1 दिसम्बर , 1982 
20 जनवरी, 1983 
4 जून , 1983 
29 जून , 1983 
199गस्त , 1983 
6 अक्टूबर, 1993 
17 नवम्बर, 1913 
30 नवम्बर, 1983 
14 जनवरी , 1984 
19 जनवरी, 1994 
29 जनवरी , 1984 
2 फरवरी , 1934 
3 फरवरी, 1984 
7 फरवरी, 1984 
20 फरवरी , 1984 
29 फरवरी , 1984 
15 मार्च, 1884 
। जून , 1994 
15 जून, 1984 
14गस्त , 1981 
18 मार्च , 1985 
10 जुलाई, 1985 
24 जुलाई , 1995 


MINISTRY OF TRANSPORT 
( Department of Surface Transport ) 

(Shipping Wing) 

New Delhi , the 6th January, 1986 
S .O . 162. - In excroise of the powers conferred by section 
283 of tho Merchant Shipping Act, 1958 (44 of 1958 ) and in 
supersession of th , notification of the Government of India in 
the Ministry of Shipping and Transport ( Transport Wing) No. 
S .O . 4743 dated tbr 26th November, 1976 , the Central 
Gvernment horoby declares that the countries specified in 
columa 1 of th : Table below have accepted the safety Con 
vantion , namely , tho Intornational Convention for the Safety 
of Life at Sra , 1974 with effect from the date indicated against 
each country in column 2 thereof . 

TABLE 
Name of the country which has D ate of acceptance or 
acspted th . Safety Convention extension 


.. 


- 


- - - 


- - - - 


- - - - - - 


- - - - 


- - - - - 


- 


- 


1 . Monaco 

25th May 1980 
2 . Ukrainlan SSR 

India 
4 . Norway 
5. Mexico 
6 . Tonga 
7. Cape Verde 
8 . France 
9 . United Kingdom 
10 . Liberia 
11. Denmark 
12. Panama 
13 . Canada 
14 . Sweden 
15 . Netherlands 
16 . Spain 
17. Unjtrd States 
18 . Trinidad and Tobago 
19 . Bahamas 
20 . Yemen 
21 . German Democratic Republic 
22 . Federal Republic of Germany 


- - - 


- 


- 


- 


- 


- 


- - 


- 


- - - 


- 


- - - 


- 


-- 


- 
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- 


- 


- 


- 


- 


- 


25 May , 1980 


. 


23. Uruguay 
24 . Israel 
25. Romania 
26. Ugoslavia 
27 . Kuwait 
28. Belgium 
29. Reru 
30 . Arg - n tini 
31 . China. 
32 . USSR 
33 . Hungary 
34. Chile 
35 . Dominican Republic 
36 . Grcecc 
37. Japan 
38. Brazil 
39 . South Africa 
40. Itely 
41 . Turkey 
42 . Tunisia 
43. Czechoslovakia 
44 . Colombia 
45. Papua NewGuinca 
46 . Finland 
47 . Qatar 
48 , Republic of Korca 
49 . Maldives 
50 .. Guinea 
51 . Indonesia 
52 . . Singapore 
53.. Nigeria 
54. L . byan Arab Jarn thiriya 
55 , Egypt 
56 ., Switzerland 
57. Bangladesh 
58 . Philippines 
59 . Gabon 
60 . Equador 
61 . Vanuatu 
62. Birbados . 


11th September , 1980 
31st October , 1980 
6th November , 1980 
18th November , 1980 
31st January , 1981 
1 th February , 1981 
21st Februery , 1981 
22nd March, 1981 
31st March, 1981 
14th April, 1981 
19th April, 1981 
17th May , 1981 
16th June , 1981 
7th August , 1981 
?. nd October, 1981 
4ht D . Comber, 1981 
1st January , 1982 
6th February , 1982 
15th March, 1982 
21st April , 1982 
28th August , 1982 
28th October , 1982 
Ist December , 1982 


63 . Guatemala 

20th January, 1983 
64. Flji 

4th June, 1983 
65. Venozuola 

29th Jeno , 1983 
66 . Ghana 

19th August, 1983 
67. Iceland 

6th October , 1983 
68 . Australia 

17th November , 1983 
69. Sri Lanka 

30th November , 1983 
70 . Jamaica 

14th January , 1984 
71 . Malysis 

19th January , 1984 
72 , Saint Vincent and 

28th January , 1984 
the Grenadinos 
73 . Bulgaria 

2nd Fobruary, 1984 
74 . Algeria 

3rd February, 1984 
75. Portugal 

7th February, 1984 
76. Lebanon 

29th February , 1984 
77. Ireland 

29th Fcbjuary , 1984 
78. United Arab Emirates 

15th March, 1984 
79 . Djibouti 

Ist Junio , 1984 
80 . Pland 

15th June. 1984 
81 , Cemeroon 

14th August, 1984 
82 . Thialand 

18th March , 1985 
83. Pakistan 

10th July, 1985 
84. Saudi Arabia 

24th July ,1985 
85. Oman 

25th July , 7985 
86 . Democratic People s Ropublic 18t August, 1985 

of Korea 
87 . Ethiopia 

18th October, 1985 
88 . Jordan 

7th November , 1985 
89 . Tuvalu 

22. November , 1985 
90 . Congo 

10 Dcccnmber, 1985 
91, Honduras 

24 December , 1985 
The Convention hag hoon extended to the following leiri 
tories : 
Notherlands Antilles 

10 July , 1978 
Hong Kong 

25 May 1980 
Islc of Man 

1 July , 1985 
[ No. SW/11- MAT(57)/84 - MA No. 25 -SL(35 )/74] 

S, SYNGHAL, Under Secy . 


सूचना और प्रसारण मंत्रालय 

प्रादेश 

मई विल्ली, 1 जनवरी , 1986 
का . पा . 183. -- फिल्म सलाहकार बोर्ड के कार्यकरण से संबंधित विनियमों के नियम 14 ( म्स ) के रूपबधी के अंतर्गत प्रदत्त शक्तियों का प्रयोग करते 
हुए, केन्द्रीय सरकार एतद्वारा इसके साथ लगी अनुसूची के कालम 2 मे दी गई फिल्मों को , उनके मभी भारतीय भाषाओं के रूपांतरों महित, जिनका विवरण 
प्रत्येक के मामने उक्न अनुसूची के मालम 6 में दिया हुआ है, स्वीकृत करती है : 

अनुसूची 
क्र . सं . फिल्म का माम फिल्म की लंबाई घावेदक का नाम निर्माता का नाम क्या वैज्ञानिक फिल्म है या शिक्षा संबंधी फिल्म 
(मटरों में ) 

है या समाचार और मामयिक घटनाओं की 
फिल्म है या डाकुमेंट्री फिल्म है . 


- 


- 


- - 


- - 


- 





- - 


. 


- - - 


- 


- - 


- 


- 


1 . यज मैंगनीम न , 61 
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समाचार और सामयिक घटनाओं की फिल्म । 
सामान्य प्रदर्शन के लिए । 


फिल्म प्रभाग, भारत 
मरकार, 24पैर रोड, 
अम्बई - 400026 

- तर्थव 
- प्तयैव 
- तपैव 
तयैव 


.:. गज मंगजीन नं . 6 
3. मा मैगजीन नं 63 
4. न्यूज मैगजीन नं . 64 
5. म्यूज मैगजीन नं . 65 


297 


585 
295 
130 


-- - सथैव .. 
.. . तथैव 

तथैव---- 

- सर्थव 
[हाल में 315/ 1/ 85-एफ . पी . , 

मकुमार मंगल , ऐसा प्राधिकारी 


- - - - - 


- 


- - - - 


। 


- 


-- - 
- 


- - - 

- 


- 
- 


- - 


- - 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 


- 
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- - - .. . - 
MINISTRY OF INFORMATION AND BROADCASTING 

ORDER 

New Delhi, the 1st January , 1986 
S . O . 163. - Iu exorcie of the powers vested under the provisicts ci Rule imeb of 1b Pikl 16.1:01,114 !11:16 Tile 
working of de Fil .n Advis : ryBourd , the Central Government heit by approves filmsspecifico in column 2 of the schedule annexed 
horta in all its/their languages/virsions to be of the description specified against il /cach in clunin 6 of said clicte 

SCHEDULE 


- - - - - 


- 


- 


- 


- 


- 


- 


- 


- 


-- - - - - 

- - 


- - 


-- - 


- 


- 


- - 


m 


- 


- 


+ 


- 


- 


- 


+ 


Tilc of the film 


S . 
No . 


Length of the Name of the applicant Name of the Bric sy .cpuis , w hc11:41 Hicierlift mc 
filin (in meteres ) 

producer für educational purposes or a film delling 

with news , current Ovents 01 aciccumcri 

tary film . 
- - .. -- - -... -- - + 

- - -- - - - -- -- - - - - - 


- - -- - 


- - 


- 


- 


- 


-- . . --- -- . . - --- - -- -- , 


- - - - - - 


- - - 


- - 


- - 


- - - - 


- - 


- 


- 


- 


- 


1. 


N : Vs Magazine No . 61 
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News and current cvent. Gencial iclase. 


Films Division, 
Governient of India , 
24 -Peddar Road , 
Bombay - 400 026 

--do - - 
- - do 
- ~-do 
..- do 


2 . 
3 . 
4 . 
5 . 


N : Vs Migazine No . 62 
N : w Magazine No . 63 
News Magazine No . 64 
News Magazine No . 65 


297 
585 
295 
130 


-- do 
- do 
- do 
- do . . 


- 


- 


- 


- [ File No . 315 / 7/85- FP ] 
SUKUMAR MANDAL, Desk Officer 


मंचार मंत्रालय 


New Delhi, the 9th January, 1986 


( दूरसंचार विभाग ) 
नई दिल्ली 1 जनवरी, 1986 


का . मा . 16 .J. - -स्यायी पादेश संख्या 627 , दिनांक 8 मार्च, 1960 
द्वारा लाग, फियं गयं भारतीय सार नियम , 1951 के नियम 434 के 
खंड III के पैरा ( क ) के अनुसार महानिदेशक , दूरसंचार विभाग ने टोरोल 
टेलोफोन केन्द्र गुजरात, में दिनांक 20- 1- 1986 से प्रमाणित दर प्रणाली 
लाग करने का निएचर किया है । 

[संख्या 5-31/ 85-(पी० एच० बी० )] 


S . O . 165 .-- In pursuance of para ( a ) of Section III 
of Rule 434 of Indian Telegraph Rules , 1951, as 
introduced by S. O . No . 627 dated 8th March, 1960 , 
the Director General, Department of Telecommunica 
tion , hereby spccifies 25 - 1 - 1986 as the date on which 
the Measured Rate System will be introduced in 
RAMESWARAM Telephone Exchange , Tamil Nadu 
Circle . 

[ No . 5 - 2/ 86-PHB ] 


MINSTRY OF COMMUNICATIONS 
(Department of Telecommunications ) 

New Delhi, the Ist January, 1986 


S .O . 164. - In pursuance of para (a ) of Section IIL of 
Rulo 434 of Indian Telegraph Rulos , 1951, as introduced by 
S . O . No . 627 dated 8th March, 1960 , the Director General, 
Department of Telecommunication, heroby specifies 20- 1 - 1986 
as the date on which the Measured Rato System will be in 
troduced in Derol Telephone Exchange , Gujarat Circlo . 

[ No . 5-31 / 85-PHB] 


का . आ . 166 ...- स्थायी प्रादेश संख्या 627, दिनांक 8 मार्च, 
1960 द्वारा लाग किये गये भारतीय तार नियम , 1981 के नियम 434 
के बर III के परा ( क ) के अनुसार महानिदेशक , दूरसंचार विभाग ने 
पिस्वंगाहम टेलीफोन केन्द्र , समिल नाडू, में विनोक 25-1- 1986 से 
प्रमाणित पर प्रणाली माग करने का निश्चय किया है । 

ख्या 5- 3/ 86 - पी . एच . बी .) 
के पो .पार्मा, सहायक महानिदेशक ( पी एच . मी ) 


नई दिल्ली, 9 जनवरी, 1988 
का मा . 165 ..-.- स्थायी आदेश संख्या 627, दिनांक 8 मार्च, 
1960 द्वारा लाग किये गये भारतीय तार नियम , 1951 के नियम 434 
के खंड III के पैरा ( क ) के अनुसार महानिदेशक , दूरसंचार विभाग ने 
रामेश्वरम टेलीफोन, केन्द्र तमिल नाड़ में दिनांक 25- 1- 1986 से प्रमाणित 
पर प्रणाली लाग करने का निश्चय किया है । 

हममया - 215E- पी एच . नी . ] 


S . O . 166 . - In pursuance of para (a ) of Scction III 
of Rule 434 of Indian Telegraph Rules , 1951 , as 
introduced by S. O . No. 627 dated 8th March, 1960 , 
the Director General, Department of Telecommunica 
tion, hereby specifics 25 - 1 - 1986 as the date on which 
the Measured Rate System will be introduced in 
THIRUVENGADAM Telephone Exchange , Tamil 


Nadu CITENGADAM Ystem will bethe date on" 


[ No. 5 -3 / 86 -PHB] 
K . P. SHARMA, Asstt. Director General, ( PHB ) 
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[ PART II - SEC . 3 (ii) : 


भम मंत्रालय 
नई दिल्ली, 2 जनवरी, 1986 
का , प्रा . 167. ---ममर्स इण्डियम एममप्लोसिव लिमिटेड ( एक्सप्लोसिप 
ढिपीजन, 34 - चौरपी रोड, कसकला- 700071 ( कल्प . बी ./ 8217 ) 
( जिसे इममें इसके पश्चात उपस स्थापन कहा गया है ) ने कर्मचारी भविष्य 
निधि पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 10 ) ( जिसे 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 को 
उपधारा ( 24 ) के अधीन छूट दिये जाने के लिए प्रावेदन किया है : 

और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
फर्मचारी, किसी पृथक अभिवाय या प्रीमियम का संदाय किये मिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवम 
बीमा के रूप मे फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायदे उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहबस बीमा 
स्कीम , 1976 ( जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
जन्हें अनुशेय हैं : 
___ अतः केन्द्रीय सरकार, उक्त भधिनियम की धारा 17 को उपधारा 
( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपामस 
अनुसूची में विनिर्दिष्ट पातों के अधीन रहते हए उमत स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
देती है । 


__ 8. सामू हिफ छीमा स्फीम के उपबम्मों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि भायुक्त , पश्चिम बंगाल के पूर्व अनुमोदन के भिना नहीं 
किया जाएगा और जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पाने की संभावना हो वहाँ , प्रादेशिक भविष्य निधि आयुक्त , अपना 
अनुमोदन देने से पूर्व कर्मचारिमों को अपना दृष्टिकोण स्पष्ट करने का 
यक्तियुमत अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन 
बीमा निगम की उस सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना 
चुका है, अधीन महीं रह जाते हैं , या इम स्कीम के अधीन कर्मचारियों 
को प्राप्त होने वाले फायदे फिसी रीति में कम हो जाते है, तो यह छूट 
रद्द की जा सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन मीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है, तो पालिसी को व्यापात हो जाने दिया जाता है तो छूट रह की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किये गए किसी म्पतिक्रम 
की दशा में , उन मृत मदस्यों के नामनिर्देशितियों या विधिक वारिसों की 
जो यदि यह , छूट न दी गई होती तो उक्त स्कीम के अंतर्गत होते , बीमा 
फाययों के सवाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य को मृत्यु 
होने पर भारतीय जीवन बीमा निगम , बीमाक्स राशि के हकदार नाम 
निर्देशिती/विधिक वारिसों को उस राशि का संवाय तत्परता से और 
प्रत्येक दशा में हर प्रकार से पूर्ण वा को प्राप्ति के एक मास के भीतर 
सुनिश्चित करेगा । 

[ संख्या एस - 350 14/ 315/ 85- एस . एस. - 1 


अनुसूची 
1. लक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायु 
पत पश्चिम बंगाल को ऐसी विवरणियो भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय 
समय पर निर्दिष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रस्येक मास की समाप्ति के 
15 दिन के भीतर संदाय फरेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधारा ( 30 ) के संड ( क ) के अधीन समय - समय पर 
निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के शासम में , जिसके प्रेतर्गत लेखामों का 
रखा जाना , विवरणियों का प्रस्तुत किया जाना, मीमा प्रीमियम का संवाय , 
लेखामों का अंतरण , निरीक्षण प्रभारों का संदाय प्रादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 
___ 4. नियोजका, केन्द्रीय सरकार द्वारा अनुमोदित सीमा स्कीम के नियमों 
की एक प्रति, और अब कभी उनमें संशोधन किया जाए , तब उस संशोधन 
की प्रति तथा कर्मचारियो की बहुसंख्या की भाषा में उसकी मुख्य बातो का 
अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है, तो नियोजक , 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरम्स दर्ज करेगा 
मोर उसकी बाबत प्रावश्यक प्रीमियम मारतीय जीवन बीमा निगम को 
सन्दरत करेगा । 

6. यपि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते है तो , नियोजक मामूहिम बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फाययों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
पन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीम मनुज्ञेय है । 
____ 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्य पर इस स्कीम के अधीन संदेय रफम उस रकम से कम 
है जो कर्मचारी को उस घशा में संदेय होती, जब वह उक्त स्कीम के मधीन 
होता तो , नियोजक कर्मचारी के विधिक पारिम, नामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के प्रतर के बराबर की रकम का मंदाय करेगा 


MINISTRY OF LABOUR 

New Delhi , the 2nd January, 1986 
S . O . 167. - Whereas Messrs. Indian Explosives Limited , 
( Explosives Division), 34, Chouringhec Road, ICI House , 
Calcutta - 700071 (WB /8217 ) (hereinafter referred to as the 
said establishment) have applied for exemption under sub 
section ( 2A) of Section 17 of the Employees Provident 
Funds & Miscellaneous Provisions Act, 1952 (19 of 1952 ) 
( hereinafter referred to as the said Act ) ; 

And whereas, the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Schemo of tho 
Life Insurance Corporation of India in the nature of Lifo 
Insurance which are moro favourable to such employees than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme ) ; 

Now , therefore , in exercise of the powers conforred by 
sub - section (2A ) of scction 17 of the said Act and subject 
to the conditions specificd in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the sald 
Scheme for a period of threo years. 

SCHEDULE 


1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner , West Bengal, maintain Ruch accounts and pro 
vido such facilities for inspection , as the Central Government 
may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub-cection ( 3A ) of Section 17 of the sald Act , 
within 15 days from the close of every month . 
, 3. All evnensis involved in the adıninistration of the 

Groun Insurance Scheme, including maintenance of accounty, 
submission of returns, rayment of ingurance premia . trins 
of accounts, payment of inspection charges otc . shall be 
borne by the employer. 
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- 
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[ भाग II -~-- 3 (ii )] 

भारत का रामपात . मनवरी 15, 186 R 28 , 1905 
- - - - - - - - -- - - - - - - - - - -- - - - 

-- - - - -- - - - - : - - - - - - -- . . - . - - - - - - - - - - 
*. The employer shall display on the Notice Board of the 

मनः केन्द्रीय सरकार उक्त अधिनियम की धारा 17 की उपधाग 
establishment, a copy of the rules of the Group Insurance 

( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबस 
Schomc as approved by the Central Government and , as and 
when amended , alongwith a translation of the galicnt features अनुमुची में विनिर्दिष्ट शर्तों के अधीन रहने हुए , उक्त स्मापन को तीन वर्ष 
thereof , in the language of the majority of the çmployees, 

की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 
5. Whercus an employce, who is already a member of the 

है । 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 

अनुसूची 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि पायुक्त 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

दिल्ली को ऐसी विवरणियां भेजेगा पौर ऐसे लेखा रखेगा तथा निरीक्षण 
6 . The employer shall arrange to enhance the benefits 

के लिए ऐसी सुविधा प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
available to the enoployces under the Group Insurance निदिष्ट करे । 
Scheme appropriately , if the benefits available to the em 
ployces under the suid Scheme ale enhanced , so that the 

2. नियोजफ , ऐसे निरीक्षण भारों का प्रत्येक मास की समाप्ति के 
benefits available under the Group , Inşurance Scheme are 

15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार , उक्त अधिनियम की 
more favouruble to the employees than the benefits admissi 
ble under the said Scheme, 

धारा 17 को उपधारा ( अ ) के खंड ( क ) के अधीन ममय - समय पर 
7 . Notwithstapding anything contained in the Group 

निर्दिष्ट करे । 
Insurance Scheme, if on the death of an employce the 
amount payable under this Scheme be less than the amount 

3. सामूहिक बीमा स्कोम के प्रशासन में , जिसके अंतर्गत लेखानों का 
that would be payable had employee beca covered under रखा जाना , यिवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय , 
the said Scheme, the employer shall pay the differcnce to 
the legal heir / nominee of the employee as compensation . 

लेखामों का अंतरण, निरीक्षण प्रभारों का संदाय मादि भी है, होने वाले 

सभी व्ययों का वहन निवोजक द्वारा किया जाएगा । 
8 . No Amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
the Regional Provident Fund Commissioner, West Bengal 
and where any amendment is likely to effect adversely the की एक प्रति , और जब कभी उनमें संशोधन किया जाए, तब उस संशोधन 
interest of the employces , the Rogional Provident Fund 

की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employees to explain their point अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 
of view . 

. 5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
9 . Where , for any reason , the employees of the said 
establishment do not remain covered under the Group Insur 

मधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही 
ance Scheme of the Life Insurance Corporation of India as 

सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक सामू 
already adopted by the said establishment, or the benchts 
to the employees under this Scheme are reduced in any हिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरम्त दर्ज करेगा पीर 
manner , the exemption shall be liable to be cancelled . 

उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को मंबस्त 
10. Where , for any reason, the employer fails to ray करेगा । 
the premium etc . within the due date . as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 

___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों की उपलब्ध फायदे बढ़ाए 
lapse , the exemption is liable to be cancelled. 

आते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
___ 11 . In case of default, if any made by the employer in उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा, जिससे 
payment of premium the responsibility for payment of assur 

कि कर्नयारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
ance benefits to the nominces of the legal heirs of deccased 
members who would have been covered under the said उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीम अनुशेय है । 
Scheme but for grant of this exemption , shall be that of 
the employer . 

___ 7. माभूहिक बीमा स्कीम में किसी बात के होने हुग मो . यदि किमी 
12 . Upon the death of the membery covered under the कर्मचारी को मत्य पर इस स्कीम के अधीन संदेय रकम उम रकम में कम 
Scheme the Life Insurance Corporation of India shall ensuro है जो कर्मचारी को उस दणा में संदेय होती, जब वह, उक्त स्कीम के अधीन 
prompt payment of the sum assured to the nominee /legal 
heita of the deceased member entitled for it and in any case 

होता तो , नियोजक कर्मचारी के विधिक या रिस नामनिर्देशिती की प्रतिकार 
within one month from the receipt of claim complete in के रूप में दोनों कमो के अंतर के बगबर रकम का संदाय करेगा । 
all respects. 
INo. S-35014}315/ 85- SS. [ V ] 

8 मामूहिया बीमा स्कीम के उपबन्धों में कोई भी मंशोधन , प्रादेशिक 
भविष्य निधि पायुक्म , दिल्ली के पूर्व अनुमोदन के बिना नहीं किया जाएगा 

और जहां किसी पशोधन में कचारियों के हित पर प्रतिकूल प्रभाष 
फा . मा . 168 - सस ग्लैक्सो मेबोरेट्रीज ( इंडिया ) लिमिटेर, मयुला 
रोग, प्रोलसा, नई दिल्ली - 110020 ( डी . एल 177) ( जिसे इसमें 

पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि भायुक्त अपना अनु 
इसके पश्चात् उक्त स्थापन कहा गया है ) मे धार्मचारी भविष्य निधि और 

मोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्ति 
प्रकीर्ण निधि अधिनियम , 1952 ( 1 9 5 2 का 19) ( जिसे इसमे इसके 

यक्स अवमर देगा । 
पश्चात् उक्स अधिनियम कहा गया है ) फी घाग 17 की उपधारा ( 2 ) 

५. यदि किसी कारणवश , म्यापन के कर्मचारी, भारतीय जीवन 
के अधीन छूट दिये जाने के लिए प्रावेदन किया है ; 

बीमा निगम को उस सामाहिया बीमा स्कीम के अिसे म्थापन पहले अपना 

चका है , अधीन नही रह जाते हैं, या इम स्कीम के अधीन कर्मचारियों 
और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन : 

को प्राप्त होने वाले फायदे फिमी रीति से कम हो जाते हैं, तो यह छूट 
कर्मचारी , किमी पृषक अभिदाय या प्रीमियम का मंदाय किये बिना ही 

रगद की जा सकती है । 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के प्रोन जीवन 
धीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 

11. यदि किमो फरणया नियोगफ भारतीय जीवन बीमा निगम 
उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहबत बीमा स्कीम द्वारा नियत तारीख के भीतर प्रीमियम का मेवाय करने में असफल रहता 
1973 (जिभे गरे पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें है , और पालिसी को व्यगगन हो जाने दिया जानाई सो , छूट रद्द की जा 
अनुशेय है : 

सकती है । 


- - 


- - - - 
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11 नियोजक द्वारा प्रामीयम के संदाय में किये गा , किसी व्यतिकम the said Scheme, the empluyer shall puy the difference 10 
की दशा में , उन भून सदस्यों के नाम निर्देशितियों या विधिक वारिसो को , 

the legal heir /nominee of the cmployce as compensation . 
जो यदि यह छूट न दी गई होता तो उफ्त स्कीम के अतर्गम होत , 

8 . No amendment of the provisions of the Group Insur 

afice Scheine, shall be inade without the prior approval of 
यीमा फायदों के सवाय का उत्तरदायित्व नियोजक पर होगा । 

me Kegional Provident Fund Commissionei, Delhi 

and where any amendment is likely to effect adversely the 
12. इस स्काम के मधीन पाने वाले किसी सदस्य को मृत्यु हाने पर 

interest of the employees, the Regional Provident Fund 
भारतीय जीवन बामः निाम, वामाकत राशि क हफवार नाम निवारात Commissioner shall before giving his approval, give 4 roa 

sonable opportunity to the employees to explain their point 
विधिक धारिसा को उस राशि का संकाय तत्यपरता से और प्रत्येक दशा में 

of view . 
हर प्रकार से पूर्ण दाये की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

9 . Where , for any reason, the employecs of the said 
[ सध्या एस- 150 1 1/ 316/ 85- Uस , एस - 4 ] 

establishincnt do not remain covered under the Group Tosur 
Ancc Scheme of the Life Insurance Corporation of India as 

alrcady adopted by the said establishment, or the benefits 
S . O . 168. - - hercus Messrs Glaru Luboratories ( India ) to the employces under this Scheme are reduced in any 
Limited , Mathura Road , Okhla, New Delhi - 110020 ( DL / 1 / 7 ) manner , the exception shall be liable to be cancelled , 
(hercinafter relerred to as the said establishment) lave 

10 . Wierc , foi any i cason , thc cmployer fails to pay 
upplicd for exemption under sub- section (2A ) 01 Section 17 

the prairium ctc . withio the duc date as fixed by the Life 
or the Employees Provident Funds & Miscellaneous Piuli 

Insurance Corporation of Indift , and the policy is allowed to 
sions Act , 1952 ( 19 of 1952 ) ( hereinafter referred to as the 

laps . , the exemption is liuhle to be cancelled . 
said Act ) ; 

11. In cuse of defuull, if any made by the employer in 
And whereas, the Cential Government is satisficd that payment of premium ļlic responsibility for payment of assut 
thie employees of the said establishment are , without malny ancc benefits to thc nominces or the legal heirs of deceased 
any separate contribution or payment of premium , in enjoy mcmhots who would have been covered under the said 
ment of benefits under the Group Insurance Scheine of the Schcine bit for grant of this excmption , shall be that of 
Life Insurance Corporation of ludia in the nature of Life the employer. 
Insurance whuch are more favourable to such einployecs than 

12 . Upon the death of the members covered under the 
the benefits adowssible under the Employees Deposit Linked 

Scheme the Life Insurance Corporation of India shall ensure 
Insurance Scheme, 1976 ( hereinafter relelred to as the said 

prompt payment of the sum assured to the nomince /legal 
Scheme ) ; 

heirs of the deccased member entitled for it and in any case 

within one month from the receipt of clalin complete in 
Now , therefore , in exercise of the powers conferred by 

all respects. 
sub - section (2A ) of section 17 of thc said Act and subject 
to the conditions specified in the Schedule annexed hereto , 

INo. 5-35014/ 316| 85- SS . IV) 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said का . प्रा . 160--- मैसर्स कलर चम लिमिटेड, रवीन्द्रा नक्सी,/विनेश्वर वाछा 
Scheme for a period of three years . 

रोग, 194, घर्चगेट रिफ्लेमेशन, बम्बई - 20 (एम . एच . - 4094 ) 
SCHEDULE 

(जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) ने कर्मचारी भविष्य 
1. l hc employer in relation to the said establishment shall मिधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे 
subinit such returns to the Regional Provident Fund Com 
missioner , Delhi, maintain such accounts and pro 

इसमें इसके पश्चात उफ्त अधिनियम कहा गया है ) की धारा 17 की 
vide such facilities for inspection , as the Central Government उपधारा ( 20 ) के अधीन छूट दिए जाने के लिए आवेदन किया है ; 
may diect fiom time to time. 

___ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
2 . The employer shall pay such inspection charges as Die 

कर्मचारी, फिसी पृषक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
Central Government may , from time to time, direct under 
clause ( a ) of sub -section (3A) of Section 17 of the said Act. भारतीय जीयन बीमा निगम की सामूहिक बीमा स्कीम में प्रधान जीवन 
within 15 days from the close of every month . 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
3 . All expenses involved in the administration of the 

उन फायदो से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहवन बीमा स्कीम 
Group Insurance Scbeme, including maintenance of accounts, 
submission of returns, payment of insurance premia , transfor 

1976 (जिसे इसके पश्चात उक्त स्कीम महा गया है ) के अधीन 
of accounts, payment of inspection charges etc . sball be उन्हे अनुमेय हैं ; 
boine by the einplayer . 

प्रातः केन्द्रीय सरकार उक्त मधिनियम की धारा 17 की उपधारा 
4 . The employer shall display on the Notice Board of the 
establishment, a copy of tho rules of the Group Insurance 

( क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपायय 
Scheme as approved by the Central Government and, as and अनुसूची में विनिर्दिष्ट शर्तों के प्रधान रहने हुए उक्त स्थापन की तीन 
when amended , alongwith a translation of tho salient features 
thereof , in tho language of the majority of thic employees . 

वर्ष की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट 
5 . Whereas an employee, who is alroady a member of the 

देती है । 
Employecs Provident Fund of the Provident Fund of an 
establislıment exempted under the said Act, is employed in 

अनुसूची 
his establishment, the cmployer shall immediately enrol him 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि पाय 
as a member of the Group Insurance Scheme and pay neces 
sary premiuni in respect of him to the Lfe Insuranco Cor कत , महाराष्ट्र को ऐसो विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
poration of India , 

निरीक्षण के लिए ऐसो सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
6 . The cmployer shall arrange to enhanco the benefits ममय पर निर्दिष्ट करे । 
available to the employees under the Group Insurance 
Scheme appropriately , if the benclits available to the em 

2. नियोमक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
ployees under the suid Schiene are enhanced , so that the 
benefits available under the Group Insurance Scheme are 

15 दिन के भीतर संदाय फरेना जो केन्द्रीय सरकार उम्त पधिनियम की 
more favourable to the employeos than the benefits admissi धारा 17 की उपधारा ( 32 ) के खंड ( क ) के अधीन समय - समय पर 
hle under the said Scheme. 

निविष्ट करें । 
7 . Norwitli. tanding anything contained in the Group 
Tagurince Scheme, if of the death of an employee the 

3. नाम हित बीमा स्फीग के प्रशासन मे , जिसके अंतर्गत लेखाओं का 
amount payable under thig Schemo be legs than the amount 
that would be payable had employee been covered under 

रखा जाना , वियरणियों की प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 


- 
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लेखानों का मंतरण . निरोभाग प्रभारी संघीय मादि भी है, होने वाले सभी And whereas, the Central Government is satisfied that 

the employees of live vaid estabiiybnent aro , without moking 
ध्यमों का वहन नियोजक द्वारा किया जाएगा । 

any yepurait coutribution or payçent of piemium , in enjoy 

et of benells under the Group Insurance Scheme of the 
4. नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित मीमा स्कीम के नियमो 

Life Insurance Corporation of India in the nature of Life 

Insurance which are inoro favouruble to such employees than 
कर एक प्रति , और जब कभी उनमें मधिन किया जाए, सब उस संशोधन 

the benefits admissible linder the Employees Deposit Linked 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसको मुख्य बातो का Insurance Scheme, 1976 (hereinafter referred to as the said 

Scheme ) : 
मन वाद, स्थापन के सूचना--पट्ट पर प्रदणित घरेगा । 

Now , therefore , in cxercise of the powers conferred by 
5. यदि कोई ऐमा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 

sub -section (2A ) of section 17 of the said Act and subject 
मधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले to th : conditions specified in the Schedule annexed hereto , 

the Central Government licreby excmpts the said establish 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , मियोजक , 

ment from the Ojcration of all the provisions of the said 
मामूहिक बीमा सफीम के सदस्य के रूप में उसका नाम तुरन्त दर्भ फरेगा Scheme for a period of three years, 
और उसकी बावत प्रावश्यया प्रीमियम भारतीय जीवन बीमा निगम को 

SCHEDULE 
मंदस्त करेगा । 

1. The employer in relation to the said establishment shall 
6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे यहाए submit such returns to the Regional Provident Fund Com 

missioner, Maharashtra maintain such accounts and pro 
जाते हैं तो , नियोजक मामूहिया वीमा स्कीम के अधीन कर्मचारियों को 

vide such facilities for inspection , as the Central Government 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा mity direct from time to time. 
जिसमे कि कर्मचारियों के लिए गामूहिक बीमा स्कीम के अधीन उपलब्ध 

2 . The employer shall pay such inspection charges as the 
फायदे उन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन मन Central Government may, from time to time, direct under 

clause ( a ) of sub -section ( 3A ) of Section 17 of the said Act , 
शेय हैं । 

within 15 days from the closo of every month. 
7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

3 . All expenses involved in the administration of the 
कर्मचारी मी मृत्य पर इस रक म मे अधीन संदेय रकम उग रखम मे 

Group Insurance Schcmc, including maintenance of accounts 

sulimission of returns, payment of insurance premia , transfer 
माम है जो कर्मचारी को उस दशा में संदेय होती, जब वह उफ्त स्कीम 

of accounts , payment of inspection charges etc . shall be 
के अधीन होता तो , नियोजक कर्मचारी के विधिक पारिरा/ नामनिर्देशिती को borne by the ernployer . 
प्रतिकार के रूप में दोनों रकमों के अंतर के बरावर रझम का संदाय करेगा । 4 . The employer shall display on the Notice Board of the 

cstablishment, a copy of the rules of the Group Insurance 
8. गामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंशोधन , प्रादेशिक 

Schemc as approved by the Central Government and , as and 
भविष्य निधि आयुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया when amended , alongwith a translation of the salient features 

thercof , in the language of the majority of the employees . 
जाएगा और जहां किसी संशोधन से पार्मवारियों के हित पर प्रतिकल 
प्रभाव पड़ने की संभावना हो यां , प्रादेशियः भविष्य निधि मायुवत, प्रपना 5 . Whereas an employce, who is already a member of the 

Employces Provident Fund or the Provident Fund of an 
अनमोवन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

establishment exempted under thc said Act, is emploved in 
युक्तियुक्त अवसर देगा । 

his establishment, the employer shall immediately cnrol him 

ag a member of the Group Ingurance Scheme and pay noces 
9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन 

sary premium in respect of him to the Life Insuranco Cor 

poration of India , 
बीमा निगम को उग सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना 
चुका है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 6 . The employer shall arrange to cnhance the benefits 

Availablc to the employces under the Group Insurance 
को प्राप्त होने वाले फायवे किसी रीति से कम हो जाते हैं , तो यह यह 

Schemc appropriately , if the benefits available to the emn 
छूट रद्द की जा सकती है । 

ployees under the said Scheme aro cnhanced , so that the 

benefits available under the Group Insurance Scheme are 
. 10. यदि किसी कारणयश , नियोजक भारतीय जीवन बीमा निगम 

more favourable to the employees than the benefits admissi 

hle under the said Sclieme. 
द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
है , और पालिसी को व्ययगस हो जाने दिया जाता है मो छट रह की 

7 . Notwithstanding anything contained in the Group 

Insurance Scheme, if on the death of an employee the 
जा सकती है । 

amount payable under this Schemc be less than the amount 

that would he payable had employee been covered under 
11. नियोजक द्वारा प्रीमियम के मंदाय में किये गए किसी व्यतिम the said Scheme, the employer shall pay the difference to 
की दगा में , उन मृत मवस्यों के नामनिर्देशिनीयों या विधिक बारिमों को 

the legal heir /nominee of the employee as compensation, 
जो यदि यह, छुट न दी गई होती तो उक्त स्फीम के अंतर्गत होते, बीमा 8 . No amendment of the provisions of the Group Insur 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

ance Sclieme, shall he mado without the prior approval of 

the Regional Provident Fund Commissioner, Maharashtra 
12. इस जन के अधीन पाने वाले किसी सदस्य को मृत्यु होने पर 

and where any amendment is likely to effect adversely the 

interest of the employees, the Regional 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती । 

Provident Fund 

Commissioner shall hefore giving his approval, give a rea 
विधिया वारिमों को उम गशि का संदाय सत्परता से और प्रत्येक दशा में 

sonahle opportunity to the cmployees to explain their roint 

of view. 
हर प्रकार में पूर्ण दावे को प्राप्ति के एक मास के भीतर मुनिश्चित करेगा ! 

9 . Where , for any reason. the employees of the said 
[संख्या गम - 350 1 4/ 3 17/ 8 5- एस एम - 4 ] establishment do not remain covered under the Group Ingur 

ance Scheme of the Life Insurance Corporation of India as 
S. O . 169. — Whereas Messrs Colour Chem Limited . ulready actonted by the said establishment, or the benefits 
Ravindra Annexe, Dinshwar Vachha Road, 194. Churchgate , to the emplovees under this Scheme are reduced in any 
Reclamation , Bombay - 20 (MH4094 ) (hereinafter referred manner , the exemption shall be liable to be cancelled. 
to as the said establishment) have applied for exemption 
under sub - section (2A ) of Section 17 of the Emplovees 

10 . Where , for any reason , the emplover fails to DAV 
Prorident Funds & Miscellaneous Provisions Act , 1952 (19 

the premium ctc . within the due date as fired hy the Life 
of 1932 ) ( hereinafter referred to as the said Act): 

Instirance Corporation of India , and the policy is allowed to 
lapse , the exemptio]] is liable to be cancelled , 
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11. In case of default , if any made by the et ployer in . 
payment of premium the responsibility for payment of assur 
ince benefits to the nominees or the legal heirs of deccused 
meinbers who would have boen covered under the said 
Scheme but for grant of this exemption , shall be that of 
the employer. 
___ 12. Upon the death of the members covered under the 
Scheme tho Life Insurance Corporation of India shol ensure 
prompt payment of the sum assured to the nominee /legal 
hells of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respects. 

.. [ No. S- 35014( 317 ) / 85- SS. IV] 


. 


का . प्रा . 170. --- मैमर्स इन्दौर जिला को - आपरेटिव लेण डेवलेपमेंट 
बैंक लिमिटेड, 21 - महागनी रोड, इंदौर - 452002 ( एम पी ./ 3 119 ) 
( जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) में कर्मचारी भविष्य 
निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 19 ) ( जिसे 
इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की धारा 17 की 
उपधारा ( 20 ) के प्रधीम छुट दिए जाने के लिए प्रायवम किया है ; 
___ और केन्द्रीय मरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किसी पुथक प्रभिदाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
भीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
फायने उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहमस बीमा 
स्कीम , 1976 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन 
उन्हें प्रमुशेय है ; 

अतः केन्द्रीय सरकार, उक्त पधिनियम की धारा 17 की उपधारा 
( 25 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
मनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन 
वर्ष की अवधि के लिए उक्त स्कीम में सभी उपबन्धों के प्रयतन से छुट 
देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 
मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण ] 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय मरफार, समय - समय पर 
निविष्ट करें । 


__ याद कम स्कोम के प्रधान कर्मचारियों को उगलाध कायो मा 
जाते है तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदो मे समुचित म्प में वृद्धि की जाने की व्यवस्था परंगा 
जिससे कि कर्मचारियों के लिए सामहिक बीमा स्फोम के अधीन उपलाध 
फायदे उन फायदों में पधिक प्रकूम हों , जो उस्त स्कीम के पपीन अम् 

य है । 
___ 7. सामूहिक बीमा स्कीम मे किम। यात के होते हुए भी , अपि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के मन संदेय रकम उम रफम से कम 
है जो कर्मचारी को उस दशा में संदेय होती, जब वह उक्त स्कीम के 
अधीन होता तो मियोजक कमचारी के विधिक पारिस/ नामनिर्देशिती को 
प्रतिकर के रूप में बोनो रकमों के अंतर के बराबर रकम का संदाय करेगा । 
____ 8. सामष्ठिक मीमा स्कीम के उपबन्धों में कोई भी सशोधन , प्रादेशिक 
भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना मही किया 
जाएगा और जहाँ किमी संशोधन मे कर्मचारियों के हित पर प्रतिकस 
प्रभाव पड़ने की संभावना हो यहो, प्रादेशिक भविष्य निधि मायुक्त , अपना 
अनुमोदम देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
यक्तियुक्त अयमर वेगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम की उस सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना पुका 
है, प्रधीन महीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किमी रीति में कम हो जाते हैं , तो यह छूट रह की 
जा मफती है । 

10. यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का संपाय करने में असफल रहता 
है, ओर पालिसी को व्ययगत हो जाम दिया जाता है तो छूट रर की 
जा सकती है । 

11. नियोजक द्वारा प्रीमियम के संवाय में किये गए किसी भ्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
जो यदि यह छूट न दी गई होती तो उक्त स्कीम के अंतर्गत होते, बीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 
____ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मुस्प होने पर 
भारतीय जीवन बीमा निगम, बीम बल गशि के हकदार नामनिर्देशिती/ 
विधिक वारिसों को उस राशि का संवाय सत्परता से और प्रत्येक दशा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

संख्या एग - 350 14/ 322/ 85 - एम . एस - 40 


2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रम्येफ मास की समाप्ति के 
15 दिन के भीतर संदाय करेगा जो केन्द्रीय सरकार उक्त अधिनियम की 
धारा 17 की उपधारा ( 30 ) के वंश ( क ) के अधीन समय - समय पर 
निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अंतर्गत लेखाओं का 
रखा जामा, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय, 
लेखाओं का अंतरण , निरीक्षण प्रभारों सभी संदाय प्रादि भी है, होने वाले 
सभी व्ययों का वहन नियोजक द्वारा किया जाएगा । 


4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
की एक प्रति, और अब कभी उनमें संशोधन किया जाए, सब उस संशोधन 
की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
मनुवाद, स्थापन के सूचना -पटट पर प्रदर्शित करेगा । 


S . O . 170. - Whereas Messrs Indore District Cooperative 
Land Development Bank Limited, 21 , Maharani Road, , 
Indore -452002 ( MP / 3119 ) { hercinafter referred to as the said 
establishment ) have applied for exemption under sub -sce 
tion ( 2A ) of Section 17 of the Employees Providont Funds 
& Miscellaneous Provisions Act . 1952 ( 19 of 1952) ( here 
inafter referred to as the said Act) ; 

And whereas, the Central Government is - satisfied that 
the employecs of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
inent of benefits under the Group Insuranco Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourahle to such employees than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme ) ; 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , 
नियोजक , सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त 
वर्ण करेगा और उसकी बावन मावश्यक प्रीमियम भारतीय जीवन बीमा 
निगम को संदरन करेगा । 


Now , therefore , in exercise of the powers conferred by 
Sub - section ( 21 ) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years . 
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का . प्रा . 171.-.-मैसर्स - - सूरत जिला को - प्रापरेटिव मिल प्रोड्यूसर्स 
1. The employer in relation to the said establishment shall 

यूनियन लिमिटेड , पी . बी . मं , 501, सुमुल, सूरत- 39 5008 ( जी . जे .. 
submit such returns to the Regional Provident Fund Com 
missioner, Madhya Pradesh maintain such accounts and pro 

1319 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्म 
vide such facilities for inspection , as the Central Government चारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 का 
may direct from time to time. 

19 ) ( जिसे इसमें इमके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 
2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time, direct under 

17 की उपधारा ( 21 ) के अधीन छूट दिए जाने के लिए भावेदन किया 
clause ( a ) of sub -section (3A ) of Scction 17 of the said Act, 
within 15 days from the close of every month . 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
3 . All expenses involved in the administration of the 
Group Insurance Scheme, includins maintenance of accounts , 

कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का सन्दाय किए बिना ही , 
submission of rcturns, payment of insurance premia , transfer 

भारतीय जीवन बीमा निगम की मामूहिक बीमा स्कीम के प्रधीन जीवन 
of Accounts , payment of inspection charges etc. shall be बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
borne by the employer. 

उन फायवों से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप सहमद बीमा स्कीम , 
4 . The employer shall display on the Notice Board of the 

1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and अनुज्ञेय है ; 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees. 

प्रतः केन्द्रीय सरकार , उफ्त अधिनियम की धारा 17 फी उपधारा 
5 . Whercas an employec , who is already a member of the 

( 27 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
Employees Provident Fund or the Provident Fund of an अनुसूची में विनिर्दिष्ट गो के मधीम रहते हुए उक्त स्थापन को तीन वर्ष 
establishment exempted under the said Act , is cmployed in 
his establishment, the employer shall immediately enrol him 

की अवधि के लिए उमत स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 
AS A member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Lifc Insurance Cor 
poration of India . 


अनुसूची 


6 . The employer shall arrange to enhance the benefits 
Available to the employees under the Group Insuranco 
Scheme appropriately , if the benefits availablo to the em 
ployees under the said Scheme ato enhanced , so that the 
benefits available under the Group Insurance Scheme are 
more favourable to the employees than the benefits admiggi 
hle under the said Scheme, 


7 . Notwithstanding anything contained in the Group 
Insurance Scheme, if on tho death of an employce tho 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal heir /nominee of the employoc as compensation . 


8. No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 
the Regional provident Fund Commissioner , Madhya Pradesh 
and where any amendment is likely to effect adversely the 
interest of the employees, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonable opportunity to the employecs to explain this point 
of view . 

9. Where, for any reason, the employees of the sald 
establishment do not remain covered under the Group Insu 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the benefits 
to the employecs under this Scheme arc reduced in any 
manner, the exemption shall be liable to be cancelled . 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त 
गुजरात को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथानिरीक्षण 
के लिए ऐमी सुविधाए प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
निविष्ट करें । 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्ताय करेगा ओ केन्द्रीय सरकार, उक्त मधिनियम की 
धारा 17 की उपधारा ( 3फ ) के खण्ड ( क ) के अधीन समय- समय पर 
निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
रखा जाना विवरणिपों का प्रस्तुत किया जाना, म . मा प्र.मियम का सन्वाय , 
लेखानों का मन्तरण , निरीक्षण प्रभारों सग्दाय प्रादि भी है, होने वाले सभी 
व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , फेन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
की एक प्रति , और जब कभी उममें संशोधन किया जाए , तब उस संशोधन 
को प्रति सथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का 
अनुवाद, स्थापन के सूचना -पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा फर्मपारी, जो कर्मचारी भविष्य निधि का या उपत 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही 
सवस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , सामूहिक 
बीमा स्कीम के सदस्य के रूप में उसका माम सुरम्त वर्ण करेगा और उसकी 
बाबत मावश्यक प्रीमियम भारतीय जीवन बीमा निगम को सन्दरत करेगा । 


10 . Where , for any reason , the employer fails to pay 
the premium etc. within the due date , as fixed by the Life 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is Ilable to be cancelled . 


11. In case of default , if any made by the employer in 
paymçnt of premium the responsibility for payment of assur 
· ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
th¢ omployer . 


6. यदि उमस स्कीम के अधीन कर्मचारयों को उपलब्ध फायदे बढ़ाए 
जाते हैं सो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
[ फायदे उम फायदों से अधिक अनुकूस हों , जो उपत स्कीम के अधीन अनुग 


12 . Upon the death of the mçmbers covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nominoc /legal 
heirs of the deceased member cntitled for it and in any cage 
within one month from the receipt of claim complete in 
all respects . 


7. सामूहिक मीमा स्कीम में किसी बात होते हुए भी , या किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सम्देय रफम उस रकम से कम 
है जो कर्मचारी को उस दशा में सम्देय होती, अब वह उक्त स्कीम के अधीन 
होता तो , नियोजक फर्मचारी के विधिक पारिस/ मामनिर्देशिती को प्रतिकर 
के रूप में दोनों रकमों के प्रस्तर के बराबर रकम मा सन्याय करेगा । 


[ No. S -35014 (322 ) 185 - SS -IV] 


1364 GI85 - 6 


186 


THE GAZETTE OF INDIA : JANUARY 18 , 1986 /PAUSA 28 , 1907 


[ PART II - SEC. 3(ii )] 


- - 


- 


- 


- - 


- . 


Scheme as approved by thc Contral Government and , as and 
when amended , alongwith a translation of the salient features 
thereof , in the language of the majority of the employeos , 

5. Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately enrol him 
As a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India , 


___ 8. मामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि प्रायुक्त गुजरात के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
मौर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , मपमा अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस साम हिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है, अधीन नहीं रह जाते हैं या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रह की जा 
सकती है । 

10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सम्दाय करने में असफल रहता 
है, तो पालिसी को व्ययशत हो जाने दिया जाता है तो छूट रद्द की जा सकती 


6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance 
Scheme appropriately , if the benefits available to the em 
ployees under the said Schemc are enhanced , so that tho 
benefits Availablo under the Group Insurance Scheme Aro 
more favourable to the cmployecs than the benefits admissi 
ble under the said Scheme. 


7. Notwithstanding anything contained in the Group 
Insurance Scheme, if on tho death of an employee tho 
amount payable under this Scheme be less than the amount 
that would be payable had employee been covered under 
the said Scheme, the employer shall pay the difference to 
the legal helr /nomince of the employee as compensation , 


11. नियोक द्वारा प्रीमियम के सम्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिस को 
जो यदि यह, छूट न वी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायदों के सम्बाय का उत्तरदायित्व मियोजक पर होगा । 
___ 12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्य होने पर 
भारतीय जीवन बीमा निगम , बीमाकत राशि के हकदार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का संदाय तत्परता से मौर प्रत्येक दशा में 
हर प्रकार से पूर्ण वाधे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस .- 350 14/ 321/ 85-एस . एस . -4] 


8. No amendment of the provisions of the Groun Insur 
ance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Gujarat 
And where any amendment is likely to effect adversely tho 
interest of the emplovees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sonahle opportunity to the employees to explain their point 
of view . 


S .O . 171. Whereas Messrs Surat District Cooperativo 
Mill Producers Union Limited, P. B. No . 501 , Surmul, Surat 
395008 ( GJ / 1319) ( hereinafter referred to as the said estab 
lishment) have applicd for exemption under sub -section (2A) 
of Section 17 of the Employees Provident Funds & Miscel 
laneous Provisions Act, 1952 ( 19 of 1952) ( hereinafter referred 
to as the said Act) ; 


9 . Where, for any reasorn , the employees of the said 
establishment do not remain covered under the Groum Insur 
ance Scheme of the Life Insurance Corporation of India as 
already adonted by the said establishment, or the henefits 
to the cmnloyees under the Scheme are reduced in any 
manner, the exemption shall be liable to be cancelled . 

10 . Where , for any reason , the emplover fails to MAY 
the rremium etc , within the due date as fired by the Tito 
Ineuranne Cormoration of India , and the noltry is allowed to 
lapse , the exemption is liable to be cancelled. . 


And whereas, the Central Government is satisfied that 
the employees of the said establishment arc , without making 
any separate contribution or payment of premium , in cnjoy 
ment of benefits under the Grouy Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Lifo 
Insurance which are more favourable to such employees than 
the benefits admissible under the Employees Deposit Linked 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheme ) ; 

Now , therefore , in exercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and subject 
to the corditions specified in the Schedule annexed hereto , 
the Contral Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scherpe for a period of three years, 


11. In case of default , if any made by tha emnlover in 
payment of premlum the responsihility for nament of assur 
anre henefite to the nominees or the teral heirs of drceased 
momhers who would have hecn covered under the cair 
Crheria hut for grant of this exemption , shall be that of 
the employer , 

12 . thon the death of the memhers countert miter the 
Scheme the life Thousanne Cormoration of India Shall - route 
nromnt nalment of the sum assured to the nomineellepal 
helre of the deceased member entitled for it mit in any case 
within one month from the receipt of claim complete in 
all resnects. 
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1. The employer in relation to the said establishment shall 
submit such Yeturns to the Regional Provident Fund Com . 

missioner , Gujarat maintain such accounts and pro 
vide such facilities for inspection, as the Central Government 
may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause (a ) of sub - section (3A ) of Section 17 of the said Act, 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insuranco Scheme, including maintenance of accounts 
submission of returns, payment of insurance premia , transfer 
of accounts , payment of inspection charges etc . shall be 
borne by the cmployer . 

4 . The employer shall display on the Notice Board of tho 
establishment, a copy of the rules of the Group Insuranco 


का . प्रा . 177.--- सर्स रंगाम्बामी एण्ड पम्पमी, बंगलोर सिटी 
कोअपरेटिव सोसायटी बिल्लिंग, पडली मेन रोड, बामरामपेट , बंगलोर-18 
( के . एन .15690 ) (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) 
मे कर्पपारी भविष्य निधि पौर प्रकीर्ण उपबन्ध अधिनियम , 1952 ( 1952 
का 19 ) ( जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की 
घारा 17 की उपधारा ( 22 ) के अधीन छूट दिए जाने के लिए प्रावेदन 
किया है ; 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किमी पृषक प्रमिवाय या प्रीमियम का सम्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम का सामहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल है, जो कर्मचारी निक्षेप सहयत बीमा 
स्कीम , 1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन 
जा पमुझेय है । 
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अतः फन्द्रीय सरकार, उपस अधिनिमम की धारा 17 की उपधारा 
( 2 ) द्वारा प्रवरत शक्तियों का प्रयोग करते हुए और इससे उपाय 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 
कर्नाटक को ऐसी विवरणियो भेजेगा और ऐसे लेखा रखेगा सपा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर 
मिविष्ट करें । 

2. नियोजक, ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधारा ( क ) के खण (क ) के मधीन समय समय पर 
निर्दिष्ट करें । 


11. नियोजक द्वारा प्रीमियम के सम्बाय में फिर गए किलो व्यतिक्रम 
की दशा में , उन मृत सवस्यों के नाम निर्देशित्तियों या विधिक बारिसों को 
जो यदि यह, छुट न हो गई होती तो उक्त स्कोम के अन्तर्गत होते , 
बोमा फायदों के सदाय का उतरदायित्व नियोजक पर होगा । 

12. इस स्कीम के प्रवीन पाने वाले किसो सवस्य को नृत्य होने पर 
भारतीय जीवन बोमा निगम, बोम कृत राशि के हकदार नामनिर्देशिती / 
विधिक बारिसों को उस राशि का सदाय तत्परता से और प्रत्येक दगा में 
हर प्रकार से पूर्ण दावे को प्राप्ति के एक नास के भीतर सुनिश्चित 
करेगा । 

[ मस्या एस . - 35014/ 320/ 85-एस . एस . - 4] 


3. मान हिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखाभों का 
रखा जाना विवरगियों का प्रस्तुत किया जाना, बोमा प्रीमियम मा सम्दाय 
लेखाभों का मन्सरण, निरीक्षण प्रभारों सदाय मादि भी है, होने वाले सभी 
भ्ययों का बहन निपोषक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
को एक प्रति, और जब कभी उनमें संशोधन किया जाए, तब उस संशोधन 
को प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी मुख्य बातों का , 
प्रमुवाव, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले ही 
सदस्य है, उसके स्थापन में नियोजित किया जाता है तो, नियोजक , साम हिक 
धीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ज करेगा और उसकी . 
मावत पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को सन्दरत करेगा । 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलग्ध फायवों में समुचित रूप से वृद्धि को जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
वन फायदों से अधिक अनुकूल हो , जो उक्त स्कीम के प्रधीन अनुज्ञेय है । 

7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्य पर इस स्कीम के अधीन सन्देय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में सन्वेय होतो, जब वह उक्त स्कीम के 
अधीन होता सो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती की 
प्रतिकर के रूप में दोनों रममों के अन्तर के बराबर रकम का सग्दाय 
करेगा । 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि मायुक्त कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
मौर जहाँ किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो पहा, प्रादेशिक भविष्य निधि प्रायुक्त, प्रपना अनुमोदन 
वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त अवसर 
देगा । 

9. यदि किसी कारणवश , स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस साम हिफ बीमा स्कीम के जिसे स्थापन पहले अपना चुका है, 
मधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रह की जा 
सकती है । . 

10. यदि किसी कारणवंश , नियोक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्वाय करने में असफल रहता 
है, तो पालिसी को म्ययगत हो जाने दिया जाता है तो छूट रह की जा 
कसती है । 


S . O . 172 . - Whereas Messrs Rangaswamy and Company, 
Bangalore City Cooperative Society Building, Ist Main Road , 
Chamarajapet, Bangalore - 18 (KN / 5630 ) (hereinafter referred 
10 as the said establishment ) have applied for exemption 
under sub - section (2A ) of Section 17 of the Employees 
Provident Funds & Miscellaneous Provisions : Act , 1952 (19 
of 1952) ( hereinafter referred to as the said Act ) ; 

And whereas , the Central Government is satisfied that 
the employees of the said establishment are , without making 
any separate contribution or payment of premium , in enjoy 
ment of benefits under the Group Insurance Scheme of the 
Life Insurance Corporation of India in the nature of Life 
Insurance which are more favourable _ 10 such cmployees than 
the benefits admissible under the Einployecs Deposit Linked 
Insurance Scheme, 1976 (hereinafter referred to as the said 
Scheme ) ; 

Now , therefore , in exercise of the powers conferred by 
sub - section (2A) of section 17 of the said Act and subject 
to the conditions specified in the Schedule annexed hereto , 
the Central Government hereby exempts the said establish 
ment from the operation of all the provisions of the said 
Scheme for a period of three years , 

SCHEDULE 
1. The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 
missioner, Karnataka maintain such accounts and pro 
vide suclı facilities for inspection , as the Central Government 
may direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may, from time to time , direct Under 
clause ( a ) of sub - section (3A) of Section 17 of the said Act , 
within 15 days from the close of every month . 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts 
submission of returns , payment of insurance premin , transfer 
of accounts , payment of inspection charges etc. shall be 
borne by the employer. 

4 . The employer shall display on the Notice Board of the 
establislıment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thereof, in the language of the majority of the employees . 

5. Whereas an employee , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment exempted under the said Act, is emrloyed in 
his establishment, the employer shall immediately enrol him 
as a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The emnloyer shall artanne to enhance the benefits 
Avnllable to the emplovecs under the Group Insuranco 
Scheme annronriately , if the benefits available to the em 
ployees under the sald Scheme, are enhanced , so that the 
benefits availahle under the Groun Insurance Scheme aro 
more favourable to the employees than the benefits admissi 
ble under the sald Scheme . 

7 . Notwithstanding anything contained in the Group 
Insurance Scheme. if on the death of an employee th3 
amount payable under this Scheme be less than the amount 
that would be payablo had employee been covered under 
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the said Scheme, the employer shall pay the dueronce to 
tho .cgal heir /nominee of the employee as compensation . 


8 . No amendment of the provisions of the Group Insur 
anco Scheme, shall be made without the prior approval of 
tho Regional Provident Fund Commissioner, Karnataka 
and where any amondment is likely to affect adversely the 
interest of the employees , the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea 
sopable opportunity to the cooployees to explain their point 
of view . 

9. Where, for any reason , the employees of the said 
establishment do not remain covered under the Group Ingur 
ance Scheme of the Life Insurance Corporation of India as 
already adopted by the said establishment, or the bencfits 
to the employees under this Scheme are reduced . in any 
manner, the exemption shall be liable to be cancelled . 
___ 10 . Where , for any reason, the employer fails to PAY 
the premium etc . within the due date , as fixed by the Lifo 
Insurance Corporation of India , and the policy is allowed to 
lapse , the exemption is liable to be cancelled . 

11. In case of default, if any made by the employer in 
payment of premium the responsibility for payment of assur 
Ance benefits to the nominees or the legal heirs of deceased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of 
the cmployer. 


12 . Upon the death of the members covered under tho 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nomince /legal 
heira of tho deceased member entitled for it and in any case 
within one month from the receipt of claim complete in 
all respects. 

[ No. S- 35014( 320 ) / 85-SS . IV] 


3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का . 
रखा जाना, विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का सन्याय , 
सेवाओं का प्रस्तरण ,निरीक्षण प्रभारों सम्बाय आदि भी है, होने वाले सभी 
ज्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोवित बीमा स्कीम के 
नियमों की एक प्रति, और जब कमी उनमें संशोधन किया जाए, तब उस 
संशोधन की प्रति तथा कर्मचारियों की बहसखया की भाषा में उसको मुख्य 
बातों का अनुवाय, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 
भधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य-निधि मा पहले 
ही सवस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
सामूहिक बीमा स्कीम के सदस्य के मन में उसका नाम तुरस्त वर्ज करेगा 
और उसकी बाबत भावश्यक प्रीमियम भारतीय जीवम मीमा निगम को 
सन्दरत करेगा । 

6. यदि उस स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे महार 
जाते हैं तो , नियोगक सामूहिक योमा स्कीम के अधीन कर्मचारियों को 
उसलग्न फापों में ममुचित रूप से वृद्धि को जाने को व्यवस्था करेगा जिससे 
कि कईचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायदों से अधिक अनुकूल हों , जो इस स्कीम के अधीन अनुज्ञेय है । 

7. मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सन्देय रकम उस रकम से कम 
है जो कवरो कोउस दगा में सन्वेय होतो, जब यह उन स्कीम के प्रधीन 
होता तो , नियोगक कचरी में विधिक वारिम/नामनिर्देशिती को प्रतिकर 
झे रूप में दोनों रकमों के अन्तर के बराबर रकम फा मम्बाय करेगा । 
___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि मायुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
पौर जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त, अपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने की युक्तियुक्त अवसर 
देगा । 

9. पदि किसी कारणवंश, स्यापन के कर्मचारी , भारतीय जीवन मीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका , 
है मधीन नहीं रह जाते हैं , या इस स्कीम के प्रवीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते है, तो यह छूट रह की जा 
सकती है । 
___ 10. यदि किमी कारणवंग , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का सन्दाय करने में असफल रहता है तो 
पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा सकती 


का .. पा . 173.- - मैसर्स प्रिसिशन इलेक्ट्रीकल एण्ड इलेक्ट्रॉनिक 
प्रा . लिमिटेर भी / ए ., लक्ष्मी बाई मगर, इण्डस्ट्रियल एस्टेट, फोर्ट 
इम्पोर ( एम . पी ./ 2108 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा 
गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध प्रधिनियम , 
1912 ( 1952 का 19) (जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा 
गया है ) की धारा 17 की उपधारा ( 2क ) के अधीन छूट दिए जाने के 
लिए प्रावेदन किया है । 

पौर केन्द्रीय सरकार का सामाधाम हो गया है कि उक्त स्थापन के 
कर्मचारी, किसी पृथक अभिवाय या प्रीमियम का सम्दाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीषम 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप सबब बीमा स्कीम , 
1978 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें 
ममुमेय है । 

प्रतः केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
( 22 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाय 
अनुसूची में विनिर्दिष्ट शो के मधीम रहते हुए उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती है । 


अनुसूची 


11. नियोगक द्वारा प्रीमियम के संन्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मत सवस्यों के माम निर्देशिसियों या विधिफ वारिसों 
को जो यवि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 
बीमा फायवों के सन्वाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के प्रधीन पाने वाले किसी सदस्य को मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकदार नामनिर्देशिती 
विधिक वारिसों को उस राशि का संदाय तत्परता से पौर प्रत्येक दगा में 
हर प्रकार से पूर्ण वावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । 

[ संख्या एस . - 35014/ 324/ 85-एम . एस .- 4] 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त 
मध्य प्रदेश को ऐसी विवरणियो भेजेगा मौर ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय -समय पर 
निर्विष्ट करें । 

2. नियोजक , ऐसे मिरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर सन्काय पारेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 की उपधारा ( 30 ) के खण्ड ( क ) के अधीन समय-समय पर 
मिविष्ट करें । 


S. O . 173 . - Whereas Messrs Precision Electrical and 
Electronics Private Limited , 33 - B / A Laxmibai Nagar, Indus 
trial Estate, Fort, Indore (MP /2108 ) (hereinafter referred 
to as the said establishment) have applied for exemption 


- - - 


- - 


- 
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- - : - - - -- . 
under sub-section ( 2A ) of Sowlion 17 of the Employees 11. In case of default , if any made by the employer in 
Provident l unds & Miscellaneous Provisions Act, 1732 ( 19 payment of premium the responsibility for payment of assur 
UIDA) ( lierelilainer releired to as the said Acl ); 

ance benelits to the nominees or the legal hejrs of deceased 

members who would have been covered under the said 
Wild whers, the Central Governnicnt is salstied that 

Scheme but for grant of this exemption , shall be that of 
tireciployees vllic Salutstablishmentic, without Tilakiy 

all respects. 
any separate collullvullon or payment ol preniluull, in enjoy 
HELL UI belleills under LIC uroup insurance schelicot me 

12 . Upon the death of the members covered under the 
Lile listurance Corporation of India in the nature of lic 

Şcheinc thc Life Insurance Corporation of India shall ensure 
lusurance whico die nore tavouravic to such empívyces (han 

prompt payment of the sum assured to the nominee / legal 
inę bencints ad . 15 Ole under ine Employees Deposil Lilhou 

heils of the deceased member entitled for it und in any caso 
Insurance clicize, 1916 ( hereinaricr retelled to as the said 

within one month from the receipt of clan complete in 
Scheme ); 

all respects. 
Now , therelvie , in excrcise of the powers conferred by 
sub -section (2A ) of section 17 of the said Act and subject 

[ No. S -35014 ( 324) / 85-SS. 1V] 
to the conditions Specuied the Schedule annexed helelo , 
The Central Govelurient liereby excmpts the said cstablish 
mcat lrom the operation of all the provisions of the suid 
Scheme for a punod of threc years. 

____ का . पा . 174. - मैसर्स न्यू प्रिसिशन ( इंडिया ) लिमिटेड, प्रिसिशन अकस , 
SCHEDULE 

म्टेशन रोड, देवास (एम . पी ./ 694 ) (जिसे इसमें इसके पश्यात् उपत 
1. The employer in rclation to the said establishment shall 

स्थापन कहा गया है ) ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध 
submit suici rciuins to the Regional Provident Fund com 
nissjoner , Madhya Pradesn maintain such accounts and pro अधिनियम , 1952 ( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उपप्त 
vide such facilities for inspection , as the Central Government 

अधिनियम कहा गगया है ) की धारा 17 को उपधारा ( 20 ) के अधीन छूट 
may direct from une to twie . 

दिए जाने के लिए आवेदन किया है । 
2 . The cmployer shall pay suclh inspection charges as the 
Central Government may, from time to wie, direct under ____ और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
clause ( a ) of sub -section (3A) of Section 17 of the said Act , 
within 15 days from the close of cvery month . 

कर्मचारी, किसी पृषक अभिवाय या प्रीमियम का सन्दाय किए बिमा ही , 
3 , All expenses involved in the administration of 

भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

the 
Group Insurance Scheme, including inuintenance of accounts बीमा के रूप में फायदे दला रहे हैं और ऐसे कर्मचारियों के लिए धे फायदे 
submission of returns, payaient of jasurancc premia , transfer 

उन फायदों से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप महब बीमा स्कीम , 
of uccounts , payment of inspection charges etc . shall be 
borne by the employer . 

1976 (जिमे इसके पश्चात् उमत स्कीम कहा गया है ) के अधीन उन्हें 
4 . The employer shall display on tho Notice Board of the 

अनुशे य है । 
establishment, a copy of the rules of the Group Insurance 
Scheme as approved by the Central Governinent and, as and 

श्रत : पेन्द्रीय सरकार , उक्त अधिनियम की धारा 17 की उपधारा 
when amended, alongwith a translation of the salient features ( 22 ) वारा प्रदत्त शक्तियों का प्रयोग करते हुए पीर इमसे उपायब 
thercof , in the language of the majority of the employees . 

अनुसूची मे विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
5 . Whercus an employee , who is already a member of the की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 
Employees Provident Fund or the Provident Fund of au 
establishment exempted under the said Act, is employed in 
his establishment, the employer shall immediately carol him 
as a member of the Group Insurance Scheme and pay neces 

अनुसूची 
sary premium in respect of him to the Life Insurance Cor 

1. उपस स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि आयुक्त 
poration of India . 

मध्य प्रदेश की ऐमी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
6. The employer shall arrange to enhance the benefits 

के लिए प्रेमी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय-समय पर 
available to the c .nployees under the Group Insurance 
Scheme appropriatcly , if the benefits available to the em मिदिष्ट करें । 
ployees under lice said Scheme AIC enhanced , so that the 
benefits available under the Group Insurance Scheme are 

2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
more favourable to the cmployees than the benefits admissi 

15 दिन के भीतर सन्दाय करेगा जो केन्द्रीय सरकार, उषत अधिनियम की 
ble under the said Schemc. 
7 . Notwithstanding anything 

धारा 17 को उपधारा ( 30 ) के बाण ( क ) के अधीन समय-समय पर 
contained in the Group 
Insurance Scheme, if on the death of an employee the 

निर्दिष्ट करे । 
amount payable under this Scheme be less than the amount 
that would be payable had coployee been covered under 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखामों का 
the said Scheme, the cmployer shall pay the difference to 

रखा जाना, विवरणियों का प्रस्तुत किया जाना , बोमा प्रीमियम का सन्वाय , 
the legal heir / nomince of the employee as compensation . 

लेखाओं का अन्तरण, निरीक्षण प्रभारों सन्याय आदि भी है, होने वाले मभी 
8. No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of 

ध्ययों का बहन नियोजक द्वारा किया जाएगा । 
the Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to affect adversely thic 

___ - नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
interest of the en ployecs, the Regional Provident Fund 
Commissioner shall before giving his approval, give a rea को एक पति, और जब कभी उनमें संशोधन किया जाए, तब उस संणोधन 
sonable opportunity to the employces to explain their point को पनि तथा कर्मचारियों की बहुसंख्या को भ. पा में उसकी मुख्य बातों का 
of view . 

अनुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
9 . Where , for any reason , the employees of the said 
cstablishment do not remain covered under the Group Insur 
anco Scheme of the Life Insurance Corporation of India as 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
already adopted by the spid establishment, or the benefits 
to the omployees under this Scheme are reduced in any 

अधिनियम के अधीन छूट प्राप्त किमी स्थापन बी भविष्य निधि का पहले 
manner , the exemption shall be liable to te cancelled . 

हो गदस्य है , उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
10 . Where , for any reason , the employer fails to pay 

मामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा 
the premium etc . within the due date , as fixed by the Life और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
Insurance Corporation of India , and the policy is allowed to 

सन्दरत करेगा । 
lapso , the exemption is liable to be cancelled . 
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6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं तो , नियोगक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे जन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुशेय 


1. The employer in relation to tho said cstablishment shall 
submit such returns to the Rogional Provident Fund Com 
missioner, Madhya Pradesh , maintain such accounts and pro 
vide such facilitics for inspection , as the Central Government 
may diroct from time to time. 


7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम के अधीन सम्देय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में सन्वेय होसी, जब वह उक्त स्कीम के अधीन 
होता तो , नियोगक कर्मचारी के विधिक पारिस/ नामनिर्देशिती की प्रतिकर 
के रूप में दोनों रफमों के अन्तर के बराबर रकम का सम्दाय करेगा । 
___ 8. सामूहिक बीमा स्फीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि मायुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जही किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव 
पड़ने की संभावना हो थहां, प्रादेशिक भविष्य निधि प्रायुक्त , अपना अनुमोदन 
वेने से पूर्व कधारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर वेगा । 


2. The employer shall pay such inspection chargeaaa 
the Central Government may , from time to time, direct 
under clause ( a ) of sub -section (3A) of Section 17 of the 
said Act , within 15 days fror the close of every month, 

3 . All expenses involved in the administration of the 
Group Insurance Scheme, including maintenance of accounts, 
submission af returns , payment of insurance premia , transfor 
of accounts , payment of inspection charges otc . shall bo 
born by the emplom . 


4 . The employer shall desplay on the Notice Board of 
the establishnient, a copy of the rules of the Groun Dau 
rance Schemc as approved by the Central Government and , 
Ag And when amended , alongwith a translation of the salient 
featurce thereof, in the language of the majority of the 
employees . 


5. Whereas an employeo , who is already a member of 
tho Employees Trovident Fund or the Provident Fund of an 
establishment exompted under the said Act, is employed in 
his establishment, the employer shall immediately cnrol him 
as a member of the Group Insurance Scheme and pay neces 

bary premium in respect of him to the Life Insurance Cor 
. 

poration of lodía . 


8. यदि किसी कारणवंश, स्थापन के कर्मचारी, भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना चुका 
है , अधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छूट रह की जा 
सफती है । . 
___ 10. यदि किसी कारणा, नियोजक भारतीय जीवन बीमा निगम 
वारा नियत तारीख के भीतर प्रीमियम का सम्बाय करने में असफल रहता 
है, वो पालिसी को व्यपमत हो जामे दिया जाता है जो छूट रह की जा 
फतो है । 

11. नियोजक पारा प्रीमियम के सन्दाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक वारिसों को 
वो यदि यह छूट न वी गई होती तो उक्त स्कीम के मन्तर्गत होते , 
पीमा फायदों के सन्याय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन पाने वाले किसी सदस्य की मृत्यु होने पर 
भारतीय जीवन बीमा निगम, बीमाकृत राशि के हकवार नामनिर्देशिती 
घिधिक बारिसों को उस राशि का संदाय तत्परता से भौर प्रत्येक दशा में 
हर प्रकार से पूर्ण काथे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

[ संकपा एस . 35014/ 323/ 85-एस. एस . 4] 


6 . The employor shall arrange to enhance the benefits 
Available to the employees under the Group Insuranco 
Scheme appropriately , if the benefits available to the em 
ployees under the said Schemó are enhanced , so that the 
benefits available under the Group Insurance Scheme aro 
more favourable to the employees than the bencfits admisel 
ble under the said Scheme, 

7 . Notwithstanding anything contained in the Group 
Insurance Schemio , if on the death of an opploveo tho 
amount payable under thig Scheme be leag than the amount 
that would be payable had cmployee been covered under 
the orld Scheme, the employer shall pay the difference to 
the legal heir / nomines of the employce as compensation . 


8 . No amendment of the provisions of the Group Insurance 
Scheme. shals be made without the prior approval of the 
Regional Provident Fund Commissioner, Madhya Pradesh and 
where any amendment is likely to effect adversely the interest 
of the employees, the Regional Provident Fund Commissinnor 
shall before giving his approval, give 1 reasonablo opportunity 
to the employees to explain their point of view . 


9. Where , for any reason , the employees of the said 
Establishment do not remain covered under the Group Insu 
rance Scheme of the Lifo Insuranco Corporation of India 
as already adopted by the sald establishment, or the benefits 
to the employees under this Scheme are reducer in any 
manner , the exemption shalr be liable to be cancelled . 


S .O . 174 . - - Whereas Messrs New Precision ( India ) Limited , 
Precision House , Station Road, Dewas (MP /694 ) (hereinafter 
referred to as the said establishment) have applied for 
exemption under sub - section (2A ) of Section 17 of the Emp 
loyees Provident Funds and Miscellaneous Provisions Act , 
1952 ( 19 of 1952 ) ( hereinafter referred to as the said Act ) ; 


____ 10 . Where , for any reason, the employer fails to pay tho 
premium etc. within the due date, as fired by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapse , the exception is liable to be cancellod . 


And whereas, the Central Government is satisfied that 
the omployees of the said establishment are, without making 
any separate contribution or payment of premium, in enjoyk 
ment of benefits under the Group Insurance Schemo of tho 
Life Insurance Corporation of India in the naturo of Lifo 
Insurance which are moro favourablo to such employeos 
than the boncfits admissible under tho Employees Deposit 
Linked Insuranco Schemo, 1976 (horeinafter referred to as 
the said Scheme ) ; 


. 11. In case of defauit, if any made by tho emplover in 
payment of premium the responsibility for payment of Assy 
rance benefits to the nooiinces or the legal hoits of deceased 
members who would love been covered under the sald 
Scheme but for grant of this exemption , shall by that of 
the employer. 


Now , therefore , in exorcise of the powers corferrod by 
sub- section (2A) of section 17 of the said Act and subject 
to the conditions specifiod in the Schedulo annexed hereto , 
tho Central Government hereby exempts the said establish 
ment from the operation of all the provisions of tho said 
Scheme for a period of three years , 


12 . Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the sum assured to the nonsincellegal 
heirs of the deceased membor entitled for it and in any case 
within one month from the rocelpt of claim complete in all 
respects. 

No . 5-35014( 323)18.5-ss. IV] 


[ भाग II – पण्ड ( i) ] भारत का राजपत्र : जनवरी 18, 1980/पौष 28, 1907 

191 

-- - - - -- - - - - - - - - - ---- -- -- ----- - - .- .... -- - - -- - - - - 
का . प्रा . 175:- मैसर्स एम . पी . स्टेट कमोडिटीज ट्रेडिंग कारपोरेशन 

8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संशोधन , प्रादेशिक 
लिमिटेड बोर्ड प्राफ सेकेण्डरी एजकेशान कैम्पलक्स , हबीबगंज , भोपाल ( एम . भविष्य निधि आयुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया 
पी ./ 2890 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) आएगा और जहां किमी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
में कर्मचारी भविष्य निधि और प्रकीण उपबन्ध अधिनियम, 1952 ( 1952 प्रभाव पड़ने की संभावना हो वहा, प्रादेशिक भविष्य निधि मायुक्त, अपना 
का 19) ( जिसे इसमें इसके पश्चात उक्त अधिनियम कहा गया है ) की प्रनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
धारा 17 की उपधारा ( 21 ) के अधीन यूट दिए जाने के लिए आवेदन युक्तियुक्त प्रवमर वेगा । 
किया है । 

9. यदि किसी कारणवश, स्थापन के कर्मचारी, भारतीय जीवन 
और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के बीमा निगम को उम सामूहिक बीमा स्कीम के, जिसे स्थापन पहले अपना 
कर्मचारी, किसी पृषक अभिदाय या प्रीमियम का संवाय किए बिना ही , चुका है , अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 
भारतीय जीवन बीमा निगम की सामूहिक मीमा स्कीम के अधीम जीवम धीमा फो प्राप्न होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट 
के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे रह की जा सकती है । 
उन फायदों से अधिक अनुकूल हैं , जो कर्मचारी निक्षेप सहास मीमा स्कीम , 

10. यवि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम 
1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के प्रधीम उन्हें 

द्वारा नियत तारीख के भीतर प्रीमियम का संदाय करने में असफल रहता 
अनुज्ञेय है : 

है, तो पालिसी को व्यपगत हो जाने दिया जाना है तो छूट रह की जा 
प्रप्त : केन्द्रीय सरकार, उमत अधिनियम की धारा 17 की उपधारा सकती है । 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 

11. नियोजक द्वारा प्रीमियम के संवाय में किए गए किसी व्यक्ति 
अनुसूची में विनिर्दिष्ट शो के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 

क्रम की दशा में , उन मृत सदस्यों के नामनिर्देशितियों या विधिक पारिसों 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देसी 

को जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 

बीमा फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 
अनुसूची . 

12. इस स्कीम के अधीन पाने वाले किसी मवस्य की मृत्यु होने पर 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रायुक्त 

भारतीय जीवन बीमा निगम, बीमाकृत राशि के हफदार मामनिर्देशिती / 
मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, ममय-समय पर 

विधिक वारिसों को उस राशि का संदाय तत्परता से और प्रत्येक दशा में 
निर्दिष्ट करें । 

हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 
2. नियोजक , ऐसे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 

सं . एम - 35014/ 328/ 85- एम , एस . - 4 ] 
15 दिन के भीतर संवाय फरेगा जो केन्द्रीय सरकार , उफ्त अधिनियम को 

S . O . 175, - -Whereas Messrs . Madhya Pradesh State Com 
धारा 17 को उपधारा ( उक ) के खण ( क ) के अधीन समय-समय पर 

modities Trading Corporation Limited , Bourd of Secondary 
मिविष्ट करें । 

Education Campus , Habibgang, Bhopal ( MP/ 2890) ( herein 

after referred to as the said establishment) have applied for 
3. सामूहिक बीमा स्क . म के प्रशासन में , जिसके अन्तर्गत लेखाओं का oxcmption under sub -section (2A ) of Section 17 of the Emp 
रखा जाना विवरणियों का प्रस्तुत किया जामा, पं . मा प्रीमियम का संदाय , 

loyees Provident Funds and Miscellaneous Provisions Act, 

1952 ( 19 of 1952 ) ( hercinafter referred to as the said Act) ; 
सेवाओं का मन्तरण निरीक्षण प्रभारों संवाय आदि भी है, होने वाले सभी 
प्पयों का वाहन नियोजक द्वारा किया जाएगा । 

And whereas, the Central Government is satisfied that 

the employees of the said establishment are , without mak 
___ 4. नियोजक , केन्द्र य सरकार द्वारा अनुमोदित मा स्कीम के नियमों Ing any senarate contribution of payment of premium , in 
की एक प्रति, और जब कभी उनमें संशोधन किया जाए , तम उस संशोधन 

enjoyment of benefits under the Group Insurance Scheme 

of the Life Insurance Corporation of India in the naturo 
की प्रति तथा कर्मचारियों की महुसंख्या की भाषा में उसकी मुख्य बातों of Life Insurance which are more favourable to such emp 
का अनुवाद, स्थापन के सूचना पट्ट पर प्रदर्शित करेगा । 

loyees than the benefits admissible under the Employee s 

Deposit Linkcd Insurance Scheme, 1976 ( heroinafter referred 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या to as the said Scheme ) : 
उक्त अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का 

Now , thorfore , in exercise of the powers conforrod by sub 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , section (2A ) of section 17 of the said Act and subject to 
सामूहिक बीमा स्कीम के संदाय के रूप में उसका नाम तुरन्त वर्ज करेगा 

the conditions specified in the schedule annexed horoto , 

the Central Government horoby oxempts the gaid ostabligh . 
और उसकी बाबत पावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

ment from the operation of all the provisions of the said 
संवत करेगा । 

schemc for a period of three years. 
____ 8. यदि उक्त स्कीम के प्रधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 

SCHEDULE 
जाते हैं, तो नियोजक सामूहिक बीमा स्कीम के अधीन कर्म पारियों को 

1. The employer in relation to the said establishment shall 
उपलम्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा submit such returns to the Regional Provident Fund Com 
जिससे कि कर्मचारियों के लिए सामूहिक मेमा स्कीम के प्रधीन उपलब्ध 

missioner, Madhya Pradesh , maintain auch accounts and pro 

vide such facilities for inspection , as the Central Governmcot 
फायवे उन फायदो से अधिक अनुकूल हों , जो उक्त स्कीम के प्रधीन अनुशेय 

may direct from time to time. 

2 . The employer shall pay such inspection chargos as the 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

Central Government may , from time to time, direct under 

clause ( a ) of Bub - section ( 3A ) of Section 17 of the said 
कर्मधारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उस रकम से कम Act, within 15 days from the close of every month , 
है जो कर्मचारी को उस दशा में संदेय होती , जब वह उक्त स्कीम के 

3. All expenses involved in the administration of the 
भधीन होता तो , नियोजक कर्मचारी के विधिक पारिस नामनिर्देशिती की Group Insurance Schome, including maintenanco of accounts 
प्रतिकर के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय 

submission of returns , payment of insurance premia , trana 

for of accounts, payment of inspection chargos otc . shall be 
करेगा । 

bome by the employer , 


है । 


अनुसूची 
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4 . The employer shall display on the Notice Board of the ___ अत : केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
establishment, a copy of the rules of the Group Insurance 
Schome as approved by the Central Government and , as and 

( 2क ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए और इममे उपाबड 
when amended , alongwith a translation of the salient features अनुसूची में विनिर्विष्ट शतों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
thereof, in the language of the majority of tho employees . 

की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देती 
5 . Whereas an employce , who is already a member of the 
Employees Provident Fund or the Provident Fund of an 
establishment, the exempted under the said Act, is employed 
in his establishment, the employer shall immediately enrol 
him as a member of the Group Insurance Scheme and pay 
noccasary premium in respect of him to the Life Insurance 

1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि प्रामुक्त 
Corporation of India . 

महागष्ट्र को ऐमी विवरणियां भेजेगा और ऐसे लेना रम्नेगा तथा निरीक्षण 
6 . The employer shall arrange to enhance the benefits 

के लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय-समय पर 
available to the employees under the Group Insulance Scho 
me appropriately if the benefits available to the em 

मिदिष्ट करें । 
ployces under the said Scheme ato enhanced , so that tho 
benefits available under the Group Insurance Scheme are 

2. नियोजक, ऐमे निरीक्षण प्रभारों का प्रत्येक मास की समाप्ति के 
more favourable to the employees than the benefits admin 
sible under the said Scheme. 

15 दिन के भीतर संवाय करेगा जो केन्द्रीय मरकार, उक्त अधिनियम की 

धारा 17 की उपधारा ( उक ) के खण्ड ( क ) के अधीन समय- समय पर 
7 . Nothwithstanding anything contained in the Group In 
surance Scheme if on the death of an employee the amount 

निर्दिष्ट करें । 
payable linder this Scheme be less than thc amount that 
would be payable had employee been covered under the sald 

3. सामूहिक बीमा स्कीम के प्रकाशन में , जिसके अन्तर्गत लेखाओं का 
Scheme the employer shall pay the difference to the legal 

रखा जाना विवरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
heir nominee of the employec as compensation . 

लेखाओं का अन्तरण , निरीक्षण प्रभारों संवाय प्रादि भी है, होने वाले मभी 
8. No amendment of the provisions of the Group Insuranco 
Scheme, shall be made without the prior approval of the 

व्ययों का वहन नियोजक द्वारा किया जाएगा । 
Regional Provident Fund Commissioner, Madhya Pradesh 
and where any amendment is likely to effect adversely tho ___ 4. नियोजक, केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
interest of the employees, the Regional Provident Fund Com 

की एक प्रति, और जब कभी उनमें संशोधन किया जाए, सय उस संशोधन 
missioner shall before giving his approval, give a loosunablo 
opportunity to tho employees to explain their point of view . 

की प्रति सथा कर्मचारियों की बहुसंन्या की भाषा में उसकी मुख्य बातों 
9 . Where , fore any reason , the cmployees of the said esta 

का अनुवाद, स्थापन के सूचना-पट्ट , पर प्रदर्शित करेगा । 
blishment do not remain covered under the Group Insurance 
Schome of the Life Insurance Corporation of India as already 

___ 5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
adopted by the snid establishment, or the benefits to the 
employees under this Scheme are reduced in any manner, the 

अधिनियम के अधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
exemption shall be liable to be cancelled . 

ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
10. Where , for any reason, the employer fails to pay the 

सामूहिक बीमा स्कीम के सवस्य के रूप में उसका नाम तुरन्त धर्ज करेगा 
premium ctc . within the due date , as fixed by the Life In 

और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
surance Corporation of India , and the policy is ullowed to 

मंदत करेगा । 
lapse , the exemption is liable to be cancelled . 

11. In case of default , if any made by the employer in ___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
payment of premium the responsibility for payment of as 
suranco benefits to the nominees or the legal heirs of deceased 

जाते हैं तो , नियोजक मामुहिक बीमा स्कीम के अधीन कर्मचारियों को 
members who would have been covered under the said उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा । 
Scheme but for grant of this exemption , shall be that of the 

जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
omployer . 

फायदे उन फायदों से अधिक अनुकूल हों, जो उक्त स्कीम के अधीन अनु 
12 . Upon the death of the members covered under the 
Schemo the Life Insurance Coprporation of India shall en 

शेप हैं । 
gure prompt payment of the sum assured to the nomincol 
legal heirs of the deceased member ontitled for it and in . 7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
any case within one month from the receipt of claim 
complete in all respects. 

कर्मचारी की मृत्यु पर इस स्कीम के अधीन संदेय रकम उम रकम से कम 

है जो कर्मचारी को उस वशा में संदेय होती, जब वह उक्त स्कीम के अधीन 
[ No . S-35014 (328)/ 85 Ss. In 

होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती की प्रतिकर 
का . प्रा . 176:- मंसर्स सैन्धुरी स्पिनिंग एण्ड मैन्यूफैक्चरिंग कंपनी लि . के रूप में दोनों रकमों के अन्तर के बराबर रकम का संदाय करेगा । 
सैचुरी भवन, डा० मन्नीइ बसन्त रोड, बम्बई- 400025 ( एम . एच / 4269 ) 

___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी संगोधन, प्रादेशिक 
(जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्मचारी 

भविष्य निधि प्रायुक्त महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
भविष्य निधि और प्रकीण उपबन्ध अधिनियम , 1952 ( 1952 मा 19 ) 

जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
( जिसे इसमें इसके पश्चात् उक्त प्रधिमियम कहा गया है ) की धारा 17 

प्रभाव पड़ने की संभावना हो वहां, प्रादेशिक भविष्य निधि आयुक्त, अपमा 
की उपधारा ( 2 ) के अधीन घट दिए जाने के लिए प्रावेदन किया है ; 

अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 
___ मोर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के युक्तियुक्त अवसर देगा । 
कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 

9. यदि किसी कारणवश, स्थापन के कर्मचारी , भारतीय जीवन बीम 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना धुक 
फायदे उम फायदों से अधिक अनुकल हैं , जो कर्मचारी निक्षेप महबद्ध है, अधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को प्राप 
बीमा स्कीम , 1976 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के होने वाले फायदे किसी रीति से कम हो जाते हैं , तो यह छूट रह के 
प्रधीन उन्हें अनुशेयर 

ना सकती है । 


Iभाग II -- 


( ii ) 


! 


पारा का जलवारी 18, 1088/पौव 28, 1001 
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___ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
पारा नियत तारीख के भीतर प्रीमियम का संवाय करने में प्रसफल रहता 
है, तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रह की जा 
सकती है । 

11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत सदस्यों के नामनिर्देशिसियों या विधिफ वारिसों को 
जो यदि यह , छूट न दी गई होती सो उक्त स्कीम के अन्तर्गत होते , बीमा 
फायदो के संवाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12. इस स्कीम के अधीन माने वाले किसी सदस्प की मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती/ 
विधिक बारिसों को उस राशि का संदाय तत्परता से और प्रस्पेक दशा में 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित 
करेगा । 

. एस - 35014/325/ 86- एस . एस . - 4 ] 


under the Group Insurance Scheme are more favourable to 
the employees than the benefits admissible under the said 
Scheme. 

7 . Notwithstading anything containcd in the Group Ingu 
rance Scheme, if on the death of an employee the amount 
payable under this Scheme be less than the amount that 
would be payablc had employee been covored under the gaid 
Scheme , the employer shall pay difference to the legal their 
pomince of the employee as compensation . 

8 . No amendment of the provisions of the Group Insuranco 
Scheme, shall be made without the prior approval of the 
Regional Provident Fund Commissioner Maharashtra and 
where any amendment is likely to effect adversely the interest 
of tho employecs, the Regional Provident Fund Commissioner 
shall before giving his approval, give , a reasonable opportunit 
to the employees to explain their in point of view . 

9 . Where , for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of Trdia as already 
adopted by the said establishment, or the benefits to the 
employces under this Scheme are reduced in any manner , the 
exemption shall be liable to be cancelled . 

10. Where, for any reason, the employer fails to pay the 
premjum etc . within the due date , as fixed by the I ife Ins [l 
rance Corporation of India , and the policy is allowed to Tapsc , 
thc exemption is liable to be cancelled , 
___ 11 . In case of default, if any made by the cmployer In 
payment of nremium 1hc Teinonsibility frit nvment of as 
surance benefits to the nominees or the legal heirs of areased 
members who would have heen covered under the sa d S -heme 
but for grant of this exemption , shall be that of the employer , 

12 . Upon the death of the members covered under the 
Scheme the Life Inqurance Corporation of India shall ensure 
promnt navment of the sim ngauert to the nomincellersl 
heirs of the deregged member entitled for it and in any cage 
within one month from the receipt of claim complete in all 
respecta . 

[ No . S -35014( 3251185- SS TV] 


S . O . 176 . -- Whercas Messrs. Century Spinning and Manu 
facturing Company Limited , Century Bhaven , Dr, Annie 
Besant Road , Bombay -400025 ( MH)4269 ) ( hercinafter re 
ferred to as the said establishment) have applied for exemption 
under sub -section (2A ) of Section 17 of the Emp! yees Pro 
vident Funds & Miscellaneous Provisions Act, 1: 2 ( 19 of 
1952 ) ( hereinafter referred to as the said Act ) ; 

And whereas, the Central Government is satisfied that the 
employees of the said establishment are , without making any 
separate contribution or payment of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the naturo of Life Insu 
rance which are moro favourable to such employcog than the 
benefits admissible under the Employees Deposit Linked Ing 
Uranco Scheme, 1976 ( hereinafter referred to as the said 
Scheme ); 

Now , therefore , in exercise of the powers confcrrd by sub 
section (2A) of section 17 of the said Act and subject to the 
conditions specified in the Schedulo annexed hereto , the 
Central Government hereby exempts the said establishment 
from the operation of all the provisions of the said Scheme 
for a period of three years . 


SCHEDULE 


1 . The employer in relation to the said establighment shall 
gubmit such returns to the Regional Provident Fund Com 
missioner. Maharashtra maintain such arcounts and provide 
auch facilities for inspection , as the Central Goveroment may 
direct from time to time. 

2 . The employer shall pay such inspection charges as the 
Central Government may. from time to time , direct under 
clare ( a ) of sub- section (3A) of Section 17 of the said Act, 
within 15 days from the close of every month . 


3 . All expenses Involved in the administration of the Group 
Insurance Scheme, including maintenance of accounts, suhmis 
sion of returns, payment of insurance premia, transfer of 
Accounts. payment of ingrection charges etc . shall le borne by 
the employer , 


का . मा 177 :- -मसम इण्डियन अल्यमिनियम कम्पनी लिमिटेड, 1 
मिडिलटोन , फलकता - 700071 ( डब्ल्य बी .15137 ) और 39- जी . 
टी . रोड बैनर मठ, हाबठा-पश्चिम बंगाल में स्थित फैक्टरी सहित ( इल्ल्य 
मी . /185 ) (जिमे इममें इसके पश्चात् उक्त स्थापन कहा गया है ) ने 
कर्मचारी भविष्य निधि और प्रकीर्ण उपबन्ध अधिनियम, 1982 ( 1952 
का 19 ) जिसे इममें इसके पश्मात् जुक्त अधिनियम कहा गया है ) की 
धारा 17 को उपधारा ( 20 ) के अधीन छट दिए जाने के लिए प्राभेदन 
किया है ; , 

पौर केन्दीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी , किमी पृथफ अभिमाय या प्रीमियम का मंत्राय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बोमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक मनुकूल है, जो कर्मचारी निक्षेप सहबस बीमा स्कीम 
1976 (जिसे इसके पश्चात उक्स स्कीम कहा गया है ) के अधीन उन्हें 
अनुशेय हैं । 
___ अतः केन्द्रीय सरकार, उक्त अभिनियम की धारा 17 की उपधारा 
( 29 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए मोर इससे उपाबद्ध 
अनुसूची में विनिर्दिष्ट गो के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन में छूट देसी 
है । 

अनुसूची 
1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 
पश्चिम बंगाल को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा 
निरीक्षण के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय 
। ममय पर निर्दिष्ट करे । .. 


4 . The employer shall display on the Notice Board of the 
establishment. a copy of the rules of the Group Ingurance 
Scheme as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
therece, 1:1 th , Janguage of the majority of the employees . 

5 . Whercas an employee , who is already a member of the 
Employees Provident Fund of the Provident Fund of an 
establishment exempted under the said Act is employed in his 
establishment, the cmployer shall immediately onroal him as 
a member of the Group Insurance Scheme and pay neces 
sary premium in respect of him to the Tifo Inaurance Cor 
poration of India . 

6 . The employer shall arrange to enhance the benefits 
available to the employees under the Group Insurance Scheme 
andropriately , it the benefits available to the employees under 
the sald Scheme are cnhanced so that the benefits available 
1364 GI / 85 -.- 7. 
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2 नियोजक , में निरीक्षण प्रभागे का प्रत्येक मास की समामि के 

S . O . 177 . --- Whereas Messrs, Indian Aluminium Company 

LLimited, 1 middelton Strect, Calcutta - 700071 ( WB / 5137 ) and 
15 दिन के भीतर मन्दाय करेगा जो केन्द्रीय मरफार, उक्त मधि मियम की 

its factory at 39 G . T . Road, Belur Math, Howarh- West 
धारा 17 की उपधारा ( 32 ) के खण्ड ( क ) के अधीन समय -समय पर Bengal ( WB / 185) ( hcreinafter referred to as the said esta 

bliəhment) have applicd for excmption under sub -section (2A ) 
निर्दिष्ट करें । 

of Section 17 of the Employees Provident Funds & Miccl 

laneous Provisiona Act, 1952 ( 19 of 1952 ) (hereinafter rc 
3 मामूहिक बीमा स्कीम के प्रशामन म , जिम के अन्तर्गत लेखाओं का 

ferred to as the said Act ) ; 
रखा जाना विवणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय , 
नेखापों का अन्तरण निरीक्षण प्रभारों संवाय प्रादि भी है, होने वाले मभी And whereas, the Central Government is satisfied that the 

employees of the said establishment are , without making any 
म्ययों का पहन नियोजक द्वारा किया जाएगा । 

soparate contribution or payment of premium , in enjoyment 

of benefits under the Group Insurance Scheme of the Life 
4. नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित मीमा स्कीम के नियमों 

Insurance Corporation of India in the nature of Life Insu 
की एक प्रति , और जब कभी उनमे संशोधन किया जाए तब उस संशोधन rance which are more favourable to such employces than the 

benefits admissible under the Employees Deposit Linked In 
को प्रति तथा कर्मचारियों की बहुसंख्यां की भाषा में उसकी मुख्य बातों का 

surance Scheme, 1976 (hereinafter referred to as the said 
मनुवाद, म्यापन के मूचना-पट्ट, पर प्रदर्शित करेगा । 

Scheme); 
5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त Now , therefore , in excrcise of the powers conferred by sub 
अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 

section (2A ) of section 17 of thc said Act and subject to the 

conditions specified in the Schedule anncxed hereto , the 
ही मवम्य है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , Central Government hereby exempts the said establishment 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त दर्ज करेगा 

from the operation of all the provisions of the said Scheme 

for a period of three years . 
और उसकी बापत पावश्य प्रीमियम भारतीय जीवन बीमा निगम को संदन 
करेगा । 

SCHEDULE 
6. यदि उक्त स्कीम के मधीन कर्मचारियों को उपलब्ध फायदे यहाए 

1. The employer in relation to the said establishment shall 
जाते है, तो नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को submit auch returns to the Regional Provident Fund Com 
उपलब्ध फायदों में समुचित रूप से वृद्धि की आमे की व्यवस्था करेगा 

missioner , West Bengal maintain such accounts and provide 

such facilities for inspection , as the Central Government 
जिससे कि कर्मचारियों के लिए मामूहिक बीमा स्कीम के मषीम उपलब्ध 

may direct from time to time. 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुज्ञेय 

2 . The employer shal] pay such inspection charges as the 
Central Government may , from time to time, direct under 

clause ( a ) of sub - section (3A) of Section 17 of the said Act , 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 

within 15 days from the close of every month . 
कर्मचारी की मृत्यू पर इस स्कीम के अधीन संदेय रकम उस रकम से कम 
है जो कर्मचारी को उस दशा में संदेय होती, जब वह उपत स्कीम के अधीन 

3 . All expenses involved in the administration of the Groun 

Insurance Scheme, including maintenance of accounts, sub 
होता तो , नियोजक कर्मचारी के विधिक वारिस नामनिर्वाणिती की प्रतिकर mission of returns, payment of insurance premia , transfer 
के रूप में दोनों रकमों के अन्तर के बराबर रकम का मंदाय करेगा । 

of accounts , payment of inspection charges etc , shall be bornc 

by the employer. 
___ 8. सामूहिक बीमा स्कीम के उपबन्धों में कोई भी मंशोधन , प्रादेशिक 

4 . The employer shall display on the Notic Board of the 
भविष्य निधि पायुक्त पश्चिम बंगाल के पूर्व अनुमोदन के बिना नहीं किया establishment, a copy of the rules of the Group Ignurance 
जाएगा और जहाँ किसी मंशोधन से कर्मचारियों के हित पर प्रतिकूल 

Scheme as approved by the Central Government and, as and 

when arnendod , alongwith a translation of the salient features 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि मायुक्त , अपमा 

thereof, in the language of the majority of the employces. 
अनुमोदन देने में पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का 

3 . Whereas an employer who is already a member of the 
म मितयुक्त अवसर देगा । 

Empolyees Provident Fund or the Provident Fund of an 

establishment exempted under the said Act, is employed in 
___ 9. यदि किसी कारणवण , स्थापन के कर्मचारी , भारतीय जीवन 

his establishment. the emplover sha11 immediately enrol him 
बीमा निगम को इस मामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना as a member of the Group Insurance Scheme and pay oʻc08 
चुका है, प्रधीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों 

sary premium in respect of him to the Life Ingurance Cor 

poration of India , 
को प्राप्त होने वाले फायदे किमी रीति मे कम हो जाते हैं, तो यह छूट 
रह की जा सकती है । 

6 . The employer shall arrange to enhance the benefits 

Available to the cmploverg under the Group Insurance Scheme 
10 . यदि किसी कारणवश, नियोजक भारतीय जीवन बीमा निगम Appropriately , if the bencfits available to the employees urder 

the said Scheme are enhanced , so that the henefits available 
द्वारा नियत तारीख के भीतर प्रीमियम का संवाय करने में असफल रहता 

linder the Groun Insurance Scheme are more favourable to 
है , तो पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा the employees than the benefits admissible under the suid 
मकनी है । 

Scheme. 
11. नियोजक द्वारा प्रीमियम के सेवाय में किए गए किसी व्यतिक्रम 

7. Notwithstanding anything contained in the Group Insu 
की दशा में , उन मुप्त सदस्यों के नामनिर्देशिसियों या विधिक वारिसों की rance Scheme, if on the death of an employoe the amount 

payable under this Scheme be less than the amount that 
जो यदि यह, छूट न दी गई होती तो उक्त स्कीम के अन्तर्गत होते , 

would be payable had employee been covered under the said 
वीमा फायदों के मंदाय का उत्तरदायित्व नियोगा पर होगा । 

Scheme. the employer shall pay the difference to the legal 

heir nomince of the employee as compensition , 
___ 12. इस स्कीम के अधीन पाने वाले किमी सदस्य को मृत्यु होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार मामनिर्देशिती 

8 . No amendment of the grovisions of the Groun Insule 

rance Scheme , shall be made without the prior approval of 
विधिक वारिसों को उम शि का मंदाय नवरता में और प्रत्येक दशा में the Regional Provident Fund Commissioner , West Bengal 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक माम के भीना मुनिपिवन करेगः । 

and where any amendment is likely to effect adversely the 

intcrest of the employees, the Regional Providen Fund Com 
4 . एस - 35014/ 326/ 85 - एम . एम - 11 

missioner shall before giving his approval, give a reasonahle 
opportunity to the employees to explain their point of view , 
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9 . Where , for any reason, the employces of the said esta 
blishment do not remain covered under the Group IDRUTS 
nce Scheme of the Life Insurance Corporation of India at 
already adopted by the said establishosent, or the benefits to 
the employees under this Scheme are reduced in any manner 
the exemption shall be liable to be cancelled 

10 . Where , for any reason, the cmployer falls to pay the 
premium etc. within the duo date, as fixed by the Life Insu 
rance Corporation of India , and the Policy 19 allowed to 
lapse , thc exemption is fiable to be cancelled . 
• 11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nominees or the legal heirs of deccased 
members who would have been covered under the said 
Scheme but for grant of this exemption , shall be that of the 
employer . 

12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India sbal ensure 
Prompt payment of the gum aosuerd to the nomineelegal 
hcirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects. 

ENo. S- 35014 ( 326 )185 .SS . IV] 


5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि झा या 
उक्त अधिनियम के अधीन छूट प्राप्त किमी म्यापन की भविष्य निधि का 
पहले ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो, नियोजक 
सामूहिक बीम . स्कीम के सदस्य के रूप में जमका नाम तुरन्त दर्ज करेगा 
और उसकी बाबत प्रावश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
सदत करेगा । 
___ 6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलन्ध फायदे बढ़ाए 
जाते हैं तो , नियोमक मामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फापदों में ममुचित रूप से वृद्धि की जाने की व्यवस्था करेगा जिससे 
कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे 
उन फायवों से अधिक अनुकूल हो , जो उक्त स्कीम के अधीन अनुज्ञेय हैं । 

7 मामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्यु पर इस स्कीम मधीन संदेय रकम उस रकम से कम है 
जो कर्मचारी को उस दशा में संदेय होती , जर वह उक्त स्कीम के अधीन 
होता तो , नियोजक कर्मचारी के विधिक वारिम/ नामनिर्देशिती की प्रतिकर 
के रूप में दोनों रकमों के अन्तर क बराबर रकम का संवाय करेगा । 
___ H. मामूहिक गीमा स्कीम के उपबन्धों में कोई भी संशोधन, प्रादेशिक 
भविष्य निधि आयुक्त कर्नाटक के पूर्व अनुमोदन के बिना नहीं किया जाएगा 
और जहां किसी मंगोपन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 
की संभावमा हो वहाँ, प्रादेशिक भविष्य निधि प्रायुक्त, प्रपना अनुमोदन 
देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 
अवसर देगा । 

__ 9. यदि किसी कारणषण, स्थापन के कर्मचारी , भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के जिसे स्थापन पहले अपना पका 
है, अधीन नहीं रह जाते हैं या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे किसी रीति से कम हो जाते है , सो यह छूट रह की जा 
सकती है । 


का . मा . 178:---- मैमर्स मंगलौर फैमिकल्स एण्ड फर्टीलाइजर लिमिटेड , 
बिर्राज मम्मना, 10/ 2, कस्तूरबा रोड , मंगलोर - 580001 ( क . एन . / 
6937 ) (जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है ) ने कर्म 
पारी भविष्य निधि पौर प्रकीर्ण उपबन्ध अधिनियम, 1952 ( 1952 का 
] 9 ) (जिसे इसमें इसके पश्चात् उक्त मधियिम कहा गया है ) की धारा 
17 की उपधारा ( 22 ) के प्रधीन छूट दिए जाने के लिए आवेदन किया 


और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
कर्मचारी किमी पृथफ अभिवाय या प्रीमियम का मंवाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप सहयर बीमा स्कीम , 
1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीम उन्हे 
मनशेय है ; 

प्रत : केन्द्रीय सरकार, उक्त मधिनियम की धारा 17 की उपाधरा 
( 27 ) द्वारा प्रदान शक्तियों का प्रयोग करते हुए और इससे उपाबद्ध 
अनुसूची में विनिदिष्ट शर्तों के अधीन रहते हुए उक्त स्पापन को तीन वर्ष 
की अवधि के लिए उक्त स्कीम के सभी उपबन्धों के प्रवर्तन से छूट देसी 


10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भीतर प्रीमियम का मंदाय करने में असफल रहता 
है , तो पालिसी को व्यगत हो जाने दिया जाता है तो छूट रद्द की जा 
सकती है । 
__ 11. नियोजक द्वारा प्रीमियम के संदाय में किए गए किसी व्यतिक्रम 
की दशा में , उन मृत मवस्यों के नामनिर्देशिप्तियों या विधिक वारिसों को 
जो यदि यह , छूट न दी गई हो तो उक्त मीम के अन्तर्गत होते , वीमा 
फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 
___ 12 इस स्कीम के अधीन आने वाले किसी सदस्य को मृत्यु होने पर 
भारतीय जीवन में मा निगम मामाफत राशि के हकदार नामनिर्देशिता/ 
विधिक वारिसो को उस राशि का संदाय तत्परता से और प्रत्येम दशा 
में हर प्रकार में पर्ण दवे की प्राप्ति के एक मास के भीतर मुनिश्चित 
करेगा । 

सं0 एस -350 1 4/ 329/ 8 5-एस एस - 1 


अनुमची 
1 उम्त स्थापन के संबध में नियोजक प्रादेशिक भविष्य निधि मायुक्त 
कर्नाटक को ऐसी विवरणियां भेजेगा और ऐसे लेखा रखेगा तथा निरीक्षण 
के लिए एमी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , समय -समय 
पर निदिष्ट करे । 

2 . नियोजक , एमे निरीक्षण प्रभारी का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार, उक्त अधिनियम की 
धारा 17 को उपधारा ( 30 ) के स्खण्ड ( क ) के अधीन समय-समय पर 
निर्दिष्ट करें । 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखापो का 
रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा प्रीमियम का संदाय , 
लेखाओं का अन्तरण, निरीक्षण प्रभारों संदाय माधि भी है, होने वाले सभी 
ध्ययों का वहन नियोजक द्वारा किया जाएगा । 

4 नियोजक , केन्द्रीय सरकार द्वारा अनुमोदित बीमा स्कीम के नियमों 
की एक प्रति, भौर जम कभी उनमें संशोधन किया जाए , तब उस संशोधन 
की प्रनि सपा कर्मचारियों की बहुसंख्या की भाषा में उसके मुख्य बातों का 
भनुपाए स्पापम के सुधमा पट्ट पर प्रदर्शित करेगा । 


S . O . 178.-.- Whereas Messrs. Mangalore Chemicals and 
Fertilisers Limited , Khirraj Mansion , 10 /2 Kusturba Road , 
Bangalore - 560001 ( KN/ 6937) ( hercinafter referred to as the 
said establishment) have applied for exemption under sub 
section ( 2A ) of Section 17 of the Employees Provident 
Funds & Miscellaneous Provisions Act, 1952 (19 of 1952 ) 
(hereinafter referred to ai the said Act;) 


And whercas , the Central Government is satisfied that tho 
employees of the said establishment are , without making any 
separate contribution or paymcot of premium , in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Insu 
rance which are more favourable lo auch employecs than 
the benefits admissible under the Employecs Deposit Lin 
ked Insurance Scheme, 1976 ( heteinafter referred 10 as the 
said Schemc); 


India . 
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- - - - - - - - - - - - - - - - 
Now , therefore , in exercise of the powers conferied by 
BUN -SCCL.On ( 211 ) of section 17 of the said Act and subject 

12 . Upon the death of the members covered under the 

Scheme the Life Insurance Corporation of India shall ensuro 
to the conan , spevlucd in the Scacuue annexed helv . o , prompt payment of the sum assured to the nominee /legal 
inc Leukal guverumeul ne . coy exemple ihe said eslavlişbi beirs of the deceased member entitled for it and in any asc 
meut from the operanon or all the provision of the said 

within one month from the receipt of claim complete in all 
S -uemo for a period of thrco years , 

respects. 
SCHEDULE 

[ No. S- 35014(329) / 85- SS.IV ] 
1. The employer in relation to tho said establishment shall फा . मा . 179.-- ममर्म भारत हैवी इलेक्ट्रिकल लिमिटेड, पिपलामो 
subwult Suun rerurns to the Regional rrovident Fund 90 . 11 
missioner , naruarana malutain such accounts and provide 

भोपाल ( एम . पा . 647 ) ( जिसे इसमें इसके पश्चात् मन स्थापन कहा 
suco tauues jor inspecuon , as the Central Governancut inay गया है ) ने कर्मचार। भविष्य निधि और प्रकाणे उपयंध अधिनियम , 1952 
direct from time to time, 

( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उक्त मधिनियम कहा 
2 . The employer shall pay such inspection charges as tho 

गया है ) को धारा 17 को उपधारा ( 21 ) के प्रधान छूट दिए जाने के लिए 
Ceutral Government may , from time to time , direct Wider मावेदन किया है । 
clause (a ) of sub -section (3A ) of Section 17 of the said Act, 
Wilbin 15 days from the close of every month . 

पौर केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्थापन के 
3 . All expences Involved in the administration of the Group 

नियमित कर्मचार ,किस पृयक मभिवाय या प्रमियम का मंधाय किए बिना 
Insurance Scheme, including maintenance of accouuta gub ह., भारताय जीवन बीमा निगम की सामूहिक ब. मा स्क . म के घन 
LIBaun ot returns , payneul or insurance prom. a , ranster 

जीवन बीमा के रूप में फायदे उठा रहे है और ऐसे कर्मचारियों के लिये ये 
of acuuits, payurcut of Inspection Charges etc . shat 00 
borue by the employer . 

फायदे उन फायदों से धिक अनुकूल हैं , जो कर्मचारी निक्षेप सहबद्ध मा 

स्कीम , 1976 (जिसे इसके पश्चात् उमत स्कीम कहा गया है ) के मीन 
4 . The employer shall display on the Notice Board of the 
establishment, a copy of the rules of the Group Luurauce 

उन्हे अनुज्ञय है ; 
Scheme as approved by the Central Government and, as aud 
when aurended, alongwith a translation of the salient features 

प्रत. केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 की उपधारा 
thercof, in the language of the majority of the employece. 

( 2ख ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए पौर इससे उपाबर 
5. Whereas an employee , who is already a member of 

अनुसूची में विनिदिष्ट शतों के अधीन रहते हुए उक्त स्थापन के नियमित 
the Employees Provident Fund of an establishment exempt कर्मचारियों को तःन वर्ष की अवधि के लिए उनत स्कीम के सभी उपबंधों 
ed under the said Act, is employed in his establishment, 

के प्रवर्तन से छूट देती है । 
the employer shall immediately onrol him as a member of 
the uroup Insurance Scheme and pay necessury premium 
in rcspect of him to the Life Insurance Corporation of 

अनुसूची 

1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक प्रविष्य निधि पायुक्त 
6 . The employer shall arrange to enhance the benefits मध्य प्रदेश को ऐसी विवरणियां भेजेगा और ऐसा लेखा रखेगा तथा निरीक्षण 
available to lac employees under the Group Insurance 

के लिए ऐसी सुविधाएं प्रदान करेगा जो फेन्द्रीय सरकार, समय- समय पर 
Scheme appropriately , if the benefits available to the emp 
loyccs under the said Scheme are enhanced . so that tho निर्दिष्ट करे । 
beneats available under the Group Insurance Scheme are 
more favourablc to tac employees than the bencbts adonis 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति के 
bible under the said Scheme. 

15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार , उक्त धिनियम की 
7 . Notwithstanding anything contajned in the Group Inou धारा 17 की उपधारा ( 30 ) के खंड (क ) के अधीन समय-समय पर 
ranco Scheme, it on the deach of an employee the amount 

निर्दिष्ट करे । 
payablo under this Schemo be loss than the amount that 
would be payable had cmployoc been covered under the 

3. सामूहिक बीमा स्कीम के प्रशासन में , जिसके अन्तर्गत लेखानों का 
said Scheme, the employer shall pay the dillerence to the 
legal heir / nomince of the employco as compensation , 

रखा जाना विवरणियों का प्रस्तुत किया जाना , बीमा प्र.मियम का संदाय , 

लेखानों का अन्तरण , निरक्षण प्रभारों संदाय मावि भी है, होने वाले ममी 
8 . No amendment of the provisions of the Group Insur 
ance Scheme, shall be made without the prior approval of ध्यय का बहन नियोजक द्वारा किया जाएगा । 
the Regional Provident Fund Commissioner , Karnataka and 
where any amendment is likely to effect adversely the inte __ नियोजक , केन्द्रीय सरकार द्वारा अनुमोदिन धीमा स्कीम के नियमों 
rest of the employees, the Regional Provident Fund Com 

को एक प्रति , मोर अब कभी उनमें संशोधन किया जाए, तब उम मंशोधन 
missioner shall before giving this approval, give a reasonable 
opportunity to the employees to explain their point of view . की प्रति तथा कर्मचारियों की बहुसंख्या की भाषा में उसकी ममय बातों का 

नुवाद, स्थापन के सूचना-पट्ट पर प्रदर्शित करेगा । 
9 . Where, for any reason, the employees of the said estab 
lighmcat do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of 

5. यदि कोई ऐसा कर्मचारी , जो कर्मचारी भविष्य निधि का या उक्त 

India as 
already adopted by the said establishment, or the benefits अधिनियम के अधीन छूट प्राप्त किसी स्थापन की भविष्य निधि का पहले 
to the cmployees under this Schemç are reduced in any 

ही सवस्म है, उसके स्थापन में नियोजित किया जाता है तो , नियोजक , 
manner , the exemption shall be liable to be cancelled. 

सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त वर्ड करेगा 
10 . Where , for any reason , the cmployer fails to pay the और उसकी बाबत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
premium etc . within tho due date , as fixed by the Life 

सम्दत्त करेगा । 
Insurance Corporation of India , and the policy la allowed 
to lapsc , the excmption ig Ilable to be cancellod . 

6. यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
11 . In case of default , if any made by the employer in जाते है तो , नियोजक सामूहिक बीमा स्कीम के प्रधाम कर्मचारियों को 
payament of premium the responsibility for payment of 

उपलब्ध फायदों में समुचित रूप से वृद्धि की जाने की व्यवस्था करेगा 
assurance benefits to the nominees or the legal heirs of 
deceased members who would have been covered under the जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
said Schemo but for grant of this exomption , shall be that 

फायदे शम फायों से प्रषिक अनुकूल हो, पो उक्त स्कीम के प्रधान मनुज्ञेय है। 
of the employer . 


- -- -- -- - - - 
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3 . All expenses involved in the administration of the Group 
____ 7. सामूहिम बीमा स्कीम में किमी बात के होते हुए भी , यदि किमी 

Insurance Scheic, includ .ng malutenance of accouis sub 
कर्मचारी की मृत्यु पर इस स्कीम के प्रधान संदेय उस रकम से कम है 

Inission of returns, payment of insurance premia , trasfer of 
जो कर्मचार; को उस दशा में संदेय होत जब वह उक्त स्कीम के प्रधान accounts, payment of inspection charges Clc . phail De Dorne 

by the employer. 
होता तो , निसानक कर्मचारी थे विधिक यागिस / नामनिर्देशिती की प्रतिकर 

4 . The employer shall desplay on the Notice Board of the 
के रूप में दोनों रकमों के प्रन्सर के बराबर रकम का संदाय करेगा । 

establishment, a copy of the rules of the Group lasuranco 

Scheme as approved by the Central Government and as and 
8. सामूहिक मामा स्मीम के उपबंधा में कोई भी संशोधन , प्रादेशिक 

when amended , alongwith a translation of the sulient features 
भविष्य निधि मायुक्त मध्य प्रदेश के पूर्व अनुमोदन के बिना नहीं किया thereof, in the language of the majority of the employees . 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 

5 . Whcrcas an employce , who is already a member of the 

Employees Provident fund or the Providcot Fund of an esta 
प्रभाव पड़ने की संभावना हो यहो, प्रादेशिक भविष्य निधि प्रायुक्त , अपना 

blishmçut exempted under the said Act, is employed in his 
मनमोपन देन से पूर्व कर्मचारियों को भपना दृष्टिषोण स्पष्ट करने का establishment, the employer shall immediately enrol him as a 

member of the Group Inyurance Scheme and pay necessary 
युक्तियुक्त अवसर देगा । 

premium in respect of him to the Life Insurance Corporation 

of India . 
9. यदि किसी कारणवश, स्थापन के कर्मचारी, मारसं. य जीवन बीमा 

6 . The employer shall arrange to enhance the benefits avai. 
निगम : उन सामूहिक बाम, स्काम के , मिसे स्थापन पहले अपना का 

lable to the employees under the Group Insurance Scheme 
है , प्रधान नहीं रह जाते हैं, या इस काम के महान कर्मचारियों को प्राप्त appropriately , if the benefits available to the employees vader 
होने वाले फायदे फिसा राति स कम हो जाते हैं , तो यह छूट रह का जा 

the suid Scheme are enhanced , so that the benefits available 

under the Group Insurance Scheme are more favourable to 
सकता है । 

thç çmployees than the benefits admissible under the said 

Schene. 
___ 10. यदि किसं कारणवश , नियोगक भारतीय जीवन बीमा निगम 

7. Notwithstanding anything contained in the Group In 
द्वारा नियत तारख के मातर प्र .मियम का संदाय करने में मसफल रहता surance Scheme, if on the death of an employce the amount 

payable under this Schemc be less than the amount that would 
है, तो पालिसा को व्यपगत हो जाने दिया जाता है वो छूट रह का पा 

bo payable had employee been covered under the said Scheme, 
सकता है । 

the employer shall pay the difference to the legal heir nominec 

of the employco as compensation , 
11. नियोजवारा प्रीमियम के संदाय में किए गए किसी भ्यतिक्रम 

4 . No amendment of the provisions of the Group Insu 
फा दशा में , उन मुत सवस्यों के नामनिर्देशतियों या विधिक पारिसों को ranco Scheme, shall be made without the prior approval of 

the Regional Provident Fund Commissioner . Madhya Pradesh 
जो यदि यह , छूट न वा गई होता तो उक्त स्क , म के अंतर्गत होते , यामा 

and where any amendment is likely to effect adversely tho 
फाययों में संवाय का उत्तरदायित्व नियोग पर होगा । 

interest of the employees , the Regional Provident Fund Com 

missioner shall before giving his approval, give a reasonable 
___ 12. इस स्कीम के प्रधान पाने वाले किसी सदस्य को मृत्यु होने पर opportunity to the employees to explain their point of view . 

9 . Where , for any reason, the employees of the said esta 
मारत, य जावन बीमा निगम, बामाकृत राशि के हकदार नामनिर्देशियो 

blishment do not remain covered under the Group Insurance 
विधिक वारिसों को उस राशि का संदाय तत्परता से पार प्रत्येक दशा में Scheme of the Life Insurance Corporation of India as already 
हर प्रकार से पूर्ण दावे की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । adopted by the said cstablishment, or the benefits to the em 

ployees under this Scheme are reduced in any manner , the 
विंख्या एस-35014/ 327 / 95-एस . एस-4 ] cxcmption shall be liable to be cancelled. 

10 . Wherc , for any reason , the employer fails to pay the 
S . O . 179 . - Whereas Messrs, Bharat Heavy Electrical Limited , premium etc . within the due date , as fixed by the Life Insu 
Piplani , Bhopal ( MP / 687) ( hercinafter referred to as the said rance Corporation of India , and the policy is allowed to lapso , 
establishment) have applied for exemption under sub - section the exemption is liable to be cancelled . 
( 2B ) of Section 17 of the Employees Provident Funds and 

11. In case of default , if any made by the employer in 
Miscellaneous Provisions Act, 1952 (19 of 1952 ) ( hereinafter 

payment of premium the responsibility for payment of as 
roforred to as the said Act); 

surance benefits to the nominees or the legal heirs of deceased 
And whereas, the Contral Government is satisfiod that the 

members who would have been covered under the said Scheme 
regular employees of the said establishment are , without mak 

but for grant of this excmption , shall be that of the employer . 
ing any separate contribution or payment of premium , in en ___ 12. Upon the death of the members covered under the 
joyment of benefits under the Group Insuranno Schemo of the Scheme the Life Insurance Corporation of India shall ensuro 
Lifo Isurance Corporation of India in the naturo of Life 

prompt payment of the sum assured to the nomineellegal heirs 
Insurance which are more favourable to such employees than 

of the deceased member entitled for it and in any casc within 
the benefits admissible under the employoes Deposit Linked 

one month from the receipt of claim completo in all respects. 
Insurance Scheme, 1976 ( hereinafter referred to as the said 
Scheine) ; 

[ No . S -35014 ( 327)185- SS . IV] 

का . पा . 130 .- - मैसर्स . . ६ . पी . सी . ए . लेबोरेटरीज 
Now , therefore , in excrcise of the powers conferred by gub 

निमिटेड, 13- मण्डीवाली, इंडस्ट्रिपल स्ट , कण्डोवाली ( पश्चिम ) बम्बई- 67 
section ( 2B) of section 17 of the said Act and subject to the 
conditions specified in the Schedule annexed hereto , the 

( एम . एच . 1419 ) (गिसे इसने इसके पश्चात् उक्त स्थापन कहा गया 
Central Government hereby exempts the regular employees है ) ने कर्मचारो भविष्य निच पोर प्रकोण उपबंध अधिनियम , 1952 
of the said ostablishment from the operation of all the pro 
visions of the said Schemo for a period of three years . 

( 1952 का 19 ) (जिसे इसमें इसके पश्चात् उन अधिनियम कहा गया है ) 

को धारा 17 को उपधारा ( 2 ) के अधीन छूट दिए जाने के लिए 
SCHEDULE 

आवेदन किया है । 
1 . The employer in relation to the gaid establishment shall 

और केन्द्रीय सरकार का समाधान हो गया है है कि उक्त स्थापन के 
submit such returns to the Regional Provident Fund Com 
missioner , Madhya Pradesh maintain such accounts and pro 

कामारी, फिमो पृथक अभिदाय या प्रीमियम का संदाय किए बिना हो , 
vide guch facilities for inspection , as the Central Government भारतीय जावन बीमा निगम को सामहिक योगा एक . म के अन जीवन 
may direct from time to time, 

बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये 
2 . The employer shall pay such inspection charges as the 

फायदे उन फायदों से अधिक अनुकुल हैं, जो कर्मचारी निक्षेप सहबद्ध ब. मा 
Central Government may from time to time, direct urdat स्कीम , 1976 (जिसे इसके पश्चात् उक्त फोभ कहा गया है ) के अधीन 
clauso (a ) of sub - soction (3A ) of Soction 17 of the vald Apt, 
within 15 dayu from tho clon of every month . 

उन्हें अनुगेम है । 
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श्रत: केन्द्र सरकार, उन धिनियम की धारा 17 की उपधारा 

11 नियोजक द्वारा प्रीमियम के संदाय में किरा. गग किमी स्यनित्रम 
( 2 ) द्वारा प्रदत्त शक्तियों का प्रयोग करते हुए भीर इससे उपावन 

वणा में , उन मृत सवस्पो के नामनिर्देशितियों या विधिक वारियो को जो 
सत्यः बिनिदिष्ट शर्तों के प्रयोग रहते हुए उक्त स्थापन को संनि वर्प यदि यह छूट न दा गई हातः ता उक्त स्काम के अंतर्गत होत , बीमा फायदा 
को अवधि के लिए उक्त स्कीम के सभी उपबंधों के प्रवर्तन से छूट देता है । के संदाय का उत्तरदायित्व नियोजक पर होगा । 
अनुसूचो 

12. इस स्काम के प्रधान मान माले किसी सदस्य को मृत्यु . होन पर 

भारताय मावन बीमा निगम , बामाकृत राशि के हकदार नामनिपाता 
1 . उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि पाएका 

विधिक वारसा को इस राशि का सदाय तत्परता से और प्रत्येक यशा में 
महाराष्ट्र को ऐना विवरणिपा भेजेगा और ऐसे लेना रखेगा तथा निरक्षण 

हर प्रकार से पूर्ण दावे का प्राप्ति के एक माम के भानर सुनिश्चित करेगा । 
के लिए पो सुविधा प्रदान करेगा जो केन्द्रीय मरफार, सनय- समय पर 
निविष्ट करें । 

[ संख्या एस-35014/ 3 1 8/ 135-एम . एम-1 ] 

S. O . 180 . - -. Whereas Messrs. I. P . C . A . Laboratories Limited , 
2. नियोगक , ऐसे निरीक्षण प्रभारो का प्रत्येक मास की समाप्ति के 

48 , kandivli Industrial Estate , Kandivli ( W ), Bombay -6 / 
15 दिन के भीतर संदाय फरेगा ओ केन्द्रीय सरकार, उक्त मधिनियम को ( MH/1419) ( hereinafter referred to as the said establishment) 

have applıçd for exemption under sub - section (2A ) of Section 
धारा 17 की उपधारा ( 3क ) के खंड ( क ) के अधीम समय -सलय पर 

17 of the Employees Provident Funde & Miscellaneous Pro 
निर्दिष्ट करें । 

visions Act, 1952 (19 of 1952 ) ( hercinafter referred to as 

the said Act ) ; 
3. सामूहिक बैंमा स्कीम के प्रशासन मे , जिसके अंतर्गत लेखामों का 

And whereas , the Central Government is satisficd that the 
रखा जाना विवरणियो का प्रस्तुत किया जाना, बोमा प्रीमियम का संवाय, employces of the said establishment arc , without making any 
लेखामों का अन्तरण, निरीक्षण प्रभारों का संवाय प्रादि भी है , होने वाले ममा 

separate contribution or payment of premium, in enjoyment 

of benefits under the Group Insurancc Scheme of the Life 
ध्यय का वहन नियोजक द्वारा किया जाएगा । 

Isurance Corporation of India in the nature of Life Insu 

rance which are more favourable to such employees than the 
4. नियोगक , केन्द्रीय सरकार द्वारा अनुमोदित वीमा स्कीम के नियमों benefity admissible under the Employces Deposit Linked In 
की एक प्रति, और जब कम : उनमें संशोधन किया जाए , तब उस संशोधन 

surance Schemc , 1976 ( hereinafter referred to as the said 

Scheme); 
का प्रति तथा कर्मचारियों कः बहुसंख्या की भाषा म उसकी मुमय बातो का 

Now , therefore , in exercise of the powers conferred by sub 
अनुवाद, स्थापन के स चना- पट्ट पर प्रशित करेगा । 

section (2A ) of section 17 of the said Act and subject to 
5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 

the conditions specified in the Schedule annexed hercto , the 

Central Government hereby excmpts the said establishment 
अधिनियम के अधीन छूट प्राप्त कित: स्थापन की भविष्य निधि का from the operation of all the provisions of the said Scheme 
पहले ही सवस्य है, उसके स्यापन में नियोजित किया जाता है तो , नियोगक 

for a period of three years. 
सामूहिक बीमा स्कीम के सदस्य के रूप में उसका नाम तुरन्त वर्ष करेगा 

SCHEDULE 
और उसकी बाबत प्रायश्यक प्रीमियम भारतीय जीवन बीमा निगम को 

1. The employer in relation to the said esetablishment shall 
मंदस करेगा । 

submit such returns to the Regional Provident Fund Com 

missioner , Maharashtra maintain auch accounts and provide 
___ 6. यदि उकन म्फम के अधीन कर्मचारियों को उपलब्ध फायदे यहाए 

such facilities for inspection , as the Central Government may 

direct from time to time. 
जाते हैं तो , नियोजक सामूहिक बीमा स्कीम के धीम कर्मचारियों को 

2. The employer shall pay such inspection charges as the 
उपलब्ध फायदों में समूचित रूप से वृमि की जाने की व्यवस्था करेगा 

Central Government may , from time to time, direct under 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीय के अधीन उपलब्ध clause ( a ) of sub- section (3A) of Section 17 of the said Act , 

within 15 days from the close of every month . 
उन फायदो से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन मनुज्ञेय हैं । 

3. All expenses involved in the administration of the Group 
7. सामूहिक ब. मा स्कीम में किसी बात के होते हुए भी , यदि किसो Ingurance Scheme, including maintenance of accounts sub 

mission of returns, payment of insuraco premia , transfer of 
पार के मा पर हम स्मन के अर्धन संवेय रकम उस रकम से 

accounts , payment of inspection charges etc . shall be borne 
कम है को कर्मचारी को इस दशा मे संदेय होता , जब वह उक्त स्कीम के by the employer . 
प्रधीन होता तो नियोजक कर्मचारी के विधिक वारिस नामनिर्देशित। . 4 . The employer shall display on the Notice Board of the 

establishment, a copy of the rules of the Group Insurance 
प्रतिकर के रूप में दोनां रकमो के अन्तर के बराबर रकम का संदाय करेगा । 

Schemo as approved by the Central Government and, as and 

when amended , alongwith a translation of the salient features 
9. सामूहिक बीमा स्कीम के उपबंधों में कोई भी संशोधन , प्रादेशिफ lhercof, in the language of the majority of the einployees. 
भविष्य निधि अायुक्त महाराष्ट्र के पूर्व प्रनुमोदन के बिना नहीं किया जाएगा 5. Whercas an employee , who is already a member of the 
पौर जहा किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल प्रभाव पड़ने 

Employees Provident Fund of the Provident Fund of an 
की संभावना हो वहां, प्रादेशिक भविष्य निधि प्रायुक्त , पना अनुमोदन 

establishment exempted under the said Act, is employed in 

his establishment , the employer shall immediately enrol him 
वेने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने का युक्तियुक्त 

as a member of the Group Insurance Scheme and pay necos 
अवसर देगा । 

sary premium in rcypact of him to the Life Insurance Cor 

poration of India . 
9. यदि किसी कारणषण, स्थापन के कर्मचारी भारतीय जीवन बीमा 

6 . The employer shall arrange to enhance the benefits avai 
भिगम को उस सामूहिक बीमा स्कीम के, जिसे स्थापम पहले प्रपना चुका है , 

lable to the employees under the Group Insurance Scheme 

appropriately , if the benefits available to the employees under 
प्रवीन नहीं रह जाते हैं, या इस स्कीम के अधीन कर्मचारियों को the said Scheme are enhanced , so that the benefits available 
प्राप्त होने वाले फायदे किसी रीति से कम हो जाते हैं, तो यह छुट रद्द 

under the Group Insurance Scheme are more favourable to 

the employees than the benefits admissible under the said 
की जा सकती है । 

Scheme . 
__ 10. यदि किसी कारणवण, नियोजक भारतीय जीवन बीमा निगम 

7 . Notwithstanding anything contained in the Group Ingli 

rance Scheme, if on the death of an employee the amount 
द्वारा नियत तार त के भीतर प्रीमियम का मंदाय करने में असफल रहता payable under this Scheme be less than the amount that would 
है, तो पालिसी को ग्यपगत हो जाने दिया जाता है तो छूट रह की का 

be payablo had employee been covered under the said Scheme 
the employer shall pay the difference to the legal heir nomi 
nee of the employcotcompensation. 


पाप II - गण ( ii ) 


पालन पर : 


18, 1986/पाप 28 1907 
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8 . No amendment of the provisions of the Group Insurance 
Scheme, shall bc inade without the prior approval of the 
Regional Provident Fund Commissioner Maharashtra and 
where any amendment is likely to effect adversely the interest 
of the employees, the Regional Provident Fund Commisioner 
shall before giving his approval, give a rcasonable opportunity 
to the employees to explain their point of view . 

9 . Where , for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insurance 
Scheme of the Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employees under this Scheme are reduced in any manner , 
the exemption shall be liable to be cancelled . 

10 . Where, for any reason , the employer fails to pay the 
premium etc , within the duo date, as fixed by the Life Insu 
rance Corporation of India , and the policy is allowed to 
lapse the exemption is liable to be cancelled . 


4. नियोजक , केन्द्रीय सरकार द्वारा प्रमुमोदित बीमा स्कीम के नियमों 
की एक प्रति, और अब फमा उनमें सशोधन किया जाए, तब उस संशोधन 
की प्रति तया कर्मचारियो की बहुसंख्या की भाषा में बातों का अनुवाद , 
म्थापन के मूचना- पद पर प्रदर्शित करेगा । 

5. यदि कोई ऐसा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
मधिनियम के मधीन छूट प्राप्त किमी स्थापन की भविष्य निधि का पहले 
ही सदस्य है, उसके स्थापन में नियोजित किया जाता है तो, नियोजक , 
सामूहिक मीमा स्कीम के सदस्य के रूप में उसका नाम सुरन्त दर्ज करेगा 
और उसको यावत आवश्यक प्रीमियम भारतीय जीवन बीमा निगम को 
मंदत्त करेगा । 

6 . यदि उक्त स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बढ़ाए 
जाते हैं सो, नियोजक सामूहिक बीमा स्कीम के अधीन कर्मचारियों को 
उपलब्ध फायदों में समषित रूप से वृद्धि की जाने की व्यवस्था करेगा 
जिससे कि कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध 
फायदे उन फायदों से अधिक अनुकूल हों , जो उक्त स्कीम के अधीन अनुशेय 


11 . In case of default, if any made by the employer in 
payment of premium the responsibility for payment of as 
surance benefits to the nomincce or the legal heirs of deceased 
members who would have been covered undor the said Scheme 
but for grant of this cxemption , shall be that of the cmployer. 


12. Upon the death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of the Rum assured to the nomine legal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim complete in all 
respects . 

No. S- 35014|318/ 85 -SS-IV] 


का . प्रा . 181.- -मसन को इंडियन फार्मास्यूटिकल लिमिटेड , 
रजि ऑफिम 20-ॉक्टर ई . मौसिस रोस , बम्बई- 400011 ( एम . एच . / 
3941 ) (जिसे इसमें इसके पश्चात उक्त स्थापन कहा गया है ) मे कर्मचारी 
भविष्य निधि और प्रकीर्ण उपमंध अधिनियम , 1952 ( 1952 का 19 ) 
(जिसे इसमें इसके पश्चात् उक्त अधिनियम कहा गया है ) की धारा 17 
की उपधारा ( 20 ) के अधोम छूट दिए जाने के लिए प्रावेदन किया है । 
____ और केन्द्रीय सरकार का समाधान हो गण है कि उक्त स्थापन के 
कर्मचारी , फिसी पृथक मभिवाय या प्रीमियम का संदाय किए बिना ही , 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवन 
मीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों में अधिक अमकल है, जो कर्मचारी निक्षेप सहबस बीमा स्कीम , 
1978 (जिसे इसके पश्चात उक्त स्कीम कहा गया है ) के अधीन उममें 
अनुज्ञेय हैं ; 

प्रत. केन्द्रीय सरकार, उक्स अधिनियम की धारा 17 की उपधारा 
( 2% ) द्वारा प्रवत शक्तियों का प्रयोग करते हुए और इससे उपाबम 
अनुसूची में विनिर्दिष्ट शर्तों के अधीन रहते हुए उक्त स्थापन को तीन वर्ष 
की अवधि के लिए, उन स्कीम के सभी उपबंधों के प्रवर्तन से छूट देती है 

अनुसूची 


___ 7 सामूहिक बीमा स्कीम में किमी बात के होते हुए भी , यदि किसी 
कर्मचारी की मृत्य, पर इस स्कीम के अधीन संवेय रकम उस रकम से कम 
है जो फर्मचारी को उस दशा में संदेय होती, जब वह उक्त स्कीम के 
अधीन होता तो , मियोजक कर्मचारी के विधिक वारिस नामनिर्देशिती की 
प्रतिकर के रूप में दोनों रफमों के अंतर के बराबर रकम का संदाय 
करेगा । 

8 . मामूहिक बीमा स्कीम के उपबंधो में कोई भी संशोधन , प्रादेशिक 
भविष्य निधि आयक्त, महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया 
जाएगा और जहां किसी संशोधन से कर्मचारियों के हित पर प्रतिकूल 
प्रभाव पड़ने की संभावना हो वहाँ, प्रादेशिक भविष्य निधि आयुक्त , 
अपना अनुमोदन देने से पूर्व कर्मचारियों को अपना दृष्टिकोण स्पष्ट करने 
का युक्तियुक्त अवसर वेगा । 

9. यदि किसी कारणवण स्थापन के कमचारी , भारतीय जीवन बीमा 
निगम को उस सामूहिक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 
है, प्रधीन नहीं रह जाते हैं , या इस स्कीम के अधीन कर्मचारियों को प्राप्त 
होने वाले फायदे फिसी रीति से कम हो जाते हैं , तो यह छूट रद्द की जा 
मकता है । 


___ 10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम 
द्वारा नियत तारीख के भातर प्रीमियम का संदाय करने में असफल रहता है , 
और पालिसो को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा सकती 


1 . सुमत स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि मायुक्त , 
महाराष्ट्र को ऐसी विवरणियां भेजेगा और लेखा रखेगा तथा निरीक्षण के 
लिए ऐसी मुविधाएं प्रदान करेगा जो केन्द्रीय सरकार , ममय- समय पर 
निर्दिष्ट करें । 

2. नियोजमा से निरीक्षण प्रभारों का प्रत्येक माम की समाप्ति के 
15 दिन के भीतर मंदाय करेगा जो केन्द्रीय सरकार, उक्त मधिनियम की 
धारा 17 की उपभाग ( 34 ) के खंड ( क ) के अधीम समय -समय पर 
निर्दिष्ट करे । 


11. नियोजक द्वारा प्रीमियम के संदाय में दिए गए किसी व्यतिक्रम 
की दशा में , उन मृत मवस्यों के नामनिर्देगितियों या विधिक धारिसों को 
जो यदि यह छूट न दो गई होतो तो उक्त स्कीम के अंतर्गत होते , मीमा 
फायदों के संदाय का उत्तरदायित्व नियोजक पर होगा । 

12. इस स्कीम के अधीन आने वाले किसी सदस्य के मुत्य होने पर 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / 
विधिक वारिसों को उस राशि का संवाय तत्परता से और प्रत्येक दशा में 
हर प्रकार में पूर्ण वाये की प्राप्ति के एक मास के भीतर मुनिश्चित करेगा । 

[ संख्या एस- 35014/ 319/ 8 5-एम . एस- 1 


3. माम हिका बीमा स्कीम के प्रशासम में , जिसके अंतर्गस मेखाओं का 
रखा आना, विवरणियों का प्रस्तुत किया जामा , बीमा प्रीमियम का संदाय , 
सेवाओं का पन्तरण , निरीक्षण प्रभारों का संदाय मावि भी है . होने पाले ममी 
म्पयों का नहम नियोगः पाण किया जाएगा । 


$ . Q . 181. - Whereas Messrs . Franco Pharmaceutical Limi 
ted , Registered Ollice , 20 , Dr. E .Moses Road, Bombay - 400011 
(MH / 3941) ( hereinafter referred to as the said establishment ) 
have applied for excmption under sub -section (2A ) of Section 
17 of the Employees Provident Funds & Miscellaneous Pro . 
visions Act , 1952 ( 19 of 1952 ) (hereinafter referred to as the 
said Act ) ; 
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And whereas , the Contral Government is satisfiod that tho 
employees of the said cgtablishment are , without making any 
separate contribution or payment of premium, in enjoyment 
of benefits under the Group Insurance Scheme of the Life 
Insurance Corporation of India in the nature of Life Ingu 
race which are morc favourable to such employees than the 
benefits admissible under the Employees Deposit Linked In 
suranco Scheme, 1976 (hereinafter referred to as the said 
Scheme ) ; 


11 . In case of default , if any made by the employer in 
payment of premium the responsibility for payment of an 
surance benefits to the nominees or the logal heirs of decoased 
members who would have been covered under the said Scheme 
but for grant of this exemption , shall be that of the employer . 

12 . Upon tho death of the members covered under the 
Scheme the Life Insurance Corporation of India shall ensure 
prompt payment of thc eum assured to the nominecllogal 
heirs of the deceased member entitled for it and in any case 
within one month from the receipt of claim completo in all 
respecti. 

[ No . S -350141319185 - SS. IVI 


__ Now, therefore , in exercise of the powers conferred by sub 
Hection ( 2A) of section 17 of the said Act and subject to 
the conditions soccified in the Schedule annexed hereto , the 
Central Government hereby exempte the said establishment 
from the oneration of all the provisions of the said Scheme 
for a period of three ycars . 

SCHEDULE 
1 . The employer in relation to the said establishment shall 
submit such returns to the Regional Provident Fund Com 

missioner , Maharashtra , maintain such accounts and provide 
euch facilities for inspection , as the Central Government may 
direct from time to time. 


2 . The employer shall pay such inspection charges as the 
Central Government may , from time to time, direct under 
clause ( a ) of sub- section (3A) of Section 17 of the said Act , 
within 15 days from the close of every month. 


3 . All expenses involved in the administration of the Group 
Insurance Scheme , including maintenance of accounts , submis 
gion of returns, payment of insurance premia , transfer of 
accounts , payment of inspection charges etc . shall be borne by 
the employer . 


नई दिल्ली , 3 जनवरी , 1986 
का . मा . 182 . --मैसर्स प्रशांत खोसला प्नेयूमेटिक्स लिमिटेड , 
ए- 11, एरिशनल नासिक इंडस्ट्रियल एस्टेट, भम्याद, नासिक- 422010 
( एमएच/ 2 1218 ) ( जिसे इसमें इसके पश्चात् उक्त स्थापन कहा गया है 
ने कर्मचारी भविष्य निधि और प्रकीर्ण उपबंध अधिनियम , 1952 ( 1952 
फा 19 ) (जिसे इसमें इसके पश्चात् उक्त अधिनियम महा गया है ) की 
धारा 17 फी उपधारा ( 25 ) के मधीन छूट दिए जाने के लिए प्रावेदम 
किया है । 

और केन्द्रीय सरकार का समाधान हो गया है कि उक्त स्पापन के 
कर्मचारी, किसी पृथक अभिदाय या प्रीमियम का संदाय प्रिए मिमा ही 
भारतीय जीवन बीमा निगम की सामूहिक बीमा स्कीम के अधीन जीवम 
बीमा के रूप में फायदे उठा रहे हैं और ऐसे कर्मचारियों के लिए ये फायदे 
उन फायदों से अधिक अनुकूल हैं, जो कर्मचारी निक्षेप सहबद्ध बीमा स्कीम , 
1976 (जिसे इसके पश्चात् उक्त स्कीम कहा गया है ) के अधीन उन्हें 
प्रमुशेय है ; 
___ अत. केन्द्रीय सरकार, उक्त अधिनियम की धारा 17 को उपधारा 
( 2क ) द्वारा प्रवत्त शक्तियों का प्रयोग करते हुए और इस उपाबस मनुसूची में 
विनिर्दिष्ट शप्तॊ के अधीन रहते हुए उक्त स्थापन को तीन वर्ष की अवधि 
के लिए उक्त स्कोम के समो उपबंधों के प्रवर्तन से छूट देती है । 


4 . The employer sball desplay on the Notice Board of the 
establishment, a cony of the rules of the Groun Insurance 
Schomo as approved by the Central Government and , as and 
when amended , alongwith a translation of the salient features 
thercof, in the language of the majority of the employees. 


अनुसूची 


5. Whereas an emplovee , who is alrendy a member of the 
Employees Provident Fiind or the Provident Fund of an exta 
blishment ciemnted under the maid Art. is emploved in his 
estahlishment, the employer shall immediately enrot him as 
a member of the Groun Insurance Scheme and mv ncics 
SATV premium in respect of him to the Life Insurance Cor 
poration of India . 

6 . The emplover shall arrance to enhance the benefita avai 
lable to the emnlovees linder the Groun Insuranc Scheme 
appropriatrly , if the benefits available to the employees rindas 
the said Scheme are enhanced so that the benefits availahle 
vinder the Groun Insurance Scheme are more favourable to 
the employers than the benefits admissible under the said 
Schemo. 

7 . Notwithstanding anything contained in the Group ln 
surance Schemc. if on the death of a employeo the amount 
paybale under this Scheme be less than the ainount that 
would be payablo had , employee been covered unde: the said 
Scheme, the employer shall pay the difference to tho lcgal 
heir / nominee of the employce as compensation . 

8. No amendment of the provisions of the Group Insl 
rance Scheme, shall be made without the prior approval of 
the Regional Provident Fund Commissioner , Maharashtra and 
where any amendment is likely to effect adversely the interest 
of the employees , the Regional Provident Fund Commissioner 
shall hefore giving his approval, give a rcasonable opportunity 
to the employees to explain their point of view . 


1. उक्त स्थापन के संबंध में नियोजक प्रादेशिक भविष्य निधि पायुक्त , 
महा राष्ट्र को एसो विवरणियो भेजेगा और ऐमे लेखा रखेगा तथा निरीक्षण 
के लिए ऐसी सुविधाएं प्रदान करेगा जो केन्द्रीय सरकार, समय- समय पर 
निर्दिष्ट करे । 

2. नियोजक , ऐसे निरीक्षण प्रमारों का प्रत्येक मास की समाप्ति के 
15 दिन के भीतर संवाय परेगा जो केन्द्रीय सरफार, उक्त अधिनियम की 
धारा 17 को उपधारा ( 34: ) के रस ( क ) के अधीन समय -समय पर 
निविष्ट करें । 

3. सामूहिम मीणा स्कीम के प्रशासन में , जिसके अंसर्गत लेखाओं का 
रखा जाना, वियरणियों का प्रस्तुत किया जाना, बीमा प्रीमियम का संदाय , 
लेखाओं को अन्तरण , निरीक्षण प्रभारों का गंदाय प्रादि भा है, होने वाले 
ममी व्ययों का वहन नियोजक द्वारा किया जाएगा । 

4. नियोजफ , केन्द्रीय सरकार द्वारा अनुमोदिन श्रीमा म्याम के नियमो 
की एक प्रति , और जब कमी उनमें संगोधन किया आए, तब उस संशोधन 
की प्रति तथा कर्मचारियों की बसमया की भाषा में उमड़ी मभ्य बातों का 
अनुवाद, स्थापन के मूचना-पट्ट पर प्रदर्शित करेगा । 

5 यदि कोई गा कर्मचारी, जो कर्मचारी भविष्य निधि का या उक्त 
मधिनियम के अधीन गट प्रा म किसी स्थापन का भविष्य निधि का पहले . 
ही सदरय है , जमषे स्थापन म नियोजित किया जाता है तो नियोजया , 
मामूहि घमा म्फीम के सदस्य के रूप में इसका नाम सुरन्त दर्ज करेगा 
और उनकी बाबत मावश्यक प्रीमियम भारतीय जीवन मा निगम को 
संवत करेगा । 


9 . Where, for any reason , the employees of tho said esta 
blishment do not remain covered under the Group Insurance 
Scheme of tho Life Insurance Corporation of India as already 
adopted by the said establishment, or the benefits to the 
employces under this Scheme are reduced in any mannet , 
the exemption shall be liable to be cancelled, 


10 . Where, for any reason , the employer fails to pay the 
premium etc . within tho due date , 25 fixed by the Life Insu 
ranco Corporation of India , and the policy is allowed to 
lapso , the exemption is liablo to l . cancelled . 


- 


- 


- 


- - 


- 


- 


- -- - - 


- 
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6. यपि उन स्कीम के अधीन कर्मचारियों को उपलब्ध फायदे बताए 

SCHEDULE 
जाते है . , नियोजक मामूहिक बीमा स्कीम के अधीन झमचारियों को उपलब्ध 1. The employer in relation to the said establishment shall 

submit such returns to the Regional Provident Fund Com 
फायदों में समुचित रूप से वृद्धि का गाने की व्यवस्था करेगा जिगसे कि 

Missioner , Maharashtra , maintain such accounts and provide 
कर्मचारियों के लिए सामूहिक बीमा स्कीम के अधीन उपलब्ध फायदे उन such facilities for inspection , as the Central Goveroment may 

direct from time to time. 
फायदों में अधिक अनुकल हो , जो उक्त रकाम के अधीन अनुशेय है । 

2 . The employer shall pay such inspection charges as the 
7. सामूहिक बीमा स्कीम में किसी बात के होते हुए भी , यदि किसी Cential Government may, from time to time, direct under 

clause ( a ) of sub-section (3A) of Section 17 of the said Act , 
कमबाग की मत्स्य पर इस स्कीम के अधीन संदेय रकम उम रकम से कम 

within 15 days from the close of every month. 
है जो कर्मचारी को उस दशा में संदेय होती, जब वह उक्त स्कीम के अधीन 

3 . All expenscs involved in the administration of the Group 
होता तो , नियोजक कर्मचारी के विधिक थामस नामनिर्देशिती की प्रनिकर 

Insurance Scheme, including maintenance of accounts, submis 
के रूप में दोने ममों के अन्तर के बराबर रकम को मन्दाय करेगा । 

sion of returns, payment of insurance premia , transfer of 

accounts , payment of inspection charges etc . shall be borne by 
8. मामूहिक बीमा क म के उपबंधो में कोई भी संशोधन , प्रादेशिक the employer, 
भविष्य निधि आय कन महाराष्ट्र के पूर्व अनुमोदन के बिना नहीं किया जाएगा 

4 . The employer shall display on the Notice Board of the 
और जहाँ किसी संशोधन में कर्मचारियों के हित पर प्रतिकूल प्रभाव establishment, copy of the rules of thọ Group Insurance 

Scheme as approved by the Central Government and , as and 
पड़ने की संभावना हो बहा, प्रादेशिक भविष्य निधि आयुक्त , अपना अनुमोदन 

when amonded , alongwith a translation of the salient features 
देने से पूर्व कर्मचाग्यिो को अपना दृष्टिकोण स्पष्ट करने का युक्तियुषत thereof, in the language of the majority of the employees . 
अवसर देगा । 

5 . Whereas an employee, who is already a member of the 

Employees Provident Fund or the Provident Fund of an 
9. यदि किमो कारणथश , स्थापन के कर्मचारी, भारतीय जीवन बीमा establishment exempted under the said Act, is employed in 

his establishment, the employer shall immediately enrol him 
निगम की उस नाहक बीमा स्कीम के , जिसे स्थापन पहले अपना चुका 

as a member of the Group Insurance Scheme and pay neces 
है , अधीन नहीं रह जाते हैं . या इंग स्कीम के अधीन कर्मचारियों को 

sary premium in respect of him to the Life Insuranco Cor 
प्राप्त होने वाले फायदे किमी रीति से कम हो जाते है, तो यह छूट रद्द poration of India . 
की जा सकती है । 

6 . The employer shall arrange to enhance the benefits avai 

lable to the employees under the Group Insurance Scheme 
10. यदि किसी कारणवश , नियोजक भारतीय जीवन बीमा निगम appropriately , if the benefits available to the employees under 

the said Scheme are enhanced , so that the benefits available 
द्वारा नियत तारीख के भीतर प्रोमियम का संदाय करने में असफल रहता 

under the Group Insurance Scheme are more favourable to 
है, और पालिसी को व्यपगत हो जाने दिया जाता है तो छूट रद्द की जा tho employees than the benefits admissible under the said 

Scheme. 
सकती है । 

7 . Notwithstanding anything contained in the Group In 
____ 11. नियोजक द्वारा प्रीमियम के मंदाय में किए गए किमी व्यतिक्रम 

surance Scheme, if on the death of an employee the amount 
की दशा में , उन मत सदस्यों के नामनिर्देशिनियों या विधिक वारिसों को payable under this Scheme be less than the amount that 

would be payable had employee been covered under the said 
जो यदि यस्, छूट न वी गई होती तो उपत स्कीम के अन्तर्गत होते , बीमा 

Scheme, the employer shall pay the difference to the legal 
फायदों के संवाय का उत्तरदायित्व नियोजक पर होगा । 

heir /nomince of the employee as compensation . 
12. इस स्कीम के अधीन आने वाले किमी सदस्य को मत्यु होने पर 

8 . No amendment of the provisions of the Group Insurance 

Scheme. shall he made without the prior approval of the 
भारतीय जीवन बीमा निगम , बीमाकृत राशि के हकदार नामनिर्देशिती / Regional Provident Fund Commissioner. Maharashtra and 
विधिक वारिसों को उम गशि का संदाय सत्परता से और प्रत्येक दशा में 

where any amendment is likely to effect adversely the interest 

of the employees, the Regional Provident Fund Commissioner 
हर प्रकार से पूर्ण दा की प्राप्ति के एक मास के भीतर सुनिश्चित करेगा । shall before giving his approval , rive a reasonable opportu 
मख्या एम-350 1 1/ 340/ 8 5-एम , एम-11 

nity to the employees to explain their point of view . 
ए . के . भट्टगई, अवर सचिव 

9 . Where, for any reason , the employees of the said esta 
blishment do not remain covered under the Group Insurance 

Scheme of the Life Insurance Corporation of India as already 
New Delhi, the 3rd January, 1986 

adopted by the said cstablishment or the benefits to the em 
$. O . 182 . - Whereas M csnis. Prashant Khosla Pneumatics ployees under this Scheme are reduced in any manner , the 
Limited, A - 11 , Ambad Additional Industrial Area, Nasik 

exemption shall be liable to be cancelled . 
422010 ( MH/ 21218) ( hercinafter referred to aq the said esta 
blishment ) have applicd for exemption under sub - section (2A) 

10. Where, for any reason, the employer fails to pay the 
of Section 17 of the Employees Provident Funds & Miscal premium ctc . within the due date, as fixed by the Life Insu 
laneous Provisions Act. 1952 (19 of 1952 ) ( hercinafter refer rance Corporation of India , and the policy is allowed to 
red to as the said Act;) 

lapse , the exemption is lihale to be cancelled . 
And whereas , the Central Government is satified that the 

11 . In case of default, if any made by the employer In 
employees of the said establishment are , without making any 

payment of premium the responsibility for payment of As 
separate contribution or payment or prernium , in enjoyment 

surance benefity to the nominees or the legal heirs of de 
of benefits under the Group Insurance Scheme of the Lifç 

reased members who would have been covered under the said 
Insurance Corporation of India in the nature of Life Insurance Scheme but for grant of this exemption shall be that ot 
which are more favourable to such employecs than the the employer . 
benefits admissible under the Employees Deposit Linked In 
surance Scheme, 1976 ( hercinafter referred to as the said 

12 . Upon the death of the memhers covered under the 
Scheme); 

Scheme the Life Insurance Corporation of India sholl ensure 

prompt payment of the sum assured to the nomineellegal heirs 
Now , therefore , in exercise of the powers conferred by suh . of the deceased member entitled for it and in any case within 
section (2A) of Section 17 of the said Act and subject to the one month from the receipt of claim complete in all res 
conditions specified in the Schedule annexed hereto , the Cen pects. 
tral Government hereby exempts the said establishment from 
the operation of all the provisions of the said Şchemç for a 

INo . S- 350141340 ) 185- SS. IVI 
period of three years . 

A . K . BHATTARAT, Under Secy . 
1364 GI85 - 8 
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The farmet , 6 Art, 1986 

3 . The second party viz , Pashchim Railway Karamchari 
Parishad ( hereinafter referred to as the Union ) has filed 

its statement of claim as linder - 
ofit . T. 183:- 3 triforat facere fufiua , 1947 ( 1947 

That the 11 employees as repeorted claimed in the state 
4T 14 ) * UTT 17 # out # , DET HAR feat A ment of claim were working under the Inspector of Works , 

Western Railway , Himatnagar of Divisional Railway Manager , 
राजकोट के प्रबंधतंत्र मे मम्बद्ध नियोजकों और उनमें कर्मकारों के बीच 

Western Railway, Rajkot. It is their case that they were 
अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण अहमदा physically present and offered themselves for the work at 
बाद, गुजरात के पंचाट को प्रकाशित करती है, जो केन्द्र य मरकार को 

Himatnagar but they were not taken on duty on 16 - 3 - 1984 

but were marked absent by the Railway and their wages 
20- 12-85 9127 591 

were not paid . It is also their case that out of these 11 
labourers one Shree Door Singh B . had worked as Valvenian 

at Himatnagar Station Yard and one Shrce Laxman Singh 
New Delhi, the 6th January , 1986 

had worked with the mason Shri Chunduji S , on Idar Rail 

way Station on 16 - 3 - 1984 but inspite of the same, they were 
S . O . 183, -- In pursuance of section 17 of the Industrial also marked absent. It is further their case that initially they 
Disputes Act, 1947 ( 14 of 1947), the Central Government were not paid their wages for 16 -3 - 1984 , 17 - 3 - 1984 and 
hereby publishes the award of the Industrial Tribunal, Ahmçda 18 - 3 - 1984 at the time of regular payment. But it is their 
bad , Gujarat as shown in the Annexure , in the industrial say that they were paid their wages for this period afterwards. 
dispute between thư employers in relation to the management It is , however , their grievance that so far as 16 - 3 - 1984 is 
of Divisional Railway Manager , Western Railway , Rajkot concerned , the Railway Administration has wrongly debited 
and their workmen, which was received by the Central one day s leave. 17- 3 - 1984 was a national holiday being 
Government on the 20th December, 1985 . 

Holi and 18 - 3 - 1984 was a Sunday their scheduled rest. It 

is the say of the Union that the Railway has made an 
BEFORE SHRI C . G , RATHOD , PRESIDING OFFICER , 

unauthorised deduction from their wages; that the labourers 
INDUSTRIAL TRIBUNAL ( CENTRAL ) AT AHMEDABAD had not given any consent for such dcduction and that 

even as per the Payment of Wages Act, it is illegal as only 
Refercoce ( ITC ) No. 19 of 1985 

deduction shown in the schedulc can be made . The Union 
Adjudication 

has , therefore , prayed that the leave debited be credited in 

their leave account; that the maximum compensation for 
BETWEEN 

delayed and unauthorised deduction be paid to each em 

ployee and that the cost of the present reference also be 
DRM W . Rly., Rajkot. 

allowed . 
AND 

4 . The Railway Administration , in the present reference 
Their workmen employed under them . 

viz , Divisional Railway Manager , Western Railway, Rajkot 

has filed his written statement to the aforesaid statement of 
In the matter of granting and thercatter debiting leave claim at Fx. 4 and contended inter alia that the labourers 
of 16 - 3 - 1984 

under the Inspector of Works, Himatnager , shown inclination 
APPEARANCES : 

to he away from work from 15 - 3 - 1984 even by ignoring the 

allotted duties as they were in the mood of enjoying Holi. 
Shri P . R . Kotty -- for the Railway Administration . 

It is further contended that their immediate supervisor viz . 

Inspector of Works, Himatngmar, therefore , accepted the 
Shri B . K . Sharma - - for the Union . 

personal request of labourers to avail holiday on 16 - 3 - 1984 

and 17 -3 -1984 . It is also contended that since 17 - 3 - 1984 
AWARD 

was the only date where holiday was declared for holi, under 
This industrial dispute between DRM W . Rly ., Rajkot and 

the rules the casual labourers who were allowed to enjoy 

holiday could not have the benefit of holiday on 16th March . 
the workmen employed under them has been referred to me 
for adjudication as a Presiding Officer Under Section 10 of 

1984 , though the same was allowed by the subordinate on 

the request of the luhourers . It is further contended that the 
the Industrial Disputes Act, 1947 , by the Desk Officer of 
the Government of India Ministry of Labour s No . L 

labourers in fact remained away from work for chiaving Holi 

on 16 - 3 - 1984. It is also contended that if they 11d intention 
41011(21)/ 84 - D - II(B ) dated 16th April, 1985 . 

to do the job and not to avail holiday . the labourers ought 10 

have disagreed 10 have holiday on 16 - 3 - 1984 anit turned up 
2 . The dispute relates to a single demand which is as for the work . It is also contended that since no work was 
under : 

done, the only alternative left to the administration wag to 

consider the day as leave due. Further it is contended that 
" Whether the action of the DRM , W . Rly ., Rajkot in there is no nrovision of rules to treat such days where no 
granting holiday for 16 - 3 - 84 and thereafter debiting 

work was donc as duty . 
the leave of the 11 cmployees shown in the Annex 
ure towards the said holiday in justified ? If not , 

S , In the present reference , the Railwav Administration 
to what relief they are entitled ? 

led oral evidence by examining one Shri Madhukar Raghunath 

Phanse who was working as Supervisor at Himatnagar . vide 
ANNEXURE 

Fr. 10 . No oral evidence was led on behalf of the Union , 
1. Shree Madan Singh Roop Singh . 

6 . Mr. . B . K . Sharma, the Secretary of the Union anneared 
2. , Kalu Singh Becher Singh . 

for the Union and Mr P . R . Kotty apneared for the Railway 

Administration and after the close of the evidence I have 
3. , Amar Singh B . 

henrd their arguments . 
4. , Kosari Singh U . 
. Laxman Singh Desur Singh . 

7 . The only qucstion that requires to be considered is 

whether the Divisionul Railway Manager , Western Railway. 
, Zalam Singh Roop Singh . 

Rajkot was wrong ini debiting the leave of 11 persons after 
Dor Singh B . 

first granting the hot day on 16 - 3 - 1984 and , if yes, what relief 

the said cmployees are entitled to , 
, Mahendra Singh U . 
9 . , Kalu Singh Pratap Singh . 

8 . My answer to the aforesaid question is that the Divi 
, Rajjhu Singh P . 

sionar Railway Manager , Western Railway , Rajkot was not 

wrong in debiting the leave of the 11 employees and as such , 
11. , Laxman Singh Shiv Singh ." 

the 11 employees 21€ not entitled to any relief. 


oco 
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REASONS 


The short questivii in thc instant case is whether the 11 
employees referred to in the stateīneat of claim Were granted 
u holiday on 16 - 3 - 1984 and , if so , whether the Railway Admi 
nistration was justified in debiting the leave the 11 em 
ployees towards the said holiday. The facts of this case 
though simple arc little curious , inasmuch as, if we were 
to reicy to the statement of claim made by the Union , it is 
their positive say that the Divisional Railway Manager, Rajkot 
had not taken these labourers on duty on 16 - 3 - 1984 though 
they were physically present and offered themselves for the 
work at the place of work well wihin time. Now if this be 
their case what is he evidence to show the same. Unfortu 
nately none of the employees stepped into the witness box 
and deposed on oath as regards the truthfulness of the state 
ment made in the statement or claim . It is further their say 
in the statcment of claim that not only 11 persons had offered 
themselves for the work but out of these 11 persons two 
persons viz , Dor Sirigh Bhad worked as a Valveman at 
Himatnagar on 16 - 3 - 1984 and that one Laxman Singh S . had 
also worked with the mason Shri Chanduji at Idar on 16 - 3 - 84 . 
The Union had called for the Muster Roll and it is produced 
by the Railway Administration at Ex, 9 and it goes to show 
that Dor Singh and Laxman Singh were shown as not prescot 
on 16 - 3 - 1984 . It is unfortunate that the Union did not think 
it fit to examine even these two persons who according to 
the Unjon had actually worked at Himatnagar and Idar res 
pectively . There is no carthly reason why the Railway Admi 
nistration should not have marked them present if they had 
actually worked on 16 - 3 - 1984 . The evidence of Mr. Phanse 
on behalf of the Railway Administration is clear on the point 
and we find from his evidence that these persons did not 
work on 16 - 3 - 1984. In the circumstances , I have no reason 
not to believe the evidence of Mr. Phanse on the point. 


they had offered for work , it appears that the Railway 
Administration hud sufficient work for them to provide as it 
is the case of the Railway Administration that even on 
15 - 3 - 1984 there was more than sufficient work and that the 
labourers had left the work without completing the same. 
in thọ circumstances , the Union is not entitled to reliefs 
viz . that the said leavę be also considered as leave with pay . 
No doubt, in this case the payment has been made but the 
leave has been debited and that action of the Railway 
Administiation appears to be legal. Mr. Sharma has contended 
that the deductions made by the Railway Administration 
initially is illegal as per the Payment of Wages Act. In my 
opinion , that is not the question for me to be decided at 
this stage. In the instant case I am only requirçd to decide 
as to whether the action of Railway Administration in debiting 
the leave of the 11 empioyees as shown in the Annexure 
towards holiday dated 16 - 3 - 1984 is legal and proper. In my 
opinion when the labourers did not work , therç was no 
question of any payment and the principle no work, no pay 
would be applicable . It has not been shown by the Union 
that they were entitled to the leave OD 16 - 3 - 1984 as of 
right. It it not their case even . In fact, as stated above , 
their case is that they had offered for work on 16 - 3 - 1984 
but they have not been allowed to work . But as stated 
above , for the said statement there is not an iota of evidence . 
In the result the Union is not entitled to any of the reliefs 
and in the circumstances I pass the following order i 


ORDER 


The demand of the Union that the lcave debited be credited 
in their leave account is rejected . No order as to costs . 
Ahmedabad , 28th November, 1985. 

C. G . RATHOD , Presiding Ollicer , 

[No, L -41011121/ 84 - D . II ( B ) ] 
afir . 91. 18 .1 :- titfire fatela safeferun , 1947 
( 1947 47 14 ) Fyto 17 i WTATT 

791 , 
भारत सरकार टकसाल, हैदराबाद के प्रबंधतंत्र से सम्बद्ध नियोजकों और 
उनके फर्मकारों के वाच अनुबंध में निर्दिष्ट औद्योगिक विवाद में औद्योगिक 
अधिकरण, हैदराबाद के पंचाट को प्रकाशित करती है , जो केन्द्रीय सरकार 
at 23- 12-85 

ei 


S . O . 184 . - In pursuance of section 17 of the Iodustrial 
Disputes Act, 1947 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Hyderabad as shown in the Annexure , in the industrial 
dispute between the employers in relation to the management 
of India Government Mint, Hyderabud and their workmen , 
which was received by the Central Government on the 23rd 
December , 1985 . 
BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAI ) 

AT HYDERABAD 


10 . Mr, Phanse at Ex. 10 has deposed in his evidence that 
the labourery in question were entrusted the work of taking 
coal from enginc shed to the workshop and Jamadar Dalpat 
sing and Chhaganlal Mistry were keeping watch on the work 
in question . It is further his say that thesc labourers were 
working on 15th March , 1984 and at about 2 . 00 P . M . they 
rcquosted him to grant holiday on 16 - 3 - 1984 after taking 
work from them for about an hour , He further states in 
his cridence that he told them that they may work for half 
a day and then he will permit them to go . But in the 
meantime the labourors went away without completing the 
work at about 4 . 30 P . M . He says that he sent a letter in 
writing through Jamacar which is at Ex . 8 . The main grievance 
of tho Union is that in this letter the Inspector of Works 
at Himatnagar besides stating that the workers had run away 
after leaving the materials, steam coul, disobeying the orders 
of MAT and it is further stated that as 16 - 3 - 1984 was Holi 
Holiday they may enjoy the game. It is true that there 
appears some lapse in stating is above. Mr. Phanse Ex. 10 
on hchalf of the Railway Administration has deposed in his 
evidence that as these perans wanted some leave the holiday 
was also given to them on 16 - 3 - 1984 but in fact it was a 
restricted holiday . He has stated that ho did not mention 
in the letter that if they wanted leave , they should apply for 
the same but since 17 - 3 - 1984 was a holiday , the present 
holiday was not a holiday as of a right. In this connection 
Mr. Sharnia , the lcarned represcntative of the Union has 
tried to urge before mc that the Railway Administration 
though paid the wages for 16 - 3 - 1984 they have debited the 
same as leave due . But that action of the railway was not 
correct. As I have stated earlier , I am unable to accept 
the contention of the learned representative of the Union , 
firstly , on the ground that they have not offered themselves 
for work on 16 - 3 - 1984 though it is their case that they have 
offered themselves for work . In fact they led no evidence 
on the point. Secondly , they also did not apply for leave . 
Therefore , originally , the wages were not paid for 16 - 3 - 1984 
as 17 - 3 -1984 was a Holi holiday and 18 - 3 - 1984 was a Sunday 
and the labourers were entitled to only both these holidays 
with full pay . But it can not be said so far as 16 - 3 -1984 
holiday was concerned . It appears that the workers had 
left the work and as they wanted to go on holiday the 
Inspcctor of Works at Himatnagar might have informed them 
that it may be treated as holiday but it does not mean that 
the workers were cotitled to wages of that duy. If really 


Industrial Dispute No. 31 of 1983 . 

BETWEEN 
The Workmen of India Government Mint , Hyderabad 
and Security Printing Press , Hyderabad . 

AND 
Tho Manugement of India , Governinent Mint, Hyderabad 

and Security Printing Press, Hyderabad . 


APPEARANCES : 
Sarvasri G . Bikshapathi and V . Ravinder , Advocates for 

the workmen . 
Sri M . Pandu Ranga Rao , Standing Counsel for Cential 

Government for the Management, 


AWARD 


The Government of India , Ministry of Labour and Rehabi 
litation by its Order No. L - 16011 ( 1 ) 83- D . II ( B ) dated 
19 - 12 - 1983 referred the following dispute under Section 7A 
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first Respondent for the Grade of Rs. 210 - 290 . On 
and 10 ( 1 ) ( d ) of the Industrial Disputes Act, 1947 between 

19 -4 - 1982 the first Respondent issued oflice orders transferring 
he omployers in relation to the Management of India Govern 

50 workmen including the concerned workmen lciein . It 
neat Mint, Hyderabad and Security Printing Press, Hyderabad 

was specifically stated in the said transfer order issued by 
and their workmen to this Tribunal for adjudication . 

the First Respondent that the workmen are transferred on 

deputation basis initially for a period of one year and they 
" Whether the management of India Government Mint , 

were directed to l eport to the Project Officer of the 2nd 
Hyderabad and Security Printing Press, Hyderabad 

Respondent- Press, this order on 19 - 4 - 1982 and they reported 
are justified in refusing to transfer the 18 workmen , 

to the Project Officer on the very same day . Thus workmen 
whose names are mentioned in the Annexure below 

were allotted in the original notice dated 19- 4 - 1982 with 
from the Security Printing Press to the India Govern 

Rs. 225 — 308 but when it was being handed over to the 
ment Mint ? If not, to what relief are the workmen 

workmen herein , it was changed to Rs. 210 — 290 . When it 
entitled ? 

was represented to the Project Officer of the second Res 
ANNEXURE 

pondent Pressil was stated that higher grade will be given 

after some timc. 
1. Shri G . Abhimanyam 

( b ) Thus these workmen were taken on duty in the 
2. Shri J. Ramesh 

Security Printing Press on deputation for one year from 
3. Shri M . Vittal Rao 

19- 4 - 1982 and exact nature of work was not specified . There 

is no service condition of the employees vis -a - vis , promotion 
4 . Shri M . K . Baig 

policy etc . The work that was entrusted to these persons, 
5. Shri Md. Zahoor 

was completely different one and they were unable to cope 

up with that work . It was felt by the workmen that they 
6 . Shri Md, Sathar 

werc inducted to join the second Respondent Press on the 
7 . Shri N . Dattatry 

ground that the promotional chances in the Press are better 

and that they will have bright service condition . But to the 
8 . Shri Md. Vaziruhaq 

dismay of the workmen concerned , it was found that there 
9 . Shri P . Jaganatham 

are no promotional avenlies and the service conditions wero 

no better than the parent department. Thereforc all the con 
10 . Shri L . Dayanand 

cerned workmen scnt applications to the second Respondent 
11. Shri P . Sadanand 

la cancel the deputation and send them back to tho first 

Respondent -Mint. The second Respondent is slied Memos 
12. Shri Qulderali 

to the workmen stating that it is administratively not possible 
13 . Shri Abid Ali . 

to transfer them back to India Government Mint, Hyderabad . 

In fact when the original transfer orders issued by the first 
14 . Shri Habib Ahmed 

Respondent on 19 -4 - 1982 four members by name M . Laxman , 
15 . Shri Vijayakumar 

G . Krishna , N . Ramulu and N . Veeraiah did not join the 

Security Printing Press and cventually they were taken back 
16 . Shri S . R . Mallesh , 

to the Mint. Thus when the request of tho workmen was 
17 . Shri B . Venkatarathnam 

rejected by the first Respondent. The Union has taken up 

the matter with the Assistant Commissioner of Labour 
18 . Shri Attar Singh " . 

(Central ) . Hyderabad and after failure report, the matter 
This reference was registered as Industrial Dispute No. 31 

culminated into this present reference . 
of 1983 and notices were issued to the parties. 

( c ) It is contended that the second Respondent has only 
2 . The Hyderabad Mint Employees Union represented by 

tution concerned workinen on temporary transfer on depu 
ita Vice President Sri G . Mukundeswamy filed the claims 

tation basis initially for a period of one year and that is 
statement stating that the Petitioners mentioned in the 

upto 28 - 2 - 1983 and the work on could not be absorbed 
Annexure is the Trade Union registered under the provisions 

permanently extending the period of temporary transfers of 
of the Trade Union Act, and they are the Members of the 

thc work for a further period upto 28 - 3 - 1984 . It is further 
Petitioners Union . According to him the workmen concerned 

mentioned that even on the day of filing the claims state 
in the dispute were appointed in India Government Mint, 

ment the workmen were not permanently absorbed and 

they werç continued on the rolls of the second Respondent 
Hyderabad is the first Respondent as mazdoors and they are 

as a temporarily transferred workmen on deputation . It is 
put in the scale ranging from 4 to 8 years. It is also men 
tioned that all the workmen are confirmed in the post cited 

not interesting to note that the scconi Respondent though 
above and they are placed in the scale of Rs. 196 to 232 

transferred the workmen on deputation , pod deputation 
and they were on the verge of next higher promotion to the 

allowance only for two months and thereafter it was abruptly 
grade of Rs. 210 - 290 , 

stopped without any reason . The workinen concerned herein 
who had applied for repatriation to the parent department, 

have every right to go back to their parent department until 
(2 ) While so it is mentioned that the Government of India 

they are permanently absorbed . It is not open for the second 
had taken a decision to establish Security Printing Press, 

Respondent to contend that administratively not possible to 
Hydorabad for the purpose of commencing thc initial work 

transfer them back to Indil Government Mint , Hyderabad 
for the Security Printing Press, Hyderabad the second Res 

nor is it justified on the part of the first Respondent i. c . 
pondent herein to fill up certain posts . It has become neces 

India Government Mint. Hyderabad to 
sary for the second Respondent to fill up certain posts us 

conlenil that onco 

they join the Security Printing Press, the question of their 
thc recruitment procedure had taken considerable time. The 

retransfer does not arise . 
second Respondent thought of taking personnel from the 
India Government Mint, Hyderabad on deputation so as to 

( d ) It is common knowledge that the worknen would opt 
tide over the immediate requiremet of manpower. Thus the 

for new assignments only when it is beneficial for them . 
Project Officer of the 2nd Respondent- Press called for the When the workmen realised that thicte are absorption in the 
volunteers from the first Respondent-Mint on usual deputal Security Printin Press, Hyderabad would completely jeopar 
tion terms. As per the requisition sent by the second dise their service necessities it acted as quickly as possible 
Respondent to the first Respondent, the deputation period and requested the transferęc Unit to send them back to the 
will be one year and employees who are willing for perma India Government, Hyderabad . The mere willingticks to go 
nont absorption will be preferred . Accordingly the first on deputation on tunnsfer , does not mean that they are on 
Respondent issued notice dated 2 - 3 - 1982 calling for volunteers . absorption in the second Respondent- Press. The workmen con 
Subsequently the first Respondent modified the said notice by cerned have a right 10 co hack to their paront Department 
another notice dated 11- 3 - 1982 and 24- 3 - 1982 by which it and the fact that they applicd for repatriation immediately 
invited the aplications for the posts mentioned in the annextire after four months of their service , goes to confirm that they 
thereto fitoni the cmployces who fulfil the requisite qualifica are not interested to serve under the second Respondent. 
tions and who are willing to be transferred to the Security The refusal on the part of the first Respondent Mint to take 
Printing Press on deputation for centual absorption in the hack the workmen and the action on the part of the second 
Security Printing Press , The workmen concerned submitted Respondent refusing to repatriate the workmen concerned 
their application in pursuance of the notices issued by the is absolutely ille, il, arbitrary and contrary to its rules , and 
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they are estopped froin taking such stand . It is also interesting to call for option or take unconditional willingness for 
to note that when the workmen are not willing to work eventual absorption Therefore the initial deputation is oply 
under the second Respondent , it would not be neither in a transfer to a new unit on thc willingness of thç employee 
the interestes of the second Respondent nor the workmen concerned . Therefore it would be scen though the word depu 
concerned to keep them in the Security Printing Press , tation is used originally , it only meant transfer for eventual 
Hyderabad . 

absorption in the new unit. The intention of the Government 
3 . The first Respondent filed a Memo adopting the counter 

of India Mint was made clear in the orders issued in its ottice 
filed by the second Respondent in the above case , the memo 

order dated 19 - 4 - 1982 . Therefore they were transferred for 
is dated 26 - 3 - 1984 and wanted the same to be treated as 

eventual absorption in the Security Printing Press . Infact 
their counter 

both the Unions Tankasala Karmika Sangbum and Hyderabad 

Mint Employees Union pleaded for protection of seniority 
4 . The second Respondent filed a counter to the following over the direct recruited employees . Merely because the order 
cffect. The Government of India Mint and Security Printing of deputation is for a period of one year , it does not mean 
Press do not come within the definition of industry as defined that the transfer should be effected only after the expiry of 
under Section 21 ) of the Industrial Disputes Act, 1947. 

that period . Therefore the period under deputation has nothing 
The Government of India Mint has been established in the 

to do with the orders of permanent absorption . The 18 cm 
discharge of sovereign functions of the State viz ., printing 

ployees were selected for the posts of Packers, Stencillors , 
of coins and circulation of money which nas always been Bundier s and Pinners in the pay scale of Rs. 210 -290 and 
lield to be inalcinable sovereign functions of the State . The were transferred to the Security Printing Press with effect 
Security Printing Picsy also wodertakcy only printing of in from 19 - 4 - 1982 and thereafter eventually absorbed . The pay 
land l ettcrs, cards and Central Excise Band rolls, which are 

scales of was erroneously shown as 225 - 309 by way of typo 
all security itens und it is also a sovereign function of the graphical crror and the same was corrected as Rs. 210 -290 . 
State . The Andhra Pradesh High Court has alrçady held The cadre and recruitment rules including promotion rules 
that the Governinent of India Mint is not an industry and have yet to be framed and finalised , as the Security Printing 
Industrial Disputes . ct is not applicable to any of the em Press has been established recently . They were also informed 
ployecs working in the Government of India Mint. Without 

that they were willing to be absorbed in the Security Printing 
prejudice lo the above contention it is submitted as 

Press permanently , 
follows : - It is contended that the workmen avcationed in 
the annexure were originally employees of the Government 
of India Mint. Their allegations that they were confirmed in 

(a ) As regards the nature of work , the employees ought 
the post of Mazdoor is not correct. Only two workmen namely 

to have decided about the same before they opted for trans 
B . Venkateratnam and Sri Attar Singh were confirmed in 

fer to the Security Printing Press . The nature of work should 
the post of Vendor and Sweeper respectively . In the classi not be the criterian for the employces who have opted to 
fied cstablishment of Government of India Mint but they serve in another wait for request for retransfcr . Four of the 
were working as Mazdoors in the pay scale of Rs. 196 - 232. cmployees of the Government of India Mint expresed their 
The allegation that they were on the verge of promotion in unwillingness to join in the Security Printing Press, their 
the scalc of Ra. 210 - 290 is not correct. The promotions selection was cancelled . The allegation that the workmen 
depend upon the vacancies in the next higher scale and also induced to join tlic Sccurity Printing Press on the promised 
fulfilment of conditions as laid down under the Rules , la 

that the promotional avenues are better is absolutely incor 
tho year 1980 the Governnient of India took a decision to rect. There is no inducement or coercion to joint security 
close down the Government of India Mint at Hyderabad prining press . All these workmen in question should give 
and establish only & Security Printing Press in the game 

unconditional option for eventual absorption to the Security 
premises. It was proposed to absorb all the emloyees working Printing Press were taken for eventual absorption only and 
in the Security Printing Press . In the year 1982 the Govern they belong to Security Printing Press. So the question of 
ment of India took a decision to continuç the Mint and also retrospectively to the Government of India Mint did pot 
simultaneously establish a Security Printing Press at Hydera arise . Thus the action of the Government of India Mint as 
bad . Therefore the Security Printing Press started recruiting well as the Security Printing Press is wholly justified . It is 
its own esployees when the recruitment was in a process one furher mentioned that employees given their option , it is 
of the units in Government of India Mint which is recognised , 

final and binding on them , 
approached tho General Manager , Government of India Mint 
and the Project Officer of the Security Printing Press and re 
qucsted that instoad of recruiting candidates from the open 

(b ) The total nuniber of 81 employees of Government of 
market, it is better that if some of the employces of the 

India Mint who opted to go to the Security Printing Press 
fodia Government Mint who opt to serve in the Press may were selected and transferred and when these employees were 
be transferred to the Press so that they may have inore pro trunsferred number of vacancics arose which have been filled 
motional avenues . Tlie General Manager, Goveromcat of Lip by promotion . Therefore some of the employees who 
India Mint agreed to the proposal of the Union and asked the were junior to the petitioners were promoted in the Govern 
employees to exercise their option . The Security Printing 

incnt of India Mint, that does not mean that the petitioners 
Press sent a Circular asking the employees to give their are entitled to those posts . If the persons who were trans 
willingness to be transferred from Government of India Mint ferred to Security Printing Press have to como to the Mint, 
to Security Printing Press on permanent basis . It is only 

there could be number of reversions and this would create 
such of the employees that opted to work in tlic Security 

innumerablc adininistrative difficulties . The allegation that 
Press that were taken to the Press on permanent absorption . 

these employees were put to financial loys and tuat they have 
Thus in the notice given it was clearly brought out that such 

no venues for promotion are all false and imaginary and 
of the employees who are willing to be obsorbed on a perma 

they have the same pay scales. The action of the Government 
nent transfer basis in thc Security Printing Press will be pre 

of India Mint iz neither arbitrary or unfair, and the action 
ferred. It is also pointed out that the normal working hours 

taken by the Government of India Mint as well as the Secu 
of the Security Printing Press will be 44 hours per week , 

Tity Printing Press is legal and valid and binding on the 
except in the case of classified staff working in the Adminis 

cmployees . Some of the employees of the Security Printing 
trative Office which may be 37- 12 hours per week . All the 

Press who are similarly situated filed Writ Petition No . 602 
employees including the employees mentioned in the claim 

of 1983 ceking almost similar relief as in the Industrial Dis . 
statement gave their unconditional willingness to get them 

putes. The Wiit Petition was dismised by the High Court 
selves absorbed in the Security Printing Preys on permanent 

holding that these cmployces were permanently absorbed in 
transfer eventually . After the transfer of the persons the 

the Security Printing Press . It is therefore prayed that the 
Government India Mint recruited new persons to fill up tho 

reference be answered in favour of the Government of India 
vacancies to cope up with the work . It is submitted that 

Mint Management. 
where transfer is from one unit to another unit, the transfer 
should be on the basis of deputation with rights of tventual 

5 . W . W . 1 is the Vice President of the Mint Employees 
absorption in the new unit. Due to administrative reasons Union . He mentioned that the workmmen involved in this 
the enployees were originally went on for deputation for 4 reference is India Government Mint and they were also 
period of one year for oventual absorption thereafter . It is members of their Union , According to him these workmen 
only after incond . ional willingness they were transferred 10 were sent to the Security Printing Press and the Union has 
tho Securtiy Printing Press. If the intention of the authorities , taken up their case at conciliation proceeding for reparti 
was to send an employec ou a deputation , it is not necessary ation to India Government Mint. In this connection the India 
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Government Mit coninots were marked as Ex. W1 at tho 
time of cociliation proceedings and Ex, W2 as the Security 
Printing Press coniments. He admitted in the cross examina 
tion that there is recognised Union in India Government Mint 
know as Tankasala Karmika Saaghum and ho did not fito 
any documents to show that these 18 persons involved in the 
disputc belong to the Mint Employees Union , He admitted 
that if the 18 persons reverted back to India Government 
Mint, the 18 people who are working in the India Govern 
Tent Mint will go back to their houses and added that 18 
people who are going to be ousted in the India Government 
Miot can bo posted in the Security Printing Press . 


up and there are vacancies . According to him he is not 
aware that rules to be framod under Article 309 of the Cons 
titution of India requiring the assent of the President of 
India and they are bcing held up in the given circumstances 
due to administrative delay , expressed that they do not know 
that some of them filed Writ Petition and the same was dis 
missed as Ex . M4, According to him there are Standing Orders 
in India Government Mint, regarding their service conditions, 


(). W . W .2 is a worker who is shown in Serial No. 2 in 
the cloronce . He incntioned that these workers put in 18 
years service in India Government Mint and the Security 
Printing Press was established in Hyderabad in 1982 , and 
the General Manager, Mint was incharge of Security Printing 
Press, According to liim on 2 - 3 - 1982 notification was issued 
by the General Manager calling for volunteers for certain 
posts to be filled in Security Printing Press under Ex . W3 and 
Separtc Notilicaaion was issued by the General Manager, 
India Government Mint as per Ex. W4. The General Manager 
issued another notice requiring employees apply in form as 
per Ex. W5 and Ex. W6 is the proforma application and 
the application is marked and all the applicants duly signed 
the particulars and ulle such application is marked as ExW7. 
He concerned that four of them by name Laxman , Krishna, 
Ramulu and V cciayya were taken back in the India Govern . 
ment Mint and they did not join duty in Security Printing 
Pres. The said office order is marked as Ex . W8. According 
to him : thc Security Printing Press authority given them depu 
tation allowance for two months after they reported for 
July and therenfterwards they gave orders treating their 
appointment on transfer basis and the game is marked as 
Ex W9. It is his case ibat the Security Printing Press did 
not given any choice to decide whether to opt to go back 
to their parent department or preferred to stay back in the 
Security Printing Press and without their conscal and behind 
their back . They passed transfer orders dated 22- 5- 1981 
under Ex. W9 and this affected their rights. Aggrieved by 
the same they individually represented as per Ex. W10 
Tequesting the Security Printing Press to send them back to 
their parent deparment but the same was rejected by the 
Security Printing Press Management under Ex . W11, Ho 
marked Exs. W12 and WI3 10 show that their period of 
transfer was being extended from time to time add their 
Jien in the parent department India Government Mint 18 
not cut off. According to him so long their fien is not cut off 
in the Indiu Government Mint till they give their consent the 
Security Printing Press cannot cut out their licn from the 
Department . He also mentioned that the persons who were 
juniors to them in India Goverament Mint were given pro 
motion to higher grade which cntitled them to draw higher 
emoluments in the grade of Rs. 262 - 350 . In this case that 
when he was transferred to Security Printing Press as Packor 
in the Grade of Rs. 210 - 290 and when case was filod 
they gave them promotions in the grade of Rs. 225- 308 
Examiner Final Counter Class u . It is his case that his 
jounior in India Government Mint by virtue of promotion to 
Iniglier grade he is drawing Rs. 260-350 as Assistant Class III, 
He marked promotion orders of his junior in India Goycra . 
ment Mint as per Ex. W15 and mentioning that S . Nos , 79 
to 88 arc juniors to him . He asserted when his juniors are 
confirmed in Indi: Govcrament Mint he should be deemed 
to be confirmed in thc Mint. He accepted that the Manage 
men took some forms from them similar to the forms shown 
to him and they signed them and the words " deputation trans 
for " was struck off by them and the workers did not stroke out 
these postings . He adnjitted that he got promotion as Exami 
ner Final Counter Class II in the grade of Rs. 225- 308 in the 
Security Printing Press after the case is filled. According to 
him the workers numbering about 400 to 500 were asked 
to give their signatures in a joint form stating that they will 
vet higher grades and higher scales in Security Printing Press 
and they all signed those forms; and they were transferred to 
Security Printing Press without any prior intimation , He 
concedeil after Ex, M3 orders the Security Printing Prest 
authorities stopped paying deputation allowance to them . 
He also mentioned that remission is given to him in Secu 
rity Printing Press he did not refuse it. According to him 
cyen now in India Government Mint some posts are filled 


7 . MW1 is the Senior Works Manager, Originally the crst 
while Nizams Mint was taken over by the Government of 
India in 1958 . According to him it is controlled by Ministry 
of Finance under the Departmeat of Economic Affairs, Go 
vernment of India , The Security Printing Press started in 
1982 for printing and manufacturing of postal cards, Inland 
letters and Excisable Band Rolls . According to him there 
was a committee constituted for deputation of employees 
for permanent absorption and he was the member of the 
said Committee . After receiving the application for transfer 
from poople who wanted to go on permanent transfer basis 
the committee wanted to review past work rogarding the regu 
larity and work cararied out in the Mint and after explain 
ing then the duty hours and also working conditions they 
were sent to Security Printing Press as they agreed for the 
said conditions. According to him as the Security Printing 
Prese is new organisation of the Government and as the rules 
were uot fiancd yet for onc mouth they were paid deputa 
lion allowance and afterwards they were not paid as they 
becarnc part and parcel of the Security Printing Press . He 
mentioned that he did not know the rules gaverning the de 
sutation and deputation on transfer with reference to work 
men . According to him he was promoted as Factory Mana 
ger and he is not discharging administrative functions of the 
General Manager. According to him though originally they 
were sent on deputation for about one year and the same 
was reconsidered by the Security Printing Press within one and 
a half months and they issued order saying that they are 
temporarily transferred as their recruitment rules was not 
finalised for taking them on permanent basis. According 
to him the rules were framed for Security Printing Press but 
he is not aware that they were finalisod . He conceded that 
the General Manager, India Government Mint appointed about 
80 to 90 persons in the Government Mint after the proceed 
ing dated 19 -4 - 1982 till now . According to him the persons 
mentioned in Ex. W15 are juniors to the workers under the 
reference in the Tribunal. He also mentioned that present 
mazdoors in Govt. Mint are in the scale of Rs. 198 -232 . 
ant the next promotion in the non - tradesmen side is Rs. 2.18 
290 Assistant Class IV . The next scale Assistant Class III 18 
in the scale of Rs. 260 - 358 . 


8 . M .W2 is the Administrative Officer of Security Printing 
Press . According to him the Security Printing Press job is 
definitely different from the work done in India Government 
Mint. He agreed that the employees were originally taken 
from India Government Mint for eventual absorption in the 
Security Printing Press, According to him to protect the 
service seniority , these people who are on deputation were 
posted after 1 - 1 / 2 months as temporarily transferred employees 
of the Security Printing Press , and their basic pay of mazdoor 
is the same as the in the case of Government Mint. He also 
mentioned that those reople who were transferred on depui 
tation to Security Printing Press were given higher scale with 
starting nay of Rs 218 .00 to Rs. 298. 00. Out of these people 
ollcay 12 of them are promoted to in the scale of 
Ro 225- 308 in Decemher 1984 and they are all called Exami 
nets and Final counters and all of them did not protest , 
Arcording to hin out of 10 pçonle who are responsible for 
this reference one person hy nane P . Sadanand resigned the 
ione IS , No. 11 ) and the rules framed for the Security 
Printing Prese have to be approved hy the Ministry and 
President of India has to give his assent. 


9. The admired facty of the casc are as follows : — The 
reference in question is with relerence to 18 workmen who 
were originally appointed in India Government Mint ( IGM ) 
on permanent basis and put in servrvice of four to eight 
years . They were all in the scale of Rs. 196 - 232 in 1982 . 
It is admitted that the Security Printing Press , Hyderabad 
was started 1982 nd thoy require some experienced persons 
to man the 99mc and they call for India Government Mint 
workers to be taken in the Security Printing Press provided 
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they are willing. Ex. W3 is the notice given by tho Lodia made an application to Security Prioting Pross to send them 
Government Mint wherein it is said the Project Officer , Secu back and they sought for repatriation to their parent depart 
rity Printing Press, Hyderabad called for volunteers for ment and pointed oựt that the India Government Mint never 
filling up certain posts in the Security Printing Press , Hydera Maid so far that they would not take them back but the 
had on usual deputation terms and that the period of depu Security Prining Press authorities say that it is not possible 
tution will be for a maximum period of three years. It is to transfer them . So he mentioned that the argument of 
also mentioned that such of the employees of the Mint who the Managemçnt is pot tenable and therefore they are only 
fulfil the conditions and who are willing for deputation may taken on deputation basis and cven before the deputation 
fubmit their application in duplicate indicating their names, period of one year or three years is over within the period 
designations and post of their choice before 8th March , 1982. of two months their deputation allowance was stopped and 
It is further mentioned that such of the cmployees who are they were put to altered service conditions by change of 
willing to be absorbed on permanent transfer basis in the working hours to the detriment of the workers and no rules 
Security Printing Press , Hyderabad will be preforred . Finally and regulations were so far framed making their permanently 
it is insisted in the notice that the candidates should indicate absorbed and further thcir juniore in the parent department 
in their application ivhether they were willing to be absorbed got promotion to nigher grade while they were kept without 
eventually on permanent transfer basis in the Security Prin promotion in the Security Printing Press . 1o substantiate 
ting Press, Hyderabad and it is also mentioned without any this they filed Ex. W15 . According to them about 45 persons 
confusion that candidates will not be allowed to withdraw were appointed subsequently to the transfer of persons to 
their candidature after they are selected , Ex. W4 is a revised the Socurity Printing Preys and number of juniors to them 
application issued by India Governinent Mint on 11- 3 - 1982 were promoted in the higher scale . As per Ex, W15 it is 
with reference to volunteers for certain poşts in the Security pointed out the scale of pay are like this : 
Printing Press . It is mentioned therein that apart from the 
other conditions mentioned in the previous potice dated 

India Government Mint . Security Printing Press . 
6 - 3 - 1982 they clarified for information of the employoes that 

( 1) 196 — 232 
the normal working hours of the Security Printing Pres9 will 

( 1 ) 196 - -232 
bo 44 hours per week except in the case of Administrative 

(2 ) 210 _ - 290 

( 2 ) 210 — 290 
Officer which may hc 37 - 112 hours per weck . Ex , WS is a 

(3 ) 260 - 350 

( 3 ) 225 — 308 
notice dated 24 - 3 - 1982 from the India Government Mint 
stating that such of the employees who fulfil the requisite 

(4 ) 260 - 350 
qualifications and experienco and who are willing to be 
transferred to Security Printing Press , the deputation for even 

So it is argued , in the India Government Mint from tho 
tual absorption in the Security Printing Press may submit second scale of Rs. 210 - 290 one can straight away yo to 
their explanation on or before 31st March 1982 in the pro tho scale of Rs. 260 -350 . In the case of Security Printing 
forma. The proforma application is marked as Ex. W6. It Press one has to go to another scale Rs. 225 - 308 and then 
contained that one should express himself about the post ho gets the next scale by futther promotion to Rs. 260 -350 
and whether ho wishes to be transferred on perrranent depu 

and thus they are in disadvantage position . According to 
tation transfer basis. Sri Bikshapathi contended that all these Sri Bikshapathi all these 18 petitioners who are on transfer 
documents Ex . W3 to W6 were issued by the India Govern to Security Printing Press are still in one or two grade and 
ment Mint itsclf . Ex . W8 is dated 19 - 4 - 1982 . The samo in 

sought for repatriation . Therefore the question of adminis 
dicated that the candidates who were selected for appoint 

trative inconvenience did not arise as they belong to origi 
ment in the posts in Security Printing Press on transfer on nally to India Government Mint and insisted that those 
deputation basis initially for a period of of year were asked persons who are recruited in India Goverainent Mint sub 
to report to duty to the Project Officer , Securty Printing sequently transferred to Security Printing Presy. According 
Press, Hyderabad with immediate effect. Of course four per to him those who were newly recruited if they are trans 
song among this list who were selected and transferred did ferred to Security Printing Press no prejudice will be caused 
not joint Security Printing Press and thcy were retained in to thoni and those who were junior employees who are 
India Government Mit. Ex. W8 indicated in all 50 persons recruited subsequently in the India Government Mint if they 
were sclected for deputation basis for cventual absorption are terminated in India Government Mint and recruited to 
in the S .P . P . Even under Ex, W9 which is the Security the Security Printing Press there will be no unfair practice . 
Printing Press connuocation mentioned thut those work 
men as per the annexure under Ex, W .8 were initially appoint 

10 . The learned counse ) for the Workmen further mon 
ed on deputation basis to the nost and that they are cligible 

tioned that under Section 2 ( n ) of the Industriel Disputes 
for usual terms of deputation till the date of their appointment 

Act Public Utility service means any industry which supplies 
transfer basis in the S .P . P . It is further mentioned that all 
He workmen in tlic annexure have given their willingnese 

power , light or water to the public and any industry speci 

fied in the first Schedule by Notification in the official 
for eventual absorption in the S .P . P ., Hyderabad in their 

Gazette as Public Utility 
respective grade to which they were appointed on deputation 

Service for the purpose of this 

Act. In the first Schedule Items 11 and 12 clearly mentioned 
basis. Therefore it is mentioned that these workmen woro 

that India Government Mint and Security Printing Pregs as 
appointed on transfer basis with effect from 28 - 2 - 1983 and 

the industry which may be declared to be Public Utility 
as per their request they will be permanently absorbed in the 
S . P . P . Hvderabail as seen as recruitment rules postare 

Service . Therefore it is contended for workers that the 
notified . Sri Bikshapathi for the Workmen contended from 

arguments of the Management that Mint is not an industry 

or India Security Printing Presy is not an industry are not 
perusal of Ex. W3 to 18 that all these persons were only 
sent on deputation with a clear understanding that they 

tenable . In Bangalore Water Supply v . A . Rajappa ( 1978 ( T ) 

LLJ. page 349) a Bench of seven Judges of Supreme Court 
will be kept on deputation for one year if not for three 

decided what is an industry . In Bangalore Water Supply v . 
years by paying deputation altowance. Therefore he ingiatod 

A . Rajappa ( 1978 (11) LLJ, page 73) clearly mentioned that 
that the sum and substance of these documents jo that 

these provisions which were described very significant in the 
these workers were only sent on deputation in the first in 

Hospital Mazdoor casc at least show that conceivably , a 
stance , and absorption permanently in the Security Printing 

Defence establishment, a Mint or a Security Press can he an 
Press is only a subsequent eventuality hasing upon the re 
cruitment rules that are yet to be finalised . According to industry even though these activities are , ought to be and can 
him under Ex, W9 the Security Printing Press Project Officer 

only be undertaken by the State in the discharge of its con 
has changed the entire version and tho entire conditions 

stitutional functions. It is pointed out that the State does 
of service were changed and the deputation allowance is 

not trade when it prints a currency note, or strike a coin and 
also stopped on the ground that they were annointed on yet considering the nature of the activity , it is engaged in 
transfer basis. It is contended by Sri Bikshapathi that this on industry when it does so . Thus the argument of the learned 
is only a device to throtic the workers from getting the counsel for the Management that Industrial Act will not apply 
deputation allowance and incidentlly pointed out that no in pot tenable . The Managements counsel relied upon the deci. 
recruitment rules were so far framed for Security Printing sion reported in State of Punjab y . Sh . Kuldir Singh ( 1983 LIC 
Preng and the prorkers who were said to be transferred perma page 83 ) . There the question is whether the construction and 
nently to the Security Printing Prese were not given orders maintenance of National and State Highways comes within 
that they were absorbed permanently and they were bein ? the ambit of industry as defined under Section 2 ( J ) of the 
extended from time to time og could bo seen from Ex W12 I. D . Act. After discussing the same it is held that it is es 
and W13 and therefore the workers having smelt their at, scntially the Governmental function and it is no where even 
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remotedly analogous to trade or business, consequently it reference to payment of production incentive bonus to the 
cannot possibly come within the ambit of an industry . First workijen in inç Mint. It not the same in the indat case , 
of all the judgenient with reference to the construction and 

Secondly when in the First Schcuule of Seclion 2 (11 ) ( vi ) uc 
maintenance of National and State Highways by the State 1. D . Açt the industry which may be declared us Public Uti 
with reference to Section 20 ) of the 1. D , Act has no appli lity Service is clearly mdicatou al lems 11 and 12 le. 
cation to the present facts. The very first Schedule of the " India Government Minis " and " iudia Socurity Printing 
1. D , Act under section 2 ( 0 ) Items 11 and 12 indicate Goycin Press " are industries , I only apprehend that these aspects 
ment Mint and Security Printing Press come withun the desi 

which were there included in the First Schedule of the I. D . 
nition of Industry . Morcoyer as laid down in 1978 ( I) LLJ 

Act were not brougbt to the notice of His Lordship for as 
page 349 and 1978 ( II) LLS, page 73 tho Supreme Court certaining the real position , and morever the judgement of 
has given its final verdict without any ambiguity that the 

the Supreme Court at shown in Bangalore Watcr Supply y . 
India Government Mint and Security Printing Press come A . Rajappa (1978 (I) LLJ, page 349 and 1978 ( II)LL ) , page 
under the definition of Industry . Therefore the Punjab High 

73 ) are binding cqually upon all concerned as a subordinate 
Court decision has no relevance and not applicable . The 

courts or Tribunals and having considered all these aspects 
Management Counsel then relied upon Thc Director of Postal 

I only mention that I respectfully follow the Supreme Court 
Services (South ) Kerala Circle, Trivandrum and Another v . 

judgemcnts . Further in view of the clear mcntion of these 
KRB kalmal, Neeluvalil Mancombu & Another ( 1984 ( 1 ) LL ) , 

itoms as industry in the First Schedule and also when the 
page 484 ). It was a case where temporary clerk employed in 

Supreme Court Judgmçnt cited Aupra were not considered 
P & T Department governed by the rules framed under 

by the High Court , I am not able to accept the contention 
Article 309 of the P & T Department come under the defi 

that this Tribunal has no jurisdication . 
nition of Industrial Disputes Act. It is laid down that Indu 
strial Disputes Act Chapter V - A can be pressed into service 
only those cases where these special rules relating to tempo 

11 . Now the relevant question to be seen is with all this 
rary Government servant cannot apply . It is pointed out that 

said and gone it must be bornc in mind that under Exy . 
these people who come under the special rules under Article 

MS to M19 which are filed by the Management to indicate 
309 in support of the temporary employees of the P & T 

the employees filled profornia Ex . W6 given to them and 
Department excluded from the provisions in Chapter V - A 

thcy accepted their willingness to be absorbed on a parma 
of the I. D , Act. So the argument of Mr. Panduranga Rao that 

Dent basis without any ambiguity . Therefore their options 
even in the case which are industries discharging sovereign 

for transfer were unconditional, In this context the judge 
functions their functions can be substantially severable and 

ment of the High Court marked as Ex , M4 is relevant. Inci 
therefore they do not form the industry and that they should 

dentally in Writ Petition No . 602 / 83 when some other peti 
be excluded from the spharo of industry by necessary impli 

tioners who are similarly situated sought by way of writ 
cations will not arise. The very Schedule under Sevyion 2 (n ) 

seeking repatriation to India Government Mint while they 
without giving any ambiguity for such discussions specificd 

were working in Security Printing Press. The High Court 
that India Government Mint and India Security Printing 

was pleased to observe that those petitioners were absorbed 
Press come under the definition of industry and therefore 

permanently in Security Printing Press and the documents 
I. D . Act applics. Further the Supreme Court judgement has 

indicated their willingness to be absorbed in the Security 
laid down have clearly mentioned that they have applied to 

Printing Press and they also indicated that they wanted to 
the defence establishment and algo India Government Mint 

be absorbed permanently . When the Counsel for the work 
and Security Printing Press while discussing Bangalore 

men raised an carnest argument that not withstanding their 
Water Supply Cage . Thus I do not find any justification to 

willinganess the petitioners should be trcated on deputation 
hold that it is not an industry and that the employees are 

and to their understanding they had right to be repatriated 
only governed by the rules framed by the Central Govern 

in their parent department, the High Court repelled the said 
ment and that I. D . Act had no application . The next argu 

contention stating that there is no document shown to that 
mcnt advanced by Shri Pandudanga Rao is based that print 

effect after 28 -2 - 1983 and thus the relief sought for by the 
ing of coin is an act of sovereign power on textual proposi 

Petitioner for repatriation to the India Government Mint 
tion of F . A , Mann on “ Legal aspect of money" , third edition 

from the Security Printing Press was rejected . It is marked 
published in 1971. He read out passage at pages 14 , 15 and 

as Ex . W4. Thus any amount of argument that they were 
16 and contended that money in modern time has come to 

only sent on deputation is of no avail . They were paid depu 
ho connected with the principal work of the Government 

tation allowance for two months but subsequently they were 
and that state theory of money is necessary consequant of 

taken on transfer and the deputation allowance was put to 
sovereign power or monopoly over currency ; money is a 

an end . Infact they were given in all these letters which were 
mcdium of exchange authorised or adopted by government 

filed by the workmen . Under Ex . W3 it is said that those 
os a part of its currency and the coining of money is in 

who were willing to be absorbed by permanent basis will be 
all states the act of the sovereign power, Though there is 

preferred and they are going to be eventually transferred on 
no dispute that coining of money , printing of curren v is 

a permanent basis to the Security Printing Presy as could be 
the necessary consequence of sovereign power but the Sur 

been under Exs . W3 and Ex. W5 and all these applications 
reme Court while considering the nature of activity as a 

which were signed by them to say except their willingness 
determining factor held that Mint or Security Printing can 

unconditionally to join permanent basis as could be seen 
be an industry even though these activities are undertaken by 

under Ex. M5 to M19 and W7 would show the saine and 
the State in discharge of its Constitutional functions , as 

further Ex, W8 would also show that these persons gave 
could he seen in Bangalore Water Supnlv v . A . Rajanna 

their willingness for eventual absorption in the Security 
( 1978 ( 11 ) LL . nage 73 ). This the textual authority relied 

Printing Press, Hyderabad and they are going to be even 
upon by Mr. Panduranga Rao with reference to United 

tually absorbed in the Security Printing Press Hyderabad 
State about sovereion functions of the State ag conceived 

with their respective seniority . Even Ex, W9 which is the 
therein in a book of 1971 Edition has no relevance when 

letter given by the Security Printing Press would show that 
There is Supreme Court judgement of 1978 before 19. apart 

they were appointed on transfer from 28 - 2 - 1983 As per their 
from incomorating these items in Schedule I as industry in 

request they would be permanently absorbed in the Security 
the Schedule of the I. D . Act. Therefore the arguments of the 

Printing Press as soon as the recruitment rules for those 
learned counsel for the Management that it is not an indur 

posts are notified due to technical dificulties as per the 
stry and these employees are only governed by the rules 

administrative reasons they are being extended as seen from 
framed by the Central Government and that the Industrial 

Exs, W12 and W13 from time to time but a rightly pointed 
Disputes Act had no application to them is not terable . 

out in the judgement Ex. M4 there was no document shown 
The learned counsel relied upon the judgement upon of out 

by the Petitioners that they should be treated as on depu 
High Court reported in 1983 ( I)ALT page 55 Notes on 

tation after 28- 2 - 1983. Thus following the judgement under 
Recent cascs ( W . P . No. 3586182 ) dt. 18 - 11 - 1982 (the Mana 

Ex. M4 and also the unconditional applications Alled in his 
gement of India Government Mints. Hyderabad vs. Work 

the workers theniselves that they should be appointed on a 
men of India Government Mint and Another ) it was held 

permanent basis in Security Printing Press which is esta 
that the Mint in question porforming regal functiong is not 

blished in 1982 they cannot go back from their willingness 
an industry within the meaning of I. D . Act and therefore the 

given for permanent absorption merely because some of their 
question of payment of production based incentive bonus 

juniors got promotion in India Government Mint to thr 
did not arise . It is pointed out that the reference in that 

Grade Rs. 260 - 350 while they should undergo a grade of 
dispute for adjudication by the Industrial Tribunal was to 

Rs. 225 - 308 in between to reach the grade of Rs. 260 - 350 . 
tally without jurisdication , First of 211 on fact, it is with 

This is not a point to be considered at all. The basic scales 
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of the petitioners who were transferred were the same in 

Ex . W10 Photostat copy of the representation dt. 6 - 8 - 82 
India Government Mint and Security Printing Press in tho 

made by M . D . Zahoor to the Head of the Depart 
first two grades , the third grade is a promotion and it is 

ment , Security Printing Press , Hyderabad with re 
to be achieve on ertain pdinciples laid down . Therefore as 

gard to transfer to India , Government Mint, Hydera 
found from the evidence of M .Ws. 1 and 2 also it is clear 

bad , 
that out of these 18 people already 12 of them were promo 
ted to the scale of Rs. 225- 300 in December, 1984 and they 

Ex, W11 Photostat copy of the rejection order dt. 18 - 9 -82 
are called Examiners und find Couniers and they did not 

issued by M . Subba Rao , Administrative Officer , De 
protest when they were given these high::r scales and that 

partment of S .P . P . Hyderabad to M . D . Zahoor. 
one person at S . No. 11 resigned the job and the rules are 

Ex. W12 Diary Order No. 78, dt. 25 - 2 - 83 issued by tho 
at the stage of getting assent from the President of India 

General Manager, Government of India Security 
under Article 309 of the Constitution of India and thus 
the grievances are all imagjoury and an aſterthought only , 

Printing Press, Hyderabad ( A . P .) to Y . Pochaiah and 

83 others with regard to Temporary transfers were 
Thus on a careful consideration I hold that though the rc 
ferenre is perfcctly in order and maintainable , the Manage 

extended upto 28-2 -84, 
ment of India Government Mint, Hyderabad and Security 

Ex . W13 Diary Order No . 70 dt. 27 - 2 - 84 issued by the 
Printing Press . Hyderabad are perfectly justificd in refusing to 

Works Manager , Security Printing Press , Hydera . 
transfer the 18 workmen mentioned in the reference from 

bad to Y . Pochalah and 70 others with regard to 
ihm Security Printing Press to the India Government Mint , 

teinporary transfers extended upto 28- 2 - 85 . 
Thus they are not entitled to any relief . 

Ex, W14 Photostat copy of the Diary Order No. 69 dt. 
Award lo passed accordingly . 

6 - 10 -82 issued by R . Ramdas. General Manacer , 
Dictated to the Sterozranher , transcribed by hir , corrected 

India Government Mint, Hyderabad to O . Dasarath 

and 3 others . 
by me and given under my hand and the seal of this Tri 
bunal, this the , 29th day of November, 1985. 

Ex. W15 Photostat copy of the Diary Order No . 30 dt . 

27- 8 - 84 issued by R . Ramdas , General Manager , 
Appendix of Evidence 

India Government Mint, Hyderabad to D . Eagbwa . 

raiah and 87 others . 
Witnesses Examined 
For the Workmen : 

Doceuments marked for the Management: 
Witnesses Examined 

Ex . M1 True conv of time Notice dt. 2 - 3 -82 issued hv R . 
For the Management: 

Ramday . General Manager. India Government Mint, 
W .W1 G . Mukund Swamy 

Hyderabad with repard to voluntecrs for rertain 
M .W1 L .R . Prasada Rao 

roste to be Alled in the Security Printing Press , 

Hyderabad called for . 
W . W J. Ramesh 
M .W2 M . Subba Rao 

Ex. M - 2 – The conv of the Notice dated 11- 3 - 82 tysuod 

hy R . Ramdas Gnarp1 Manarer , India ( invernment 

Mint, Hyderahad with repard to volunteers for cer 
Documents marked for the Workmen : 

tain roata to he Allnd in the Security Printing Press , 
Ex. W1 True Cony of the Loster No, HMELJ 83/dt, 

Hyderahad called for. 
28 - 1 - 1983 addressed by R . Ramdas General Mana 
ger, India Government Mint, Hyderabad to the 

Ex. M - 3 _ Diary Order NO . 18 dated 7 - 5 -87 issnert hy 
Assistant Labour Commissioner ( C ) Hydergida , 

R Viswanathan . Proiect Manager. Security Prinung 
Hyderabad with regard to packers transfer to India 

Press , Hyderabad (AP ) to S . M . Taqui and 54 
Government Mint , Hyderabad . 

others . 
Ex . W2 Truie cony of the letter No. SPP - 16A /4129. dt. 
28 - 1 -83 addressed by K . S . A . Chary , General Mana 

Ex. M - 4 -Av congent - Truie cony of the Order in W . P . 

No . 602183 dated 2 - 7 - 1984 of High Court of Judi 
ger. Government of India Security Printing Press , 
Hyderabad , A . P . 

cature, Andhra Pradesh at Hyderabad . 
Ex. W3 Phnto Stat tony of the Notice dt. 2 - 3 - 8 ? given 

Ex, M - 5 - By consent - Photostat copy of the letter dated 
tv R . Ramdas, Genor : l Manager, India Government 

8 - 3 - 82 addressed by Attar Singh Mazdoor to the 

General Manager , I. G . Mint, Hyderabad with regard 
Mint. Huderabad ( A . P .) with regard to volunteers 

to willing to be absorbed on a permanent transfer 
for certain Dogts to be filled in the Security Prin 

basis in the S . P . P ., Hyderabad . 
ting Press, Hyderabad . 
Ex. W4 Photostat cony of the Notice dt. 11 - 3 -82 given 

Ex. M -6 - By couscnt - Photostat copy of the letter dated 
hv R . Ramdae , General Manager, India Government 

15 - 2 -82 addressed by B . Venkat Ratnam to the 
Mint, Hudatishad (AP ) with regard to volunterrs 

General Manager, India Government Mint, Hydera 
for certain posts to be filled in the Security Printing 

bad with regard to willingness to be absorbed on a 
Press, Hyderabad . 

pernianent transfer basis in the S . P . P ., Hyderabad , 
Ex WS Photostat copy of the Notice dt. 24 - 3 - 1982 given 

Ex. M - 7 -By consent - - Photostat cony of the letter dated 
by General Manager , India Government Mint, Hydar 

17 - 4 - 82 addressed by S . R . Mallesham to the General 
bad ( A . P .) with regard to applications for certain 

Manager , I. G . Mint, Hyderabad with regard to 
poats to be filled in the Security Printing Press , 

willing to be absorved on permanent transier basis 
Hyderabad , 

in S . P . P . 
Ex. W6 Proforma application furnished by the 1. . 

Ex. M -8 -By consent- Photostat cony of the letter dated 
Mint , Hyderabad . 

6 - 3 - 82 addressed by S . Mallesham to the Gencral 
Ex . W7 Photostut copy of the Proforma application dt. 

Manager , I. G . Mint, Hyderabad with regard to the 

post of packers, stencillots and lockers, bundlcrs and 
13 - 3 - 1983 . 

pinners. 
Ex. W8 Office Order dt, 19 - 4 - 1982 issued by R . Ramdas , 
General Manager, India Government Mint, Hydera 

Ex , M - 9 -By conscnt- Photostat copy of the letter dated 
bad (A . P .) to $. M . Taqui and 11 others , 

4 - 3 - 82 addressed by P . Sadanand to the General 

Manager , India Government Mint, Hyderabad ( A . P .) 
Ex, W9 Diary Order No . 18 dt. 22 - 5 - 82 sgued by R . 

with regard to the rost of Packers , Stencillors, and 
- Viswanathan , Project Officer , Security Printing Press, 

loockeds, Bundlers and Printers and willing tu be 
Hyderabad ( A . P .) to S . M . Taqui and 54 others, 

absorbed on a permanent transfer başts. 
1364 GT / 8.5 - 9 . 
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Ex , M - 10 -By consent - Photostat copy of the letter dated 

CI. M - 26 -By consent– True copy of the Office Order 
5 - 3 - 82 2 : dressed by Quader Ali to the General 

dated 19 - 4 - 82 issued by R . Ramdas, GencralMunnger, 
Manager, I. G . Mint, Hyderaba:1 ( A . P . ) with regard 

India Government Mint, Hyderabad ( AP ) to S, M . 
to willing to be absorbed on a permanent transfer 

Taqui aad 49 others . 
basis in S .P . P ., Hyderabad . 

Ex. M - 27-By consent- - True copy of the Noticc dated 
Ex . M - 11 -By consent Photostat copy of the letter dated 

24- 3 - 82 issued by General Manager , India Govern 
5 - 3 - 82 addressed by Habeeb Ahmed to the General 

ment Mint , Hyderabad (AP ) with regard to applica 
Manager , I. G . Mint, Hyderabad (AP ) with regard 

tions for certain posts to be filled in the Security 
to willing to be absorbed on a permanent transfer 

Printing Press, Hyderabad . 
basis in S . P . P ., Hyderabad. 

Ex. M -28- By consent- - True Cory of the Notice dated 
Ex. M - 12 -By consent - Photostat copy of the letter dated 

11- 3 - 82 issued by R . Rumdas, General Manager , 
15 - 3 - 82 addressed by P . Jagannadhan to the General 

India Government Mint, Hyderabad (AP ) with re 
Manager, I. G . Mint, Hyderabad (AP ) , with regard 

gard to volunteers for certain posts to be filled in 
to willing to be absorbed on a permanent transfer 

the Security Printing Press , Hyderabad . 
basis in S .P . P ., Hyderabad . 

Ex . M - 29 -By conscnt - True copy of tho Notice dened 
Ex. M - 13 -By consent - Photostat cony of the letter dated 

2 - 3 - 82 issued by R . Rimdag, General Manager , I. G . 
15 - 3- 82 addressed by L . Dayanand to the General 

Mint, Ilyderabad (AP ) with regard to volunteers for 
Manager, I. G . Mint, Hyderabad with regard to 

certain posts to be filled in the Security Printing 
willing to be absorbed on a permanent transfer basis 

Press, Hyderabad . 
in S .P . P ., Hyderabad . 

[No. L -16011 / 1 /83- D .JI (B ) ] 
Ex. M - 14 -By consent - Photostat copy of the letter dated 

J. VENUGOPALA RAO , Industrial Tribunal 
Nil addressed by Md. Vazirulhaq to the General 
Manager , J. G . Mint, Hyderabad ( AP ) with regard 
to willing to be absorbed on a permanent transfer 

7 . 91 . 185 : Tift facra afafa, 1947 ( 1947 
basia in S . P .P ., Hyderabad . 

14 ) Part 17 HIT CUT , TOT # 4 Tia , 
Ex. M - 15 - By consent - Photostat copy of the letter dated 

देवास के प्रबंधन से सम्बद नियोजकों और उनके कर्मकारों के बीच 
Nil addressed by N . Dattatry to the General Mana मनुबंध में निर्दिष्ट औद्यागिक विवाद में केन्द्रीय सरकार औद्योगिक मधि 
ger. I. O , Mint, Hyderabad (AP) with regard to 

4 * , T. 2, * * * * * tatt # TATT UT , JO T fire 
willing to be absorbed on a permanent transfer 
basis in S . P . P ., Hyderabad . 

18 - 12- 85 H TT TT UN 


Ex. M - 16 -By consent - Photostat copy of the Proforma 

application of Md. Zahoor, with regard lo willing 
to be obsorbed on a permanent transfer basis in 

S . P .P ., Hyderabad . 
Ex. M - 17 - By consent- - Photostat copy of the letter add 

ressed by M . Khaleel Baig to the General Manager , 
India Government Mint with regard to willing to he 
absorbed on a permanent transfer has s in $ . P . P ., 
Hyderabad . 


S . O . 185 . - In purguance of sectton 17 of the Industrial 
Disputes Act, 19:47 ( 14 of 1947) , the Central Government 
hereby publishes the award of the Central Governinent Indus 
trial Tribunal No. 2 , Bombay as shown in the Annexurc , 
in the industrial dispute between the empolyers in relation 
to the management of Bank Note Press, Dewag and their 
workmen , which was received by the Central Government 
on the 18th December, 1985. 

ANNEXURE 
BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 


Ex. M - 18 -By consent- Photostat copy of the letter dated 

12 - 3 - 82 addressed by M . Vittal Rao , to the General 
Manager , India Government Mint, Hyderabad with 
regard to willing to be absorved on a permanent 
transfer bants in S . P . P ., Hyderabad . 


Reference No . CGIT -2 / 26 of 1985 
( Transferred to this Trihunal vide Ministry s Order No . 

S / 11025 ( 1 ) | 85 - D . IV ( B ) dated 8 - 2 - 1985 from Jabal 
pur ) , 


Ex. M - 19 - By consent - Photostat copy of the letter dated 

8 - 3 -82 addressed hy G , Abhimany : to the General 
Manager , I. G . Mint, Hyderabad for the post of 
packers, stenciller and lockers , Bundlers and pinner 
in Security Printing Press, Hyderabad on pernjanent 
transfer basis. 


Ex. M - 20 -By consent – True copy of the High Court 

Order dated 8 - 5 - 1984 in W . A . M . P . No. 547 /84 and 
W . A . V . M . P . No . 1164 / 84 . 


Employers in relation to the management of Bank Note 
Prcs8, Dewas ; 

AND 

Thoir workmen . 
APPEARANCES : 

For the EmployersShri A . P . Tare, Advocate . 

For the Worknu.cn - Shri P . S. Nair, Advocate . 
INDUSTRY : Bauk Noto Press 

STATE : M . P . 
Aorrøbay . dated the 15th November, 1985 


M -21- By consent - - Truc copy of the High Court Order 

dated 19 - 3 - 1984 in Civil Miscellancous Petition 

No . 547 /84 . 
Ex . M - 22 - By consent- True copy of the High Court 

Order de cd 2 - 2 - 84 in W . P . No. 602 / 83 . 
Ex. M - 23 - Py consent– True copy of the Diary Order 

No . 69 . dated 27 - 2 - 84 issued by Works Manager , 
S . P . P ., Hyderabad to Y . Pochatah and 70 others with 
regard to temporary transfers were extended liplo 

28 - 2 -85. 
Ex. M - 24 -Bv conscnt - Diary Order No. 69, dated 27. 2. 84 

Issued by Works Manager, Security Printing Press , 
Hyderabad (AP ) to Y . Pochaiah and 70 h others 
with regard to temporary transfer were extended 

upto 28 - 2 -85. 
Ex . M - 25 -By congent - Diary Order No. 18 , datra 22 - 82 

issued by R . Viswanathan , Project Officer, Security 
Printing Press , Hyderabad to S , M . Tagui und 54 
othon , 


AWARD 
By their Order No. L -42011 ( 38 ) 83 -D . II ( B ) dated 
17-6 - 1984 the following dispute has been referred for adju 
dication under Seciion 10 ( 1 ) ( d ) of the Industrial Dispute , 
Act, 1947 ; 
" Whether the action of the management of Bank Noto 

Press , Dewas in keeping the aggregate output of the 
control section of the Press at 44, 00 ,000 note pieces 
ner day , when the individual output has already 
been reduced from 96 , 000 to 76 ,000 per day , is 
fugtified ? If not, to what relief tho workmen dio 
entitled ? " 


CANTIL -- 


3 (ii) ] 


HTCGT TT 44 : 
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- - 


- 


- - - 


2 . The order of reference is dated 17 -6 - 1984. It koms 
that processing of the order of rererence must have started 
carly as a result of which the order of reference has not 
taken into account agreement dated 11- 9 - 1983 entered into 
with the Bank Note Press , Niyantran Shramik Sangh 1. c. the 
very Union which has raised tho dispulo , which agrocent 
has made several changes in the working 


Issues 

Fudings 
. . .. - . - - . - - . -- . 
2 . What should botlle tilrget of 100 % 
produciion ? 

¡ No longer suying in 
3 . Whother the action of the mona- view of the agreements . 

gement in tixing the aggiogate i 
out pul 21 41,00 , 000 voto pieces s 

por day justifi¢d ? 
4 . If not, to what lief aro tho Work - Nil in viow of the agree 
mon cratitled ? 

ments with tho cojitest 
ing union whereby the 
workin :12 are paid in 

cortivos . 
S. What Gward ? 

As per award . 


3. The grovance of the Union is that at the suggestion of 
Ma. JBCON Pvt. Ltd . Industrial Consultants individual output 
was fixed at 96 ,000 pieces per day while the aggregate out 
put was 44 ,00 , 000 picces per day. However when it was 
found to be humanly and physically impossible for the work 
man to produce 96 ,000 picces por day , there was a reduc 
tion 10 16 , 000 per individual but according to the Union , 
though there was reduction at individual level, the aggregato 
output was retained wlien in fact it shuuld have been 3 .4 
C . llion and pol 4 , 4 million . Similarly it is conlonded that 
the incentive which is calculated on basic pay in fact 
should have been on total pay . There is also a grcyênce 
About productivity index . 


- 


- - - - 


- 


- 


- 


- 


- - 


- 


- 


- 


4 . By their writing the management has countered all 
these allegations. It was alleged that as per the work study 
conductcu by M / s. IBCON Pvt. Ltd ., the Government of 
India , Ministry of Finance Group Incentive Schede for Bank 
Note Press enunciated in letter dated 27- 8 -1977 whereby the 
standard production per man day for nine houry work 
ing without lunch hours for control department , the quota 
tixed was 100 % performance is 84 bundles . The Scheme 
was implemented from 1 - 1 - 1978 after agrecuient with the 
two unions tben functioning in the press viz . (i ) Bank Note 
Press Karamachari Sangh , recugnised union and ( ii) the Bank 
Note Mudaranalaya Karmachari Parishad . Both these agrte 
ments are stated to be identical whereby the unions have 
assured the management to achieve target as suggested by 
M / s . IBCON Pyt , Ltd . and accepted by the Governircnt at 
4 . 4 . Million pieces notes per day . The result was that the 
Union agreed to achieve the final output of 1305 Million 
piecos per annuin . Jt is complained that there was no sti 
pulation to fix at 76 bundles per day as quoted for cach final 
counter. 


REASONS 
7 . In his evidence as Ex. WW - 1 Shri Chattar Singh the 
witness tor the Union has alfirmed that the individual out 
pur of 96 ,000 per day in the begining was reduced to 84,000 
per day but when it was found to be impossible to achievo 
the quota , the same was reduced 10 76 .000 per day for tal 
Counter , At the same time there was assurauco that tho 
incentive at 40 per cent would be kept intact. The witncas 
further stated that during the first 6 - 7 months by introducing 
short -cut in the processes the management could achieve 
100 % proficiency but thereafter it started falling down with 
the result there was reduction an .) in the year 1983 ultimately 
the final quola was brought down from 76 ,000 per day pei ccun 
ter to 60, 000 per day and the agreement dated 11 - 9 - 1983 was 
cale ed inio . It is staicd that under this agreement the incent 
tive was to be paid on the total pay instead of basic pay , and 
the proficency index system was also discarded but the 
base level of 2 . 64 milliony way retained . It seems that under 
this Agreement when there was an increase of 1 % over the 
base level the corresponding increase was 0 . 7 , the effect 
was that a person wio was initially getting Rs. 80,00 under 
the old scheme started getting for the same work 
an amount of Rs. 288 . 00. Further referring to 
agreeinent dated 3 - 7 - 1984 he stated that instead of 
9 hours per day, the working hours of final counter 
were fixod at 11 hours per day and he admits that the 
final counter now earns total salary of Rs. 1 ,700 to 1 ,800 
and that all the employees are benefited . Whatever grievanco 
was formerly subsisting therefore can no longer sua vive in 
view of the two agreements referred to by thc witness and 
even if the total output was not brought down when the 
individual output was lowered down , all these factors must 
hayc been considered by the Union at the time of entering 
into settlement in the years 1983 and 1984 and therefore 
the dispute can no longer survive . 


S. Subscquently on 11 - 9 - 1983 an agreement was reached 
with the Bank Note Press , Niyantun Shramik Sangh i. e . 
the contesting union whereby the systein of payment of in 
centive wag dispersed with without changing the parameters 
and it was agreed to calculate the incentive at the rato nt 
. 7 per cent of the vages for each 1 per cent increase in 
the production « ve the base lovel relevant to each depart 
ment. According to para 3 ( b ) of the agreement, it is stated 
that the baso level output per ghift in the Control Depart 
ment was reckoned as 2 .64 million picces of the inixed de 
Domtnation . The managemcut, however, contends that with 
the introduction of 11 hours working in the Prese another 
agreement was entered into whereby tho base level for 11 
hours working was fixed at 3 .384 million picces per day 
and for any extra production above the base level the emp 
loyece are entitled to incentive at the rate of 0 . 7 per cent 
for each 1 per cent increase in the production . It is stated 
that the increast in percentage will be worked out on to 
hasis of the haur Invel of 2 .64 million piecen por day As laid 
down for 9 hours working in the existing Group Incentivo 
Scherre . It is also stated that the quota was neyer reduced 
from 96 , 000 to 76 , 000) 19 contended and since the system of 
working out the incentive amount has already been changed 
from 11- 9 - 83 and 3 -7 - 1984 , the dispute docg out survive . 


Award accordingly. 

M . A . DESHPANDE , Fresiding Officer 

No. L - 42011 /38183-D . 11( B )] 
The former , 7 ; 1966 
+1 1. 186 :- tofita fasta vfufrun , 1947 ( 1947 
17 1 * ) * 1 er 17 F HTH CUT , rire de trata 
राजकोट के प्रबंधतंत्र से सम्बय नियोजको और उसके कर्मकारों के बीच 
भनुबंध में निर्दिष्ट औद्योगिक विवाद में मीयोगिक प्रधिकरण, महमदाबाद 
गुजरात के पंचाट को प्रकाशित करता है, गो कद य सरकार को 
20- 12-85 1 71-7 797 r 

New Delhi, the 7th January , 1986 
S . O . 186 . - In pursuance ct section 17 of the Industrial 
Disputes Act , 1947 (14 of 1947), the Central Government 
hereby publishes the award of the Industrial Tribunal, 
Ahmedabad , Gujarat, as shown in the Annexure, in the in 
dustrial dispute between the employers in relation to the 
management of Western Railway , Rajkot and their workmen , 
which was received by the Central Government on the 20th 
December , 1985 . 


6 . On the above plendinus the following isrues arise for 
determination and my findings theroon aro : 


- - -- -- . 


Issuos 


Findings 


- 


- 2 


- 


- 


- 


Yes 


1. Whcthar when tho individual 

outn it was redurod from 96, 000 
to 76 .000 per day those should 
have been a reduction for total 
production ? 

- - - - - - - - -- - 


. . 


- 


- - - 


- - 


- 
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ANNEXURE 

POFT:, 6770 i 1986 
BEFORE SHRI G . S . BAROT , PRESIDING OFFICER , 

T. 9 . 187 : - fara fata olafirun , 1947 ( 1947 
INDUSTRIAL TRIBUNAL (CENTRAL ) AT AHMEDABAD 

4T 14 ) $ 1 at 17 4hCTH DET FIT , or a 
Reforence (IIC ) No. 7 of 1984 

के प्रबंधतन्न से सम्बद्ध नियाजकां और उनके कर्मकारा के बोच , प्रमुख 
Adjudication 

में निर्दिष्ट औद्योगिक विवाद में ओयोगिक प्रधिकरण , हैदराबाद के पंचाट 
BETWEEN : 

HIT SHTETET 4tar ,h air a * * 41 24 - 12 - 85 # THIRT AT 
Western Railway, Rajkot ; 

TI 
AND 

New Delhi, the 6th January , 1986 
The workmen employed under it. 

S . O . 187. - In pursuance of section 17 nf the Industrial 
In the matter of termination of services of Shri A . 

Disputes Act, 1947 ( 14 of 1947), the Central Government 
Gopal w . c . f . 21- 12 - 1982 . 

hevuy publishes the award of the Industrial Tribunal, 
AWARD 

Hyderabad as shown in the Annexure in the industrial dispute 

betwcen the employers in relation to the Andhra Bank , 
The industrial dispute between the Western Railway , Rajaot 

Hyderabad and their workmen , which was re . eived by the 
and the workmen employed under it has been relerrid tu 

Central Government on tho 24th December, 1985. 
me for adjudnion as a Presiding Officer under Section 10 

ANNE.YURE 
of the Industrial Disputes Act, 1947 , by the Dext Officer , 
Ministry of Labour & Rehabilitation , Lupartment s No. L 

BEFORE THE INDUSTRIAL TRIBUNAL (CENTRAL ) 
4101/ 50183- D . II ( B ) daied 3th February, 1984, 

AT HYDERABAD 
2. The dispute relates to a single demand which is AS 

Industrial Dispute No. 30 of 1982 
under : 

BETWEEN : 
" Whether tho action of loWIMG ) , Sabarmati, Western 
Kailway in terminating the services of Shri A , Gopal , 

The Workmen of Andhra Bank , Hyderabad ; 
Khalasi w .e. t. 21- 12 - 82 is justified ? If not, to what 

AND 
relief is the concerned workmani entitled ? " 

The Workmen of Andhru Bank , Hyderabad ; 
3 . Before this reference can be heard and finally dis 
posed of, the parties have come to terms and submitted the APPEARANCES : 
terms of settlcment vide Ex, 3 with a request to make a ? 

Sri K , Rama Rao , Joint Secretary , Andhra Bank Emp 
Award in terms thereof. The terms of settlement appear to 

Joyees Union , Hyderabad - -for the Workmcn . 
mo fair and reasonablo under the circumstances of the case . 
I, therefore , make an Award in terms of settlement Ex, 14 

Sri K , Srinivasa Murthy , Advocate - - for ihc Management. 
whtch is annoxed hereto as Appendix A . No order as to 

AWARD 
costs . 

The Government of India , Ministry of Labour by its Order 
Ahmedabad . 

No. L - 12012 ( 305) /81- D II( A ), dated 20 - 7 - 1982 referred the 
Dated : 4th December, 1985 . 

following dispute under Sections 7A and 10 ( 1 )( d ) of the Indus 
G , S . BAROT , Presiding Oncer . trial Disputes Act, 1947 betwecn the Workmen and the 

(No. L -41011 / 50 / 83 -DII( B ) ] Management of Andhra Bank , Hyderabad to this Tribunal 
HARI SINGH , Desk Officer . 

for adjudication : 

" Whether the Management of Andhra Bank , Hyderabad 
APPENDIX A 

is justified in roverting Shri K , Suryanarayana from 

the post of Clerk to the post of Şub -staff with 
The Presiding Officer , 

effect from 1 - 10 - 1976 ? If not, to what relief the 
Industrial Tribunal, 

workman is entitled ?" 
Gujarat- Ahmedabad. 
BETWEEN : 

This reforence was regtstered as Industrial Dispute No. 30 

of 1982 and noti. cs were issued to both the parties. 
The Divisional Railway Manager, 
Kothi Compound - Rajkot; 

2 . The claims statement filed by the workman stating that 

the provisions of thc Sastry Award in the matter of extending 
AND 

tho period of probation and the reversion 10 the post of a 
The Pashim Railway Karamchari Parishad , 

Peon were not followed and that he should be promoted 

back to the clerical post forthwith and pay him 
Rajkot-Division , 

arrears of 

pay from the date of the illegal reversion to the date of 
Reg. No . I. T . C . 7 of 1984 . 

compliance while fixing him in the clerical scale of pay to 
Fixed for 28 - 11- 1985. 

which he is entitled . The workman stated that Andhra Bank 

is a public sector Bank having its Head Office at Hyderabad. 
We have came to an agreement which should be declared He joined the servi. e of Andhra Bank as a Peon in the 
in this reference . 

year 1946 and served the Bank loyally for a period of 36 
1. Regarding payment for the period 30 - 4 - 83 to 6 -6 -83 

years. According to him ho was duly promoted is Clerk in 
the day he was engaged , Payment will be made. 

1975 after passing his matriculation in 1966 . After pansing 

the written test and qualifying in the interview as per the 
2 . Period from 21- 12 -82 to 29-4 -83 will be deemed to 

terms of the agreement of 1970 between the Management 
be treated as duty for all purposes except wages. 

and Workmen . He further mentioned that he was promoted 

to Clerical post on 31- 12- 1975. 
3 . Temporary status wag granted from 6 -4 - 79 , leave ac 

It is his case that he com 

pleted gix months probation period which came to an end 
count will be recested and wages will be paid for 

by 30 - 6 - 1976 , and when he was expecting fomal orders 
bis absence period from 6 -4 -79 to 30 - 4 -83 , dehating 

of confirmation , to his surprise on 10 - 7 - 1976 he was servod 
to his carned leave . 

with a notice on 2 - 7 - 1976 that his probation period war 
4 . Due to implementation of itoms 2 and 3 whatever extended by 3 months on the ground of unsatisfaciory work 
other benefits due to the party will be paid . 

by the Regional Manager, Warangal. Again on 1 - 10 - 1974 

he received orders from the Central Office , stating that he 
Attorney 

was depromoted and reverted as a peon . Simultaneously he 
N . H . SHARMA. Asstt. Engineer- Sabarmati(MG ) was transferred to Warangal from Khammam Branch 0 . 
For Divisional Rail Manager , 

Andhra Bank . According to him the Manager of Waranga 
Western Railway, Rajkot-Divn . 

Branch 29 well as the Regional Manager of Warangal dul: 

recommended his case to the Central Office to restore bio 
B . Nigam , Zonal Socy. 

to the clerical cadre with immediate effect. But the Manage 
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3 . The ivanagement lued a counter stating that the icier 
CALC Highw without jumsuivon . It is NCILIOAC vial 


13 


با 
ادیان 
1 


را 


الليد 
i.1تول 


the suggestion that liv ausented lumself without leave and 
Soho we luuel at he liscu 10 gut vue care sancioned . 

ICd e liv su8XC941001 tilat muut UuLy service vor il 
Tiluulils ne uwidcu inútre LUI DULU ndal 30 ways . He denied 
I Subyudou mu ne USBILLI bumselfs per his woveni 
cace wilu cvcry une wie Brave Manage had given nim 
wu1115 101 wuault riscu absence . Nie uculed the suggestion 

out u wemo was served upun mun on 13-w - 1975 for 1 un 
Authorised absence . Hc genteu le sugges110n that he was 
accusiuni will alcohol and that he was caught and kept in 
l olive custody al hamain . He also denied that under the 
10luence oi uicohol hc usuced a woman in a lodging house 
causing fra ture wo her and hc Wita kcptui police custudy 
ior mal. He denied that the Kuamuanu Branch Manager gave 
surely and got hun released from the Police custody. He 
admitted that he received En M2 letter written by the Sialf 
Manager. But he denied the contenis of Ex . M2 in the cvi 
dence . He denied that ibe Ebranch Manager gave any wara 
ings to him . He denied hat ac was indifcrent throughout 
niy service and a Memo caidd 8 -6 - 1974 was given to him . 
Exs. M3 to M8 are his leave application and Ex. M9 and 
Ex. M10 are the medical certificates submitted by him . He 
admitted that in Ex. W he mentioned he was icvcried and 
his conduct was found insatsfactory . According to him no 
coquiry was conducted by the Moringement for the alleged 
assaulting in the Lodge House at Khammani and he men 
ticned that he did not reply Ex. M2 as it was not iequried . 
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slutt we duund of his NOL coinpieung wc perlud of 
prodaLu Saidulon1y was done 011 JU - Y - 1310 . le luierence 

Diade six years laier Hud it is shule wani WII. A nus veen 
relcried . AC - uraing Utic Managerul is 18 vul slut in 

cupo 01 recreuve uuder Schull 1011) of the I. D . / 102 as it 
18 DOL à pouding muner or live 186ue . It is nestly Condendua 
what the employec nas 10 sau16 Facully comple . e tie period 
of prodation and it is within the subjective satiliaul.on of 
the Management ulus mundus , V CHRISütion uruutair 
labour pruulle are aleged and proved . It is pointed out ihat 
the nature of performance of an employee can only be noticed 
by the cmployer who has to get the work done and the 
concerned persons had lo deal with constituents of banks 
and a person who is not qualified for tlic pust cannot be 
expe . ted to deal with constituents of the bank in a salisfactory 
ganner . The allegation that he completed the l equircd per. od 
of probation of 6 months by 30 -6 - 1976 is not corre . .. He 
is only promoled provisionally as a Clerk on 31 - 12 - 1975 . It 
is also informed ibat his services was not satisfactory and 
the probation period was extended for three inonths and lias 
no improvement was shown and on the other land wh : n it 
becane worse the Respondent Bank found ihat the conduct 
of the workman - petitioner way unsatis [actory and thciefore 
reverted him to substaff cudrc with effect from 29- 9 . 1976 . 
It is mentioned that the same is legal, valid and proper and 
It is not suffered from any infirmity . It is dcnicd that Pažlts 
495-516 of the Sastry Award arc yiclated. The claim of the 
petitioner -workman should be rejected in to with costs . 


6 . M . W . 1 is Rural Credit Officer at Kaniakal. He men 
tioned that W . W . I worked in Khammam Branch und pro 
inoted from Sub -staff to Clark . According to him dui .ng his 
period at Khamiain one of hi, cust017919 infouined him that 
an employce of the Bank was kept in Police Station and saw 
the claimant K . Suryanarayana there. It is his case that he 
learnt that in drunkeıı state hic calight wid of hund of a 
woman and so he was taken to the Police Station ; It is also 
his evidencc that he informed the Sub- 116pe tor who was 
known to him that Suryanarayana was a respective Member 
of their staff and there might be some inisiake ord so le 
Inight be released and that Suryanarayana was released . He 
irentioned that he didi sol remerct the nume of the Horel 
where the incident happened. He also conccded that he did 
not verify whether the incident Astially hapsened or not 
but he relied upon the information given to him by the 
customers. According to him he did not know that Suryona 
rayana was in the Union activiting At Khamram . He Algo 
exnressed his ignorance whether Suryanaruvand was telling 
other staffmembers not to work on Sunsave and out ofo 
hourg unless they are raid over time allowan e , lle finally 
admitted that he noticed him coming to the Bark in a d - unken 
state and he also mentioned that he was not aware of iegul 
ing any memo to him stating that his work was not ça118 
factory . 


4 . The workman examined himself as W . W . I and marked 
Exs . W1 to W12 documents while the Management examined 
two witnesses as M . W . 1 and M . W .2 and marked Fx. M1 
to M10 documents to substantiale their respective cases, 


5 . The gum and substance of the evidence of the workinen 
is as follows : W . W . 1 deposed that he passed Matriculation 
cxamination of Andhra University in 1966 and promoted as 
Clerk on 31 - 12 - 1975 , Ex . Wi in the copy of the order of 
promotion . He also mentioned that he was receiving Clerks 
salary from the date of promotion . He mentioned that he was 
promoted and posted to Khamn 19 Branch . According to h m 
because of his union activities om misinderstanding arosc 
between him and the Branca Manager . It is his case that 
he worked as a Member of the Execuive of the Union prcki 
ously and no memo was given to him by the Branch Manage , 
against his work during the probation period. He mentioned 
that he was deputed to Kodad Branch as Joint Custodiun 
As his work was found satisfact .ry . He filed Ex. W2 to show 
that his probation was extended for further period of three 
months. According to him no notice was issued to him prior 
to this extension period of probation while Ex. W2 was dates! 
2 - 7 - 1976 and he received on 10 - 7 - 1976 . Fr. W3 is the pro 
test letter sent hy him dated 12 - 7 - 1976 . According to him 
during the extended period no memo was given to him against 
his work and three months later he was reverted . He marked 
the reversion order Ag Ex. W4. According to him the Briarch 
Manager Hanamkonda Branch signed the said lettas ar 
on reversion he was transferred to Warangal 8 Sub- Sias 
The Branch Manager reconmorded on his representati ; 
Ex. W5 and Ex, W6 is another representation sert hv hir 
in 1980 . Ex. W7 is the reccomendation of the Trarch 
Manager . Ex , W8 is the ler o andation of the Regional 
Mananer . Afterwards the Union has taken it on a dianute anel 
Ex. W9 is the cony of the reprisariation hy the rion moita 
to the Labour Commisioner anit Ex WIO is only sent , 
the Management Ex. W11 is the cony of the minutes of 
discussions . Arain the Union vont letter 10 the Mancini 
ment after failure of discus 101: in Px. W12 . He admitted 
that Et. Mi lo the letter given by the Management at tinn 
that he used to apply though he was not well. He denicd 


7. M . W2 is the Manager of Andhrt Barik , Vijayawada 
Town . He deposed that he knew K . Suryanarayana the clai 
100nt herein . According to him his performance and conduct 
was found to be unsatisfactory and therefore lyis probution 
was extended . He mentioned that his behaviour and perfor 
mance was not like that of other clerk and therefore he was 
reverted to his original post under the instruction of the 
Central Office and that he serves the reversion order, Accor 
ding to him the Central Office cnquired him over phone about 
his performance and he replied on phone about his perfor 
mance and there upon they issued reversion order . Accord 
ing to him the Despatch Section is the easiest Section , He 
denied the suggestion that Suryanarayana was advicing other 
members not to sit late as ner the Management did not 
give over time and he expressed his ignorance that Surya 
narayana held important post in the Union in various cana 
cities in 1956 and that he was an active member of the 
Union . He also said that he was not aware that Survanarayana 
Was alleged to he involved in drunkenness at Khammam 09 
7 probationary Clerk . Arcording to him he wag aware that 
he was frequently absenting himself from duty at Khammam . 
Areording to him I whatever mentioned in my report to my 
Central Office with regard to attendance and rerformance 
of The work and not a host the drinken state He ronceded 

ar normally one is kent on probatior for nix months and 
after the expiry of th “ period if muerthing is alriclit he will 
be confirmed at the discretion of the Management, According 
in him he verified the conduct of the employet over phone 
from Khammam Manager and he did not verify from the der 
sonal file of Suryanarayana from Hanamkonda Branch . It is 
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his case that Khammam Branch Manager told him that Surya after on 17 - 5 - 1962 the Government referred the dispute as 
narayana s work was not satisfactory , and he was regularly musial dispute under secuon lu ( 184) and We alle was 
irregular in bug work , According to him li: gave oral justru Laneuged by way of a wrıl by wie manugcuidat all that 
ctions to Suryanarayana that he should improve his work and were 18 100 % deiay OILA yours when in aley - a uspute 
ibc same is not satisfactory and he did not sent any report alone and it makes to reierenc USTOU . AL WHA IJudd by 
in writing to the Central Office or Regional Office to that His LordDip the vulsiue ayeucy which has bObi4g to do 
effect. 

WALD the workmen cunnu ! c9pouse he case was to 
8 . The adautzeu iacus of the CASQ are Wat Sri . Surya 

bring it with ibe meaning of l. v , Act and that 104 workers 
narayana wnd is the sub-atau memper Juillect ide service ot 

signing out of 2 , 170 WOTK 19 canuot terelor¢ said to be 
Audua Bawk Lu year 1946 and he pusscd iuuc Maui 

kuosiantial or appreciaule number to support the cause and 
culullou exam1101101 ur andare University in the year 100 

luat iney have no comrauonly of workers or ine Union re 
uud te was promoted 4WD un 31- 14 - 131 ) Jylliy becoue 

pregentug toom , So those fa . 18 therein are couple . cly durerenl. 
chigive lor tit pust OL CHIA c Huiy pussel8 me winien 

First of all when the order is daced 1 - 10 - 76 when iney rever 
und allei SuuLesluuy quutlying In the mel vicW , Tie was 

led himn back to Sub -stait , a part 110m protesting for extension 
posled to handia Braun and he was kept on provation 

of probation period for three nionibs fron 12- 7 - 1976 , the 
IUT SLX mong irom bat dale 31- 12- 1973 us per Ex . WI. 

individual concerned made a representation On 10 - 12- 1980 
While 80 bis period of probulin was cxtenued for 

and the Union also has taken up nis case on 6 - 7 - 1901. Mor 
about throc montos. He was LIUuszerred to Haasubuka 

eover there are proceedings of the Regional Manager as well 
Branch and Wilnout givilig wy Moon regarding lus work 

as lie Union recommending his case under Ex WS and W7 
and conduct during the extended period of protation he 

and W8 to that effect from 1979 onwards. So it is not cor 
was reverted to the post of Sub- staff on 1- 10 - 1976 and 11aus 

reut to say that there is no representation uy the individual 
ferred io Warangal Branch and 100 hule to AM . C . Campus 

concerned who is effected . Admiticuly when there is no 
Branch , Wrangai. On thus bu made a rcpresentation as per 

qotice for reverting hun back and when no opportunity is 
Ex .W3. It 19 daled 12 - 1 - 1910 . 110 complained that he was 

given , it cannot be said that the Union has no community 
roverted without giving him any memo stating that his work 

intcrest and therefore the Union cannot adopt the dispute on 
was not satisfactory . he pointed out that he was working wich 

his behalf. Moreover it is not a case of dismissal. It is a 
oui uny remark against any of his work in the nice for 

case of reveryion and the same is governed by certain adop 
the last 30 years and that he was given cash award for 1118 

ted principles between the Management and the Union and 
seniority . He also represented by another letter dated 10 - 12 - 80 

also governed by tho Shastry Award . So tho question of 
to the General Manager , Andhra Bank 0 10 - 0nsider his re 

delay in refering the matter has no substance . Further there 
version and post him in the clerical capacity . Incidentally 

is no limitation prcs . ribed for the reference of dispute 10 In 
the same is Ex. W6. Tlic Manager of K . M . C . Campus, Wul 

dustrial Tribunal. The time taken by Central Government for 
angal while forwarding the representation of the Branch 

referring to the Tribunal in this matter basing upon the 
Employecs Union mentioned that the strongly recomniended 

long drawn representations by the individuals as well as 
to reconsider his representation favourably and forward the 

Trade Union as well as the Regional Labour Commissionoi 
samo to the Central Office with his representation and under 

and Assistant Labour Commissioner proceedings would show 
Ex. W8 the Regional Office considered the same and owner 

that it is not static particular point of time and it is under 
ved that his representation was genuine and in its turn , le 

consideration at various levels and even the Management as 
commended to the Head Office to consider him favourably 

per their comments dated 27 - 8 - 1981 were trying to answer 
and promote him to clerical cadre . Finally on 6 - 7 - 1981 the 

about the matter raised by the worker of the Union . The 
matter was represented by the Union regarding the said re 

reference is made in 1982 as there is no other alternative 
version in the concilliation procecdiogs under Ex. W9 to the 

left after following all steps regarding the conciliation failure . 
Regional Labour Commissioner. Ex, W10 are the comments Therefore there is no uniduo delay and I do not think that 
of the Management for the same slating that his performance the matter which is static and it became stale . Tho said con 
WA $ not upto the required standard therefore the Manage tention is not tenable . 
ment had no alternative except to revert hijn to Sub - staff 

9 . The question to be seen now is whether the reversion 
cadre and thus under Ex, wil shows that the request of 

is based upon correct facts and they are based upon justi 
the Management the Conciliation proceedings were adjourned . 

fiablc ground9 or not ? It is not the case of the Management 
Ex . W12 is another document from the union to the Assistant 

that there 18 no vacancy and therefore he was reverted , The 
Commissioner of Labour telling that the matter conciliation 

Management could not deny that he is a member of the 
prosecdings ended in failure and the same ir pend ng for 

trade union and he worked actually for reorganising the Em 
consideration before the Government of India for reference . 

ployees Union . Now tlic ovidence of the Management witncg 
Even then they are prepared for amicable settlement. Thus 

ses will show that there is utter dis - regard for the Bypartite 
from 1- 10 - 1976 till 19 -6 - 1982 as seen from these documents 

Settlements or the Industrial Awards in this matter of pro 
the said worker as well as the Union has taken up his case 

motions. The so - called M . W . 1 who weot to the Police Station 
individually and through Trade Union for getting the matter 

and got the said workman released on an allegation that he 
Adjudicated at appropriate levels . The Management s obje 

caught hold of & women hand in a drunken state and that 
ction that it is a stale matter and herefore the reference 

he was kept in remand at Khammam , In the cross - exami 
itself after six years is bad and not tenable in the light of 

nation he utterly failed to stand the test of legal ycrutiny 
the derision reported in Vazir Sultan Tobacco Co . v . State 

about his averments . He could not remember the name of 
of Andhra Pradesh ( 1964 ( 1) LLJ, page 622] does not hold gond 

the hotel where the insident happened. He did not verify 
in the present case. In that case a single Judge of the High 

whether tho incident actually happended or not, but it is 
Court of Andhra Pradesh in Vazir Sultan Tobacco Co ., v . 

alleged that he was given infosmation by a clistomer and ho 
State of Andhra Pradesh referring to 1959 ( ID LUJ, page 26 

nover noticed him coming in a drunken state in the office . 
observed that when there was delay of six years before the 

He never knew that the said Suryanarayana was given memos 
alleged dispute was referred , it amounted to inordinate delay 

stating that the work was not gatisfactory . But he exprcared 
and the game is both unreasonable and unjustified and ther : 

his ignorance that Suryanarayana was participant and active 
fore the Labour Court was directed not to proceed with the 

member of the Union asking the workers not to work on 
reference . In Shalimar Work Ltd ., v . Their Workmen ( 1959 

Sundays and out of office hours without paying over time 
( II) LLJ, page 26 ) it was o case where the workmen were 

allowance. So the evidence of M .W1 is practically not use 
discharged wholesale and the closure of the industry was 

ful to the Managements version to prove that the acclised 
followed by its reopening and fresh recruitment of labour 

was kept in Police Station for had behaviour or in drunken 
took place. The old workers , other individuals of the Union 

state or caught hold of a woman s hand . The most important 
did not take the matter for adjudication with in a rennonable 

thing the Manarcment sould have done is by examining the 
time. In those rircumstances, it was held that the Tribunal 

concerned Police Officer if there is such an incident to show 
ghould be justified in refusing the relief of reinstatement to 

that he was in custody on a complaint given by a lady or 
avoid dislocation of industry and that it is the contert order 

Hotel management. that he was involved in such an incident. 
to make. In Vazir Sultan Tohacro case the worker 19 

At any rate there is no much evidence . Further it has nothina 
charged for indincinline and disobedience of order ord attes 

to do with his official duties or activiting, I do not know 
enquiry hy the Petitioner - Company he was dismissed in 

under what rules annecially when M . W1 admitted that the 
October . 1957 and a renresentation was sent by the Merdoor 

worker never was found to be coming to the ofic In A 
Union in 1959 espousing his cause signed hy some workers , 

drunken gtato can be held to be a man of misbebaviour for 
Io 1960 the same was spoused by another Union . There 
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S . 
durnkerness else -whore . No report was also brought froni 
the Police Station to provc the same either from the lady 
or concerned Policy and both the hotel and hotel proprietor 
and lady are mystcriously uoknown to us. Com 
ing to the pext second witness cxamined by the Manage 
ment namely M . W .- 2 , it is bis allegation that Suryanarayana s 
performance and conduct was found to be unsatisfactory 
and he tried to say tbat his performance was not upto the 
standard, So he was reverted back to the original post under 
the instructions of the Central Office . He tried to show as if 
he tried him in number of sectious that from the current 
account and despatch section savings account section and on 
a telephone it is said that the Central Office enquired about 
him about the performance if Suryanarayana nnd on his reply 
on phone they issued the procredins of reversion order und 
he served the reversion paper on Suryanarayana , He could 
not deny that Suryenaranarayana held important posts in 
union in various capacities in the year 1936 and he was an 
active member of the Union activities . He conceded that he 
w29 not aware that Suryanarayana was alleged to be involv 
ed in drunkeoncsi at Khamam as a probationery clerk . The 
Theory of Urunkenness as part of misconduct is shattered . 

10 . In other allegation that he was frequently absenting 
him from duty at Khamam , is not proved by any tangiblo 
evidence to the relevant periods in question. Ex. M 8 is state 
mcot showing leave particulars of K . Suryanarayana given 
by the Management. First of all they refer to the peritd from 
1 - 2 - 1978 to 24 - 4 - 1978. Thus the periods availed by him 
wero subsequent to the socalled punishment given to him as 
reversion . Moreover there is a medical certificate with refe 
renco to his leave from 1 - 2 - 1978 to 5 - 2 - 1978 and antther 
certificate for the periods from 25 - 9 - 1970 to 27 - 9 - 1980 etc . 
under Ex. M10 . Ex. Mi shows that he passed Matriculation 
examination in the year 1966 and he put up already 29 yeang 
of service by the date of hig application in 1975 and that he 
was healthy aged 45 years well conversant with English 
besides Telugul seeking permission to sit for the written test. 
Thc management relied upon Ex. M2 to show that it is 
reported that he totk alcohol and behaved in a disorderly 
nianncr hy causing allcged fracture to the woman by throwing 
her from the first floor of the lodging house and that he was 
cautioned for his behaviour in attending the office undor the 
influence of alcohti and it is said that he is again cautioned , 
Ex . M3 is the report showing that he availed 11 days sick 
leave as per the Medical Certificate , and that Ex , M4 showed 
that K .M . C . Campus Waranga ) on 16 - 10 - 1980) the leave upplied 
also recommended to be sanctioned . It is subsequcnt to the 
incident Ex. M6 is also subsequent to the incident where ho 
availed privilege Icavc . Ex. M7 is also subsequent to the inci 
dent after he availed privilege leave. Thus except Éx , M2 in 
wbich it is stated that there is an allegation of a warning 
there is no whispher of any misconduct on his part. Further 
the evidence of the worker M . W . 1 denicd that he was kept 
in Police custory at Khamam and he also denied that he 
was under the influence of alcoht) and that he assaulted a 
women in lodging house causing fracture to her and that he 
was taken to police custody at Khamam . He admitted that 
Er. M2 is a letter written to him by the Staff Manager. 
But M . V 1 de ed infis ; rsmes mir prin about ne reli 
ability of tho contents of Ex. M2. Ex . M2 contents are said 
to be issued by the Staff Manager , Khamam at the relevant 
ilme and he was no other than M . W . 1 . M .W1 did not say 
a single word either on Ex . M2. Evon M . W .2 expressed his 
Ignorance that Suryanarayana was allegedly involved in a 
drunkenness Incident at Khammam as a probationery clerk . 
So what for Ex. M2 has come into cristence must be seen . 
Evidently he was promoted from Sub -staff on 31- 12 - 1975 and 
by 30 -6 - 1976 he complete probation period of six months 
and they extended the probation period for another three 
months. Under Ex. W2 stating that his performance is not 
upto mark , that he should perform his duties efficiently accu 
racy and repidity and it is also mentioned that he is advis 
ed to Imrrove his hand writing and conduct towards public . 
First of all from the ground of Fx. W2 are very vaglie . There 
is no reason to say how his work or performance is not 
unto mark . What is the yardstick for such a remark . In 
the Bymrtite Settlement Shoetry Award or other Awards it 
is no laid down that it is at the discretion of the Managerrant 
they can extend the nrobation as they like under Para 495 
of the Shastry Award . It is said fiat ordinary period of pro . 
Fontion should not exceed six months. However, in case of 
retron whose work not found to be quite satisfactory 
during the said repost but who are likely to improve and 
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give satisfaction if a further opportunity is given to them ; 
the period may be oxtended by thrco nonths provided duo 
notice in writing 15 given to them and on that consent in 
writing is obtained bcioro the extention of their period of 
probation . In all other cases probation after the expiry of 
period of six months it should be decmed to have been 
confiroied unless their soi viccs aro dispensed with on or 
Vefure the expiry of the period of probation. In this caso 
no such procedure is followed . Under Para 516 of tho 
Shetty Avvaid every employue whether he is temporary pro 
bationer or permanent employce it is directed to maintain 
the service book containing all the particulars of luis salary , 
promotion , pay , disciplinary action if any taken any IC 
marks about his efficiency , character made by his superiors , 
It is also mentioned that any adverse remarks are mado 
against an employee atleast thereof should be corcmunicat 
ed reversion reverting Şuray:12 1o Sub - staff post cannot be 
the instance case Ex . M2 is the main document on which 
they based . But Ex, M2 document is not proved by any 
legal evidence . The concerned lady or the hotel proprietor 
or the ulozed incident UC lot at all proved by any con 
cerned person cither directly or indirectly . Even the writer 
of Ex, M2 is not before the Industrial Tribunal. So be 
caure Ex. M2 is adinitted to be served it cannot he said 
that contents are proved . The worker denied the allegation 
totally and it cannot be considered as ao adverse remark 
maintained in a register forms. As required under Para 516 
of a Service Book. Therefore looked from any angle tho 
arguments of the Management that he is informed that his 
service as probationer is not satisfactory and that during 
the extended period or probation did not improve seems to 
be all hald starements without any legal proof. The socall 
ed reversion reverting Suryana to Sub -staff post cannot be 
unid to be properly donc and the same is against the pro 
visiony of Paras 495 and 516 of the Sastry Award , it can 
not be said that he did not complete the period of proba 
tion and therefore para 495 and 516 of the Sastry Award 
had no application . It is surprising that the Management 
contended that he was found not upto the standard which 
is required for clerical post. Now the question what is 
the standard expected of a Clerk in such circuinstances . 
Thore is no cyidence from M .Ws. 1 and 2 saying that in a 
section he misbehaved or that he did not work . M . W . 2 
tricd to show that he was unable to copo in the work in 
the Dosnatch Section which is the easiest section then he 
changed him to Current Account Sub - day Book Section . It 
is said that there also he wag not able to complete its work . 
Then he was transferred to Saving Account Socjon , there 
also lie was not able to cope with thc work . First of all 
this witness blurted out when the Court put him a ques 
tion that Despatch Section is the easiest Section in the De 
partment. If the Clerk is not ablo to do satisfactory work 
in the Despatch Section which is admitted to be thọ casiest 
Section it is surprising and astonishing that he was made 
to work in Current Account Sub -Day Section and Saving 
Book Section which are according to his own standard to 
hac not easy section . This shows that the Management jo 
bent upon finding fault with him for no fault. Moreover tho 
siliest blunder as admitted by M .W2 would show that the 
Central cyfice enquired by him by phono about his per 
formance and on phone he mentioned to them about bis 
performance and thy issued reversion procecdings on tho 
basis of pione ness: go which is a secret message even till 
today . The socallcd conversaiion is not in wriling any 
where and no service cntries are these to that effect. All 
this woull show that the workor Suryanarayana who was 
there for more than 29 years ag Suh - Start having passed 
Matriculation Examination when he sought for interview 
anj got selec ed was involved in Trade Union activities in 
Huis own way and some excuses are invented to see his pro 
hation is extended and even before the period of extended 
probation of three months is over without any remarks re 
sarding his cfliciency or charactor being noted in the scr 
vice Book and without communicating the same to him in 
writing and without notice to him they tried to revert him 
hack Suh -Staff post. The probation can be extended only 
to improve and give sutisfactory account and not for a bad 
mon . So looked from any angle it is clear where the 
Management acted high handedly without any legal basis 
and therefore the reversion of K . Suryanarayana from the 
Tort nf Clerk to the post of Sub - Staff with excot from 
1 - 10 - 1976 in illegal, void and contrary to the notions of 
law and princinles of natural justico . The said Surya 
narayana is entitled to all the benefits like salary , allowance , 
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other attendant benefits as a Clerk throughout without any 

Delhi to the Hon ble Industrial Tribunal ( C ), Hydera 
reversion and he reversion of the said Clerk to the Sub 

bad. 
Staff fron : 1 - 10 - 1976 s .ands cancelled and annuich und all 
his salaries , emolumcpts are protected as he was drawing 

Documents marked for the Management : 
with future benefits . 

Ex, M1 - Letter dt, 9 - 10 - 75 addressed by K . Suryanara 
Award is pased accordingly . 

yana to the General Manager, Andhr. Bank Limi 

tou , Central Office , Sultan Bazar, Hyderabad with 
Dicluted to the Stenograpler, transcribed by him correct 

regard to Sub -Staff written test for clerical staff. 
ed by nie and given under my hand and the scal of thiy 
Tribunal, this the 6th day of December , 1985. 

Ex, M2- Warning lette No. 3 , PER dt. 4 -5 -76 issued 
Sd / 

by the Staff Menager to K . Suryanarayana . 
INDUSTRIAI, TRIBUNAL 

Ex . M3- -Sick Leave appliuciion of K . Suryanaiannya . 
Appendix of Evidence 

Ex. M4- - Privilege Leave application dt. 16 - 10 -80 of 

K . Suryanarayana . 
Witness Examined 
for the Workmen : 

Ex. M5— Privilege Leave application of K . Suryanara 
W .WI K Suryanarayana 

yana . 
Witneses Examined 

Fx. M6 - Privilege Leave application of K . Suryanara 
for the van coment: 
M .WI B . Sridhar Naidu 
M .W2 A . Muralidhar 

Fx . M7 — Privilege lenye appliaction of K . Suryanara 

yana . 
Dociments marked for the Workmen 

Ex. M & Statement showing the leave particuları of 
Ex, W1 - Tiue cony of the Promotion Order No. 3 / 

K . Suryunarayana . 
255 , dt. 9 - 1- 76 of K . Suryanarayana . 

Ex . M9 - Medical Certificate dt. 13 -2 -78 igsu : d by Dr. 
Ex, W2 - True copy of the Memo No. 3 / RM / 3594 dt. 

G . Prasada Rao , M . B ., B . S ., Hanankonda Nursing 
2 - 7 - 76 given by the Regional Manager, Telangana 

Home, Laslikcr Bazar, Hanamkonda to K . Surya 
extending the period of probation of K . Surya 

паrаyаnа . 
naruyana by 3 months. 

M1RM -dical Certificate dt. 25 - 10 - 80 issued by 
Ex . W3- - Truc copy of the Representation dt. 12 - 7-76 

Dr. PS. Venu Gopal, M .S ., Agistant Civil Sur 
given by K . Suryanarayana to the Regional mana 

geon , M . G . M . Hospital, Warangal to K . Surya 
ger, Protesting against the extension of his proba 

narayana. 
tionary period . 

13 - 12 -85. 
Ex . W4 _ True copy of the Office Memo No. 206 / 3 / 
1034 , dt. 29 - 9 - 76 issried by the Branch Manager , 

J. VENUGOPALA RAO , Industrial Tribunal 
Hunur .konda , reserting K . Suryanarayana from 

INo . L - 12012 / 305 / 81-DII ( A ) ] 
the clorical cadre to Sub -Staff Cadre , 
Ex. W5 - - Truc copy of the letter No. 30231225, dt. 

the foreft, 7. 3 ; 1986 
17 - 12 - 79 writen by the Branch Manager K . M .C . 
Campus Branch , Warangal recommending the pro 

T . 9 . 188 :- _ atetfire farata fata, 1947 ( 1947 
motion of K . Suryanarayana to clerical cadre , 

47 14 ) Fur 17 HETTO Pirát TEIT, HTCTTT 
Ex. W6 - Truc copy of the Representation made by K . बैंक के प्रबंधतंत्र से सम्बस नियोजकों और उनके कर्मकारों के बोय , अनु 
Suryanarayana to Gencral Manager on 10 - 12 -80 10 

मंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार ओयागिक अधिकरण 
consider his promotion back as a Clerk . 

नं . 2, बम्बई, के पंचाट को प्रकाशित करता है, जो केन्द्रीय सरकार को 
Ex, M - Truccony of the letter No . 302 / 3 / 238 , dt. 
19 - 12 -80 wiitten by the Branch Manager , KMC 

18 - 12-85 47 9797 79T ATT 
Campus Brancli, Warangal forwarding the rcprc 
Bentation of K . Suryanarayana with recommenda 

New Delhi, the 7th January, 1986 
tion to promote him back as a clerk , 
Ex. W8 _ True copy of the Letter No. 686 / 3 / 9239 dt. 

S .O . 188, - In pursuance of section 17 of the Industrial 
19 - 12 - 80 wſiten by the Regional Manager , Waran Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
gal, recomending the case of K . Suryanarayana to horeby publishes the award of the Central Government 
the Minigement in consider his promotion back as Industrial Tribunal No . 2 , Bombay , as shown in the Annex 
a clerk . 

uie in the industrial dispute betwocn the employers in ro 

lation to the State Bank of India and their workmen , which 
Ex . W9- Letter No.- 112 /81 dt. 6 - 7 - 81 writen by the 

was received by the Central Government on the 18th Decem 
union to the Asst. Labour Commissioner ( C ) 

ber, 1985. 
Hyderguda , Hyderabad while raising a dispute re 
garding the improper extension of probation period BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 
and illegal rcversion to clcricul cadre. 

TRIBUNAL NO . 2 , BOMBAY 
Ex. W10 - True Copy of the Reply Statemat No. 071 / 

Reference No. CGIT -2 /38 of 1985 
20 / PM at. 27 -8 -81 filed by the Management be 
forc Asst. Labour Commissioner ( C ) . 

PARTIES : 

Employers in relation to the Management of Stato 
Ex. W11 - Truc copy of the Minuter discussion hetween 

Bank of India . 
ile union and the Monagement of Andhra Bank 
belore the A - 4t. Labour Commissioner ( C ) 

AND 

on 
27 - 8 -81. 

Their Workmen . 
Ex W12 Truc cony of the letter No . GS121821390, 

APPEARANCES : 
di. 19- 5 82 the Union to the Management, re 

For the Employers. - - Shri P. M . Palkhikar, Advocato . 
questing them to come to some sort of under 
standing on this issue, pending reference by the 

For the Worknicn . - Shri J. G . Gadkari, Advocate . 
Government of India , Ministry of Labour , Now INDUSTRY ; Banking . 

STATE : Gujarat. 
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3 . During the domestic cnquiry the management examine 
S |Shri A , K . Chakravarty , B . M . L. Touro , Y . S . Gupta , 
P . S . Biholc , B . M . Modi and N . K . Shetri, Shri Chakra 
varty was the Olicer in Clarge of the shift and Shri 
Touro was officer rext shift to whom the matter was 
reported by Shri Chakravarty . Against this there is the 
ovidence of Shii K . B . Pathak and Smt. P . E , Abhay kumar , 
Punch Operators working at the same place . The wituosses 
were examined and crossexamined and even though Shri 
Pathak happened to be the defence wittiess questions Asking 
to cross- examination were allowed to be put for soliciting 
certain information . On going through the evidence and 
the documents like the certificato issueil by Shri J. P . 
Nuraymi, Area Manager of Computer Maintenance Cor 
poration Limited and bill for charges submitted by tho 
said Corporation the Enquiry Officer concluded against both 
the workmen, held the charges established and submitted 
a detailed report with which report the Manager and 
Disciplinary Authority agreed and passed the order of punish 
ment, which order as already stated so far as the punish 
ment of Shi Fernandes was concerned was reduced to an 
order of discharge by the General Manager and Appellate 
Authority on the workman having preferred an appcal. 


s, the workshri Bihola while these employ 9.30 P.M ; 


1993 (ii)] 

FTA FT TIT : 37 

- -- 
Bombay, dated the 28th November, 1985 

AWARD 
By thoir order No L - 12012 /237 )83- D .II( A ) datod 
12 -4 - 1985 tho following dispute has been referred for ad 
judication under Section 10 ( 1 ) ( d ) of tho Industrial Disputes 
Act, 1947 ; 
" Whether the action of the management of State Baok 

of India , Ahmedabad in relation to their Layhu 
Udyog Branch in dismissing Shri Fernando from 
service 18 justified ? If not, to what relief the 

concerned workman is entitled ?" 
2 . Although in the domestic enquiry two cmployocs wera 
involved viz ., SiShri F . A . Fernandes and A . B ._ Panchal 
it seem that the latter acquiesced in the order of stoppage 
of four increments and the disputo portains to he former 
who was initially ordered to be disassed but the con . 
petcot authority reduced the punishment to ilat of discharge 
trom service . The incident in question took place on 
15 - 1- 1981 in the premisce known as Machino Premises 
were along with other machines Alpha Punch Machine was 
instuled . The said machine room is in the premises of 
Laglin Udyog Branch of State Bank of India . The record 
speaks that Shri Chakravarti was the Officer on duty in 
the Data Processing Centre , SShri V . S . Gupta , F , A . 
Fernandes , the workman concerned and A . B . Panchal wero 
the operators while Shri Bihola was the tempcrary Class IV 
mervant. On tho relevant date while these employec were 
working in the second shift from 2 .30 P . M . to 9 . 30 P .M . 
till 7.30 P . M . Shri Gupta worked on the Alpha Panch 
Machine and at 7 .45 P .M . along with Shri Bihola he went 
out of thc machine room for taking tea lcaving behind 
S |Shri Chakravarty , Fernandes and Panchal in the Machine 
Roxom . Shri Chakrayarly worked on thọ machine between 
7 .30 P .M . and 8 P .M , for correcting some cards which work 
he finished at about 8 P . M . and thereafter he left the 
room for going to the toilet. At that tinc Shri Fernandes 
was working on the punching Machine whilo Shri Panchal 
WAN also there . When Shri Chakravarti was returning from 
the toffet he noticed that Shri Panchal who was standing 
ornside the swing door on sceing liim give a violet start 
anit ruslied to ihe Puaching Section which made Shri 
Chakruvarti seispicious And he ran down following Shri 
Panchal to tho Machinç Room . What he is alleged to have 
noticed was that Shri Fernandes was standing in a bent over 
position behind the Alhpa Puoch Machine and Shri Panchal 
who was in the Punching Section wa9 gesliculating at his 
colleguo. It is alleged that Shri Fernandes had no business 
to be in the Maching room as the work dono by hlm was 
On the Punching Machine in a separatç section , Shri Gupta 
roturned after taking toa about 8 .45 P . M . when he agaia 
tried to do some work on Alpha Machine , but he found tho 
kamo to bo glving faulty replies . Similarly Shri Chakravarty 
Aloo gotlood that the Machine was not working properly 
and be therefore wrote a report for the porosal of Shri 
B . M . L Touro , who was to arrive on duty after him , and 
since the could not contact him in tho absenco of his address 
kept it in the drawer and loft the premises. Ultimately this 
led to the suspension of Shri Fernandes and thic chargesheet 
indicating the workman of groas -misconduct namely that 
he deliberately and wilfully caused demage to 029Alhpa 
Panch Machine at about 8 .00 P .M . and wlille causing the 
damage he destroyed the various cloctrical connections in 
ibe lower rear aroa of the machine, broko to pieces tho 
cloctrical circuit cards and knocked a relay out of its socket. 
There was algo similar charge against Shri Panchal for doing 
an act prejudicial to the Interests of the Bank , 
1364 GI / 85 — 10 . 


4 . In the present teſorence various contentiuns have been 
raised on behalf of the workman against tile finding of 
guilty as well as against ibc fairness of the cnquiry con 
plaining violation of principles of natural justice . Inter 
alia it is contended that although during the cnquiry itself 
the necessity of examination of Engincer of Computer 
Maintenance Corporation Limited and the Area Manager 
W ? (ried to ha atresao ! for the purpose of allegd proof 
of repairs carried out by them , the management failed to 
cite the material witnesses and it is therefore urged that 
the findings can never be supported . What is contended is 
that when the entiro case is dependant upon the circumstan 
tial evidence batacly the alleged proof of Shri Fernandes 
standing near the machine and the alleged damage to the 
Cu chine wilicii was in order till & P . Vi. anu wiich was Cound 
lo bo out of order ui 8 .45 P . M . and the evidence of Shii 
Chakravart way that he was absent hardly for about five 
minutes from the premises in quiestion , unless the expert 
who had carried out the repairs was çiled , il is not possible 
to judge whether the evidonca of Shri Chakravarty cra be 
believed or not and in the absence of direct cvidence , it 
will have to be assessed whether during the short period it 
was possiblo to cause damago to such a great cxtcnt. 


5. The order of suspension passed against the workman 
on the very next day of tho incident is cited as a proof 
of victim sation practised against and it is further urged 
that during the cnquiry the Enquiry Officor having dis 
allowed to put question of suspension and fast activities 
of the workman , it ha4 caused injustice to the workman 
rendering the enquiry unjust and improper. Lastly it is 
urged that the competent authority having not considerod 
the past record of the workman while awarding punish 
nen , has vitiated the final order passed against him , 


6 . All these contentions have been refuted by the manage 
ment who supported fully thc enquiry , the Enquiry Officor a 
report , his ſladings , the order of suspension and final ordor 
of discharge passed against the workman . 
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10 . For noting the finding of guilty the Enquiry Officer 
has referied to in all 10 circumstances as appearing at page 
18 and 19 of the Enquiry Reports : 


- 


- 


- 


- 


- 


- 


7 . On the above pleading , the following 188ues ariso for 
determination and my findings theroon are ; 
- - Jasuca . 

Findings 
1. Whether the findings of the Enquiry Yes 

Oficer holding tho workman guilty of 

misconduct proper and roasunable ? 
2 . Or Wis it poi verse ? 

NO 
3. Was thu enquiry vitiatçd ? 
4 , Is thy order of punishment hash and 
disproportionate ? 

No 
5. What award ? 

As per award . 
. . - -- - - - -- - 


No 


( iii) 


( iv ) 


- 


- - - 


- 


- 


- 


REASONS 


18 . The order of events as they are alleged to have occu , od 
is already leferred to requiring no repetition and from 
the Enquiry report we find that the Enquiry Qilicer narrated 
in all 10 circumstances which clinched , according to him , 
the issues against ihe workmen , namely SShri Vernandes 
and Panchal. In this connection it is very perlinent to note 
that although ihe punishment varied in the case of these two 
workmen bocause one was tho actual culprit and the other 
abctor , even in the case of Shri Panchal the stoppage of 
four incienients which was the order passed against bjm 
must huve caused derable monetary logs and normally an 
Linployec would never sit silent cinless he acquieseed in 
the said older and found it to be justified on Not only 
the increments were stopped but they were also having the 
ciloct of postponement of four increments as een from the 
order dated 15 - 7 - 1982 passed by the Ollice Munger and 
Discipl 1) :1y Authority . No doubt Sluri Panchal was allow 
ed to continue in ile crvice but with us. girl The 
evidence of the witness is that Shri Pinchal who happened 
to to present on the premises was gesticulating and ti ying 
lociraw the attention of Shri Fernandes when he nowej 
Siri Chakravarty returning from the toilet. The allegation 
Lyginst Shri Panchal is us conspirator and though he 
actually is not commit the act , was abetlor to the 
Nime ani while doing the same he was personally present. 
The record of Shri Panchal therefore in vicw of the finding 
noted against him can never remain clean and he is bound 
1o solter in future . In spite of all these grave consequences 
and in spite of the fact that he collaborated when act His 
curried out and who remained on guard , the fact that he 
siccepted the finding is really a most important piece of 
circumstance which shall have to be taken into account 
wluke judging the evidence on record and aiso the fairness 
of the enquiry. S / Shri Fernandes und Panchal both weri 
Stute Bink cmployecs serving in the same Section and Sliri 
Panchal must have heen aware of the result of his not 
challenging the order of punishment and its consequences 
on the plca of co -worker, 


(i) On 15 - 1 -81. Sarvashri Chakravarty, Gupta , Forga 

des, Punchal and Bihola were present in a depart 
ment at Hound 7 . 30 P . M . 
At 7 . 30 p . m , thic Alpha punch machine was found 
to be in working condition by the Head Operator , 
Shri Gupta . 
At 7.45 p .m . Sarvashra Gupta and Bihola with the 
permission of Shri Chakravarty left for tca in the 
udjoining canteen room , 
At 5 minutes past 8 p .m , after completing the cor 
rection work on Alpha punch machinc , Shri Chak 
ravarty left for toilet leaving Survashri Fernandes 

and Panchal in the departincnt. 
( v ) On Icturning from thic toilct, Shri Chakravarty 

Tindy Siri Panchal moving agitatçdiy inside the 

machine room in a suspicious manner, 
( vi) On reaching near the entrance door, Shri Chaka 

varly finds Shri Fernandes standing behind the Alpha 
punch machine in a bent over position whilo Shri 
Panchal was making some kind of signal to Shri 

Fernanades. 
( vii) On seeing Shri Chakravarty present in the dopart 

ment, Sarvashri Fernandes und Panchal becamo ner 
Vous and signs of nervousness became apparont by 

their behaviour. 
tvo ) Around 8 -30 p .m . Shri Gupta tries to operate the 

Alhna punch machine and finds that it was not in 
working condition . 
On 15- 1 - 198 ) neither Shri Fernandes nur Shri 
Panchal was given any work which would have to 

quired them to handle Alpha punch machine . 
( x ) On 16 - 1 - 81 , wlien Shri Fernandes was delivered a 

letter in a scaled crvclopo , he accepted it under 
protect without even known the contents of the 
letter ." 


9 . The Enquiry proceeding is not a criminal proceeding 
hut in a civil proceeding where the burden of proof shift 
from one side to other as the case developes . Initially it is 
hound to be on tht party namely the managerrent who 
hes , chargesheeted the workmen but in the course of enquiry 
it may happen if certain conduct is attributed to tho work 
man on which the reliance is placod for drawing Inference , 
the workman may be expected to prove the conduct to 
avoid its consequcnces. Further more once we take the 
hasie difference between a civil proceeding and criminal 
proceeding into account, the charge levelled against tho 
delinquent worknın need not be proved to tlie hilt as le 
required 10 be stuno in A criminal casc but if the cvidence 
T s fuch that any reasonable and prudont nerson would come 
to the conclusion to which the enquiry offlcer has arrived at, 
the rhargo muyt he lied to have been properly established . 
Furthermore , the present reference is under Section 11A 
of the Industrial Disnutes Act where althougl, the evidence 
can be re - appraised for the purpose of deterniination of 
proper and reasonable Anding , the fact that on appreciation 
of the evidence the Enquiry Officer has come to certain 
conclusions and has accepted the statement of witnesses and 
rejected others will have its own qignificance , 


II. The important circumstance which has to be borno in 
Tuind is that all the witnesscs cited by the management and 
even thosc cited by the other side are the employees of the 
sanje State Bank of India although they might be holdiog 
different posts. Shri Chakravarti was new to tho Data Prot 
cessing Centre while others were in the said centre for several 
years . The charge levelled against S /Shri Fernandex and 
Panchal by Shri Chakravarty causing damage to Alpha punch 
machine way really a serious charge which onc bound to 
haye seriouy semifications to all concerned. It is tried to he 
urged that Shri Fernandes was active trade Union worker 
but nowhere it has been on record as to how his union acti 
vities affected his relationships with Shri Chakravarty and 
othors or how their interests were conflicting. Morely bo 
cause Shri Fernandes is a trado union worker it not possible to 
believe that all of a sudden somebody would go out of way 
and accuse the colleagues of causing damage to the property 
of the Bank . 

12 . The Union is trying to make much out of the order 
of sugpension passed against Shri Fernandes on the very next 
day of the incident and this is tried to be cited as proof of 
malice against the workman, In this regard wo cannot for 
get the fact that the Officer- in - Charge of the centro has re 
ported against Fernandes of actually causing damago to 
ihe sophisticated machine liko Alpha punch machino . To 
allow therefore much workman to continue in the contre 
may have further caused log to be Bank and if therefore 
when it was found necessary to placc him under suspension 
thereby to put an embargo on him preventing him from visi 
ting the bank premises, the action of the Bank cannot be 
terment as imprudent and canging harrassment Amounting to 
victimisation , The Bank had to protect its own property and 
if therefore before the receipt of Enguiry Officer finding 
And report, they thought it necessary to restrict the activities 
of Shri Fernandes, I do not think that it was a strango act 
Amounting to victimisation . Cortain questions but by the 
defence like what was impression when defence witness 
about the suspension of Shri Fernandes were dis-allowed by 
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tha Higquiry Officer and in my view that was correctly done . 
The Euality has nothing to do with the upression gathered 
by the witness since it was a fact finding enquiry and there 
foro not allowing those questions cannot create any infirmity . 
Similarly the questions about the order of suspension werc 
qat allowed . Strictly spcaking the Enguiry Ollicer could have 
allowed thosc questions but ultimately what is to be scen 
15 whether any prejudice has been caused which on consi 
dering the evidence there 19 none . The circumstances are 
also before the Tribunal and I do nol think that the order 
of suspension was out of any calice , on the contrary in my 
view the allegation against the workan justified the same. 


alleged to have been undertaken by them and when they 
were alleged to te iwly fun lieli icspeciive place of work , 
which was stated to be a circumstance indicating the infer 
cncc of guilty it was expected that Shri Feniandes atleast 
wtuld sten in the witness box and render explanation and 
offer himself for cross- cxamination . He has not done so 
and why it has remaincd unexplained . Thero is no question 
of Shri Panchal because ultimately he accepted the finding . 
It is not that principles of crirainal jurisprudence namely that 
the accused to be prcsumed tt be innocent unless proved 
could have been invoked und being a civil enquiry in the 
light of the evidence against him , the statement of Shri Fer 
nandes was expected which he never made . Taking there 
foro all these factors into account repelling the arguments 
of victimisation and harassment I conclude that the finding 
arrived at by the Enquiry Officer holding Shri -Fernandes guil 
ty of misconduct was most proper and reasonable and ho 
could not arrived at any other conclusion Finding og isout 
No. 1 is in the affirmative . 


Issue No. 2 - For the reasons stated the conclusion can 
never be said to be serverse . 

Iss.le No. 3 — The enquiry also for the reasons stated van 
not bo said to be vitiated . 


13 . Shri Gupta , who was on duty from 2 . 30 P . M . to 9 . 30 
P . M . had worked on the concernca machine till he left for 
caking tea and who subsequently on return after tea found 
the machine out of order was the first witness on behalf of 
the management. The second witness Shri B . M . Modi was 
Branch Manager in whose premises the Data Processing 
Centre is housed . The third witness is the important wit 
nous Shri Chakravarty who stated to huve found Shri Panchal 
and Shri Fernandos in the centre at a place where Shri 
Fernandes had no business to go namely behind the Alpha 
punch machino , the witness says that both the employees 
were found nervous when hc returned from toilet and fur 
thor had seen Shri Panchal gesticulating at Shri Fernandes 
who was standing in a bent over position behind the Alpha 
punch machine, That the machine was damaged and ulti 
matoly was required to be repaired through a Government 
agency can nover be gain said . It was however tried to be 
urged that the damage might have heen done by Shri Chak , 
ravarty himself , but in the first place there is absolutely no 
roagon for such a person placed in -charge of the shift to go 
out of way and cause damage to a machine which ultimately 
was to reflect on the working of his Centre . Furthermore the 
evidence particularly of Shri Modi, whose evidence is not 
challenged , that sulficient care was taken to see that no out 
sider would visit the centre and thciefore there was no pos 
sibility of anybody from outside causing damage. So far as 
co - workers are concerned atleast there was Smt. Abiy 
Kumar , Punch Opcrator serving in the same centre who was 
obliged hy Shri Panchal iind Shri Fernandes by giving cvi 
dence in tho domestic enquiry against the said witness and 
It is impossible to believe that the atrocities have been com 
mitted by some hody else other than S / Shri Panchal and 
Fernandes when the machine was working till 8 P . M . and 
when the samo was found out of order shortly after the 
roturn of Shri Chakravarty from the toilet , when these two 
employees were found near the machine the centre and not 
at tho respective place of their work, and if ultimately severo 
damage was caused requiring to spend more than Rs. 3000 / 
for repairs , no other conclusion was dossible than that 10 
which the Fnquiry Oincer has arrived at. 


Issue No. 4 - It was urged that the past record of the 
workman was not considered while awarding the punishmont. 
The record shows that the workman was guilty of gravo 
misconduct namely causing damago tt a sophisticated machine 
like Alpho punch machine which could have thrown out of 
gear of the working of the centre . Consequently whatever 
may be the past unblemished record , the act of damaging 
tho machine is sufficient to bring about the geverance of ro 
lationship between the Bank and the cmployee . Furthermoro 
the Appellate authority reduced the punishment of dismissal 
to that of discharge 90 9 not to harm the future ot the 
wtrkman . The pnnishment therefore cannot be said to be 
harsh or disproportionate and the action of the Bank thore 
fore musi be held to he justified , 
Award accordingly . 

M . A . DESHPANDE , Prosiding Officer 

No. L - 12012 / 237 / 83 - D . JADI 


HiT . ST . 189:- utfits forama fafrun, 1947 ( 1947 
HiT 14 ) # EM 17 T 

* T , * 
इंडिया के प्रबंधतंत्र से सम्बद्ध नियोजकों और उनके कर्मकारों के बीच , 
अनुबध में निविष्ट औद्योगिक वियर में केन्द्रीय मस्कार औद्योगिक प्रधि 
करग, चंडीगढ़ के पंच.ट को प्रकाशित कर है, जो केन्द्रीय मरकार को 
24- 12 -85 F 497 4 CTI 


S .O . 189. - 10 pursuance of section 17 of thc Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Govarn 
ment hereby publishes the award of the Central loyero 
ment Industrial Tribunal, Chandigarh , as shown in the 
Annexure in the industrial disputo between the employerg 
in relation to the Bank of India and their workmon , which 
was received by the Central Government on the 24th 
December , 1985. 


14 . Much is tried to be made of the absence of evidence 
of C . M . C . Engineer who is alleged carried out the repair 
work . The record shows that Photo was taken on 21- 1- 1981 
while tho incident occured on 15 - 1 - 1981 and the record also 
speaks that the machinç was required to be move for the 
purpose of taking photograph and assuming that because 
somo days had lapsed between the actual incident and taking 
of photograph , no reljance can be placed on the photos 
brought on record , still the fact remains that S |Shri Chak . 
ravarti and Gupta found the machine to be not working at 
8 - 30 P . M . or so . There is absolutely go rcason to hold that 
tho damage which was there was caused by somebody else 
particularly when the evidence is that no outsider is allowed 
to opter into the machine room and when there is proof of 
cipanditurc of more than Rs. 3000 /- for the repairg the only 
coachsion possible is that the damage must have been cau 
sod during the absence of Shri Chakravarty , After - all it is a 
sophisticatod machine, which it is common cxperience that 
it is a delicato one and when the evidence is that during the 
short period the damage was causeil, there is no reason to 
disbelieve the game morely because Shri Fernandes was not 
found to be armed with any instrument. Building of mac 
hines requires days but not for distruction . 


BEFORĘ SHRI I. P . VASISHTH , PRESIDING OFFICER , 
CENTRAL GOVERNMENT INDUSTRIAL TRIBUNAL , 

CHANDIGARH 


Case No. I.D . 78 of 1985 
PARTIES : 
Employers in relation to the management of Bank of 
India . 

AND 
Their workman Amrik Singh , 
APPEARANCES : 

For the Employers : Shri Mangal Singh . 
For the Workmen : S/Shri T. C . Sharma and Tajinder 

Singh . 


15. Accoptance of packet containing the order of suspen 
sion under protest without oponing the packet was one of 
the croumstances relied upon by the Enquiry Officer but go 
fofertaco the way or other can be drawn . 


16 . When their own colleagues were deposing against theso 
two workmen whon inforence were drawn from the activitios 
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ACTIVITY : Banking 

STATE : Punjab was concoded by the Management through their Industrial 

Relation Officer Shri Mangal Singh during his cross-exami 
AWARD 

nation . A bare persual of this document would loave no man 
Dated the 18th December, 1985 

nor of doubt that time and again his entire wagos, for the 

disputo period , were credited in his Saving Bank Account 
1. The Central Government, Ministry of Labour, in exor No. 6343 at the same very Branch where he was employed . 
cise of the powers conferred on them under Section 10 ( 1 ) ( d ) of The credit entries also show that the deposited amount per 
to Industrial, Disputes Act, 1947, As per thçir Order tained to his "Salary . 
No . L - 12012 244 84 - D . ( A ) dated the 10th June, 1985 
referred the following industrial dispute to this Tribunal for 
adjudication . 

8 . I, therefore , fail to understand the Management s logic 

in denying that he had put in the minimum roquisite service 
" Whether the action of the Bank of India in terminating 

to qualify for the terminal benofits. And it hardly roquires 
with effect from 25 - 5 - 82 the services of Shri Amrik 

any repetition that neither any terminal benefit what soever 
Singh workman employed as Sub -staff in the Raj 

was given to him nor did his termination originate from any 

disciplinary action . Accordiogly I set aside the Management s 
kot (Distt . Ludhiana ) Branch is justifiod ? If not, 
to what relief is thic workman concerned entitled ?" 

action in terminating tho petitioner s servicca , 
2 . Brief facts of the cage , according to the petiliuner, are 

9 . In the ordinary course , quaghing of an illegal termination 
that he was working as a casual class IV employec ( Badli 

should call for reinstatement with all the attendent benofito 
Sepoy ) with the Respdt. Bank at their Raikot branch on 

of a continuous service to the aggrieved workman , but the 
daily wages @ Rs. 101- for more than 30 days when his 

instant case has some peculiar features in wbich auch relief 

may not be of any real worth to him ; and may rather crcat 
kerviccs were arbitrarily terminaled on 25 - 5 - 1982 without 
Any qotice , charge sheet, Inquiry or compensation etc . It was 

Boine unneccesary complications for the Management. To bo 
pleaded that he had a clean record of services and thero 

precise , the petitioner could be reinstated only against the 

original post of A Casual Worker carrying the daily wages 
could be no apparent justification for the Management to 

of Rs. 10 ,- per day ; meaning thereby an unassured employ 
discharge him in an abrupt manner particuraly when somo 

ment despile some immediate nonciary benefits by way of 
of bis juniors were allowed to continue, though in diffe 

back wages . However for want of the minimum educational 
rent Branches. He, therefore , raised an industrial dispute 
daronnding his reinstatement with back wages , and since the 

qualification he could not be eligible to be absorbed in the 
Dianagement was found unresponsive despite that intervention 

regular cadre even though be might be required to attond 

to the samo very duties which a regular cmployec is supposed 
of tho A . L . C . ( C ) at the Conciliatory stage bence tho Refe 

to perform . On the other side the Management would also 
rence . 

face to considerable monetary liability in tho shape of back 
3 . Rosisting the procecding ), the Management avered that 

wages besides a threat to industrial peace because of the heart 
the petitioner had served them on casual basis for a limited 

burning which may generate amongst the already working 
period of 34 days in the months of April and May, 1980. 

ataff due to an assumption of his continuous service and 
It wag vehemently denied that he had put in 300 days of 

seniority , 
continuous service or that he was entitled for any terminal 

10 . Therefore , to strike a balance , I direct the Management 
benefits. Tho burden of their defence was that since the peti 

to provide a one time exemption in the matter of eligibility 
tioner had not put in the qualifying sorvice of ooc year, 

for recruitment and take the petitioner OD their regular 
therefore , he was not entitled tor 20y terminal becu !it3. 

roles as a class IV employee with immediate effect, of course 
4 . Both the parties adduced verbal as well as documentary 

on his passing the requisite Medical Fitness Teat. When so 
evidence in support of their respective versions which I havo 

inducted , for all intents and purposos, he will be deemed to 

be a fresh band from the particular date when he reports 
carefully persued and heard them . 

for duty . As regards his past service , it will not be taken tato 
5 . On behalf of the Management it was strenously argued 

consideration for any purposc what-90 ever except that, if at 
that on his own showing the petitioner had passed only the 

all, there is any retrenchment in the Respdt. Bank it will 
Sth Standard whereas according to the Recruitment Ruleg 

fictionally count towards his seniority us 25- G of the Act. 
applicable on the Banking Industry the minimum educational 
qualification , for a person to be eligibic for appointment in 

11. Award returned accordingly , 
tho Subordinate - cadre , war 6th Standard pass ; Ar such the 
retitioner could not possibly be employed by them . It wag 

Chandigarh . 
urged that being a Public Undertaking the Repdt. Bank dated : 18 -12 - 1985 . 
could not omploy any person without going through the 
drill of Employment Exchanges (Compulsory Notification 

I. P . VASISHTH , Presiding Officer, 
of Vacancies ) Act 1959 and as conceded by the 
potitioner himself he was never sponsored by any Employ 

[No . L . 12012 / 244 / 84 - D . II ( A )] 
ment Exchange ; and did not belong to any such category 

N . K . VERMA, Desk Officer 
or class who could be exempted from tho purview of tho 
relevant Aot . 

of forexit, 6 , 1986 


6 . Despite seeming attraction the submissions failed to 
carry conviction with mo. The pertinent point is that irres 
poctive of his educational qualification the petitioner was, at 
ono stage , employed . by the Respdt. Management in their 
subordinate staff , though on casual basis and with daily 
waçes, But the definition of a " Workmen " as laid down in 
Section 2 (s ) of the Act is wide enough to include even such 
type of workers. For my views draw support from the obser 
vations in the cases of Pilot Pen Company ( India ) Pvt. Ltd . 
Vø, Presiding Olicer Additional Labour Court 1971 ( 1 ) L .L .J . 
241, Crompton Fngincering Company (Madras ) Pvt. Ltd . 
Vs Additional Labour Court Madras 1975 ( 1 ) L .LJ. 207 
and! P . Joseph and others Va. The Management of Gopal 
Textile Mills 1975 ( 1 ) L .LJ. 136 . 


FT . T . 190:- walfires forenta sfuf44 , 1947 ( 1947 
1 14 ) # SKT 177 THU H, with FCAT , wa tarta 
बैंक , गोरखपुर के प्रबंधतंत्र से सम्बर नियोजकों और उनके कर्मकारों के 
बीच, अनुबंध में निविष्ट औद्योगिक विवाद में केन्द्रीय सरकार मायोगिक 
प्रधिकरण , कानपुर के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार 

23 faune, 1985 FM TT 


New Delhi, the 6th January , 1986 


In the same sequence it may also be worthwhile to note 
that the petitioner s sworn deposition . In support of the plea 
of having put in more than one year s continuous service, as 
enviqaged by Section 25- B of the Act, is amply borne out 
from his Savings Bank Pass Book Ex. W2 whose authenticity 


S . O . 190 . - In pursuance of section 17 of the Industrial 
Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
hereby publishes the award of the Central Government Iodit 
rlal Tribunal, Kanpur as shown in the Annexure in the lodost 
rial dispute between the employers in relation to the Punjab 
National Bank , Gorakhpur and their workmen , which was 
rocelyod by the Contral Government on the 23rd Docember 
1985. 
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termination as alleged nor there was any violation of settle 
ment or provisions of thc ID Act and the workinan concern 
ed is not entitled to any relief and it is prayed that the claim 
of the workman be rejected , 


4 . 16 - 12 - 1985 was fixed for filing rejoinder on behalf of 
the workman . But on the same day both the parties filed 
terms of settlement and rçquested that the award be passed 
in the light of the same. Tho settlement is signed by both the 
parttes i.c , workmen and management. The terms of settle 
ment is as follows : 


1 . That the bank without prejudice to its various con 

tentions agrees to appoint Shri Param Hang Singh 
29 confirmed hand in clerical cadre of the bank 
with composite designation on basic pay of Rs. 615 / 
in the grade of Rs. 520 - 30 - 580 - 35-685-45-820 - 55 
930 -60 -990 -65- 1055 - 70 - 1195-85- 1280 - 95 - 1660 . 


2 . That the workman will not be entitled to any bene 

fit monetary or otherwise in any shape or form in 
respect of his past temporary service or the period 
interventing between the date of his termination 
and the present reappointment, 


BEFORE SHRI R . B . SRIVASTAVA, PRESIDING OFFI. 
CER , CENTRAL GOVERNMENT INDUSTRIAL TRI 

BUNAL -CUM -LABOUR COURT, KANPUR 
Reference No. L - 12012 | 53 |84 - D . IV ( A ) dt. 22 August, 1985 

Industrial Dispute No, 262 /85 
In the muller of dispute between ; 
Shri Param Hans Singh son of Shri Ram Karan Singh , 

Mohaila Dakiin Tola Maunath Bhanjan Districi , 
Azamgarh. 

AND 
The Regional Manager , Punjab National Bank, 35 Awas 
Vities Colony, Betia Hata , Gorakhpur . 

AWARD 
1 . The Central Government , Ministry of Labour , vide its 
notification No . L - 120125384- DIV ( A ) dt. 22nd August, 
1985, has referred the following dispute for adjudication; 
Whether the action of the Punjab National Bank , Regio 

nal Office Gorakhpur, in terminatiny the services 
of Shri Param Hans Clerk Cashier w .cf. 23- 7 -73 
is justified ? If not, to what relief the concerned 

workman is entitled ? 
2 . It is common ground that the workman Shri Param Hang 
was engaged by the Branch Manager, Mau Nath Bhanjan 
as a temporary employee in leave arrangement of permanent 
members of staff on purely temporary basis . The management 
has denied that the series of the workman concerned were 
illegally terminated but came to an automatic end on the 
expiry of the specilied period . The managoment bank is a 
nationaliseul bank. Th workman was employed by the manage 
ment on 1- 8 - 72 and was continud to be employed in leave 
arrangement between 1 - 8 - 72 to 23 - 7 -73 in different leave vacan 
cies with brcaks, 

2 . It is uvere l y the workman that he was compelled by 
the management to take NIBM Test, According to the work 
man it was not a job test but a tough test and consequently 
he could not qualify the test , and branch manager subsc 
quently terminated his services on 23 - 7 -73 without issuing 
any termination letter to the workman . It is Averrod by the 
workman that during the period 1- 8 - 72 to 23- 7 -73 he had 
completed 254 days of work . It is alleged by the workman 
that despite his personal approach and representation to the 
higher authorities of the management concern the manage 
ment did nothing. In the end it is averred that the termination 
of the workman s services is illegal as services were termi 
nated hy violation section 25H of the I. D . Act and also he was 
not given retrenchment compensation under sec . 25F of the 
ID Act. In the ond it is requested that the workman be 
reinstated in banks services . 


3. That Shri Pram Hans Şingh will be deemed to have 

been appointed as a confirmed hand in the service 
of the bank from the date he reports for duty to 
the Regional Manager , Gorakhpur, aftcr obtaining 
A clean discharge certificate from his present emp . 
loyer , tf any. 


4 That the additional increment given to the subject 

consequent upon his reappointment shall be treated 
As adhoc increment and shall be ignored for pur 
poses of determination of length of service to be 
calculated for the purpose of priority list to bo 
prepared in terms of settlement No. 273 dated 
16 -6 -73 read wtth settlement dt, 7 - 3 -78 arrived at 
between the bank and All India PNB Employece 
Federation . 


5. That this settlement has been arrived at having regard 

to the peculiar facts and circumstances of the case 
and this settlement shall not be cited as a precedent 
by any parties before any forum . 


In these circumstances it is humbly prayed that your lordship 
may kindly be pleased to approve the above terms of com 
promise and dispose of the reference by passing an award in 
terms of the joint petition of agreement. 


5 . The above referred terras of settlement is datcd 3rd 
December , 1985 and has been duly signed and verified by tho 
parties representatives , in witness of Shri Y . P . Dhingra from 
the side of workman and Shri B . K . Sabharwal Accountant 
Pers Division PNB New Delhi. The settlement has been sign 
ed by the workman and Shri O . P . Gupta General Secretary 
All India PNB Staff Federation and on behalf of the manage 
ment it is signed by Shri CKD Gowda Manager Perg. and 
Shri K . K . Gupta Manager Industrial Relation. 


3 . The bank management contested the claim of the work 
man on the ground that the application of the workman 
is belated as 11 years have been elapsed . It is averred by the 
management that since the temporary employment of the 
self for permanent absorption in bank service in accordance 
with the settlement dt. 13 - 7 - 72 in which he failed and for 
that he could not be offered employment in the service of 
the hank . 11 is denied by the management that the workman 
has completted more than 240 working days during the period 
1 -8 -72 to 23- 7 -73. Management has everted that the agree 
ment was signed between the bank and All India PNB Emp 
loveos Federation on 1 - 8 - 77 in regard to absorption of 
temporary employees in subordinate cadre and not in cleri 
cal cadre and the said settlement covers the cases of subor 
dinate cadre and not clerical cadre . It is averred by the 
management that since the temporary omployment of the 
workman concerned was for a fixed specified period from time 
to time as per contract of appointment, his services come to 
an automatic and at thc exniry of the specifled period for 
which he was engaged by to Branch Manager in leave vacan 
cieslahsence of permanent staff and section 25F is not attract 
ed in this case because his case falls uls 2 ( 00 ) (b ) of the ID 
Act, Municerent hoe averrel that there has been no vio 
lation of vection 257 of the ID Act as alloged warkman has 
admitted in his claim that he has given opportunity for tak 
ing test for permanent absorpition in the service of the bank . 
In ths end the management has ayerred that there was no 
1364 G185 - - 11. 


6 . The parties have requested to decide the reference in 
terms of the settlement, I therefore , taking into consideration 
the facts and circumstances of tho care , decide the reference in 
terms of the settlement filed by the parties today 


7. I, therefore, give my award accordingly. 
Let gix copies of this award be sent to the government for 
publication 


Dt, 16-12-1985. 


R . B . SRIVASTAVA . Presiding Officer 

No. I.- 12012 / 53 /84 - D . IV ( A )] 
K . J. DYVA PRASAD , Desk Officer 
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ofPT, 7974 , 1988 
T , HT, 191:- 444€ ufurfingh , 1948 ( 1948 
FT 11 ) of ar 5 9877 ( 1 ) # (9 ) ITT 
शक्तियों का प्रयोग करते हुए, केन्द्रीय सरकार, भारत के राजपत ( असाधा 
T ) TT II, # 3 ( ii) , from B RT, 1984 
भारत सरकार के तत्कालीन श्रम और पुनर्वास मंत्रालय ( श्रम विभाग ) 
nafari # 04 97 , 91. 567 ( 9 ) arter 21 , 1984 
में निम्नलिखित संशोधन करती है : 


ANNEXURE 
BEFORE SHRI C . G . RATHOD , INDUSTRIAL 
TRIBUNAL , GUJARAT, AHMEDABAD 

Reference (ITC ) No. 21185 
Food Corporation of India, Adipur. 

Vis . 
The Workmen Enployed under it . 
Sub : - Not giving payment of double booking. 

To the workmen as per para 11 - 3 of Settle 
ment Jated 4 - 1 - 1981 of Wage Negotiating 
Committee . 


JRTA T # , FATT ( 4 ) Jafa fait 
प्रतिस्पापित किया जाएगा : 
" ( 4 ) f 07 . . eta, 

नियोजकों फा 
संयुक्त निदेशक , 

সবিলিমি 
19 TAFUTTAT ( 57), ii, 
परिवहन मंत्रालय, रेल विभाग , 
( tad t ),af Ferrart 
et . .- 32019/4/ 83- - TRI. ET. ( TH . THE ) ] 

4 . , fra 
New Delhi, the 7th January , 1986 
$ .O . 191 . - In exercise of the powers conferred by 
clause ( a ) of sub -section ( 1 ) of the section 5 of the 
Minimum Wages Act, 1948 ( 11 of 1948 ) , the Central 
Government hereby makes the following amendment 
in the notification of the Government of India in the 
late Ministry of Labour and Rehabilitation , (Depart 
ment of Labour ) No. $ . O . 567 ( E ) dlated the 21st 
May , 1984 published in the Gazette of India , Extra 
ordinary Part II , Section 3 ( ii) dated the 6th August, 
1984 , namely -- 


The Government of India in exercise of the powers 
conferred by clause ( d ) of Sub -section ( i) and Sub 
section (2A ) of Section 10 of the lodustrial Disputes 
Act , 1947 has referred the dispute as to whether the 
management of Food Corporation of India , Adipur 
is justified in not giving payment of double booking 
to their workmen as per para 11 - 3 of Settlement 
dated 4 - 1 - 1981 of Wage Negotiating Committee and 
if not to what relief the workmen are entitled and 
with what date . 


In the said notification the name mentioned at 
serial number (4 ) shall be substituted as under : 


The Union -namely Transport of Dock workers 
union Kandla Port, have submitted their Statement 
of claim at Ex . S and contended interalia that the 
workmen employed by th Food Corporation of 
India at the Major Port of Kandla are termed as 
Dock Workers , that these workers who are unregistered 
( listed ) under the scheme under the name and style 
of The Kandla inregistered Dock Workers (Regula 
tion of Employment ) Scheme 1968 and framed under 
the Dock Workers Act, 1948 as per the notification 
issued by the Government of India . It is the case 
of the union that the Settlement was arrived of bet 
ween the four Federations of Port and Dock Workers 
and the Government of India and the Ministry of 
Shipping and Transport on 4 - 1 - 1981, and they liave 
relied on Sub -para ( iii ) of para ( 1 ) of Coverage of 
the said settlement and also on para 11 - 3 of the said 
Settlement. It runs as under . 

" 11 -3 . Whether Deck Workers work in 2 continua 
ous shifts, they will also be paid overtime, at single 
rate for work done heyond scheduled duty hours but 
upto 9 hours a day or less than 48 hours in a week . 
This benefit will c admissibl: from date of this 
settlement." 


“ ( 4 ) Shri N , K . Choubey, Joint Director, 

Traffic Commercial (G ), JI , Ministry of 
Transport, Department of Railways, 

(Railway Board ) , New Delhi. 
Employers representative. 

IF . No. S -32019 !4183 -WC (MW ) 1 

P . RAGHAVAN , Dy. Secy . 

Ff forceft, 7 erit 1986 
PT . T . 192:- uifita farm sferica , 1947 ( 1947 
4T 14 ) TT 17 JAHUT , ita HTC Hradita ang 
निगम, प्रादिपुर के प्रबंधतंत्र मे सम्बद्ध नियोजकों और उनके फर्मकारों 
के बीच अनुबंध में निविष्ट औद्योगिक विवाद में औद्योगिक प्रधिकरण , 
महमदाबाद के पंचाट को प्रकाशित करती हैं , जो केन्द्रीय सरकार को 
20 for T , 85 stay JHT TI 

New Delhi, the 7th January , 1986 


The Government of India has in view of the failure 
of the parties to arrive at & settlement in conciliation 
has referred the present dispute to this Tribunal, In 
this reference the demand is whether the Dock 
workers who are hooked by food corporation of India 
in two continuous shifts should be paid overtime at 
double the normal rate w .e. f. 4 - 1 - 1981 . The State 
ment of claim was filed before this Tribunal by post 
on or about 20 - 9 - 1985 . 

The Food Corporation of India did not remain 
present before this Tribunal on 15 - 10 - 1985. Ther : 
fore the notices were sent to hoth the partics under 
certificate of posting but no one appeared on the 
date fixed . Therefore it was ordered that the notices 
he sent to both the postics ly registered rost . The 
Copy of the notice is at Ex . 6 and the Acknov:ledge 


S . O . 192 . - In rursuance of section 17 of the 
Industrial Disputes Act , 1947 ( 14 of 1947 ) , the 
Central Government hereby publishes the award of 
the Industrial Tribunal, Gujarat ( Ahmedabad ) , as 
shown in the Annexure, in the Industrial dispute 
between the employers in relation to the management 
of Food Corporation of India , Adipur and their 
workmen , which was received by the Central Govern 
ment on the 20th December, 1985 


The Food Conis Tribunale Thoth the parties.com te 


o 


n 


PTCY AT UARTET 
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ment signed by the Food Corporation of India is at 

AWARD 
Ex. 7 and the Acknowledgement signed by the secre 
tary Traasport Dock workers union is at Ex. 8 . "The 

The Government of India , Ministry of Labour in 
parties did not appear on the date so fixed . In the 

exercise of the powers conferred on theni under 
circumstances it appears that the parties are not 

Section 10 ( 1 ) ( d ) of the I. D . Act, 1947 has referred 
interested in proceeding with the matter . The Union 

the following dispute to this Tribunal for adjudication 
no doubt hus filed the stateincnt of claim but has 

under Order No. E - 24012 ( 2 ) (82 -D . IV ( B ) , dated , 
not cared to remun present on the date fixed for 

the 23rd April, 1982 . 
hearing. Therefore there is no other alternative but 

THE SCHEDULE 
to dismiss this reference . I, tJierefore. pass the follow 
ing order : 

" Whether the management of Central Workshop 

Barkakana of Central Coalfields Limited , 
ORDER 

Post Office Barkakana , District Hazaribagh 

was justified in punishing Sluri Kauleshwar 
The refçrence is doicby dismissed . No Order as to 

Singh , Security Guard ? If not, to what relief 
costs. 

is the concerned workman entitled ?" 
Dated : 29 - 11 - 1985 . 

The case of the workmen is that the concerned 
C . G . RATHOD , Industrial Tribunal. workman Shri Kauleswar Singh was originally employ 
IN . L -42011 / 1484 - D . V ] 

ed as daily rated mazdoor at Pindra Colliery in the 
district of Hazaribagh , In 1974 the concerned work 

man was duly selected and appointed as a Security 
47. 9 . 193 - - for forrit ufufrun , 1947 ( 19 47 7 

Guard under NCDC Ltd , and was posted at Central 
14 ) 47 at 17 WAT H , NA ITO TAPETY Workshop Barkakana under the orders issued by the 
बरकाकाना मसन मी . मी . एल . के प्रबंधतंत्र में मम्ब नियोजकों और Chief Security Officer , NCDC Ltd . by letter dated 
उनके फर्मकारों के बीच अनुबंध में निर्दिष्ट औयोगिक विद्याव में 

24 . 916 . 10 . 74 . Accordingly the concerned workman 
की सरफार औद्योगिक प्रधिकरण नं . 2, धनवार के पंचाट को 

joined as Security Guard at Barkakana Central work 

shop issued chargeshcet cum suspension order against 
ETT , 3 9 6 20 . 12 . 95 T ATT 

the concorned workman as theft had taken place in 
297 471 

heavy repair section of the workshop, while he was 
on duty from 10 P . M . on 10 - 11 - 77 to 6 A . M . on 

11-11- 77 on post No . 5 . The managemncnt had also 
S . O . 193, - - In pusuance of section 17 of the In 

reported about the theft to tho local police station 
dustrial Disputes Act, 1947 ( 14 of 1947) , the Central and after enquiry police rejeced the theft story and 
Government hereby publishes the award of the Central did not register any formal casc . The management 
Government Industrial Tribunal, No. 2 , Dhanbad , as 

of the workshop wanied to prepare some recorded 
shown in the Annexuro , in the industrial dispute story and of theft so that the mismanaged malter 
between the employers in relation to the management concerning with the loss of storcs by other means 
of Central Workshop Barkakana of Mis , Central 

may be brought on book of accounts and therefore 
Coalfields Limited and their workmen , which was 

caused the farce departmental enquiry against the 
received by the Central Government on the 26th concerned workman , The management failed to 
December, 1985. 

establish any charge and misconduct against the con 

cemed workman inspite of their best efforts in the 
BEFORE THE CENTRAL GOVERNMENT IN enquiry proceeding. The enqury officer, however 
DUSTRIAL TRIBUNAL (NO . 2 ) AT DHANBAD submitted his enquiry report holding the concerned 

workman guilty of the charge , under Standing Order 
Reference No. 41 of 1982 

23 ( ii) ( a ) and ( k ) . On the basis of the said inquiry 

report the Central Workshop General Superintenderit 
In the matter of Industrial Disputes under Scction passed orders of punishment against the concerned 
10 ( 1 ) ( d ) of the ID . Act, 1947 

workman ( a ) stopping 5 annual increments in his 

time scalo with cummulativo eflcct (b ) no wages he 
PARTIES : 

paid for 10 days from 11 - 11 - 77 and ( c ) wages 

from 21 - 11 - 77 to 2 -6 - 78 . The concerned workman 
Employers in relation to the management of was allowed to resume his duties with cffect from 

Central Workshop Barkakana of Messrs. 3 -6 - 78 . Subscquently he was transferred from Bar 
Central Coalfields Limited and their kakana Central Workshop to Kuju Collicry of Central 
workmen . 

Coalfields Ltd . The concernc. workran filed an 

appcal dated 3 - 8 -81 but no relief was given to him . 
APPEARANCES : 

Thereafter the union represented the sase of the 

concerned workman befocr thc ALC ( C ) , Hazaribach , 
On behalf of the workmen Shri S . Boso , Secre who held the conciliation proceeding. On failure of 
tary , RCMS Union . 

the conciliation proceeding the failure report was 
On behalf of the employers Shri R . S , Murthy , 

sent to the Government of India , Ministry of Labour 

and thereafter the present reference has been made. 
Advocate . 

It is submitted on behalf of the workmcn that tho 
STATE : Bihar. 

INDUSTRY : Coal. 

charge has not been established against him and as 

such he should be oxoneratod and ho should be paid 
Dated , Dhanbad the 12th December, 1985 

all his ducs. 


allo Subsequenorkshop 
to the 


worktuiven 
10 hithe 


the enrola satisfiedenental 
en 
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The case of the management is that the concerned whether the management has led any evidence to 
workman as Security Guard was posted at Security show that the concerned workman was guilty of habi 
Post No . 5 in the Central Workshop Barkakana . He tual neglect of work or was sleeping on duty on the 
was on duty on post No . 5 from 10 . 00 P .M . of 10th alleged date . There is absolutely no evidence or state 
November, 1977 to 6 A . M . of 11 - 11 - 77 , A theft took ment of any of the witnesses to show that the con 
place in the heavy repair shop from where tools and cerned workman had neglected his work at any time 
other items were stolen away . There was another and as such it has to be held that the management 
Shri Manoranjan Parshad detailed for duty during has not been able to establish that the concerned 
that time at Security Post No . O and it was found that workman was guilty of habitual neglect of work . So 
Manoranjan Parshad came to his duly at about 3 A .M . far sleeping in duty is concerned there is no evidence 
on 11 - 11- 77 and was absent prior to tliat time. Both adduced on behalf of the management to show that 
the Security Guards were chargesheeted . The theft the concerned workman was siceping on duty between 
was detected in the heavy repair shop in the morning the night of 10th and 11th November , 1975 . On thic 
of 11 - 11 -77 when the shop was opened for work . contrary the evidence is that the concerned workinan 
It was alleged that the acts of the concerned workman was alsways found on duty on the alleged hour of his 
constituted a misconduct under clause ( a ) (k ) of duty . I hold therefore that he was not sleeping on 
S . O . 23 ( ii ) of the Standing Orders applicable to the duty on the alleged date . Thus the management has 
Central Workshop . The concerned workman submitted failed to establish the charge under clause (k ) of 
the explanation to the chargesheet. The manageinent 

23 ( ii ) of the Standing Orders, 
was not satisfied with the explanation and an order 
to hold departmental enquiry into the charges by Now remains the charge of carelessness or incli 
Shri Rajaram , Asstt. Chief Personnel Officer, CCL ciency. There is no evidence of inclficiency and 
Ranchi was made. The concerned workman partici allegation is that due to the carelessness of the con 
pated in the enquiry and had taken assistance of a cerned workman there was theft in the repair shop 
co -worker to defend himself. The management s wit of the workshop . 
nesses were examined in presence of the concerned 
workman and his co -worker and the witnesses were 

Admittedly no witness nad seen the theft being 
cross - examined by them . The workman concerned 

committed . It will appear that 10 - 11 - 75 was the 
also examined himself in his defence . After completing 

Deepavali day and it was a holiday. It will appear 
the enguiry the Enquiry Officer submitted bis enquiry 

from the evidence of the witriess that the work liau 
report finding the concerned workman guilty of the 

been done in the workshop till about mid night of 
charges levelled against him . Thereafter the concern 

9 - 11 - 75 and that thercafter the worksliop did not 
ed workman was punished by the General Superin 

work on the 10th . It was on 11- 11 -75 when it was 
tendent, Barkakana Workshop who is the disciplinary 

found that there was theft of some tools from the 
authority imposing stoppage of 5 annual increments 

repair shop of the workshop . None of the witnesses 
with cummulative effect. Although the gravity of the 

could say as to when the theft had taken place . 
misconduct proved was serious a lenient view was 

Overall picture which has come to light from the 
taken in imposing the punishment against him , It was 

evidence of the management s witness is that the theft 
submitted that the punishment awarded was justified 

might have taken place sometine ait : 1 the mid night 
and as such the concerned workinan should be given 

of 9 - 11 -85 and the morning of 11 - 11- 75 . At page 
110 relief . 

19 of the Enquiry report it was stated by MW - 2 that 

he was unable to say the shift in which the theft had 
The only question to be determined is whether the 

taken place . It will appear from the evidence of MW - 3 
management has established the charge against the 

Shri Kamal Chakravorty , General Foreman of Heavy 

repair shop at page 25 that the employees of the 
concerned workman . 

first shift of 9 - 11 - 75 told him that they had kept the 
Earlier it was submitted tha : as the concerned 

tools in the tool box and the second shift employees 
workman has been punished after holding a depart 

had informed him that they had seen the tools lying 
mental enquiry into the charges levelled against him , 

on the tool box at 12 mid night i.e . at the time of 
it first be decided as a preliminary point, whether the 

closure . Thus it will appear that the tools which were 
enquiry proceeding was fair and proper. Accordingly 

stolen had been seen till mide - night of 9 - 11 -75. There 
this issue was taken up first and decided by this 

is no evidence that any other witness had seen the 
Tribunal by the order dated 28 - 8 -85 holding that the 

tools in the tool box and the second shift employees 

11- 11-75 between the mid night of 9 - 11- 75 and 
enquiry was fair and proper . 

morning of 11- 11 - 75 . The concerned vorkman was 

not on duty on 10th prior to 10 P .M . No witness has 
As the enquiry has been held to be fair and proper particularly stated that the tools which were stolen 
tho case has to be decided on merit on the evidence had been seen at the time when the concerned work 
already adduced by the parties before the Enquiry man took his post at 10 P . M , on 10 -11- 75 . The wit 
Officer. 

ness have stated in a general way that it was O .K . 

when they had gone in the found at the time of the 
Ext. M - 12 is the Certified Standing Orders for the duty of the concerned workman . In view of the above 
Central Workshop of NCDC Ltd . under which the it is difficult to say whether the theft took place during 
charge were framed against the concerned workman . the duty hours of the concerned workman or it had 
Clause 23 ( ii) ( a ) relates to carelessness or inefficiency taken place prior to his duty hours . 
and clause ( k ) is in respect of habitual neglect of 
work and sleeping on duty . The concerned workman It will appear that all the lack of the shop were 
was charged under these two clauses. Let us first sec found in tact when the concerned workman had 


: 


already caba .co be decision held 
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taken charge of the post and it was in tact even after Western sicle of the heavy repair shop is within the duty of 

Sepulity Guards of post No. S . However, there are other 
his duty hours . There is no evidence that the charge 

Sllosequent witnesses who have stated that the Western side 
of the tools was handed over and taken over y iho 

of heavy repair shop was under the dual charge of the 
Security Guards at the time of departure and arrival 

Security Guard of post No . 5 und 6 . It will appear clcar 
of the new security Guards when shift duty changes, from the evidence of almost all the witness that wild bushes 

hild grown on the back side of the heavy repair shop und 
Thus it is difficult to fasten that the concerned work 

the same was cut after the theft. It is clear therefore that 
man with the charge that the tools were stolen during 

no one way actually passing thiough those wild bushes and 
the shift duty of the concerned workinan . It is quite 

the same was a security hazard and that was the reason that 
possible that the theft had taken place earlier by it was cut after the incident. It was therefore not possible 

for any management s witness to say that the windows of the 
scalling over the unroofed repair shop . It is said that 

Western side of the heavy rcpair shop wero damaged during 
the tools were removed through the windows lying 

The ulleged duty lour of the concerned workman . 
to the west of the repair shop . It was found in the 

Taking all the cvidence on recoid into consideration it is 
morning that the window s expanded metal of the 

clear that the inanagement has not been able to say that 
western side of the repair shop was damaged . MW - 1 

the theft of tools and instrument had actually taken place 
at page 10 has stated that it was not possible to find during the duty hours of the concerned workman and the 
out if any article was stolen from inside the heavy ro sibility of the theft having taken place after the midnight 

of 9 - 11 -75 to 10 P . M . of 10 - 11 - 73 cannot be completely ruled 
repair sliop . He was also unable to say whether the 

out in as much as 10th of November was a holiday due to 
theft had occured between 10 P .M , to 6 A . M , MW - 2 

Deepavali and the theft might have taken place when there 
at page 19 has stated that he cannot say the shift in 

was no posting of the Security Guards. I hold therefore 
which the theft had taken place . He has further stated that the charge under clause 23 ( ii)( a ) of the S . O , has also 

not been established against the concerned workman and 
that in many places the expanded metal and glass 

as such thc punishment imposed against him cannot be sus 
panes fitted in the window of the shops are in broken 

tained . 
condition . He has further staled that he canont say 

In the result the managernent of Central Workshop Bar 
whether the expanded metal in the window of the 

kakana of Central Coalfields Ltd . was not justificd in punish 
backside were in perfect condition as it cannot be 

ing the concerned workman Shri Kauleshwar Singh , Security 
seen from outside due to growth of bushes . He was Guard and as such his 5 annual increments cannot be stopped . 

The concerned workman is allowed all the increments which 
also unable to say whether the expanded metal of 

have been stopped . The management is also directed to pay 
the window of the back side of the heavy repair as 

all his wages for the poriod of his suspension . 
found to be in broken condition before or after the 
incident of theft. At page 26 of the enquiry report 

This is my Award . 
MW - 3 has stated that the instrument were kept in 

I. N . SINHA , Presiding Officer 
a place under lock and that the lock was in tact and 

[No. L - 24012 ( 2 ) / 82-DIV ( B )] 
was opened with the key in the morning of 11- 11 - 75 . 
He has stated that the instruments were stolen by 

af farsi , 8 , 1986 
breaking the window of thic backside of the shed . 

457. T . 194 — ufi funt ufufrua , 1947 ( 194747 
MW - 4 at page 29 has stated that he had not found 

14 ) UTT 17 * Haut # , Forge 4TT. Hafner 
any window or expanded nictal cut of 8 .45 P . M . on 

लि . के प्रबंधतंत्र से सम्बद नियोजकों और उनके कर्मकारों के बीच 
10 - 11- 75 but it is evident from the evidence of MW - 2 
that at many places expanded metals and the glass 

अनुबंध में निर्दिष्ट औद्योगिक विवाद में केन्द्रीय सरकार औद्योगिक मधिकरण 
panes of the windows were in broken condition . MW - 4 नं . 2, बम्बई के पंचाट को प्रकाशित करती है, जो केन्द्रीय सरकार को 
at page 41 has stated that lic cannot distinguishi 31 facere 85 T L 
whether the glass panes and expanded metals were 
broken or cut carlier or fresh as admittedly at many 

New Delhi, the 8th January , 1986 
places the glass panes and cxpanded metals were 

S . O . 194, - n pursuance of section 17 of the Industrial 
broken or cut. Thus it cannot be said on the evidence Disputes Act, 1947 ( 14 of 1947 ) , the Central Government 
adduced by the management that the expanded metals hereby publishes the award of the Central Government Indus 
of the windows of the heavy repair shop and lying 

trial Tribunal, No. 2 , Bombay , as shown in the Annexure, in 

the industrial dispute between the inplorers in relation to 
on the western side were broken in the alleged night 

the management of Western Co ., Telds Limited and their 
of theft or it was in that condition since before . The workmen, which was reccived by ! . Central Government 
entire evidence is based on conjecture and no definite on the 31st December , 1985 
evidenco has been adduced to show that the theft 
had taken place during the duty hours of the concerned 

BEFORE THE CENTRAL GOVERNMENT INDUSTRIAL 

TRIBUNAL NO . 2 , BOMBAY 
workman . 

Reference No. CGIT -2 /61 of 1985 
It is stated on behalf of the managemont that the 

Emplovers in relation to the management of Western 
Western side of heavy repair shop was under the dual 

Coal Fields Limited 
charge of the Security Guards of Security post No. 5 

AND 
and Security Post No . 6 . The management has not 
produced any document to show about the srecific 

Their Workmen 
duties of the Security Guards of Security post No . 5 

APPEARANCES : 
and 6 . MW - 1 who was the earliest witnesa cxamined 

For the Employers -- Shri P . S . Nair, Advocate . 
before the enquiry officer stated that the Sccurity 

For the Workman - Shri D). V , Gangal, Advocate , 
Guard of No. 5 post is supposed to guard inside the 

INDUSTRY : Coal Mioes 

STATE : Maharashtra 
heavy repair shop , outside the engine repair shop and 
that the Security Guard of Post No . 6 is required to 

Bombar , the 3th December, 1985 
guard electrical shop , heavy repair shop and also 

AWARD 
upto the tower No. 6 which is west and south of By their order No. L - 22012 ( 60 ) / 84 - D . V . dated 2nd Sen 
the heavy repair shor . His evidence does not show that the 

tember , 1985 the following dispute has been referred for ad 


- - - - - - 
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judication under Section 10 ( 1 )(d ) of the Industrial Dlaputo ly it is urged that because no approval of the General 
Act, 1947 ; 

Manager was obtained for disntissing the workman , the 

order of dismisu dated 13th February , 1984 is void and 
* Whether the action of the management of M /s . Western 

had . Similarly it 13 alleged that the said order is shockingly 
Coal Fıçlds Liu , iu Sub -Alea No . IV , Ballarpur Col 

disproportionale , in the light of the misconduct alleged 10 
lieries, P . U . Bullarpur, District Chandrapur , acting 

y¢ been committed by the workmeji, 
through the Sub Arcu Manager , Sub - Area No. IV 
in dismissing the services of the workman Shri Abdul 6 . The management by their written siaternent Ex, 18 / M 
Wahid , €x driver with effect from 13th February , and to refoinder Ex , 19 / M liuve refuted all these conten 
1984 is justiucd ) If not, 10 wliat relief the said 

1 :0113, support the insuliny uni validity of the Enquiry and 
workman is entitled ? " 

final order passed and also pleaded sufficiency of evidence 

for holding the misconduci cstablishea . 
2 . Ihc worknian concerned namely Shri Abdul Wahid was 7. On the above pleading the following isso , arise for 
appointed in the establishment of Western Coal- Field Limited 

determination and my findings thercon are : 
at Sasi ! Lolliery under appointment letter dated Ist 3rd May , 
1976 issued by the General Manager of Western Coalfields 
Limited . Onun July , 1983 a charge sheet was issued against 

Issuos 

Findings 
the workruan alleging that on 15th Junc , 1983 at about 1 .00 

- - - - - - - - -- - - - - - - - -- - - - - - - 
A . M . In look away the School Bus No. MTG -9259 unautho 

1 . Is tho Sub -Area Manager tho Yos, though uppcinted 
risedly inter uithout permission from Ballurpur to Hinganghat 

appointing and Disciplinary him by the G .M . 
and Hinganghut to Girad and brought back on 17th Juno, 
1983 at about 3 . 00 A . M . and during this period he carried 

Yes authority of the workman con 
passengers to and fro . It is alleged that he had used the said 

corpcd 
bus for carrying Barraí of his two nieces, It was further alleg 

If not the action taken 
ed that during the period froin 13th June, 1983 to 16th Juno, 

Against tho workman is legal and 
1983 12 - got sell narked present by furnishing false in 
formation although he was not on duty during the said 

valid ? 
period and thus he is alleged lo have committed major 3 . Was tho charge lovolled Against No 
misconduct under certified standing Order No. 13 (i) ( 1 ) , (29 ) 
and (35 ). 

tho workman vaguo ? 

4 . Wag tho enquiry fair and proper ? Yos 
By the Statement of claim action of the managemont 18 
challenged . It is alleged that the Sub - Aree Mudagur úcted 

5 . Are the findings notod by the No . They aro fair , 
beyond his powers in sung the chargesheet dated 7th July 

Enquiry Officer perverso ? Or Toasonablo and proper. 
1983, hc being neither the appolnting authority nor being 

aro tboy fair, reasonablo and 
empowered to take disciplinary action under the certified 
standing orders . It is further alleged that the chargesheet 
never disclosed the name of the persons who allegedly com 6 . Was the enquiry against tho No 
plained against him qor the particulars of documents on 

workman vitiated ? 
which the charge was based were furnished , "Thc workmat 
then complains that he wis not allowed sufficient time to 

7. Is the order of punishment harsh No 
submit his reply and thus bc was greatly prejudiced , 

and disproportionate ? 

8 . Is tho ordor of dismissal justi - Yes 
3. ] he chargesheet is also complained to be vague ana 
the case of the workman is that the vehiclo in question 

fied ? 
MTG - 9259 was in broken down condition and under repairs 9 . Is the workman entitled to any No 
in the custody of Sardar Santosh Singlı Mistry from 14th 

relief ? 
June, 1983 to 16th June , 1983 and therefore there was no 
question of the workman using the vehiclo por carrying pay 10 . Was tho workman entitled to the No 
sengers . It is alleged that in support of his report dated 

aid of an Advocato ? 
9th July , 1983 the workman had also annexed a copy or 
the certificate fssued by Sardar Santosh Singh Mistry . It is 

11. What award ? 

As por award . 
the complained that the order of enquiry without giving 
sound and sufficient reasons caused prejudice to the workman 

REASONS 
since the Sub -Area Manager who ordered the enquiry never 
applied his mind . 

8 . At Ex. 4 / W there is the order dated 1st /3rd May, 1976 

iucd in favour of the workman Shri Abdul Wahid by the 
4 , During the course of the enquiry when the Management 

General Manager Wardha Valley Arca appointing him as 
was represented by Shri R . B . Mishra the Group Personnel 

Car / Lorry Driver at Sasti Collicry in the grade of Category V 
Officer and the Enquiry Officer was Shri Balbir Singh , both 

on salary of Rs. 14 . 50 - 0 . 55 - 20 .00 per month (the order says 
Icgälly trained persons, the request made by the workman 

on a basic salary of Rs. 14 . 50 per month but it is just possi 
to engigc & qualified lawyer to represent him during the en 

ble it might be a mistake and it should be per day ) . This 
quiry 18 , turned down thus han pering his defence and vio : 

docs no : however affect the result of the present proceeding. 
luting the principles of natural justice and therefore the 

It is urged that because the order of appointment was signed 
enquiry was vitiated . It is alleged that the evidencc adduced 

by the General Manager, Wardha Valley Area of WCL , tho 
against the workman was not sufficient to bring horuc the 

authority who was competent to order chargesheet, to order 
charge levelled against him and that certain documents were 

enquiry and to pass Anal order of dismissal was the General 
produced by the Presenting Officer oven after the closuro ni 

Manager himself and never the Sub- Area Manager who tho 
evidence of the Management and during the cross - examination 

record speaks has taken all the subsequent actions. In this 
of the forknian thus taking him hy surprise . It is further 

connection the management has brought on record proof of 
contended that Sardar Santosh Singh Mistry s certificare 

the delegation of powers in respect of employees having the 
alleged to have been issued by him subsequently referred to 

jy Ilmit of Rs. 505 which was revised to Rs. 792 as seen 
as annexure D in the enquiry could not have been used to 

from the Onice Ordor dated 12th Decombor, 1975 empower 
negative the certificate issued on 9th July , 1983 issued hoy 

ing Sub - Area Manager to make recruitment Now the net re 
the same person . Similarly other annexures produced fry the 

sult of this delegation was that the GMs and AGMs wero 
management, it is stated , could not have been relied upon 

entitled to create ports the maximum of the scale of pay of 
by the Enquiry Officer . The workman coniplains that there 

which did not exceed the maximum of the Wage Board Scalo 
was cogent evidence produced by him to show that he bar 

and were also empowered to fill up such posts . We also find 
kept the vehicle in the Garrige for repairs , that he had not 

that Sub - Arta Managers were also cntitled to create posts 
accompanied the Birtat and that his superior oficer als 

in collicries in the maximum pay scale of Rs. 505 which we 
Sinctionellt attendance and wages from 13th June, 1983 to 

have already seen was increased to Rs. 792 under National 
17th June, 1983 thus vindicating his plea of presence on Coal agreement with effect from 1st January , 1975 and that 
duty . 

the Suh- Area Manager also possessed full powers of recruit 
5 . Surply of copie , was refused and thus the workmun ment of such posts. In the case of pay limit of Rs. 792, there 
was denied opportunity to defend his case , it is alleged . Last forc concurrent jurisdiction yostod in the General Manager 
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and tho Sub- Arca Manager and this was therefrom before That may arise in the course of enquiry the delinquent em 
tho appojniment of the present workman . 

ployec in order to afford reasonable opportunity to defend 

hiurself should be permitted to appear lhrough a legal prac . 
9 . It is urged on behalf of the Union that the General tiioner, We have already seen that although the Presenting 
Manager being the appointing authority the Sub - Arca Mang Olficer is stated to be liighly educated his was not a legal 
ger was not coninetent to order dismissal of the workman . trained mind which is cvident from the manner in which the 
For the said purpose my attention was drawn to the ruling enquiry has been conducted , I find that the management 
in Krishna Kumar Vs. Divisional Assistant Electrical Engi as well as the workman , so far as the enquiry was concerned 
neer and another reported in 1980 (I ) LLJ, page 209, In thic sailçal in the same boat and though educated so far as the 
first place it is a cose governed by the Constitution but the Enquiry was concerned the Presenting Officer was not more 
instant case would be governed by the Standing Orders . conversant with the enguiry proceedings than the delinquent 
Furthermore as laid down there the authority for the ap triployce concerned . Thereby 1 do not want to cast any 
pointment has to be seen in the light of the prevailing at ussersions on anybody but on going through tho enquiry pro 
time of appointment. On the date the workman was em cerdings that is impression which one gets. Further-more what 
ployed , both the General Manager and sub - Area Manager was the charge ? It was that the workman removed the com 
Wero conpetent to make the appointment of Driver Category pany s bus, cartied passengers and though not on duty got 
V and appointing authority as such can be said to be both marked himself present. It can never be said a complex 
although the order of appointment happened to be signed charge involved intricate questions of law and facts but it 
by the General Manager, It ię not that in betwoen the date was a simple one requiring explanation about the activities 
of appointment and the date of dismissal the delegations of of the workman , his presence or absence at a particular place 
powers hayc occurer , as occured in the case above referred anul proof of movement of the vehicle . It was therefore & 
to hit the delegation was already there and therefore when simpl. enquiry which solcly depended upon the factual as 
the action has to be taken by the appointing authority , the pects which must have been in the knowledge of the work 
stor taken by the sub -area Manager could not in any way man who in fact tried to produce certificate from the Gar 
be devold of authority , 

rage owner and the absence of legally trained help to the 
Workman cannot be said to have prejudiced his case nor can 

there be any violation of principles of natural justice. 
10 . Relying upon the ruling in Krishan Murari Lal Soghal 
Vs . State of Punjab , reported in 1977 (1 ) , LLJ , page 442 it 

14 . On behalf of the prosecution there were four witnesses 
was urged that an authority subordinate to the appointing 

namely Shri Mahadeo Jalran , Driver, Shri S . L Kukade , 
authority could not have dismissed the workman . It is already 

Arms Guard , Shri Vigneshwar , Head Clerk and Shri K . K . 
sccn that on the date the workman joined the service , Sub 

Rai, Executive Engineer. The last named hapnener to be the 
Area Mamuger also could have appointed him and therefore 

fuperior officer of the workman . The first witness Shri Maha 
he cannot be said to he not an appointing authority . It may 

den Jafranı atared to have acon the bus being driven by the 
be that 24 Sub - Area Manager he might he subordinate to 

delinquent workmap on 14th June , 1983 at about 12 .45 mid 
the General Manager hut so far as the jurisdiction regarding 

night, leading towards Chandranur and he could identify the 
recruitment is concerned both have equal rowers and there 

workman -- - the Driver , but could not identify the other occu 
fore hoth had right to take disciplinary action , 

pants of the vehicle . It was tried to be urged at night timo 

when the Head -lights were on the pedestrains could not have 
11. In Hindustan Brown Boveri Ltd ., case reported in Identified the Driver but there is nothing to hold that he had 
1968( I). LLT, page 571 the Standing order reserved tho right sapn vehicle while coming from the front. If he was standing 
of nower of dismissal with the company and therefore the 

py the side of the road and if the vehicle passed hy his side 
Works Afanager war held to ho incompetent to pass the order. 1 - re is nothing to dishelieve e witnes when he save to 
In the instant case under the Standing order 14 ( 3 ) the only have Identified the driver marticularly when he is an employee 
qualification required is that the dismissal must be approved in the service of the same colliery and serving as Driver and 
by the General Manager which 24 seen from the report dated therefore must have been fully acquainted with the delinquent 
6th Tchruary , 1984 . FT. 37 / M was, obtained by the Sub 

Workman . It was triert in be urged that due to enmity he 
Aren Manager hefore he nasered the order of dismissal dated hoe tried to involve him Ruya tha was refuted by the witness 
13th February 1984 . It is therefore evident that assuming 

who anus that he had receivert an invitation to attend the 
that the Sub - Area Manager could not have nassed the ordor marriare , ngrsonally crtended hy the workman himself. 
of dismissal hecause the appointment order was signed by 

15 . The rest witness is Shri S . L . Kukhre . who speaks 
the General Manager, the approval of the Action by the 

that on 16th June, 1983 at about 3 A . M . the bus was brought 
said Authorily removed whatever lacuna existed and the 

10 thea mp of the colliery hy the delinquent workmen . 
order cannot he challenged on this score . 

The witness was on Juty at the relevant time and If the hus 
12 . The order of dismissal even if held to be required 

war brought near the place of duty of the witness there wag 

nothing strange when he could witncge the arrival of the 
to be passed by the Competent authority , in view of the 

vehicle as well as could identify the driver , He has stated 
nowers vested in the Sub - Area Manager he was competent 

that he is required to move in the compound and therefore 
tu initiate disciplinary action and therefore if tho chargo 

muld me those whicle which statement though challenged docs 
chcet signet by him and the enquiry was also ordered by 

nne cause any dishol er . 
hin , 40 far 29 that part is concerned cannot be invalidated 
and at that stage at least no approval was essential. 

16 . The thirt witness is Shri K . K . Rai, who speaks of 

the faulty glass nanc of the vehicle and who says that the 
13. The record speaks that the Enquiry Officer and the 

vehics Wins taken to the garage on 14th June, 1983 for 
Presenting Officer are post- graduates in Sociology . The first 

carrying out renairs, Mowever he has not come across the 
named i.e . Shri Balhir Singh is Personal Manager and it is 

mrkman on 15th and 16th June, 1983 although he was the 
nobody s case that they are Law Graduates. The argument 

next superior officer and having regard to the nature of the 
therefor that because the workman was pitted against tho 

repair undertaken assuming there he any. the same should 
Presenting Officer , legal aid should have been granted and 

not have detained the Driver in the Garrage for throe days . 
in the absence of legal aid the principles of natural Justice 

The evidence of Shri Rai is not therefore ooing to supnort 
deemed to have been violated cannot be unheid . Under the 

the workmon regarding his grtivities during the relevant 
Standing order No . 1413 ) during the departmental enquiry 

neriod at hest it suprorts him in his casc about the damared 
the workman is entitled to take the assistance of a co -worker 

glass rane, but the question is whether the bus was lving in 
and such assistance was admittedly allowed . This is not 

the mariare as tried 10 he stater or was taken out for Barrat, 
therefore a case which would attract the ratio in the case 

Faulty Glace none if there be any could not deinined thr 
TCported in 1983 ( 1) IIT, nake 1 ( The Board of Trustees of 

hit atsast if intended to he removed desnite sich a faut. 
the Port of Banibay V s , Dilinkumar R . Nadkarni ) . In the 
suid case the presenting officer was the Legal Adviser in 

17 . If really the workman wanted to get the vehicle repair . 
the service of the Port Trust and therefore it was held that 

ed during the relevant nerlont under his synervision , he would 
legal assistance should have hren granted . In the same carc 

have reported this matter to the Head Clerk but there is 
it was observed that if the rules prescribed for strh enquiry pricance of Shri Vimchwar , witness No. 4 who says that 
did not place embargo on the right of the employces to ho on 13th June, 1983 the workman told him that he was on 
represented hy I egal Practitioner the matter would be at the 

our for four dave and that he would not attend the office, 
discretion nt the Enguiry Officer where looking to the nature 

The witness also says that during those four days the Driver 
of charges , the type of evidenco and complex or simple issues 

did not turn up to the office and therefore he had marked 
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in the Attendance Register as on tour. It was only when August, 1983 alleged to have been issued by the Police Patel 
Raj asked him in consider the application of the work en against which there is a ciclule vi sini alanud uued 
that wages for these days were paid . This does not incan Ist August, 1983. If the documents and the evidence suffer 
that the workoun was not away from the place of work on 

from the duc Vive VZ. absence of evidence in support it 
the contrary the very fact he had not turned lip to the is Aucessary that both the certiliçates be kept aide and this 
officç and not seen in the office for four days , would fully 

was what was done by the Enquiry Officcr . 
support ihe evidence of two witnesses that he was away from 
the place of work during the relevant time. 

21 . It was tried to be urged that the name of the person 

who made the complaint was not disclosed . In this connec 
18 . Against this the workman examined Shri Tukaram 

lion who made the report has no value par icularly whicti 
Muruti, Fan Khulasi who says that on 14th Juno , 1983 he 

the facts alleged arc supported und ostablished by cogent 
was asked by the workman to do certain work of pandal. 

evidence . 
He accordingly constructed & Pandal on 15th / 16th Junc , 

22 . When there was evidence of witnesses who saw the 
1983 and he further says that the marriage party had travelled 
by truck . The witness stated that he was on duty in the 

veluche al mid -night, going towards Chandrapur , when there 
inorning shift but thc record shows that he was on afternoon 

was evidence that the vehicle was parked at about 3 A . M . 
shift Juty and therefore his contention that outside working 

no viher conclusion was possible than to hold that the vehicle 
hours he could construct the Pandal was not accepted by 

was not lying in the garrage during the threc lays in ques 
the Enquiry Oficer and in my view rightly . He could not 

tion but it was only used for private purpose of the workman 
state whose truck was used by the marriage party or what 

tha : too without taking anybody s authorisation and the 

worknian though not on duty got himselt marked prescol. 
was its number . 

? he findirigy thereforc arrived at by the Enquiry Officer alc 
19. The next witness is Sherkhan . He says that the vehicle 

the only findings possible , 
was being repared and suys to have come across the Driver 

23 . Having regard to the facts stated which appear in the 
namely Shri Wahid on all the three days i.e . 14th , 15th and 

chargeslieet, the same can never be said to be vague, specially 
16th June, 1983 . Hc however does not know what was the 

when they throw light on the charge to be faced by the 
nature of repair required . He also could not remember the 

workman . Concluding therefore for the reasony already stated 
place of duty and its time. It is therefore cvident he could I hold that the findings in the enquiry were proper , fair and 
not vouch the werkn en s attendance for three days particularly 

Teasonable . So also that enquiry was fair and proper . 
when th - workman never attended the office which normally 
ho would have done . 

24. Guce we hold accordingly the question which remains 

for consideration is whcther the order of punishment of 
20 . During tlie enquiry the workman had produced a cer clismissal is harsh or dis - proportionatc. The workman is in 
tificate from Sardar Santosh Singh Mistry , a copy of which 1hc scivice of the colliery , when he was expected 10 guard 
is at Ex. 7 / W . Really speaking if any person could have set the vehicle and look -after it, but instead under some pretext , 
controversy regarding presence or otherwise of the vehicle the same is proved to have been used for his private purpose 
in the garrage at rest, it was the gaitage owner himself and that too without consent or permission from his superior 
when the workman wanted to prove that the vehicle rcquir officer, In these circumstances if the management decided to 
ed repairs and therefore was taken to the garrage and was dismiss the driver. I do not think that the said order in any 
lying there , it was his duty to cite the garrage owner. He way suffers from harshness or dis proportionness . 
did not do so but remained satisfied with the certificate which 
in the absence of evidence of the owner of garrage was of 

Award accordingly . 
little usa particularly when the very garrage owner issucd MVR 
another certificate dated 24th July , 1983 stating contrary Date : 12 - 12 -85. 
to what is anrearing in the first certificate . Therefore when 
these two certificates cancelled each other, no reliance can 

M . Ą . DESHPANDE, Presiding Officer 
be placed one way or other. The workman as well as the 

No. L22012160 ) / 84 - D . V . J 
management have produced certificates, first dated 12th 

R . K , GUPTA , Desk Officer 


RINTED BY DIE MANAGER , COVT. OF INDIA PRESS , KING ROAD , NEW DELHI- 110064 


AND PUBLISHED BY THE CONTROLLER OF PUBLICATIONS, DELHI- 110054, 1986 


